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TITLE 3-THE PRESIDENT
EXECUTIVE ORDER 9829

EXTENSION OF THE PROVISIONS OF EXECU-
ME ORDER No. 9177 or MAY 30, 1942,

T mo TE Uzrr STATES AToLnc ENERGY
COLMnISSION

By virtue of the authority vested in
me by the Constitution and laws of the
United States, and particularly by Title
I of the First War Powers Act,, 1941,
approved December 18, 1941 (55 Stat.
838) and in the interest of the internal
management of the Government, I here-
by extend the provisions of Executive
Order No. 9177 of May 30, 1942 (7 F. R.
4195) to the United States Atomic Ener-
gy Comnmission; and, subject to the limi-
tations contained i. that order, I hereby
authorize the United States Atomic
Energy Commission to perform and ex-
ercise all of the functions and powers
vested in and granted to the Secretary
of War, the Secretary of the Treasury.
the Secretary of Agriculture, and the
Reconstruction Finance Corporation by
that- order.

This order shall be applicable to ar-
ticles entered for consumption, or with-
drawn from warehouse for consumption,
on or after January 1, 1947.

HARRY S. TRUdgz

-. tLs vvi=TE HOUSE,
February 21, 1947.

IF. R. Dc. 47-1780; Fled, Feb. 21, 1947;
2:21 p. m.]

EXECUTIVE ORDER 9830
AmmmnG THE CIVIL SERVICE RULES AND

PROVIDING FOR FEDERAL PERSONNEL AD-
MINITRATION

By virtue of the authority vested in me
by the Constitution, by section 1753 of
the Revised Statutes (5 U. S. C. 631) by
the Civil Service Act of January 16, 1883
(22 Stat. 403) and as President of the
United States, it is hereby ordered as
follows, effective May 1, 1947:

PART I-ORGAIMATIO FOR PERSONNEL
ADMINIsTRATION

Organization for personnel adminis-
tration in- the executive branch of the

Federal Government is hereby prescribed
as follows:

§ 01.1 ResponsTbility for pcrsonneZ
management. Personnel management
is a primary responsibility of all who
plan, direct, or supervise the work of Fed-
eral employees. Personnel management
methods should be consistent for the
Government as a single Employer and yet
be sufficiently flexible to meet the diver-
sified conditions in the Federal service.

§ 01.2 Ciri Service Commissio re-
,sponsibilitics under this order. (a) The
Commission shall be responsible to the
President for the proper application of
the Cii Service Act and Rules, the Vet-
erans' Preference Act, and all other ap-
plicable statutes and Executive orders
imposing responsibilities on the Com-
mission.

(b) The Commisslon shall excrcise and
provide leadership in personnel matters
throughout the Federal service, and In
the discharge of this responsibllty hall,
whenever practicable, consult Federal
agencies.

(c) The Commission shall develop and
promulgate standards, applicable to the
competitive service and'designed to pro-
tect and promote Its eflclency,' for
the reinstatement or reemployment of
former Federal employees, and for the
promotion, demotion, reassgnment, and
transfer of present employees. The
Commission shall also define the restora-
tion rights of persons who left the Fed-
eral service to enter the armed forces of
the United States In such a manner as
to give full effect to section 8 of the Se-
lective Training and Service Act.

(d) The Commission shall prescriba
procedures to be followed by agencies in
connection with removals, demotions,
and suspensions In the competitive serv-
ice which will insure equitable end
uniform treatment to employees against
whom adverse action is proposed.

(e) The Commission shall, when con-
sistent with law and with the economical
and efllclent administration of the Gov-
ernment, delegate to the agencies Its
authority to act in personnel matters in
accordance with standards issued by the
Commission.

f) The Commission shall maintain an
adequate system of inspection to deter-
mine that equitable and sound applica-
tion of statutes, Executive orders, regula-
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CONTENTS

THE PRESIDENT
Executive Orders
Civil Service rules, revision, and

provision for Federal personnel
administrationt_

United States Atomic Energy
Commlzison; extensions of pro-
,d-lons__

EXECUTIVE AGENCIES
Agriculture Department
Rules and re-ulatlons:

Grain, use by distillers, brewers,
and mixed'feed manufactur-
ers (WFO 141, Am. 5)--_

Sugar. direct consumption; dis-
tribution control (M7FO 131)-

Alicn Property, Ofce of
Notic:

Vesting orders, etc..
Alt, Peter. et a]
Ba uer, Emil1e_ .....
Baun, Wilhelm, et P.---1

Buehler, Lalse, et PL.
Carstensen, Catherine-..-
Fleicher. Julius-......
Frenzel, 2Mirnvn.
Geronne, Xaria, et r1..
Jaclson & Parldins Co -
Neuhlers, Angelina, and Jo-

hanna Keubler ......
Hittelberger, Zarl, and Lisa-

lotte Wasbmuth___
Meyer, Matarena .....
Niciselzen, Tina, and Sophie

Pauk-en_..
RaykowldM, Charlotte, et P]-1
Seb], Lna=1
Von Werthern, Vera---.
Ya a.-ga, Choj L...
Zipper, Emil__ ....

Civil Service Commission
Rules and regulations:

Revision of chapter:
Appeals of preference elilbles

under Veterans' Preference
Act

Appointment through com-
petitive system .......

Appointment to positions
excepted from competitive
service

1259

| E

1259

12-39

1347

1347

1350
1355
1352
1352
1351
1359
1352
1351
1353

1353

134
1353

1355
1331
1355
1354
1354
1353

1295

12ZD

122A



RULES AN6 REGULATIONS

RUM(L 6n' Efi1STEIl

Published daily, except Sundays, Mondays,
and days follpwing official Federal holidays,
by the Division of the Federal Register, the
National Archives, pursuant to the authority
contained in the Federal Register Act, ap-
proved July 26, 1935 (49 Stat. 500, as
amended; 44 U. S. a., ch. 8B), under regula.
tions prescribed by the Administrative Com-
mittee, approved by the President. Distribu-
tion is made only by the Superintendent of
Documents, Government Printing Office,
Washington 25, D. 0.

The regulatory material appearing herein is
keyed to the Code of Federal Regulations,
Which is published, under 50 titles, pursuant
to section 11 of the Federal Register Act, as
amended June 19, 1937.

The F DEMA RncGxsTn will be furnished by
mail to subscribers, free of postage, for $1.50
per month or $15.00 per year, payable in ad-
vance. The charge for individual copies
(minimum 150) varies in proportion to the
size of the issue. Remit check or money
order, made payable th the Superintendent
of Documents, directly to the Government
Printing Office, Washington 25, D. C.

There are no restrictions on the republica-
tion of material appearing n the FMmsn

CONTENTS-Continued
Civil Service Commission-Con. Page
Rules and regulations-Continued

Revision: of chapter--Continued
Appointment to scientific,

technical and professional
positions, formal education
requirements ----------- 1302

Awards to Federal employees
for meritorious suggestions
and for exceptional or meri-
torious service ---------- 1 1346

Competitive service, excep-
tions ----------------- 1286

Competitive status, acquisi-
tion --------------------- 1283

Coverage ---------------- 1280
Efficiency ratings boards of

review ------------------ 1 1345
Federal employees' pay ------ 1327
Functions ----------------- 1278
General provisions --------- 1285
Leave; annual and sick ------ 1343
Maximum stipends for posi-

tions in Government hos-
pitals filled by student or
resident trainees; establish-
ment ----------------- 1334

Organization and official rec-
ords ------------------ 1270

Personnel folder, official- 1335
Promotion, reassignment and

transfer --------------- 1287
Regulations, investigation and

enforcement ------------ 1286
Reinstatement ------------ 1287
Retention preference; reduc-

tions In force ----------- 1291
Retirement -------------- 1336
Separations and demotions- '1288
State employees, political ac-

tivity; rules of practice---- 1299

CONTENTS-Continued

Civil Service Commission-Con. Page
Rules and regulations-Continued

Revision of chapter-Continued
Transfer of personnel to pub-

Ho international orgamza-
tions in which U. S. Gov-
ernment'participates ------ 1333

Transitional procedures, spe-
cial ------------------ 1288

Civilian Production Administra-
tion

Rules and regulations:
Suspension orders:

Hoffman Lithographing Co__ 1349
Pfister, Alvin, and S. J. Grim-

mer ------------------ 1349
Veterans' emergency 'housing
p r o g r a m; restrictions on
hardwood lumber (VHP-2,
Revocation) --------------- 1349

Customs Bureau
Proposed rule making:

Laredo Municipal Airport, des-
ignation as temporary airport
of entry. ------------- 1350

Federal Communications Com-
mission

Notices:
Hearings, etc..

Chesapeake and Potomac
Telephone Co. of Baltimore
City --------------------- 1358

Chesapeake and Potomac
Telephone Co. of Virginia-, 1357

Clearwater Radio Broadcast-
er , Inc. and Lyle Van Valk-
enburgh ------- ....------ 1357

Federal Power Commission
Notices:

Hearings, etc...
Atlantic Seaboard Corp. and

Virginia Gas Transmision
Corp ---------------- 1359

Manufacturers Li g h t and
Heat Co --------------- 1359

Ohio Fuel Gas Co ---------- 1359
Panhandle Eastern Pipe Line

Co --------- 1359
Pennsylvania Power and Light

Co ---------------------- 1360_
Interstate Commerce Commis-

sion
Notices:

Cars, unloading at Seattle,
Wash -------------------- 1360

Rules and regulations:
Reports, annual, special or pe-

riodical; carriers by pipeline
Annual Report Form P ------ 1349

Price Administration, Office of-
Rules and regulations:

Bases, distribution to former
members of armed forces
(Rev. Gen. RO 18, Am. 1 to
Supp. 1) ------------------ 1349

Securities and Exchange Com-
mission

Notices:
\ Hearings, etc..

Electric Bond and Share Co.
et al ----------------- 1361

Great Lakes Utilities Co. et al_ 1360
Northern Natural Gas Co. and

Kansas Power and Light
Co ---------------------- 1362

CONTENTS-Continued
Wage and Hour Division Pago
Notices:

Learner employment certif-
cates, Issuance to various in-
dustries ------------------- 1357

War Department
Rules and regulations:

Decorations, medals, ribbons
and similar devices; time
limits --------------------- 1348

'transportation of individuals;
miscellaneous amendments--- 1348

CODIFICATION GUIDE
A numerical list of the parts of the Coda

of Federal Regulations affected by documents
published in this issue. Proposed rules, as
opposed to final actions, are identified as
such in parentheses.

Title 3-The President Pago
Chapter II-Executive Orders:

June 2, 19201 ---------------- 1259
Feb. 19, 19341 ---------------- 1259
2791 ------------------------ 1259
2831 ------------------------ 1259
294- .........................- 1259
3141 ------------------------ 1259
458'_Q ----------------------- 1259
7151 ------------------------- 1259
9831 ------------------------ 1259
10651 --------------------- 1259
11531 ------------------------ 1259
2357 1 ---- - - - - - - - - - - - - - - - - - - - 1259
31081 ----------------------- 1259
45231 ------------------------ 1259
59241 ..------------------------ 1259
79151 ----------------------- 1259
7916 -------------------- 1259
7975-A _ .. ..- - - - - - - - - - - - - - - - - - 1259
80831 ----------------------- 1259
81791 . . ..-------------------- 1259
8214 -------------------- 1259
82571 ----------------------- 1259
82831 ------------------------ 1259
83001 ----------------------- 1259
84231 ----------------------- 1259
84251 ----------------------- 1259
84671 ------------------------ 1259
85641 ------------------------ 1259
85871 ----------------------- 1259
8705 1 ------------------------ "1259
87071 ------------------------ 1259
87601 ----------------------- 1259
88941 ---------------------- 1259
89371 ------------.--------- 1259
9004 1 ........... 1259
90271 ---------------------- 1259
90521 ----------------------- 1259
91772 ----------------------- 1259
92001 -------------------- 1259
92391 ------------------------ 1259
92981 ----------------------- 1259
93331 ............----------- 1259
93941 --------------------- 1259

94051 ------------------------ 1259
95031 --------------------- - 1259
9538' ---------------------- 1259
95791 ---------- 1259
95981 ----------------------- 1259
96191 ------------------------ 1259
96441 ----------------------- 1259
9653 ------------------------ 1259
9668 -------------------- 1259
96881 ---------------------- 1259
96911 ---------------------- 1259
IE. 0. 9830.
2E. 0. 9320.

1260



rT uesday, February 25, 1947

CODIFICATION GUIDE-Con.

Title 3-The President-Con. Page
Chapter Il-Executive Orders--

Continued
- 9733 ------- - 1259

9829 1259
9830 ------------- ---- 1259

Title 5-Administrative Per-
sonnel

Chapter I--Civil Service Commis-
sion (revsed)

Part 01-Organization and of-
ficial records of the Comms-
sion - ------ 1270

Part M2-Functions of the Com-
mission_. ------ --- 1278

Part 1--Coverage ----------- 1280
Part 2-Appointment through

the competitive system ------ 1280
Part 3-Acquisition of a com-

petitive status- ...... 1283
Part 4-General provsions-. 1285
Part 5-Regulations, investiga-

tion and enforcement ------ 1286
Part 6-Exceptions from the

competitive service.....- 1286
Part 7-Reinstatement -.------ 1287
Part 8--Promotion, reassign-

ment and transfer . -- 1287
Part 9-Separations and demo-

tions -- --------------- 1288
Part 10-Special transitional

procedures .----------- 1288
Part 20-Retention preference

regulations for use in reduc-
tions in force ... 1291

Part 21-Appointment to posi-
tions excepted from the com-
petitive servwce_ ........ 1294

Part 22-Appeals of preference
eligibles under the Veterans'
Preference Act of 1944__--_ 1296

Part 23-Political activity of
State employees; rules of
practice .. . .............- 1299

Part 24-Formal education re-
quirements for appointment
to certain scientific, technical
and professional positions.... 1302

Part 25-Federal employees' pay
regulations .... - 1327

Part 26--Transfer of personnel
- o public international organ-
izations in which the United
States Government partici-
pates -- 1333

Part 27-Establishment of max-
imum stipends for positions in
Government hospitals filled by
student or resident trainees-- 1334

Part 28-Official personnel
folder ------------------ 1335

Part 29-Retirement -------. 1336
Part 30--Annual and sick leave

regulations ------------ 1343
Part 31-Efficiency ratings

,boards of review -------- 1345
Part 32-Awards to Federal em-

ployees for meritorious sug-
gestions and for exceptional
or meritorious service-....... 1346

Title .7-Agriculture_
Chapter XI-Productionand Mar-

keting Administration (War
Food Distribution Orders)

Part 1430-Sugar ....---- 1347
Part 1468-Gram ......... 1347
"E. 0. 9830.

CODIFICATION GUIDE.-Con.

Title 10-Army: War Depart- P-oo
ment

Chapter VII-Personnel:
Part 703-Decorations, medals,

ribbons and similar d-vices._ 1348
Chapter =X-Transport:

Part 203-Transportation of in-
dividuals 1348

Title 19-Customs Duties
Chapter I-Bureau of Customs,

Department of the Treasury,
Part 6-Air commerce regula-

tions (proposed) 1350
Title 32-National Defense
Chapter IX-Ofllce of Temporary

Controls, Civilian Production
Administration:

Part 1010-Suspension orders (2documents)_ 1349
Part 4700-Veterans' emergency

housing program-_ ....... 1349
Chapter XI-Offlce of Temporary

Controls, Office of Price Ad-
ministration:

Part 1305-Administration .... 1349
Title 49-Transportation and

Railroads
Chapter I-Interstate Commerce

Commission:
Part 120-Annual, special, or

periodical reports ....... 1349

tions and standards relating to person-
nel management Is being carried out by
the agencies. Whenever the inspection
indicates failure on the part of an agency
to adhere to established policies, regula-
tions and standards, the Commission
shall take such action as may be appro-
priate to bring about adherence thereto.
In this connection, the Commission may
suspend or revoke any delegation of Its
authority.
-- (g) The Commission shal in the exer-
cise of Its personnel functions give all
practicable assistance to international
organizations In which the United States
participates, to the Puerto Rico civil serv-
ice board, and to such Federal, Terri-
torial, State, or local agencids as shall
request Its cooperation and offer like
cooperation, Including, when appropri-,
ate, the sharing of any necessary ex-
penses. Under such regulations as may
be jointly agreed upon, the Commission
shall conduct or loin with such agencies
in conducting examinations or other per-
sonnel functions. In its discretion, the
Commission may certify eligibles from
appropriate registers maintained by the
Puerto Rico civil service board, Federal
or Territorial boards, or civil service
boards of State and local agencies, if
such boards agree, and the Commlsson
finds that the requirements of law con-
cerning appointments to the'competitive
service have been met. If such boards so
desire, they may, upon agreement with
the Commission, certify eligibles from
appropriate registers maintained by the
Commission.

§ 01.3 Agency respe'nsfbilities for per-
sonnel management. (a) The head of
each agency, n accordance with applica-
ble statutes, Executive orders, and rules,
shall be responsible for personnel man-

agement in his agency. To asst and
advise him in carrying out this responsi-
bility he shall maintain or establish such
office or division of personnel as may be
required. He shall designate a director
of personnel or other similarly responsi-
ble officia to be in charge of such of.ce
or division. Such director or other-ol-
cal shall represent the head of the

agency in personnel matters, subject to
his instructions.

(b) The head of each agency shall
provide for the cooperation of his
agency with the Civil Service Commis-
sloan in the conduct of personnel mat-
ters.
(c) Authority for the conduct of per-

sonnel matters within each agency
should be delegated to the extent com-
patible with provisions of law and with
economical and efficient administration
to those officials responsible for plan-
ning, directing, and supervisig the work
of others. The exercise of such dele-
gated authority shall be subject to poli-
ces. rules, regulations and standards es-
tablished by tMe head of the agency, and
shall be subject to appropriate review
and inspection.
(d) The head of each agency shall

remove, demote, or reassign to another
position any employee in the competitive
service whore conduct or capacity is such
that his removal, demotion, or reassign-
ment will promote the efficiency of the
service.

§ 01.4 Committees of expert examm-
ers and boards of examiners. (a) In
order to promote the effective recruit-
ment and placement of persons for the
Federal service, the departmental and
field service resources of the Federal
agencies may be utilized to the extent
permitted by law. After consulting the
agency or agencies concerned, the Coin-
mIson may establish in the deplart-
mental service committees of examiners,
expert in their respective fields, for sci-
entific, professional, or technical posi-
tions, and In the field service, boards of
examiners for any position. If such a
position is peculiar to an agency, the
committee or board shall be composed
of not less than three qualified officers
or employees of the agency concerned.
If such a Position exists in more than one
agency, the committee or board shall be
composed of not less than three qualified
officers or employees of the-agencies con-
cerned.

(b) The work of the committees_or
boards referred to in this section shall be
under the direction and supervion of
the Commission in connection with the
execution of the Civil Service Act, Rules,
and Regulations.
(c) The duties performed by the

members of such committees or boards
shall be considered part of their official-
duties and adequate time shall be al-
lowed for their performance by the
agency in which they are employed.
(d) Where qualified examiners are

not readily available in the Federal serv-
ice, and to the extent permitted by law,
the Commission or the agency concerned
may designate and compensate-individ-
uals outside the sermce especially quali-
fled by experience and training to serve
as examiners,

FEDERAL REGISTER
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§ 01.5 Federal Personnel Counl. (a)
The Council of Personnel Admimstra-
tion shall hereafter be known as the Fed-
eral Personnel Council and shall be con-
tinued within the Civil Service Commis-
sion.

(b) The membership of the Council
shall consist of a chairman, the director
of personnel or official responsible for
personnel matters in each agency sub-
ject to the Civil Service Rules, one addi-
tional member designated by the Direc-
tor of the Bureau of the Budget, and
such additional member or members as
the Commission shall desiffnate.

(c) The Chairman of the Council shall
be appointed by the Civil Service Com-
mission after consultation with the
Council and shall serve as a member of
the staff of the Commission.

(d) The purpose of the Council, func-
tioning as an advisory body, shall be to
promote through study and discussion
the application, Interpretation, and de-
velopment of personnel policies and
practices. Its findings and recommen-
dations shall be submittedto the Com-
mission and may be submitted to the
President or to other Federal agencies.

(e) Where there are substantial con-
centrations of Federal agencies in a geo-
graphical area, subsidiary councils may
be established and maintained as recom-
mended by the Council and approved by
the Commission. The membership of
such councils shall consist of the heads of
field establishments in such areas or their
designated representatives and of the
designated representatives of the Com-
mission.

PART 11-CIvIL SERVICE RULES
The Civil Service Rules are 6hereby

amended to read as follows:

RULE I-COVERAGE OF THESE RULES
§ 1.1 Positions and employees affected

by these Rules. (a) These Rules shall
apply to all positions in the competitive
service. As used in these Rules, the
words "competitive service" shall have
the same meaning as the words "classi-
fied service" or "classified (competitive)
setvice," or "classified civil service" as de-
fined in existing statutes and Executive
orders. The competitive service shall
include all civilian positions in the ex-
ecutive branch of the Government unless
specifically excepted therefrom under
statute or Executive order, and all posi-
tions in the legislative and judicial
branches of the Federal Government and
In the Government of the District of
Col(imbia which are specifically made
subject thereto by statute. 'Whenever
,there Is a doubt the Commission shall
determine whether a position is in the
competitive servicn.

(b) Persons occupying such positions
shall be considered as being in the com-
petitive service when tlley have a com-
petitive status. A competitive status
shall mean a status which permits a per-
son to be promoted, transferred, reas-
signed, and reinstated to positions in the
competitive service without competitive
examination, subject to the conditions
prescribed by the Civil Service Rules and
Regulations for such noncompetitive ac-
tions. A competitive status shall be ac-
quired by probational appointment

RULES AND REGULATIONS

through competitive examination, or
may be granted by statute, Executive or-
der, or the Civil Service Rules.
RULE n-APPOTMENT THROUGH TE COM-

PETITIVE SYSTEM

§ 2.1 Competitive examinations and
eligible regsters., (a) The Commission
shall be responsible for open, competi-
tive-examinations for admission to the
competitive service which will fairly test
the relative capacity and fitness of the
persons examined for the position to be
filled. The Commission Is authorized
to establish standards with respect to
citizenship, age, education, training and
experience, suitability, and physical and
mental fitness, and for residence or other
requirements which applicants must
meet to be admitted to or rated in exam-
inations.

(b) In addition to the names of per-
sons who qualify in competitive exami-
nations, the names of persons who lost
eligibility on a probational register be-
cause of service in the armed forces sub-
sequent to May 1, 1940, and the names
of persons having a competitive status
whom the Commission determines should
be given further certification may also
be entered at such places on appropriate
registers and under such conditions as
the Commission may prescribe.

§ 2.2 Apportionment. Subject to such
modifications as the Commission finds to
be necessary in the interest of good ad-
ministration, appomtmentq to positions
an agencies' headquarters offices which
are located within the metropolitan area
of Washington, D. C., shall be made so
as to maintain the apportionment of ap-
pointments- among the several States,
Territories, and the District of Columbia
upon the basis of population.

§ 2.3 Probational and temporary ap-
pointments. (a) Persons selected from
eligible registers for other than tempo-
rary appointment shall be required to
serve a probationary period under such
terms and conditions as the Commission
may prescribe.

(b) The Commission may determine
the types, duration and conditions of
war service and other temporary ap-
pointments, and may prescribe the-
,method for replacing persons holding
such appointments.
RULE rn1-ACQUIsITION or A COMPETITIVE

STATUS
§ 3.1 Classes of persons who may ac-

quire status. (a) A person may acquire
a competitive status by probational ap-
pointment through competitive examina-
tion, or by statute, Executive order, or
this Rule.

(b) Subject to such noncompetitive
examination time limits, or other re-
quirements as the Commission may pre-
scribe, the following classes of persons
may acquire a competitive status:

(1) Any person holding a permanent
position when it is placed in the com-
petitive service by- statute or Executive-
order or Is otherwise made subject to
competitive examination.

(2) Any person entitled to veteran
preference who establishes the present
existence -of a service-connected dis-
ability of not less than ten percent, or

any person entitled to wife or wldow
preference under the Veterans' Prefer-
ence Act, when such person is serving
under a war service indefinite appoint-
ment, a temporary appointment pending
establishment of a register, or a tem-
porary appolitment for job employment
which ha4 been continuous for more
than one year.

(3) Any disabled veteran who,- In a
manner satisfactory to the Commission,
has completed a course of training in the
executive branch of the Government
prescribed by the Administrator of Vet-
erans' Affairs in accordance with the act
of March 24, 1943 (57 Stat. 43).

(4) Any employee who has served at
least two years In the immediate office
of the President or on the White House
Staff and whose transfer, to a competi-
tive position is requested by any agency,

(5) An employee who was serving
when his name was reached for certifi-
cation on a civil service register appro-
priate for the position In which he was
serving, provided recommendation for
status Is made prior to expiration of the
register on which his name appears.

(6) An employee who was serving
when his name was reached for certifi-
cation on a civil service register appro-
priate for the position In whtbh he was
serving, provided he was appointed to
a competitive position prior to the date
such position was placed under the War
Service Regulations and stood higher on
such register than another eligible who
received an original probational appoint-
ment therefrom.

(7) An employee who has served at
least one year under an appointment not
limited to one year or less and has re-
ceived an eligible rating In an open com-
petitive examination appropriate for the
position occupied: Provided, That the
lowest rating reached in the regular or-
der of certification does not exceed his
rating by more than five points: Pro-
vided further, That such employee is
about to be replaced as a result of cer-
tification by the Commission. A non-
veteran employee may not be granted
status until.all preference eligibles stand-
Ing higher on the register have been
given appropriate consideration ir:-der
the Veterans' Preference Act.

§ 3.2 Appointment without competi.
.tive examination in rare cases. (a) Sub-
ject to receipt of satisfactory evidence of
the qualfications of the person to be ap-
pointed, the Commission may authorize
an appointment In the competitive serv-
ice without competitive examination
whenever it finds:

(1) That the duties or compensation
of the position are such, or that qualified
persons are so rare, that, In the interest
of good civil service administration, the
position cannot be filled through open
competitive examination; or

(2) That it Is essential to the program
in which he is engaged to retain in the
service a person who was serving in a
highly specialized scientific, professloilal,
or administrative position during the
war period and prior to March 7, 1940,
the effective date of the Temporary Civil
Service Regulations.

(b) Any subsequent vacancy in such
position shall not be filled without com-
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petitive examination except upon ex-
press prior approval of the CommisSion
in accordance with this section. De-
tailed statements of the reasons for the
noncompetitive appointments made un-
der this section shall be made a part of
the records of the CommsSion and shall
be published in its annual reports. Any
person heretofore or hereafter appointed
under this section may acquire a com-
petitive status upon completion of at
least one year of satisfactory service and
compliance with such requirements as
the Commssion may prescribe.

RULE IV--GENERAL PROVISIONS

§ 4.1 Prohibition against political ac-
tivity. Persons in the executive branch
shall retain the right to vote as they
choose and to express their opinions on
all political subjects and candidates, but
such persons shall not use their official
authority or influence for the purpose
of interfering with an election or affect-
Ing the result thereof. Persons occupy-
ing positions in the competitive service
shall not take any active part in political
management or in political campaigns
except as may be provided by or pur-
suant to statute.

§ 4.2 Attempting to secure witldrawa!
from competition. The Commission is
authorized to take such disciplinary ac-
tion as it deems appropriate whenever It
finds that any personhas influenced an-
other person to withdraw from competi-
tion for any position in the competitive
service for the purpose of either improv-
ing or injuring the prospects of any
applicant for appointment.

§ 4.3 Method of filling vacanczes. In
his discretion an appointing officer may
fill any position by appointment through
the competitive system from a certificate
of eligibles issued under a~ithority of the
Commni Sion, or by promotion, demotion,
reassignment, transfer, reinstatement or
restoration in accordance with the Civil
Service Regulations. He shall exercise
his discretion in all personnel actions
solely on the basis of merit and. fitness
and without regard to political or ze-
ligiops affiliations, marital status, or
raced

§ 4.4 Personn&l reports. Each agency
shall report to the Commission, in such
manner and at such times as the Com-
mission may prescribe, such personnel
information as it may request relating to
positions and officers and employees In
the competitive service or excepted from
the competitive service by statute or Ex-
ecutive order, whether permanent, in-
definite, temporary, or subject to con-
tract.
RULE V-REGULATIONS, INVESTIGATION AN'D

ENFORCEMIENT

§ 5.1 Regulations. (a) The Commis-
mon is authorized and directed to pro-
mulgate and enforce such regulations as
may be necessary to carry out the
provisions of the Civil Service Act and
Rules, the Veterans' Preference Act, and
all other applicable statutes or Execu-
tive orders imposing responsibilities on
the Commission.

(b) The Commi sion is authorized,
whenever there shall be practical diffl-

culties and unnecezzary hardships in
complying with the strict letter of Its
regulations, to grant a variation from
the strict letter of the regulations if the
spirit of the same is complied with and
the efficiency of the Government and the
integrity of the competitive service are
protected and promoted: Prorded, That
whenever such a variation is made from
the regulations the CommLesion shall
record in the minutes of its proceedings
(1) the particular practical difficulty or
hardship, (2) what is permitted in lieu
of what is required by regulation, (3)
the circumstances which protect or pro-
mote the efficiency of the Government
and the integrity of the competitive
service, and (4) a statement limiting the
application of the variation to the con-
tinuation of the conditions which gave
rise to the variation: Provided further
That similar variations shall be granted
whenever similar conditions exist. All
minutes approved under authority of
this section shall be published in the
Commission's annual reports.

§ 5.2 Authority of the Commission to
make investigations. The Commission
may make appropriate investigations to
secure enforcement of the Civil Service
Act, Rules, and Regulations, Including in-
vestigation of the qualifications and suit-
ability of applicants for pozitions in the
competitive service. It may authorize
appointments conditioned upon a subZe-
quent determination that the require-
ments of law or the Civil Service Rules
and Regulations have been met.

§ 5.3 Officers and employees to fur-
nish testimony. All officers and employ-
ees in the executive. branch, and appli-
cants or eligibles for positions therein-
shall give to the Commission or Its au-
thorized representatives all information
and testimony in regard to matters in-
quired of arising under the Civil Service
Act, Rules, and Regulations. Whenever
required by the Commission, such per-
sons shall subscribe such testimony and
make oath or affirmation thereto before
an officer authorized by law to adminis-
ter oaths.

§ 5.4 Authority of the Commission to
issue instructions as to discipline or sep-
aration. Whenever the Commisslon finds
that an appointment has been made in
violation of the Civil Service Act. Rules,
or Regulations, or that any employee
subject thereto has violated such Act,
Rules, or Regulations or is holding a
position in violation thereof, It is au-
thorized, after giving due notice and
opportunity for explanation to the em-
ployee and the agency concerned, to
certify the facts to the proper appoint-
ing officer with specific instructions as to
discipline or dismissal.

§ 5.5 Withholding salary. If the ap-
pointing officer fails to carry out the in-

-structions of the Commisson Issued un-
der § 5.4 of this Rule, the Commission
shall certify the facts to the head of the
agency concerned. If the head of the
agency falls to carry out the instruc-
tions of the Commission within ten days
after receipt thereof, the Commission
shall notify the Coniptroller General of
the United States and no payment or al-
lowance Shall be made of the salary or

wages accruing to-the employee con-
cerned after -such notification.
PULT VI-MXEEPIOS;S 1nO:1 T= COflVlw -
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§61 Positions excepted from the
competitive service. (a) Because of
their confidential or policy-determinnm
character, or because it Is not practicable
to make appointments thereto through
competitive examination, the positions
named In Schedules A and B, set out in
§ 6.4 of this Rule Shall be excepted from
the competitive service. The Commis-
sion may, upon the request of an agency,
determine that similar positions also
should be excepted from the competitive
service. Upon publication-in the F=-
mL Rmzcisn of Its determination ex-

cepting such positions from the compati-
tive service, appointment thereafter may
be made to such positions in the same
manner as under Schedules A and B

§ 6.4) At the end of each fiscal year
the Commission shall submit to the
Presldent for review a list of the positions
which It has excepted from the competi-
tive service under this section during
such year.

(b) Appointments to positions 'in
Schedule A (§ 6.4 (a)) may be made
without examination by the Commission.
(c) Appointments to positions in

Schedule B (§ 6.4 (b)) shall be subject
to such noncompetitive examination as
the CommL-son may prescribe.
(d) Appointment under either Sched-

ule A orB § 6.4) shall not confer a com-
petitive status. Final decision as to
whether the duties of a particular posi-
tion are such that appointment to it is
authorized under Schedule A or B
(§ 6.4) shall rest with the Commiri-on.
The CommiSion, with the concurrence
of the agency concerned, may revoke in
whole or in part any paragraph of Sched-
uleA or B (Q 6.4) Provided, That such
rerocation ,hall be published in the
FZlMnnL 3EoIsra.
(e) An appointing officer in his discre-

tion may fill any position in Schedule A
or B ( 6.4) or any position excepted from
the competitive service by statute in the
same manner as competitive positions
are filled.
(f) Whenever any position in Sched-

ule A or B ( 6.4) is occupied by a person
having a competitive status, he Shall be
separated from such position only in
accordance with the provisions of this
order and the Civil Service Rules and
Regulations. Whenever any position ex-
cepted from the competitive service by
statute Is occupied by a person having a
competitive status he shall not be en-
titled to the protection against sepzra-
tion provided by such Rules and RegWa-
tions.

§ 6.2 Assignment of excepted em-
ployces. Any person appointed without
competitive examination to a position in
Schedule A or B (Q 6.4), or to a position
excepted from the competitive service
by statute, shall not ba assigned to the
work of a position in the competitive
service without prior approval of the
Commalison.

§ 6.3 Requirements of the Veterans'
Preferencc Act. The regulations Issued
by the Commission pursuant to section
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11 of the Veterans' Preference Act shall
apply to positifns listed in Schedule A
and B (§ 6A) and positions excepted
Irom the competitive service by statute.

§ 6.4 Lists of Positions excepted from
the competitive service-(a) Schedule A.
The following positions are those ex-
cepted from the competitive service to
which appointments may be made with-
out examination by the Commission, and
constitute Schedule A of the Civil Service
Riules:

(1) Entire Executive Civil -Service.
.() Chaplains.

(ii) Cooks, except at fixed locations,
such as, hospitals, quarantine stations,
and penal institutions.

(i1) Positions to which appointments
are made by the President without con-
firmation by the Senate.

(iv) Attorneys.
(v) Chinese, Japanese, and Hindu

interpreters.
(vi) Any position in which the ap-

pointee will receive compensation aggre-
gating not more than $720 per annum,
the duties of which are part-time or in-
termittent, but such appointments shall
not be for job employment. In Wash-
ington, D. C., such appointments shall
be subject to the prior approval of the
Commission. All such employment shall
be reported on the regular reports of per-
sonnel action; and in addition, unless
payment is at a per annum rate of $720
or less, the total service Fen~lered and
its distribution shall be shown on reports
submitted at the end bf each calendar
year; if separation occurs prior to the
close of a calendar year, report should
be submitted at the time of separation.
Additional employment of the appointee
by another agency, under similar condi-
tions, shall be subject to the prior
approval of the Commission.

(vii) Any position in a foreign coun-
try, or beyond the continental limits of
the United States, when in the opinion
of the Commission, appointment
through competitive examination is im-
practicable, except as provided in sub-
divisions (viii) and (ix) of this subpara-
graph, and except the following:

(a) All positions in Hawaii;
(b) Positions in the Immigration and

Naturalization Service, Department of
Justice, in Canada gnd Mexico;

(c) Positions in the Bureau of Cus-
toms, Treasury Department, in foreign
countries, in Puerto Rico and in the Vir-
gin Islands.

(viii) Positions on the Isthmus of
Panama, except: accountant, architect,
architectural designer, bookkeeper, cal-
culating machine operator, chemist,
clerk (paying more than $150 in U. S.
currency per month) custodian, dieti-
tian, draftsman, employee counselor,
medical technician, personnel aide, per-
sonnel assistant, pharmacist, physician,
play-ground director, statistician, sten-
ographer, storekeeper, surgeon, trained
nurse, typist, and harbor personnel of
the Quartermaster Corps, 7ar Depart-
ment.

(x) Positions in Alaska, when, in the
opinion of the Commission, appointment
through competitive examination is im-
practicable. Persons formerly appointed

under this subdivision may be reinstated
to positions in Alaska with the approval
of the Commission.

(x) Temporary, part-time, or inter-
mittent employments of mechanics,
skilled laborers,. and tradesmen on con-
struction'or repair work In places where
there is no local board of examiners of
the Civil Service Commission for the em-
ploying establishment, when, in the
opinion of the Commission, appointment
.through competitive examination is im-
practicable. Seasonal employments of
a recurring nature are not authorized
under this subdivision.

(xi) Any position directly concerned
with the protection of the life and safety
of the President and the members of ins
family.

(xii) Positions without compensation
provided such appointments meet the re-
quirements of applicable laws relating
to compensation.

(xIii) Professional, scientific and tech-
nical experts for temporary, part-time or
intermittent employment for consulta-
tion purposes.

(xiv) Unskilled laborers at any city,
locality or establishment where the Labor
Regulations were not in effect on July 1,
1941. The Commission, with the concur-
rence of the department or agency.con-
cerned, may include within the com-
petitive civil service unskilled laborer
positions at any such city locality, or
establishment.

(xv) Any local physician, surgeon, or
dentist employed under contract or on a
part-time or fee basis, when, in the opin-
ion of the Commision, appointment
through competitive examination is im-
practicable.

(2) State Department. (i) Five spe-
cial assistants to the Secretary of State.

(1i) All positions under international
commissions, congresses, conferences,
and boards, except the International
Joint Conmssion; the International
Boundary Commission, United States,
and Mexico; and the International
Boundary Commission, United States,
Alaska, and Canada.

(ifi) Chief and Assistant Chief of the
Foreign Service Buildings Office.

(iv) Two private secretaries or con-
fidential assistants to the Secretary of
State.

(v) One private secretary or confi-
dential assistant to the Under Secretary
of State, the Counselor, the Assistant
Secretaries of State, the Legal Advisers,
and other-officials of the Department
holding the rank of Assistant Secretary
of State.

(vi) One chauffeur for the Secretary
of State. o

(vii) Gage readers employed part-
time or intermittently by the Interna-
tional Boundary 'Commission, United
States and Mexico at isolated localities
when, in the opinion of the Commission,
appointment through competitive ex-
animation is impracticable.

(viii) Temporary field employees of
the International Boundary Commission,
United States, Alaska, and Canada, such
as instrument men, foremen, recofders,
packers, cooks, and axemen, for not to
exceed 180 working days a year.

(3) Treasury Department. (I) Two
private secretaries or confidential assist-

ants to the Secretary of the Treasury
and one to each Assistant Secretary of
the Treasury, and one to the Under Sec-
retary of the Treasury.

(it) Special employees in the field serv-
ice of the Bureau of Narcotics; and spe-
cial employees for temporary detective
work in the field service of the Bureau of
Internal Revenue under the abproprla-
tion for detecting and bringing to trial
and punishment persons violating the
internal revenue laws. Appointments
under this subdivision shall be limited to
persons whose services are required be-
cause of individual knowledge of viola-
tions of the law, and such appointments
shall be continued only so long as the
personal knowledge possessed by the ap-
pointee of such violation makes his serv-
ices necessary. This exemption from
competition is for special and unusual
cases only and report shall be made to
the Commission by letter as soon as the
appointment is made.

(iii) Bureau of Customs: Positions in
foreign countries designated as "inter-
preter-translator" and "special employ-
ees," when filled by appointment of per-
sons who are not citizens of the United
States; and positions in foreign coun-
tries of messenger and janitor.

(iv) Coast Guard: Lamplighters.
(v) Five assistants to the Secretary of

the Treasury.
(vi) Receivers of insolvent national

banks and other financial institutions
which are filled\by appointment by the
Comptroller of the Currency and whose
salaries are paid directly from the funds
of insolvent institutions.

(vii) One assistant to the Under Sec-
retary of the Treasury.

(viii) Until December 31, 1947, posi-
tions of Chief National Bank Examiner,
Assistant Chief National Bank Examiner,
District Chief National Bank Examiner,
National Bank Examiner, and Assistant
National Bank Examiner, Inthe Office of
the Comptrolle- of the Currency, whose
salaries are paid from assessments
against national banks and other
financial institutions.

(ix) Until December 31, 1947, posi-
tions of State Director and Deputy ftato
Director of the U. S. Savings Bonds
Division.

(4) War Department. (1) Two private
secretaries or confidential assistants to
the Secretary of War and one to each
Assistant Secretary of War.

(i) One chauffeur for the Secretary
of War.

(ill) Transportation Corps: Long-
shoremen and stevedores employed at
ports of embarkation in the United
States; and all positions on vessels op-
erated by the Transportation Corps.

(iv) Positions the duties of which are
of a quasitmlltary nature and involve
the security of secret or confidential mat-
ter, when in the opinion of the Com-
mission, appointment through competi-
tive examination is impracticable.

(v) Student assistant positions under
the 'Office of the President, Mississippi
River Commission, concerned with sci-
entific engineering investigations when
filled by the appointment of students in
attendance at colleges and universities
of recognized standing, Provided, That
substantial contributions to the investi-
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gations are made by such colleges or uni-
versities in money, services, advice or
materials, or in the use of buildings, iab-
oratories, equipment, facilities, or other-
wise. Such employment may be contin-
ued under this authority only so long as
-the appointee is a bona fide student in
a particular college or umversity and re-
-ceives academic credit toward a degree
for the work he is performing: And pro-
vided, That appointments to such posi-
tions will not exceed fifteen in number
-at any particular time, and will be" for a
period not to exceed nine months.

(vi) Land appraisers employed in the
-Engineer Department on a temporary
,or indefinite basis for specific projects
-where knowledge of local values or con-
ditions or other specialized qualifications
notpossessed by appraisers regularly em-
ployed by the Department are required
for successful results.

(vii) Caretakers of abandoned military
xeservations or of abandoned or unoccu-
pied military posts when the positions are
filledby retired noncommissioned officers
or enlisted men.

(viii) Civilian professors, instructors,
teachers, hostesses, chapel organit and
choirmaster at the United States Mili-
tary Academy, West Point, New York,
and librarian when filled by an officer
of the Iegular Army retired from active
service, except teachers at the Children's
School.

(ix) During the emergency declared
by the -President to exist on May 27,
1941, all positions in the War Depart-
ment on the Isthmus of Panama.

(x) Unskilled laborers and munitions
handlers engaged in handling Ordnance
-materiel, including ammunition, where
temporary or intermittent employment
as necessary.

(xi) Messenger boys employed on the
Alaska Communications System.

(xii) Internes (medical and dental) in
Army hospitals.

-(xiii) During the emergency declared
bythe Pxesidentto exist onMay 27,1941,
positions in the Army Motion Picture
Service and positions of hostess and li-
brarian under the Special Services Divl-
sion War Department, assigned to Army
'posts.

(xiv) Civilian deans and -professors at
the Army Air Forces Institute of Tech-
nology, Wright Field, Dayton, Ohio.

(5) Navy Department. (i) Two pri-
vate secretaries or confidential assistants
to the Secretary of the Navy, one to each
Assistant Secretary of the Navy and one
to the Under Secretary of the Navy.

(ii) Professors, instructors, and teach-
ers inthe United States Naval Academy.

(iii) Positions the duties of which are
of a quasi-naval character and involve
the security of secret or confidential
matter, when, in the opinon, of the Com-
mission, appointment through competi-
tive examination is Impracticable.

(iv) Positions of orderly at the United
States Naval Home when filled bythe ap-
pointment of beneficiaries of the Home.

(v) Technical or professional con-
sultants or advisors, at entrance rate of
P-5 or its equivalent and above, em-
ployed for not to exceed six months a
year.

(vi) One chauffeur for the Secretary
of the Navy.

(vii) Caretakers or guards employed
at closed or decommissIoncd facilities of
the Navy Department. Appointments
under this subdivision shall not extend
beyond six months, except with the prior
approval of the Commission.

(6) Department of Justice. UI) Di-
rector and three assitant directors of
prisons.
) (Wi) Two private secretarles or confi-
dential asstants to the Attorney Gen-
eral, and one to each of the following:
Assistant to the Attorney General, Solic-
itor General, Assistant Solicitor General,
and each Assistant Attorney General.

(IiI) One chauffeur for the Attorney
General.

(iv) Eight positions in the immediate
office of the Attorney General in addition
to those excepted under subdivision 01)
of this subparagraph.

(v) Members of the Board of Parole.
(vi) All positions in the Federal Bu-

reau of Investigation.
(vii) One private secretary to the

Commissioner of Immigration and Natu-
ralization.

(viii) Federal Prison Industries, Inc..
The Commiloner of Industries,

(Ix) Three Deputy Commissioners of
Immigration and Naturalization.

(x) Deputy United States Marshals
paid on a fee basis.

(xi) Positions of bailiff in the United
States ,ourts.

(7) Post O1/ce Department. (I) Two
private secretaries or confidential asLsst-
ants to the Postmaster General, one to
each Assistant Postmaster General, and
one to the Solicitor of the Post Office
Department.

(it) One private secretary or confiden-
tial assistant to the head of each bureau
.(or office) in the Post Office Department
in Washington, D: C., who is appointed
by-the President.

(ill) Clerks in fourth class post offices.
(iv) One chauffeur for the Postmaster

General.
(v) Four special nssistants to the Post-

master General.
(vi) Substitute rural carriers.
(vii) Special delivery messengers in

second, third, and fourth clas post'
offices.

(viii) Unskilled laborers employed as
janitors and cleaners In small postal
units in leased quarters at a compensa--
tion less than $1,700 per annum.

(ix) The Solicitor of the Post Office
Department.

(x) Fourth class postmasters In the
Hawaiian Islands.

( i) -One private secretary to the Ex-
ecutive Assistant to the Postmaster
General.

(8) Department of the Interior. (I)
Two private secretaries or confidential
assistants to the Secretary of the In-
terior and one to each Assistant Secre-
tary of the Interior.

(ii) One chauffeur for the Secretary
of the Interior.

(ill) Office of the Secretary: One as-
*sistant to the Secretary.

(iv) Engineers, geologists, economists,
architects and appraisers in a consulting
or advisory capacity for temporary, part-
time, or intprmittent employment. Em-
ployments under this subdivision shall
not exceed 120 worhlng days a year un-
less priorpermi'lon is iven by the Corn-

micion for the extension of an addi-
tional 120 days. ThL- time limit does
not apply to consultants on reclamation
work authorized by the act of February
28, 1929, as amended.

(v) Poitions in the Bureau of Indian
Affairs, Washington, D. C., and in the
field, when filled by the appointment of
Indians who are of one-fourth or more
Indian blood.

(vi) One private setretary or confi-
dential assistant to the head of each bu-
reau In the Interior Department who is
appointed by the President, and one
each to the Governors of Alaska, Hawaii,
Puerto Rico, and the Virgin Islands.

(vii) All positions In the Neopit Lum-
bar Mlls on the Menominee Indian Res-
ervation In Wisconsin.

(viii) Agricultural extension agents
and home demonstration agents em-
ployed in field positions In the Indian
Service, the work of which is financed
jointly by the Indian Service and co-
operating persons, organizations or gov-
ernmental agencies outside the Federal
service.

(ix) Office of the Secretary: Sim spe-
cial agents In the Office of Feld Rep-
resentatives to investigate fraudulent
entries and other matters of a criminal
nature.

(x) Temporary, Intermittent, or sea-
senal positions In the field service of the
Dapartment of the Interior, when filled
by the appointmentof persons who are
certified as maintaining a permanent and
exclusive residence within, or contiguous
to, a field activity or district, and as be-
ing dependent for livelihood primarily
upon employment available within the
field activity of the Department, subject
to the approval of the Commission.

(xi) Seaman, dechhand, fireman, cook,
mess attendant, and water tender on
vessels of the Department of the In-
terior.

(xli) Housekeepers in the Indian
Service at a gross salary not in excess
of entrance rate of grade CPC-1 or its
equivalent.

(xil) Agents in £he Fish and Wildlife
Service and the Bureau of Land Manage-
ment employed in field positions, the
work of which is financed Jointly by the
Interior Department and cooperating
persons br organizations outside the Fed-
eral service.

(bv) Positions in the.field service of
the Fish and Wildlife Service concerned
with scientific fishery investigations
when filled by the appointment of stu-
dents at colleges and universities of
recognized standing: Provided, That
substantial contributions to the investi-
gations are made by such college or uni-
versltles in money, services, or materials
or in the use of buildings, laboratories,
equipment, or facilities or othervise.
Such employments may be continued
under this authority only so long as the
appointee is a bona fide student at the
particular college or university and re-
ceives academic credit toward a degree
for the work which he Is performing for
the Fish and Wildlife Service.

(xv) Office of the Secretary: Director
and A-[ant Director of the Division of
Power.

(xvi) Office of the Secretary- One
private secretary or confidential a zist-
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ant to the Director of the Division of
Power.

(xvii) National Power Policy Com-
mittee: The General Counsel.

(xvii) Temporary or seasonal care-
takers at temporarily closed camps or
improved areas to maintain grounds,
buildings or other structures and pre-
vent damage 'or theft of Government
property. Such appointments shall not
extend beyond six months 'without the
prior approval of the Commission.

(xix) Temporary, intermittent or
seasonal field assistants in forestry,
range management, soils, engineering,
and with surveying parties, for not to
exceed 180 working days a year.

(xx) Puerto Rico Reconstruction Ad-
ministration: One Administrator- and
one Head Administrative Officer.

(xxi) Three members of the Federal
Petroleum Board.

(xxii) Office of Indian Affairs: The
Executive Director of the Indian Arts
and Crafts Board.

(xxiii) Temporary emergency forest
and range fire and blister rust control
employees in the field service of the De-
partment of the Interior employed for
fire prevention or suppression or blister
rust control for not to exceed 120 working
days a year.

(xxiv) Bonneville Power Administra-
tion: The Administrator.

(xxv) Division of Territories and
Island Possessions: The Director of the
Division.

(xxvi) Territory of Hawaii: One
Hawaiian House Representative.

(xxvil) Virgin Islands: The Adminis-
trator of St. Croix, V I.

(xxviii) Office of the Secretary, Six
field representatives whose duties are of
a confidential nature.

(9) Department of Agrzculture. (I)
<a) Agents employed in field positions
the work of which Is financed jointly by
the Department and cooperating persons,
organizations, or governmental agencies
outside the Federal service.

(b) Local agents, except veterinarians,
employed temporarily outside of Wash-
ington in demonstrating in their respec-
tive localities the necessity of eradicating
contazious or infectious animal diseases.

(c) Positions the duties of which re-
quire a speaking knowledge of one of the
Indian languages.

In making appointments under this
subdivision, a full report shall be sub-
mitted immediately by the Department
to the Commission setting forth the
name, designation, and compensation of
the appointee and a statement of the
duties to which he is to be assigned and
of his qualifications for such duties, in
such detail as to indicate clearly that
the appointment Is properly made under
one of the above classes. The same pro-
cedure shall be followed in case of the
assignment of any such agent to duties
of a different character.

(1i) One chauffeur for the Secretary
of Agriculture.

(iii) Two private secretaries or confi-
dential assistants to the Secretary- of
Agriculture, one to the Under Secretary
of Agriculture, and one to each Assist-
ant Secretary of .4griculture.

(iv) Student assistants whose salaries
shall not aggregate more than $832 a

year. Only bona fide students at high
schools or colleges of recognized stand-
ing shall be eligible for appointment
under this subdivision. Employments
under this subdivision shall not exceed
180 working days a year.

(v) Four assistants to the Secretary
in the Office of the Secretary of Agricul-
ture.

(vi) Any local veterinarian employed
on a fee basis or a part-time basis when,
in the opinion of the Commission, ap-
pointment through competitive examina-
tion is impracticable.

(vii) The Solicitor of the Department
of, Agriculture.

(viii) Technical or professional con-
sultants or advisers at salaries equivalent
to entrance rate of grade P-5 or higher
employed for -not to -exceed 180 working
days a year.

(ix) Temporary seasonal field assist-
ants in grades !P-1 through SP-5 for not
to exceed 120 working days a year.

(x) Temporary, intermittent or sea-
sonal clerical, crafts, protective and cus-
todial positions in the field service of the
Department of Agriculture at places
other than civil service regional head-
quarters, paying not to exceed entrance
rate of CAF-4 or its equivalent, for not
to exceed 180 working days a year, when-
ever in the opinion of the Commission
appointment through competitive exami-
nation is impracticable.

(xi) Temporary or seasonal caretakers
at temporarily closed qamps or improved
areas. Such appointments shall'not ex-
tend beyond a period of six months with-
out prior approval of the Commission's
regional director.

(xi) Owner-operators of equipment
who are residents in the area of employ-
ment for periods not to exceed 180 actual
working days in any one calendar year.

Bureau of Agrzcultural Economics.
(xiii) Temporary, intermittent field
enumerators and supervisors at salaries
not exceeding entrance rate of CAF-5 or
its equivalent, for not to exceed 180 work-
ing days a year.

Farm Credit Admznistration. (xiv)
One private secretary or confidential as-
sistant each to the Governor of the Farm
Credit Administration, the Land Bank
Commissioner, the Intermediate Credit
Commissioner, the Production Credit
Commissioner, and the Cooperative
Ba~k Commissioner.

(xv) Positions in the Federal Inter-
mediate Credit Banks, the Production
Credit Corporations, the Federal Land
Banks, the Banks for Cooperatives, and
positions filled by joint officers and em-
ployees for these institutions.

(xvi) Positions in the Regional Agri-
cultural Credit Corporations, joint stock
land bank receivers, and petitions in re-
ceivership8, and national farm loan asso-
ciation receivers and conservators.

(xvii) Temporary, intermittent and
seasonal collectors at grades not higher
than CAF-5 for not to exceed 180 work-
ing days a year.

!Commodity Credit Corporation. (xvili)
Members of the Board of Directors.

(xix) The President, two Vice Presi-
dents, and one assistant to the President.

Rural Electriftcation Administration.
(xx) One Deputy Administrator.

Forest Service. (xxi) Temporary for-
est workers employed for not to' exceed

180 working days a year, such employ-
ment to be with headquarters other
than in forest supervisor and regional
offices unless employed primarily for fire
prevention or suppression activities.

(xxii) Temporary, Intermittent or sea-
sonal positions when filled by the ap-
pointment of persons who are certified
as maintaining a permanent and exclu-
sive residence within, or contiguous to,
a national forest and as being dependent
for livelihood primarily upon employ-
ment available within the national for-
est, subject to approval by the Com-
mission.

Production and Marketing Adminis-
tration. (xxit) The Director, Assistant
Directors, Regioial Directors, and State
Directors of the Field Service Branch,

(xxiv) Members of State Committees
of the Field Service Branch,

(xxv) Farmer fleldmen and farmer
fleldwomen in the Field Service Branch
to interpret and explain and supervise
farm programs.

(xxvi) Temporary, Intermittent and
seasonal employees in the Field Service
Branch to check allotments whose ag-
gregate employment shall not exceed 120
working days a year.

(xxvi) Farmer fleldmen of the Fed-
eral Crop Insurance Corporation.

(xxviii) The Administrator, two Dep-
uty Administrators, three Assistant Ad-
ministrators, assistants to the Adminis-
trator, at saaries equivalent to entrance
rate of CAF-13 or higher, ten experts at
salaries equivalent to entrance rate of
CAP-13 or higher, for the duration of
the war; two private secretaries to tho
Administrator, and one chauffeur for
the Administrator.

(xxix) Loss adjustors employed lo-
cally on an intermittent basis to handle
adjustments In crop losses under the
Fed~ral Crop Insurance Act for not to
exceed 120 working days a year.

Farmers' Home Administration. (xxx)
The Deputy Administrator and three AM-
sistant Administrators.

(xxxt) State and county committee-
men to consider, recommend, and ad-
vise with respect to the Farmers' Home
Administration program.

(10) Executive Office of the President.
(I) Bureau of the Budget: One private
secretary or confidential assistant each
to the Director and Assistant Director.

(11) Department of Commerce. (1)
Two private secretaries or confidential
assistants to the Secretary of Commerce,
and one to each Assistant Secretary of
Commerce.

(ii) One private secretary or confi-
dential assistant to the head of each bu-
reau m the Department of Commerce
who Is appointed by the President,

(1l1) One chauffeur for the Secretary
of Commerce.

(iv) Student assistants in the Na-
tional Bureau of Standards whose sal-
aries shall not exceed a rate of $832 a
year each while employed. Only bona
fide students at high schools or colleges
of recognized standing pursuing tech-
nical or scientific courses shall be eligible
for appointment under this subdivision.
Appointments shall not exceed six
months In any one calendar year, except
in especially meritorious cases, and then
only upon prior approval of the Com-
mission. Appointments under this sub-
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division shall be reported to the Com-
mission in such form as the Commisslob
may prescribe.

(v) Seaman, deckhand, fireman, cook.
mess attendant, and water tender- on
vessels of the Department of Commerce.

(vi) Office of the Secretary of Com-
merce: Six assistants to the Secretary.

(vii) Temporary positions required In
connection with the surveying opera-
tions of the field service of the Coast
and Geodetic Survey as may be author-
Ized by the Commission after consulta-
tion with the Department of Commerce.
Appointments to such positions shall not
exceed eight months in any one- calendar
year.

(viii) Caretakers and hel ers at mag-
netic and seismological observatories
outside continental United States.

(ix) Caretakers and light attendants
employed on emergency landing fields
and other air navigation facilities.

() One private secretary or confiden-
tial assistant to the Administrator of
the Civil Aeronautics Administration. -

(xi) Agents to take and transmit me-
teorological observations in connection
with an-ways, whose duties require only
part of their time, and whose compensa-
tion does not exceed $135 a month.

Weather Bureau. -(xii) Agents em-
ployed" in field positions the work of
wbich is finan:ced jointly by the Depart-
ment of Commerce and cooperating per-
isons, organizations, or governmental
agencies -outside the Federal service.

In making appointments under this
subdivion, a full report shall be sub-
mitted immediately by the Weather Bu-
reau to the Commission, setting forth
the name, designation and compensation
of the appointee and a statement of the
duties to which he is to be assigned and
of his qualifications for such duties in
such detail as to indicate clearly that the
appointment Is properly made under the
above subdivision. The same procedure
shall be followed in case of the assign-
ment of any such agent to duties of a
different character.

Bureau of the Census. (xii) Super-
visors, assistant supervisors, and super-
visors' clerks and enumerators In the field
service for temporary, part-time, or In-
termittent employment for not to exceed
one year. Such app6intments may be
extended for not to exceed one year witt
the express Prior approval of the Com-
nission.

(xiv) Employments of individuals,
firms, or corporations for not to exceed
one year for special statistical studies
and statistical compilations,-the compen-
sation for which is derived from funds
deposited with the United" States under
the act of May 27, 1935 (49 Stat. 292),

-Provided, That such employments may,
with the approval of the Commission, be
extended for not to exceed an additional
year.

(xv) Special agents employed in col-
lecing cotton statistics.

Inland Waterways Corporation. (xvi)
'The President, the Vice Presidents, and
the Secretary-Treasurer of the Corpo-
ration.

(xvii) All members of the Advisory
-Board.

(xviii) All positions under the Warrior
River Terminal Company.

No.9-2

FEDERAL REGISTER

(xix) All unlicensed personnel on ves-
sels operated by the Corporation.

(xx) Wharf laborers.
(12) Interstate Commerce Commis-

sion. (i) One private secretary or con-
fidential assistant to each commissioner.

(13) Department of Labor. U1) Com-
missioners of conciliation in labor dis-
putes whenever n the Judgment of the
Secretary of Labor, the interests of
industrial peace so require.

(ii) Office of the Secretary" Three spe-
cial assistants to the Secretary.

(iii) One private secretary or confi-
dential assistant to the head of each
bureau In the Department of Labor who
is appointed by the President.

(iv) Two private secretaries or confl-
dential assistants to the Secretary of
Labor, one to the Under Secretary of
Labor, and one to each Asistant Secre-
tary of Labor.

(v) One chauffeur for the Secretary of
Labor.

(vi) Member, Wage Adjustment Board
(Labor Representative).

(vii) Member, Wa g e Adjustment
Board (Industry Representative)

(viii) Member, Wage Adjustment
Board (Public Representative)

(14) General Accounting Office. U)
One private secretary or confidential
assistant to the Comptroller General.

(ii) Two assistants to the Comptroller
General.

(15) Board of Governors, Fcdral Re-
serve System. UI) All positions.

(16) The Tax Court of the United
States. (I) One private secretary and
two technical assstants for each Judge
of the Court.

(ii) Until December 31, 1947, a Clerk
of the Court and a Chief Deputy Clerk.

(ill) One administrative assistant to
the Presiding Judge.

(17) Federal Zoan Agency; Recon-
struction Finance Corporation. UI) A
Secretary to the Corporation, two assist-
ants to the Secretary, five assistant Sec-
retaries, a Treasurer, two assistants to
the Treasurer, and four assistant Treas-

turers.
(it) Two private secretaries or confi-

dential assistants to each of the follow-
ing: the Federal Loan Administrator;
the Chairman of the Board of Director.
One private secretary or confidential as-
sistant to each of the following: -each
Member of the Board of Directors (other
than the Chairman), the Sqcretary of
the Corporation; the Treasurer of the
Corporation; thp General Counsel.

(iii) One assistant, and twelve special
assistants, to the Board of Directors, and
one assistant to each member of the
Board of Directors.

(v) Six adminitrative asitants and
two Junior administrative assistants in
the Office of the Board of Directors.

(v) Six special representatives (field).
(vi) Four chauffeurs for the Chairman

and members of the Board of Directors.
(vii) All directors, trustees, and offi-

cers (President, Vice President, General
Counsel, Assistant General Counsel, Sec-
retary, Assistant Secretary,' Treasurer,
and Assistant Treasurer) of subsidiary
or affiliated corporations.

(viii) Any position when the Incum-
bent thereof is serving as director or
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officer of any subsidiary or affiliated
corporation.

(x) One General Counsel, one Spe-
cial Counsel, and six Assistant General
Counsels.

(x) A Chief Accountant.
(xi) Division Chiefs of the following

Divisions: Auditing, Agency, Examining,
Railroad, S2lf-Liquidating, Statistical
and Economic, and Information.

(xli) Section Chiefs of the following
Sections of the Self-Liquidating Divi-
sion: Public Agency, Mining, Bond
Service, and Drainage and Irrgation.

(xlii) Six Assistant Chgfs and three
Administrative Assistants in the Fxam-
ining Division.

(xlv) Two special examiners in the
Railroad Division.

(xv)- Not to exceed 32 positions of
Loan Agency :Manager ,and 36 positions
of Assistant Loan Agency Manager.

(xvi) Inventory custodians, watch-
rdn, caretaters, and laborers engaged
in the care and preservation of property
held by the Corporation or its subsidi-
aries as security for loans, or property
to which title has been acquired by the
Corporation or Its subsidiaries.

(xvi) Positions of Rxecutive Director
of the following offices: Office of Da-
fe-se Plants, Office of Metals Reserve,
Of.cejif Defense Supplies, Office of Rub-
ber Reserve.

(xviCi) Chief Administrative Officer of
the Price Adjustment Board.

(18) Veterans' Adminstration. ()
Five special assistants to the Adminis-
trator.

(ii) One private secretary or confi-
dential assistant to the Administrator.

(i) Positions in Veterans' Adminis-
tration facilities when filled by the ap-
pointment of members of such facilities
receiving domiciliary care If, in the opin-
Ion of the Veterans Administration, the
duties can be satisfactorily performed by
such members.

(19) Federal Security Agency. i) Two
private secretaries or confidential assist-
ants to the Administrator of the Federal
Security Agency.

National Office of Vital Statistics. (ii)
Supervisors, assistant supervisors, and
supervisors' clerks and enumerators In
the field service for temporary, part-
time, or intermittent employment for
not to exceed one year.

Public Health Sermee. (lii) Special
escorts to accompany patients of the
Public Health Service in accordance
with existing laws and regulations. Em-
ployment under this subdivision shall be
only for the period of time necessary for
the escort to deliver the patient to his
destination and to return.

(iv) Positions at Government sana-
toria when filled by patients durmn
treatment or convalescence.

(v) All positions In leprosy, yellow
fever, and p3ittacosis investigation sta-
tions.

(vi) Trainees in cancer relearch.
(vii) Positions concerne? with prob-

lems in preventive medicine financed or ,-

participated In by the Federal Security
Agency and a ccoperating State, county,
municipality, incorporated organization,
or an individual, in which at least one-
half of the expense is contributed by the
cooperating agency either In salaries,
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quarters, materials, equipment, or other
necessary elements in the carrying on of
the work.

(viii) Professional, technical, or scien-
tific specialists when employed on a fee
basis or part-time basis as consultants
in connection with problems in preven-
tive medicine, subject to the prior ap-
proval of the Commission.

(ix) Internes and externes (medical
and dental) and student nurses.

St. Elizabeths Hospital. (x) Visiting
physicians and organist.

Food and Drug 'Administration. (xi)
Professional, technical or scientific spe-
cialists when employed intermittently
for short periods, not to exceed a total
of 60 days In any one year, as members
of the Standards Committee for duty in
connection with the formulation of def-
nitions and standards of identity and
quality for food products, or as consult-
ants upon problems in their specialized
fields having to do with the enforcement
of the Food, Drug, and Cosmetic Act.

Freedmen's Hospital. (xii) Pupil
nurses, internes, and externes (medical
and dental), student dietitians, and resi-
dent physicians.

(20) Central Intelligence Group. (I)
All positions.

(21) U S. Maritime Commission. (I)
All positions on Government-pwned
ships operated bi the U. S. Maritime
Commission.

(ii) Twelve positions of Director of
Division.

(iii) One assistant to each-member of
the Commission and two assistants to
the Chairman of the Commission.

(iv) Ten special assistants to the
United States Maritime Commission. -

(v) The Secretary of the Commission.
(vi) The General Counsel.
(vii) One private secretary or confi-

dential assistant to each Commissioner
and to the General Counsel.

(viii) The Executive Director.
(im) The Financial Assistant to the

Chairman.
(22) Federal Power Commission. (i)

One private secretary and one confiden-
tial assistant to each Commissioner.

(ii) A Secretary to the Commission.
(iii) Consultants, experts, and special

counsel whose employments and com-
pensation are fixed by contract within
the limits of special funds appropriated
by Congress for this purpose.

(23) Securities and Exchange Com-
mission. (I) One private secretary or
confidential assistant-to each member
of the Comimssion.

(ii) A Solicitor.
(Ili) Director of Trading and Ex-

change Division, Director of Public Utili-
ties Division, Director of Corporation
Finance Division, and Director of Invest-
ment Companies Division.

(iv) One Chief Accountant.
(v) One assistant to the Chairman.
(24) Nqtlonal Railroad Adjustment

Board. (I) One private secretary or con-
o fidential assistant to each member of

the Board.
(25) National Capital Park and Plan-

ning Commission. (i) Architectural or
engineering consultants, land appraisers
and land purchasing officers for tempo-
rary, Intermittent, or part-time service.

(26) Federal Deposit Insurance Corpo-
ration. (i) Two special assistants, liri-
vate secretaries, or confidential as-
sigtants to each member of the Board of
Directors.

(it) All field positions concerned with
the work of liquidating the assets of
closed banks or the liquidation of loans
to banks, and all temporary field posi-
tions the work of which is concerned with
paying the depositors of closed insured
banks.

(27) Federal Trade Commission. (i)
Seven Chiefs of Division.

(28) National Capital Housing Author-
ity. (i) The Executive Officer.

(29 United States Soldiers' Home.
(1) All positions.

(30) Federal Works Agency. (i
Agents employed in field positions the
work of which Is financed Jointly by the
Federal Works Agency and cooperating
persons, organizations, or governmental
agencies outside the Federal service.

In making appointments under this
subdivision, a full report shall be sub-
mitted immediately by the Federal Works
Agency to the.Commission, setting forth
the name, designation and compensa-
tion of the appointee and a statement
of the duties to which he is to be as-
signed and of his qualifications for such
duties in such detail as to indicate clearly
that the appointment is properly made
under this subdivision. The same pro-
cedure shall be followed in case of the
assignment of any such agent to duties
of a, different character.

Office of the Administrator (ii) Two
expert assistants to the Administrator.

Public Buildings Administration. (ili)
The Commissioner of Public Buildings.

(iv) One private secretary or confi-
dential assistant to the Commissioner.

Public Roads Administration. (v)
The Commissioner of Public Roads.

(vi) One private secretary or confi-
dential assistant to the'Commissioner.

(31) Federal Communications Com-
mission. (i) A Secretary to the Com-
mission.

(ii) One private secretary or confi-
dential assistant to each Commissioner.

(ill) A General Counsel and three As-
sistant General Counsels.

(iv) A Chief Engineer and three As-
sistant Chief Engineers.

(v) A Chief Accountant and three As-
sistgnt Chief Accountants.

(32) United States Tariff Commission.
-(I) The Secretary of the Commission
and one private secretary or confidential
assistant to each Commissioner.

(33) Railroad Retirement Board. (i)
Two members of the Actuarial Advisory
Committee to be selected by the Board,
one from recommendations made by rep-
resentatives of the employees, and one
from recommendations made by the
carriers.

(i) Two members of each District
Board which may be established by the
Railroad Retirement Board, one mem-
ber to be appointed from recommenda-
tions nmade by the representatives of the
employees, and one from recommenda-
tions madd by the carriers.

(34) Civil Aeronautics Board. (i) A
Secretary to the Board.

(ii) A General Counsel and two As-
sistant General Counsels.

(ill) Two permanent expert con-
sultants.

(iv) Professional, technical and sci-
entific consultants for temporary, part-
time or intermittent employment for
periods not to exceed six months in any
one calendar year, but such employment
may be extended for an additional six
montfis with the approval of the Com-
mission.

(v) A Chief Trial Examiner and an
Assistant Chief Trial Examiner.

(vi) Examiners employed on a tem-
porary, part-time, or intermittent basis
for periods not to exceed four months
In any calendar year.

(vii) One confidential assistant to
each member of the Board.

(viii) A Director and two Assistant
Directors of the Economic Bureau and a
Director and Assistant Director of the
dafety Bureau.

(35) National Labor Relations Board.
(1) One private secretary or confidential
assistant to each member of the Board.

(36) Government Printing Office. (W
One private secretary or confidential
assistant to the Public Printer.

(37) Export-Import Bank of Wash-
ington. (1) Two private secretaries or
confidential assistants to the Chairman
of the Board of Directors and one to each
member of the Board.

(II) The President, three Vice-Presi-
dents, the Treasurer, the Secretary.

(i1) Chiefs of the following Divisions:
Legal, Economic, Examining, Engineer-
Ing and Private Capital.

(80) War Assets Administration. (1)
.Temporary field positions concerned with
the inspection, Inventory, pricing, sale,
and shipping of surplus property at the
site of the property.

(ili) Custodians, guards, watchmen,
laborers, and other employees engdged
in the custody, care and preservation of
plants, warehouses, shipyards, airfields,
and surplus facilities of a similar nature
pending disposition of such facilities.

(39) National Housing Agency. Fed-
Home Loan Bank Administration. (I)
One Deputy Commissioner.

(l)Y One Executive Assistant and one
Assistant to the Commissioner.

(ili) One private secretary or confi-
dential assistant to the Commissioner.

(iv) One General Counsel and one as-
sistant to the General Counsel in charge
of financial matters and matters of fi-
nancial policy referred to the Legal De-
partment.

(v) One Financial Adviser.
Federal Home Loan Bank Sijstem,

(vi) The Governor and three Deputy
Governors of the Federal Home Loan
Bank System.

(vii) One assistant to the Governor.
(viii) One Associate General Counsel.
Federal Savings and Loan Insurance

Corporation. (lx) One General Man-
ager and two Deputy Managers,

(x) One Associate General Counsel.
(xi) All field positions concerned with

the work of liquidating the assets of
closed Insured institutions, or the llq-
utdation of loans or the handling of
contributions to Insured institutions and
the purchase of assets therefrom, and
all temporary field positions of the Fed-
eral Savings and Loan Insurance Cor-
poration the work of which'is concerned
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with paying the depositors of closed
insured institutions.

Home Owners' Loan Corporation.
(xli) One General Manager and two
Deputy General Managers.

(xiii) One Associate Generdl Counsel.
Federal Housing Administration. (xiv)

Five Assistant Commissioners, two spe-
cial assistants to the Commissioner, and
five Zone Commissioners.

(xv) An Executive Secretary of the
Administration.

(xvi) Two private secretaries or con-
fidential assistants to the Commissioner.

(xvii) One chauffeur to the Commis-
sioner.

(xviii) A General Counsel.
(xix One assistant to the Commis-

sioner on public relations.
(xx) Sixty-five field directors (State,

District, and Territorial).
Federal Public Housing Authority.

(xxi) One private secretary or confi-
dential eAsslstant to the Commissioner.

Schedule B -

(b) Schedule B. The following posi-
tions are those excepted from the com-
petitive service to which appointments
may be made after such noncompetitive
examination as the Commission shall
prescribe, and constitute Schedule B of
the Civil Service Rules:

(1) Interior Department. (I) Any
competitive position at an Indian school
When filled by the wife of a competitive
employee of the school, when because of
Isolation or lack of quarters, the Com-
mission deems appointment through
competitive examination Impracticable.

(i) Twelve field representatives to ect
as the immediate and confidential repre-
sentatfves'of the Commissioner of Indian
Affairs, subject to such evidence of quali-
fications as the Commission may pre-
scribe after consultation with the Com-
missioner of Indian Affairs.

(2) National Housing Agency. Fed-
eral Public Housing Authority. (I) Ad-
ministrative or custodial positions in the
field service of the Federal Public Hous-
ing Authority relating to the manage-
ment or maintenance of Federal low-
rent housing projects when, in the.opln-
ion of the CommsSion, appointment
through competitive examination Is im-
practicable: Provided, That no position
shall be filled under this paragrapli un-
less it is clearly demonstrated that the
best interests of the service will be served
thereby.

Federal Housing Administration. (ii)
A Technical Director; a Land Planning
Director; a Director of Research ahd.
Statistics.

(iii) A Comptroller.
(iv) Two land use planners.
(3) Department of Commerce. (1)

Not to exceed six specialists who may be
employed in the United States fot the
purpose of promoting the foreign and
domestic commerce of the United States.

(4) War Department. (I) Positions
of military storekeeper in the Signal
Service at Large when filled by retired
noncommissioned officers of the Signal
Corps.

(ii) Any position outside the conti-
nental limits of the United States (ex-
cept the Canal Zone and Alaska) when
in the opimon of the Secretary of War
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the best interests of the service so re-
quire.

(liI) Positions assigned exclusively to
Army Communications Intelligence ac-
tivities.

(5) District of Columbia Government.
(1) Surgeons of the Police and Fire De-
partments of the District of Columbla.

(6) Federal Trade Commission. (I)
Not to exceed five special experts.

(7) State Department. (I) Special-
Ists in foreign relations, political, eco-
nomic, and financial, whose proposed
compensation Is fixed at entrance rate of
grade P-3 or higher, and whose training
and experience along the lines of their
proposed duties meet the standard mini-
mum qualifications set up in open com-
petitive examinations for positions ih the
professional service for corresponding
grades.

(ii) Persons formerly employed abroad
as United States diplomatic or consular
officers of career or foreign-service ofi-
cers of career for the period of at least
four years, for service in the Department
of State as administrative officers or ex-
ecutive advisors in positions comparable
in salary with the associate professional
grade or higher.

(iii) Positions of professional and tech-
nical specialists in the fields of health
and sanitation, food supply, education
and transportation, in grade P-5 or its
equivalent, in the Institute of Inter-
American Affairs and the Inter-American
Educational Foundation, Incorporated,
when filled by the appointment of per-
sons who have served in such positions
in the Federal service in foreign coun-
tries.

(8) Navy Department. () Positions
assigned exclusively to Navy Communi-
cations Intelligence Activities.

(1i) Any position outside the conti-
nental limits of the United States (ex-
cept the Canal Zone and Alaska), when
in the opinion of the Secretary of the
Navy the best interests of the service so
require.

(9) Post OfIce Department. () One
postal rate expert.

(10) Federal Power Commission. ()
A General Counsei and two Assistant
General Counsels.

(II) A Chief Examiner and a C#ief En-
gineer.

(i) Five regional engineers.
(iv) A chief and an assistant chief of

the following bureaus: Bureau of Ac-
counts, Finance and Rates, Bureau of
Power.

(11) Department of Agriculture. (U)
Commodity Credit Corporation: Tech-
nical or professional consultants or ad-
visers, at salaries equivalent to entrance
rate of grade P-5 or higher, for periods
not to exceed 18 months.

(ii) Farm Credit Administration: The
Deputy Governor, Deputy Commissioners
and Assistant Commmiioners, the Direc-
tor and Assistant Director of the Re-
gional Agricultural Credit Division, and
the Director of the Mortgage Corpora-
tion Service Section.

(iD Farm Credit Administration:
Special field representatives who serve
as Vice Presidents of the Federal Farm
Mortgage Corporation.

(12) National Capital Housing Au-
thority. (I) Architectural or enginceering
consultants, construction supervisors,
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landscape planners, surveyors and re-
lated positions for temporary, intermit-
tent or part-time service.

(13) Department of Justice. (i) Na-
tional Training School for Boys: Assist-
ants to cottage officers when filled by the
appointment of bona fide students at
colege or universities at salaries not in
excess of $720 per annum, subject to the
approval of the Commission.

(11) Special experts employed on a
temporary basis for specific litigation or
other legal work in wich technical
kmowledge of particular industries, or
kmowledge of other highly technical mat-
ters not possessed by regular employees
of the Department, is xequired for suc-
ces ful results. Such temporary em-
ployment shall be only for such time as is
required to complete the specific assign-
ment for which the original appointment
was approved.

PAnT II
The following Executive orders are

hereby revoked:
No. 279 of November 29, 1904.
1No. 233 of Decembr 8, 1904.
1o. 294 of February 15, 1205.
No. 314 ol Tarch 20. 1205.
ITO. 453 of June 13 1808.
No. 715 of November 22, 1957.
No. 933 of November 80, 1908.
1o. 1065 of April 21, 1809.
No. 1153 of January 12,1910.
No. 2357 of April 11, 1916.
1o. 3103 of June 80, 1919.
Unnumbered order of June 2, 1920. con-

cerning relntatement of parins nearing re-
tiremnt age.

No. 4523 of October 18, 1926.
116. 5&W4 of September 20, 1932.
Unnumbered order of February 19, 1934

concerning negotlatlon for transfer.
No. "1015 of June 24, 1933.
No. '916 of June 21, 1938.
No. '781-A of September 16, 1938.
1TO. E033 of AprUl 10, 1939.
Io. 8179 of Junp 21, 1839.
11o. 8214 of July 25. 1939.
1o. 8257 of September 21, 1939.
1o. 823 of 1ovember 9, 1939.
1o. 8300 ofleccinber 12, 1939.
1O. 8423 of My 28, 1940.
17o. 8425 of May 23, 1840.
No. FA67 of July 1. 1940.
No. 85C4 of October 8, 1940.
1No. 8557 of November 7 1940.
116. 8703 of March 5, 1941.
1o. 8707 of March 10, 1841.
No. 7E0 of May 27, 1841.
1'o. 944 of September 8, 1941.
To. E37 of November 7, 1941.
1O. 8004 of December 30, 1941.
1o. 8027 of January 16, 1942.
1o. 9052 of February 6, 1942.
ITo. 9200 of July 16, 142.
1o. 9233 of September 8, 1942.
N7o. 9233 of February 2, 1943.
1o. 8333 of Apr11 19, 1943.
170. 9394 of November 4, 1943.
No. 9405 of December 17, 1943.
No. 9503 of N7ovember 2. 1844.
17o. 9,38 of April 13, 1945.
No. 0579 of June 30, 1945.
No. 9593 of Augumt 17. 1945.
1o. 9619 of September 19, 1945.
1o. 8.44 of October 19, 1945.
11o. 953 of ITo"embar 1. 1945.
11o. 8843 of December 23, 145.
1O. S M of January 31, 1946.
11o. 9691 of February 4, 1946.
1o. 9733 of June 4, 1946.
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TITLE 5-ADMINISTRATIVE
PERSONNEL

Chapter [-Civil Service Commission

Effective May 1, 1947, the regulations
under this chapter are revised as
follows:

1. With the exception of H§ 12.301 to
12.314 qf Part 12, Parts 1 to 20, inclusive,
and Parts 24, 27, 50, 51, 52, 55 and 91
are revoked.

2. Sections 12.301 to 12.314 of Part 12
are redesignated Part 20, §§ 20.1 to 20.14.
The following redesignation of parts is
also made: Part 25 to Part 24; Part 26
to Part 25; Part 28 to-Part 26; Part 29 to
Part 27' Part 30 to Part 28; Part 53 to
Part 29; Part 54 to Part 30; Part 56 to
Part .31, Part 60 to Part 01, Part 61 to,
Part 02.

3. Parts 21, 22 and 23 remain the same.
4. New Parts 1 to 10 inclusive and new

Part 32' are added. Contents of revised
Chapter 1 are as follows:
Part
01 Organization and dfficial records of the

Commission.
02 Functions of, the Commission.
1 Coverage.
2 Appointment through the competitive

system.
3 Acquisition of a competitive status.
4 General provisions.
5 Regulations, investigation and enforce-

ment.
6 Exceptions from the competitive service.
7 Reinstatement.
8 Promotion, reassignment and transfer.
9 Separations andt demotions.

10 Special transitional'procedures.
20 Retention preference regulations for use

in reductions in force.
21 Appointment to positions excepted from

the competitive service.
22 Appeals of preference ellgibles'under the

Veterans' Preference Act of 1944.
23 'Political activity of State employees;

rules of practice.
24 Formal. education reqiiirements for ap-

pointment to certain scientific, tech-
nical and professional positions.

25 Federal employees' pay regulations.
26 Transfer of personnel to public inter-

national organizations in which the
United States Government partici-
pates.

27 Establishment of maximum stipends for
positions in Government hospitals
filled by student or resident trainees.

28 Official personnel folder.
29 Retirement.
30 Annual and sick leave regulations.
31 Efficiency ratings boards of review.
32 Awards toFederal employees for merl-

torlous suggestions and for exceptional
or meritorious service.

PART 01-ORGANIZATION AND OFFICIAL
RECORDS OF THE CoLMISSION

THE COMMISSION AIM STAFF ACTIVITIES
Sec.
01.1 The Commission.
01.2 Executive Director and Chief Exam-

iner.
01.3 Executive Assistant to the Commis-

sioners.
01.4 Chief, Field Operations.
01.5 Chief Law Officer.
01.6 Information Division.
01.7 Veterans' Service Section.
01.8 Board of Appeals and Review.

Sec.
01.9
01.10
01.11
01.12
01.13
01.14
01.15
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OPERATING ACTIVITIES

Examining and Placement Division.
Personnel Classification Division.
Investigations Division.
Retirement Division.
Service Record Division.
Mdedical Division.
Inspection Division.

FIELD ACTIVITIES

01.16 Regional OMces.
01.17 Boards of 'United States Civil Service

Examiners.

ADVISORY COixIxTTEES

01.18 Federal Personnel Council.

PUBLIC RECORDS

01.19 Availability of Official Records.
01.20 Availability of. flnal opinions and or-

ders.

- AUTHORYrr: §§01.1 to 01.20, inclusive, is-
sued under sec. 2, 22 Stat. 403, 50 Stat. 533; 5
U. S. C. 633.

THE COMUISSION AND STAFF ACTIVITIES

§ 01.1 The Commission. (a) The
Commission is composed of three Com-
missioners appointed by the President,
by and with the consent of the Senate,
and removable by him. One member is
designated by the President to be Pres-
dent of the Commission. The Commis-
sioners, not more than twQ of whom may
be adherents of the same political party,
make final decisions on matters of policy,
organization and administration with-
in the Commission. They also serve,
through the Liaison Officer for Personnel
Management, as advisers to the Presi-
dent inpersonnel matters.

(b) The Commissloners in some cases
act as a quasi-judiciaf body in reviewing
and making final determinations on ap-
peals of individuals and agencie.; from
decisions made by officials -of the Com-
mission, and from certain decisions by
officials of other agencies.

§ 01.2 Executive Director and Chief
Examiner The Executive Director and
Chief Examiner is the chief technical and
administrative official of the Commission.
He has authority to take final action on
matters covered by established policy and
regulations. On otlier matters on which
the Commissioners themselves make the
final determination he reviews the rec-
ommendations prepared by the various
divisions of the Commission and submits
advisory opinions and recommendations.
He represents the Commission in confer-
ences and negotiations with representa-
tives of other Government agencies,
niterpreting the regulations and policies
of the Commission to officials and advis-
ing them in personnel policies and major
personnel problems.

§ 01.3 Executive Asszstant to the
Commissioners'. The Executive Assist-
ant to the Commissioners presents to the
Commission for action cases handled-in
the divisions; advises Members of Con-
gress, Government officials and others on
civil-service matters; performs special
assignments at the direction of the Com-
nns 1on, and handles other administra-
tive functions.

§ 01.4 Chief, Field Operations. The
Chief, ield Operations, supervises the
operations and procedures of the Com-
mission's regional offices and coordinates

their work with the divisions of the cen-
tral office.

§ 01.5 Chief Law Officer The Chief
Law Officer advises the Commission, the
Executive Director and Chief Examiner
and division chiefs on legal questions
pertinent to Commission policies and op-
erations. He Is responsible for drafting
or reviewing drafts of legislation, Execu-
tive orders and regulations. He adjudi-
cates appeals of veteran preference
eligibles that are filed under the Vet-
erans' Preference Act of 1944. He is re-
sponsible for the enforcement of the
statutes and civil service rules relating
to political activity of Federal and State
employees. With respect to State em-
ployees he authorizes and 'is responsible
for the investigation of complaints, the
filing of charges, where the report of In-
vestigation so warrants, and the presen-
tation of the Commission's side of the
case before the hearing examiner when
hearings are held. With respect to red-
eral employees he authorizes and is re-
sponsible for the investigation of com-
plaints, th6 filing of proposed orders,
where the report of investigation so war-
rants, and, in cases in which no hearnd
is held, recommending final decision to
be made.

CRoss RxrxsxcE: For regulations relating
to appeal. of preference eligibles under the
Veterans' Preference Act of 1944, see Part 22
of this chapter.

§ 01.6 Information Division. The ln.
formation Division furnishes to news-
papers and magazines Information re-
garding the Commission and the Federal
civil service; prepares articles on these
subjects for encyclopedias and other ref-
erence books; reviews manuscripts on
these subjects which are submitted by
publishing concerns or by individual
writers; prepares informational book-
lets; prepares radio scripts and other
public-address material; answers oral
and written inquiries from the public re-
garding (a) the general activities of the
Commission and (b) opportunities for
employment in the Federal service;
compiles the "Official Register of the
United States"

§ 01.7 Veterans' Service Section. The
Veterans' Service Section serves at the
Commission's staff unit concerning poll
cies and procedures with respect to the
employment and reemployment of vet-
erans; preferences granted veterans in
Federal employment; legislation affect-
ing the employment of veterans in the
Federal service; and the maintenance
of good public relations with veterans,
veterans organizations, government
agencies, legislative bodies and the pub-
lic generally. Information mnay be ob-
tained from and requests and sub-
ipittals may be made to the Central
Office in Washington or any one of Its
fourteen regional offices. These matters
may be presented in afly general written
form.

§ 01.8 Board of Appeals and Review,
(a) The Board of Appeals and Review In
the Central Office of the Commission
was created by official action of the
Commission November 26, 1930. The
Board has four members, one of whom,
designated the Chairman, Is the chief
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administrative officer of the Board.
Only three members act on any one case.
The Board has jurisdiction to entertain
appeals on any matter adversely affect-
mg -eligibility, rights and/or interests
arising under any law (except cases aris-
ing under sec. 12 (a) of the Hatch Act
of August 2, 1939, as amended July 19,
1940, 53 Stat. 1147, 54 Stat. 767, 18 U. S.
C. 61 e) rule or regulation administered
by the Commssion: Provided, That the
matter previously has been finally acted
upon and decided at the highest.revlew-
ing level in the division or office (depart-
mental or field) having original jurisdic-
tion. The Board, however, has jursdic.
tion to entertain appeals from the initial
adverse action in ratings In postmaster
examinations, adverse decisions on ac-
tual residence in postmaster and rural
carrier examinations, findings by the
Fourth Regional Branch Office in Wash-
mgton, D. C., of unsuitability for Federal
employment, adverse decisions on claims
for benefits under-the several retirement
acts administered by the Commission,
and-appeals involving alleged discrimi-
nation because of race, creed, color or
national origin.

(6) In those cases where the adverse
action on appeal was taken by the Ex-
ecutive Director and Chief Examiner or
by the Commissioners, and in appeals
from the findings and recommendations
of the Chief Law Officer or a regional
director in cases arising under section 14
of the Veterans' Preference Act of 1944,
the Board processes, analyzes, and sub-
mits the case with its recommendation
to the Commissioners who make the final
decision on the appeal.

(c) Laws, rules, regulations, matters
of Commission policy, examination spec-
ifications, standards of rating, and stand-
ards of classification are not subject to
appeal.

(d) Appeals are not reqdired to be in
any particular form and should be di-
rectedto the Chairman, Board of Appeals
and Review, U. S. iivil Service Commis-
sion, Washington 25, D. C.

Cnoss REY=.ncs: For Rules of Practice
in cases arising under section 12 (a) of the
Hatch Act, see Part 23 of this chapter.

For regulations relating to appeals of pref-
erence eligibles under the Veterans' Prefer-
ence Act of 1944 see Part 22 of this chapter.

OPERATIN. ACTIVITIM S

§ 01.9 Examining and. Placement
Divmsion-(a) Organization. Responsi-
bility for the functions connected with
recruitment, examining and certification
for positions in the departmental service
in Washington, D. C., and for certain
field positions, when public announce-
ment to that effect is made, is vested in
the Chief of the Examining and Place-
ment Division and his staff. The Chief
of the Division is also responsible for
recommending to the Commission neces-
sary changes in policies and practices re-
garding recruitment, examining and cer-
tification.

The operating sections of the divisions
with .their responsibilities and functions
are as follows:
- (1) The Clerical Placement and Serv-

ices Section. This section prepares and
distributes publicity for examination an-
nouncements on a nation-wide basis,
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receives and reviews applications for
such examinations (except thoze an-
nounced on behalf of Regional OMces or
Boards of U. S. Civil Service Examiners
in the field) rates machne-scored'ex-
aminatons, prepares and maintains lists
of eligibles for all positions In the de-
partmental service In Washington, D. C.
4except those handled by Committees of
Expert Examiners) Issues certificates of
eligibles therefrom and audits the
agencies' selections from such certifi-
cates. It maintains an information
center for public Inquiries regarding
civil service examinations and answers
other questions regarding Federal em-
ployment. In addition the section ar-
ranges for examinations for adnmlstion to
the United States Military and Naval
Academies, when requested, as a courtesy
to Members of Congress to aid? them in
making selections for appointments
thereto and administers examinations
for the foreign service of the State De-
partment.

This section and the other Sections of
the division are su'divided into exam-
ining units which deal specifically with
particular types of examinations. The
responsibilities of examining units are
as follows:

U) Surveys agencies for anticipated
needs for employees in the occupational
fields with which the unit is concerned.

(If) Plans recruiting pro.-rams n ad-
vance of needs.

(ill) Prepares standards for examina-
tions for all positions In Its field In the
Federal service and noncompetitive
standards for transfer, promotion and
reinstatement and for positions under
Schedule A and B where necessary.
(Schedule A Is a list of positions to which
dejartments and agencies may mals
appointments without competitive ex-
aminations; Schedule B Is a list of posi-
tions to which departments and agencle
may make appointments as a result of
noncompetitive examination.)
(iv) Passes on qualifications for Schqd-

ule A and B appointments In Its occupa-
tional fields if necessary and advises for
qualifications for transfer, promotion
and reinstatement.

(v) Cooperates with the Commission-
ers of the District of Columbia In observ-
ing the agreement regarding filling of
positions in the District of Columbia Gov-
ernment.

(vi) Determines qualifications neces-
sary to fill positions for which no register
is appropriate and prepares a certificate
of eligibles for such positions.

(vii) Acts or recommends action on
agency objections or passing over of vet-
erans, based on qualifications.

(2) .The Physical Science Placement
Section. This section comprises the
examining units having responsibilities
similar to those set forth above, with re-
spect to positions in the engineering and
allied fields, the physics, chemistry and
related occupational areas and in the in-
dustrial and skilled trades. The Postal
Examining Unit of this section performs
all the functions of the examination pro-
gram from the announcement of the ex-
amination to the audit of certificate.

(3) The Social Science and Personnel
Management Section. This section com-
prises the examination units having re-
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sponsibilities with respect to positions in
the fields of social services, economics,
accounting and allied occupations and
the various phases of ".dmmistrative
management. The section also main-
tains a Personnel Management Advisory
Service for the benefit of the agencies.

(b) Dzlcgatfons of authorit-(1) To
the division. With respect to the func-
tions set forth above the Exanming and
Placement Division has over-all respon-
sibillty for the development of plans and
programs and for the establishment of
procedures and standards applying both
to reional offices (including Boards of
U. S. Civil Service Examiners) and the
Central Office (including Committees of
Expert Examiners) It has direct oper-
ating respodsIb~lity for the recruiting,
examining and placement programs in
the departmental service in Washington,
D. C., except insofar as any functions
connected with these activities have been
delegated to Committees of Expert Ex-
aminers as explained below.

(2) By the di.'on--(i) To -Regional
Offces. Development of assembled ex-
amination material for field examina-
tions under the jurisdiction of the RE-
glonal Offices or Boards of U. S. Civil
Service Examiners, in the absence of ap-
propriate standardized examination ma-
terial; preparation of examining stand-
ards (specifications) for field positions,
in the absence of approved specifications;
modification of examination specifica-
tions by agreement with repreintatives
of the agency (in the absence of a specific
prohibition)

(i) To departments and agenczaT.
Certin phases of the review of applica-
tions Involving acceptability from the
standpoint of legal requirements for Fed-
eral rervice, for example, proof of citizen-
ship, proof that the requirement limiting
the number of members of the same fam-
ly who may be employed in the Federal

service has been met, proof of military
service and honorable discharge in case
of five point war veterans; audit of dec-
laration of appointees; determination of
experience, training or educational qual-
ification for ransfer, reinstatement or
promotions (under standards and with
limitations prescribed by the Commis-
slon)

(i) To committees of expert exaz-
iners. Where a Committee-type exam-
ination is Involved, ratings of hand scored.
assembled or unassembled examination
papers; securing of corroborative mfor-
mation regarding experience; handling
of appeals on ratings of other than ma-
chine scored examinations; preparation
and maintenance of registers of eligibles;
certification of eligibles and audit of re-
port on certificates (except actions on
objections and passing over)

(iv) To the Distrir& of Columbia gov-
ernment by agreement between the Dis-
tret of Columbia Commissioners and the
Civil Service Commiszson. Authority to
effect appointments to lower grade posi-
tions in the District of Columbia Gov-
ernment In thb absence of local eligibles
cn the Commssion's registers (without
audit of qualifications by the Commis-
sion)

(c) ?jethod of securing and source of
information. (1) For positions under
the -Jurisdiction of the central office,
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whether Commission controlled or com-
mittee type, questions may be addressed
in writing to the United States Civil Ser-
vice Commission, Washington 25, D. C.
Inquirers may call in person at the In-
formation Office maintained by the Ex-
amining and Placement Division at 7th
and F Street, N. W Such inquiries may
concern Civil Service examinations, that
is, for what positions applicants may ap-
ply, how' and where to file applications,
what qualifications are required, etc.,
requirements for veterans' preference,
citizenship and age; ratings; employ-
ment opportunities in the Federal serv-
ice during the periods preceding the
establishment of appropriate registers
for the majority of positions; types of
written examinations, methods of rating,
contents and form of questions, etc. The
Information available to the general pub-
lic is restricted to that published in the
examination announcement and the ac-
companying sample questions, if any, so
that the secrecy of the examination ma-

.terials may be preserved.
(2) Complaints should be in writing

and should be addressed to the United
States Civil Service Commission, Wash-
ington 25, D. C. Examples of types of
complaints:

(I) Complaints regarding publicity
given, admission to or conduct of central
office examinations.

(ii) Complaints_ with regard to dis-
crimination because of race, color or re-
ligious or political affiliations in connec-
tion with central office examinations.

(iII) During the period in which agen-
cies are authorized to handle recruiting,
examining and placement for positions
under their jurisdiction pending estab-
lishment of a register appropriate to the
particular position, complaints with re-
gards to agency noncompliance with the
policy and procedures established by the
Commission for agency guidance, so far
as positions in the departmental service
are concerned.

(iv) Complaints of veterans with re-
gard to agency action in passing over
their names for positions in the depart-
mental services. Such complaints may
be presented by the veteran or his au-
thorized agent either in writing, ad-
dressed to the United States Civil Serv-
ice Commission, Washington 25, D. C., or
to the Commision's Information and In-
terview Office, 'th and F Streets NW In
either case the Commission's action. Is
limited to the authority granted by the
Veterans' Preference Act of 1944 to pre-
sent to the veteran or his authorized
representative a copy of the agency's rea-
sons for passing over his name and the
Commission's recommendation -to the
agency with respect to the sufficiency of
the reasons.

(3) Appeals from ratings assigned as
a result of examination are handled
originally in the unit that assigned the
rating. Appeals in writing from Com-
mission-controlled examinations for po-
sitions in the departmental service
(identified by the name of the United
States Civil Service Commission, Wash-
ington, D. .C., as the Issuing agency on
the notice of rating (CSC Form 4008 or
equivalent form) should be addressed to
the United States Civil Serviee Commis-
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slon, Washington 25, D. C. Appeals in
person should be addressed to the exam-
iner-in-charge of the appropriate exam-
ining unit.

Appeals from committee-type exami-
nations for positions in the departmental
service (identified by the name of the
issuing agency other than the Commis-
sion, preceded by the words "Committee
of Expert Examiners" bn the Notice of
Rating, (CSC Form 4008 or equivalent
form) should be presented in writing to
the Committee on Expert Examiners con-
cerned at the agency named in the No-
tice of Rating or equivalent form.,

Appeals from the final decisions ren-
dred by the Examining and Placement
Division or the Committee of Expert Ex-
aminers should be submitted In writing
to the Board of Appeals and Review,
United States Civil Service Commission,,
Washington 25, D. C.

§ 01.10 Personnel Classification Dim-
sbon-(a)- Organization. The Personnel
Classification Division is organized into
five sections the functions of which are
as follows:

(1) Washington Section. (i) Investi-
gates the duties and responsibilities of
positions in the departmental service
within the scope of the Classification Act
of 1923, as amended (5 U. S. C. 661ff.)
and allocates them to services, grades,
-nd classes.

(i) Conducts classification surveys of
organizations in the departmental serv-
ice.

(Ill) Postaudits for compliance with
Commission's requirements, reports of
vice changes, additional identical posi-
tions, and combined position descrip-
tions submitted by Federal Agencies.

(iv) For the duration of the emer-
gency, considers and makes recommen-
dations on position classification appeals
in the departmental service.

(v) Processes all classification sheets,
appeals and requests for reconsideration
before and after allocation decisions have
been made.

(2) Standards and Special Studies
Section. (i) Prepares and Issues class
specifications and statements of alloca-
tion standards under the Classification
Act and Executive Order No. 9512; and
gives techmcal supervision to the mland-
ards development work of the regional
offices.

(ii) Prepares and revises the Hand-
book of Occupational Groups and Series
of Classes.

(iii) Advises on all problems in which
classification standards are involved.

(v) Makes special studies on classifi-
cation or compensation problems of the
Government service.

(v) Prepares Departmental Circulars,
Commission Letters and technical mem-
oranda dealing with allocation stand-
ards, class titles, and the establishment
or revision of classes.

(3) Efliczency Ratings Administration
Section. (i) Establishes efficiency rat-
ing systems applicable to all employees
in the field and departmental services
compensated under the pay scales of the
Classification Act of 1923 as amended
and cooperates with agencies In their
administration of the uniform efficiency
rating system.

(i) Administers the Board of Review
program including the preparation and
promulgation of regulatigns and proce-
dures governing efficiency rating appeals,
and provides chairmen for such boards,
(Iii) Reviews and recommends deci-

stons on agency requests for approval of
proposed action, In the field or depart-
mental service, to reduce In salary, de-
mote, or separate employees on the basis
of "Fair" or "Unsatisfactory" efficiency
ratings.

(v) Establishes uniform reduction In
force procedures; reviews proposed re-
ductions In force and considers appeals
from such action In the departmental
service.

(v) Reviews and approves grievance
procedures proposed by the Federal
agencies.

(vi) Prepares regulations and proce-
dures dealing with (a) periodic with-
in-grade salary advancements and (b)
additional within-grade advancements
as rewards for superior accomplishment.
Preaudits, for compliance with regula-
tions, proposed rewards submitted by de-
partments or agencies. On the basis of
plans approved by the Commission, rec-
ommends delegation, and when neces-
sary revocation-of delegation, of author-
ity to heads of departments and agencies
for prior approval- of these rewards,
Postaudits all actions by departments to
insure compliance with the regulations.
Compiles an annual consolidated report
for presentation to the Congress.,

(4) Field Section. (1) Gives technical
supervision to the work of regional of-
ficials In making postaudit reviews of field
allocations for conformance with stand-
ards issued by the Commission.

(i) Inspects the work of the regional
classification divisions for compliance
with established policies and procedures,
understanding of the various classifica-
tion programs, and operating effective-
ness; and follows up on delays or inade-
quacies.

(Ill) Issues instructions to regional of-
fices on classification policiesprocedures
and practices; assists regional offices In
the installation of new classification pro-
grams or procedures; develops methods
and materials for training field classifi-
cation staffs; and performs other field
supervisory functions assigned by the
Chief of Division.

(iv) Advises agencies on general prob-
lems relative to classification and com-
pensation of position In the field service.

(v) Under the authority and condi-
tions prescribed In section 401 of the
Federal Employees Pay Act of 1045 (59
Stat. 295) conducts studies to recom-
mend the establishment of higher mini-
mum rates of pay for particular classes
of positions within the ranges of pay
fixed by the Classification Act of 1823.
cross Rm'imEwcz: For regulations under

the Federal Employees Pay Act of 1945, see
Part 25 of this chapter.

(vi) Recommends maximum stipends
for positions In hospitals, hospital clinics
or mealcal or dental laboratories owned
or operated by the Federal Government
primarily for training purposes which
are excluded from the Classification Act
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of 1923, as amended, by Executive Order
No. 9750.

CRoss REEBmcE: For regulations estab-
Mlsiang maximum stipends for trainees In
Government hospitals, see Part 27 of this
chapter.

(vii) Prepares or reviews regulations,
Departmental- Circulars, Commiion
Letters, and/or chapters of the Federal
Personnel Manual and the Commission's
Manual dealing with any phase of Fed-
eral position classification or pay admin-
istration that does not pertam, directly
tolfunctions of the Efficiency Ratings Ad-
ministration Section.

(viii) Conducts studies and recom-
mends other action preliminary to fu-
ture expansion of classification to the
field service in accordance with title II
of the act (Ranispeck) of November 26,
1940 (54-Stat. 1212, 5 U. S. C, 681).

(5) Administrative Section. (I) Makes
continuihg studies to eliminate duplica-
tion of work, unnecessary procedures and
practices and to see that available per-
sonnel is used fo best advantage.

(ii) Provides classification information
to departmental position classifiers and
to the general public.

(iii) Receives all requests for person-
nel or for other proposed personnel
changes within the Division, prepares
necessary forms for transmittal to the
Budget and Finance andPersonnel Divi-
sions; maintains leave records for the
Division.

-(iv) For administrativapurposes with-
in the Division, maintains records of en-
cumbrances from the Division allotment
for personnel services and prepares re-
ports on the status of the allotment.

(v) Performs the usual service function
for the Division, including supervision of
mail'and files and the stenographic force,
compilation.of production reports, time-
keeping, furnmshing of supplies, equip-
ment, etc.

(vi) Prepares general correspondence
not pertaining to the work of the several
sections.

(b) Delegation of authority. (1) The
authority for making initial decisions on
matters within the purview of the Per-
sonnel Classification Division, except as
specified- in subparagraph (Gi) of this
paragraph, is vested in the Chief of DI-
vision, subject to appeal to the Commis-
Sion.

(ii) Final decisions on efficiency rat-
ing appeals are, by statute, made by the
efficiency rating Board of Review for the
agency in which the appeal arises and
are not reviewable by the Commission.

(c) Method of securing and source of
information. (1) Information regard-
ing functions of the Personnel Classifica-
tion Division, including appeals from al-
location actions of the -Commission in
central government offices, may be ob-
tained in the Washington, D. C., area by
writing or calling the Personnel Classifi-
cation Division. In the field the appro-
priate regional office of the Commission
may be contacted, for such information.
Inquiries regarding individual field allo-
cations which are finally determined by
the agency concerned should be ad-
dressed to such agency.

(2) Requests for review of efficiency
ratings should be made in writing to the
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Chairman, Board of Review of the
agency in which the appellant is em-
ployed, c/o U. S. Civil Service Commis-
sion, Washington 25, D. C.

§ 01.11 Inrstigations Division-(a)
Organization. The Commission's nves-
tigative activities may be divided into
three major t~pes:

(1) Investigations of the qualifica-
tions of candidates for Federal employ-
ment.

(2) Investigations to determine the
ficts when a preference eligible alleges
that he has been denied any of the
rights guaranteed him under the Vet-
erans' Preference Act of 1944.

(3) Investigations arising out of the
administration of the Merit System in-
volving violations of the Civil Service
Act and Rules.

For the purpose of carrying out these
investigative functions the Investiga-
tions Division is divided Into the follow-
Ing sections:
(1) Field Inspection and Trafning Sec-

tion, This section inspects the work of
the regional Investigations division and
assists regional offices in installing new
procedures and in the training of per-
sonnel.

(W) Rating Section. This section
makes recommendations and renders ad-
visory opinions with respect to cases re-
ferred by other divisions of the Commis-
sion, regional offices and other depart-
ments and agencies. It rates cases at
the request of the Executive Director and
Chief Examiner or the Chief of the di-
vision and develops rating standards and
procedures for use of the regional offices.

(III) Administratire Section. This sec-
tion performs the necessary personel
and administrative work of the division.
(iv) Procedures and Control Section.

This section prepares and Issues instruc-
tions of a technical nature for investi-
gators and raters. It maintains a master
index and control records of all reglonal
offices cases as well as master bar and flag
records.
(v) Confidential Information Section.

This section maintains confidential files
of reports of Investigations and makes
them available to individuals and agen-
cies that have a legitimate and valid rea-
son for seeking Information therein.
(For information as to what records are
available and to whom they are avail-
able see § 01.19.)

(b) Delegation of authority-() To
regional offices. Regional directors are
authorized to initiate investigations Into
the qualifications of applicants for cer-
tain specified positions. Investigations of
applicants for all other positions must
have the prior approval of the Commis-
sion. Regional directors are authorized
to handle appeals of veterans under the
Veterans' Preference Act of 1944 that
arise in their region and to initiate in-
vestigations where the facts so warrant.
Investigations into alleged violation of
the Civil Service Act and rules must
have the prior approval of the Commis-
sion.

Csoss REm 'mc: For rcgulations relat-
Ing to appeals of preference ellglblc under
the Veterans' Preference Act of 1P,14, sEa
Part 22 of this chapter.

S(2) To departments end agenczes._ Ali-
thority is del~eated to departments and
agencies to conduct character and loyalty
investigations where the nature of the
positions to b- filed is such that the
agency reasonably requires its own In-
vestigations; where the agency main-
tains Investigative facillties established
for purposes other than undertalt ing per-
sonnel Investigations but finds it desir-
able to undertake personnel mvestiga-
tions in order to afford maximum use of
such facilities; and where the require-
ments of the agency become so greatthat
the funds onfacilities of the Commison
are inadequate to meet the needs. Such
investigations are to be conducted in
accordance with standards set by the
Commlsion. The Commison reserves
the right to audit actions taken under
this delegated authority and to inspect
and review Individual cases to determine
compliance with the standards that have
been established.

(c) Method of securing and source of
information. Information in the files of
the Investigations Division is considered
confidential.

§ 01.12 Retirement Div fon-a) Or-
ganization. The Retirement Division is
charged with responsibility for interpret-
Ing and administering the Civil Service
Retirement Act of May 22, 1920 (41 Stat.
614), as amended (5 U. S. C. 691-733)
The Canal Zone EIetirement Act of March
2. 1931 (46 Stat. 1471) as amended (43
U. S. C. 1371) and the Alaska Railroad
Retirement Act of June 29,1936 (49 Stat.
2017), as amended (5 U. S. C. 745). Ju-
risdiction over the administration of the
Act of May 29. 1941 (58 Stat. 257) is
also vested in the division. This act pro-
vides for the payment of annuities to
United States citizen employees (or to
their unremarred widows under pre-
scribed conditions) who served on the
Isthmus of Panama during the construc-
tlion period of the Panama CanaI from

,,May 4, 1904 to March 31, 191-4., inclusive.
who were not included in the reco-nition
and the benefits accorded by the act of
March 4, 1915 (38 Stat. 1190).

C== R= c- For regulatIons relative
to retirement, cee Part 23 of this chapter.

The operating sections of the division
are as follows:

(1) Annuity Section. This section ad-
judicates claims for annuity under the
acts administered by the Retirement DI-
v91on. It examines service credit ap-
plications and makes decisions with re-
spect to the service credits to which pres-
ent or former employees are entitled. It
examines agency requests for the rten-
tdon of employees beyond retirement age
and makes recommendations thereon to
the President. It maintain records of
all annuitants retired on disability and
orders the annual medical examinations
as required.

(2) Death Claims Section. This sec-
tion adjudicates claims filed by the bene-
ficiaries, legal representatives or next of
kin of deceased employees or annuitants
for the accrued annuities, the unexpend-
ed balance or the accumulated deduc-
t.ons in the retirement funds. It adjudi-
cates claims in behalf of former em-
ployees who are Incompetent for ac-
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cumulated deductions to their credi,
examines designation of beneficiary
forms and maintains a file of such forms.

(3) Refund Section. This section
adjudicates refund claims filed by for-
mer employees for the refund of deduc-
tions made from their salaries and to
their credits in the retirement funds.

(4) Fiscal Section. This section pre-
pares schedules and votgchers covering
payments on all retirement'claims. It
prepares periodic financial statements,
rcceives and records cash, check or money
order remittancts of voluntary deposits,
accepts 4nd records payments from em-
ployees covering the purchase of service
credit or redeposit of amount withdrawn,
maintains the individual annuity award
accounts and the individuai retirement
accounts on all separated employees.

(5) Agency Accounting Section. This
6ection conducts studies of the pro-
cedures used and practices followed by
agencies in the maintenance of retire-
ment accounts, makes periodic inspec-
tions of the retifement records in the
agencies, posts and maintains the retire-
ment accounts for employees of first class
post offices, advises and instructs officials
and employees in the agencies who are
assigned to and are responsible for the
agency retirement work.

(6) AccoUnt!ng Systems and Report
Analysts Section. This section studies
the accounting system in the division and
recommends changes and improvements
when they are necessary, studies finan-
cial statements and reports to determine
the adequacy of the accounts and re-
ports the effectiveness of the protection
afforded, assists in the installation of
retirement accounting systems in the
agencies.

(7) Offlce of the Legal Adviser This'
office renders advisory decisions and in-
terpretations of the retirement laws and
decisions of the Comptroller General and
of the Attortey General, prepares cases
for submission to the Board of Appeals
and Review, to the Attorney General or
to the Comptroller General, collaborates
in the preparation and trial of suits
arisihg under the retirement laws, pre-
pares drafts of bills and reports on pro-
posed legislation concerning retirement,
and drafts rules and regulations with re-
spect to the ad: Inistration of the Retire-
ment laws.

(8) Oflfce of the Actuary. This office
conducts actuarial studies, periodic
valuations of retirement funds and lon-
gevity investigations of annuitants. It
recommends Improvements and simpli-
fications in retirement systems and poli-
cies, prepare the annual retirement re-
port and other special tables and similar
types of aids to facilitate the speedy and
economical performance of retirement
activities.

(9) Office,o1 the Chief of- Technical
Studies. This office studies and coordi-
nates the civil service retirement system
with other federally administered or
public employee systems. It conducts
technical Insurance studies of the various
rrovisions of the retirement act, pre-
pares analyses of, these studies, plans in-
surance and retirement programs de-
signed to provide for complete protection
and conducts long range economic stud-
ies of the effect of changing coverage and

characteristics of the coverage of retire-
ment systems and their economic and
administrative implications.

(10) Board of Actuaries. The Board
of Actuaries is composed of three actu-
aries, appointed by the Commission, one
of whom is'the Government actuary. It
is the Board's duty to report annually
upon the -actual operations of the Re-
tirement Act, to recommend, such
changes as in their judgment may be
deemed necessary to protect the public
interest and maintain the system upon a
sound financial basis, to make a valua-
tion of the Civil Service, the Canal Zone
and the Alaska Railroad Retirement and
Disability Funds at intervals of five years
or oftener if the Commission deems it
necessary and to prepare such tables as
may be required by the Commission for
the purpose of computing annuities.

(b) Delegation of authority. The
-Commission with the concurrence of the
Comptroller General of the United'States
(letters B-45488, dated November 11,
1944 and March 24, 1945) has approved
a temporary plan for the duration of the
emergency,, unless terminated prior
thereto, whereby local disbursing officers

:of the War Department, under certain
conditions, are authorized to issue checks
in payment of. amounts due as refunds

-of civil service retirement deductions to
-former civilian employees, of the War
"Department. The responsibility for
-making refunds of retirement deductions
so authorized is lodged with local certi-
fying officers of civilian pay rollS and ap-

-plies only when the following conditions
exist:

(1) The employee must have received
an original appointment in the War De-
partment on July 1, 1942, or subsequent
thereto.

(2) The employee must have been
officially separated on July 1, 1945 or
subsequent thereto.

•(3) The employee must have had no
prior Federal or military service other
than the period of employment in the
specific installation and must' have had
no break in service during the period of
employment at the installation for which
the local retirement refund is being paid.

(4) The employee must not be in-
debted to the Federal Government for
any reason according to the records of
the Installation.

Computations or iefund payments are
made in accordance with instructions ap-
proved by the Commission and copies of
paid vouchers with-supporting documents
are transmitted to the Retirement Divi-
sion for audit recording and filing.

(c) Method of securing and source of
information. Decisions of the Retire-
ment Division may be appealed to the
Board of Appeals and Review through
the Retirement Division. Appeals should
be in -writing and should show the name
and post office address of the appellant,
his retirement claim number, the date
and substance of the action from which
the appeal was taken and the full reason
for the appeal. They must generally be
filed within six months from the date-
the notice of final action was mailed.

Questions on retirement matters
should be -submitted by Federal em-
ployees to their Personnel Director.

§ 01.13 Service Record Divison-(a)
Organization. The Service Record Divi-
sion has over-all responsibility for the
administration and enforcement of rules
and regulations governing the reporting
of personnel transactions; maintenance
of service records; according of com-
petitive civil service status; deter-
mination -of status of positions and
status of present and former Federal
-employees and of compliance by Com-
mission or agency officials with the pro.
cedural and legal requirements for effec-
tive personnel actions under the civil
service rules ard regulations.

The operating sections of the division
are as follows:

(1) Audit Section. This section re-
ceives and Inspects reports of personnel
actions. It initiates corrective action on
the enforcement of Civil Service Rules
and other authorities governing appoint-
ments and personnel changes, inspects
reports of separation to determine
whether the reasons or circumstaces
shown appear to require debarment or
flagging, maintains records showing cur-
rently the condition of the apportion-
ment determines adequacy of proof of
date of birth, reports cases of apparent
dual employment to the Comptroller
General and authorizes extension of
suspensions.

(2) Correspondence Section. This
section replies to inquiries and com-
plaints regarding treatment In the Fed-
eral service, promotions, demotions,
forced resignations, suspensions or re-
movals, hours of duty, leave, assign-
ment to duty, dual employment, phy-
ment for services rendered, overtime,
deductions from salary or war bonds,
subsistence allowance and trayel. It
also answers inquiries concerning rights
under the Selective Service Act and
reemployment benefits provided by reg-
ulations of the Commission. 0

(3) Postal Section. This section main-
tains complete records of employees in
the field service of the Post Offce De-
partment, audits all personnel actions
Involilng such employees, initiates cor-
rective action where needed, maintains
substitute rolls In accordance with the
order of seniority of appointment and
In general performs the other functions
of the Audit Section with reference to
employees in the field service of the Post
Office Department.

(4) Records Section. This section
maintains service records of present and
former Federal employees and processes
and files reports of personnel action.

(5). Status Section. This section re-
ceives agency recommendations for con-
ferring of competitive status on Federal
employees, acts on requests for promo-
tion, transfer and reinstatement requir-
ing prior approval of the Commission,
post audits reports of reinstatements not
requiring prior approval of the Commis.
sion, acts on agency recommendations
In connection with non-competitive ap-
pointments under Schedule B of the Civil
Service rules, furnishes Information to
agencies and Individuals regarding their
status for reinstatement, transfer, classi-
fication.

(b) Delegation of authority. Regional
directors are authorized to pass on re-
quests for reinstatement, transfer, pro-
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motion and reassignment to field posi-
tions in cases where the prior approval of
the Commission is required. Regional
directors are authorized to consider and
act upon requests for extension of sus-
pensions when the request is presented
by a field officer of an agency who has
authority to initiate such action.

(c) Method of securing and source of
information. Decisions of the Service
Record Division .may be appealed to the
Board of Appeals and Review.

Federal employees should submit ques-
tions to their Personnel office. Others
may secure' information by writing to
the Commion or by calling, at the
Commisson's office.

§ 01.14 Medical Divson-(a) Organr-
zation. The Medical Division, created
by the C6mmission in 1940 through uni-
fication of its previously diversified med-
ical activities is under the immediate
supervision of a Medical Director. Pri-
marily, it is charged with responsibility
(under the 4dministrative direction and
through the office of the Executive Di-
rector and Chief Examiner in all cases)
for: Advising the Commission, In coop-
eration with the Examining and Place-
ment Division, on all matters pertaining
to physical standards for entrance or
reinstatement into the Government
service. In conjunction with the Retire-
ment Division criteria are set up for
separation from the service by reason of
disability preventing satisfactory per-
formance of duty. It is also responsible
for the processing and disposing of all
types of cases in the above categories
*hich are referred by other divisions for
comment or action as well as rendering
opinions and advice on any other medi-
cal matters pertaing to Federal em-
ployment concerning which information
may be requested by the Board of Ap-
peals and Review or other officials of the
Commission.

Other activities include the conduct-
ing of research programs throughout
the Civil Service Regions for the pur-
pose of determining appropriate physi-
cal standards for the various positions;
carrying out studies of the performance
of the physically impaired as compared
to the able bodied; administering the
program recommended by the Coordi-
nating Committee for the Placement of
the Physically Handicapped.

The operating sections of the Division
are as follows:

(1) Offce of the Medical Director.
This office has the over-all administra-
tion of the Division's adtivitles in the
central office, including the handling of
appeals in connection with certain types
of cases. Also, through the offices of
the Chief of ield Operations and the
Executive Director and Chief Examiner,
the lMiedical Director transmits to the
various Regional Directors such infor-
mation, instructional material and tech-
nical advice as may be necessary for the
effective functionmg of the medical offi-
cers assigned to their Regions. A mem-
ber of the staff is detailed to the function
of maintaining liaison with the various
regional medical officers which may re-
quire travel to the Regional offices.

(2) Consultative S e r v t ce Section.
This section formulates physical re-
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quirements for entrance into the com-
petitive civil service and prepares guides
based thereon for the use of the ap-
pointing officers In the various agencies;
devises schematic outlines for necessary
physical examinations of both appl-
cants and employees; reviews medical
certificates exhibiting questionable con-
ditions not covered by specific instruc-
tions and renders advisory services to
appointing officers relative to the em-
ployability of applicants and the physt-
cal fitness of employees to continue in
their post of duty, particularly with re-
spect to nervous and mental conditions,
communicable diseases, heart disease,
and diabetes.

Within the section Is a unit for the
specialized handling of physically Im-
paired applicants (emphasis on vet-
erans) who offer unusual placement
problems. This Unit is charged with
the duties of devising broad schemes for
the effective utilization of the remaining
capabilities of Impaired individuals as
well as conducting interviews in specific
cases.

(3) Disability Retirement Section.
This section receives from the Retire-
ment Division such applications for re-
tirement as are based on claims of total
disability for useful and efficient serv-
ice; arranges for and authorizes phys-
Ical examinations of applicants except
In cases where sufficient evidence has al-
ready been presented by Federal medical
officers or establishments; ater secur-
ing adequate medical evidence, passes
on the merits of applications and takes
medical action of rejection or allow-
ance;, arranges for annual medical
examinations or secures pertinent in-
formation in lieu thereof, In cases of
retired employees (annultants) whose
cases have not been made permanent;
supervises, by use of liaison facilities
through the Office of the Medical Direc-
tor, the Initial medical processing in the
regional offices of applicants residing
within those areas; furnishes to the Re-
tirement Division, through the office of
the Medical Director, such technical ad-
vice pertaining .to retirement matters in
general as may be requested.

(4) Examining Section. This section
in accordance with general procedures
established by the Examining and Place-
ment Division, examines and rates ap-
plications for professional and subpro-
fessional positions in the medical and
related fields in such agencies or estab-
lishments as are not otherwise provided
for; renders advisory services to agen-
cies regarding educational and experi-
ence standards in connection with the
above positions; supervises and assists
Committees of Expert Examiners in the
conducting of examinations and the rat-
ing of applications In the medical and
related fields; assists the Medical Direc-
tor n making recommendations to the
Personnel Division relative to the filling
of medical officer and related positions
within the Commission; receives and
processes applications from cadet nurses
who desire to complete their training in
Federal hospitals under the provisions of
the Cadet Nurse Act.

(b) Method of securing and source of
inormation. Information in the files of
the Medical Division s available to In-
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dhiduals and agencies in accordance
with the regulations of the Commission
set out In § 01.19.

§ 01.15 Inspction Division. The In-
spection Division has been established to
perform the following functions: To in-
spect and review in the offices of the vari-
ous agencies the carrying out of the
various personnel operations that have
been delegated and to secure adherence
to the required standards and proce-
dures; to assist departments and agen-
cies In adhering to the policies, standards
and procedures prescribed by the Com-
mission for the administration of dele-
gated authority; to inspect and review
the bperations of Boards of Civil Savice
Examiners and Committees of Expert Ex-
aminers, to evaluate their effectiveness.
to report on the carrying out of their
functions and to secure adherence to the
required standards and procedures; to
present to the Commission current and
accurate Information as to the scope,
content, effectiveness and equity of agen-
cy personnel management programs; to
recommend to the Commission necessary
changes in policies and practices to bat-
ter personnel management in the Fed-
eral service; to Improve agency person-
nel programs by rendering personnel
management advisory service and serv-
ing as a clearing house for the exchange
of Information among agencies on the
most efficient and economical personnel
management policies, procedures and
practices.

FIELD ACTI7rIiS

§ 01.16 Regional Oflces--(a) Organi-
zation. In the interest of economy and
efficiency In administration of the field
service, the Commission has divided the
United States into fourteen regions.
The activities of each region center in
a regional office, located in a principal
city within the region. A Regional Di-
rector is In charge of each Regional
Office.
, Each Regional Office supervises civil.
service activities within its area, in ac-
cordance with policies and procedures
established by the Commission, fur-
nishes information to the public, and
announces regional and local examina-
tions to fill positions under the jurnsdic-
tion of the region.

The functions of the regional office are
performed under the regional director by
Divisions and staff officials-such as the
following:

Budget and Fiscal Offic.r.
Perconnel Ofcer.
nesional Emining and Placement Divi-

clan.
Reglcnalj Cln-olfcation DlvLIon.
Regitonal Inventigations Division.
Medlcal Officer.
Regional Veterans Federal Employment

Reprezentative. -
Examiner for Appeals under sactian 1 of

the Veterans' Preference Act of 1944.
Persannel Management Advisor.

The location of regional offices, branch
regional offices, and offices of Commis-
son representatives outside the conti-
nental United States are as follows:
azoecer, nrsAr a==. MiD Tn 0-lOZ ==-i

1-Poat OM:e and Courthou- Building,
Bczaton 0, Lia. ?Mine, New Hampshre, Ver-
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mont, Massachusetts, Rhode Island, Con-
necticut.

2-Federal Building, Christopher Street,
New York 14, N. Y. New York, New Jersey.

3-Customhouse, Second and Chestnut
Streets, Philadelphia 6, Pa. Pennsylvania,
Delaware.

4-Niszen Building, Winston-Salem 3, N.-C.
Maryland, Virginia, West Virginia, North
Carolina, District of Columbia. Branch Re-
gional OMce: Tariff Commission Building,
Seventh and F Streets NW., Washington 25,
D. C. District of Columbia. Maryland:
Counties of Calvert, Charles, Montgomery,
Prince Georges, St. Mary's. Virginio,: Arling-
ton, Caroline, Clarks, Fairfax, Fauquier, King
George, Lancaster, Loudoun, Northumber-
land, Prince William, Richmond, Spottsyl-
vania, Stafford, Westmoreland.

5-New Post Office Building, Atlanta 3,oGa.
South Carolina, Georgia, Florida, Alabama,
Tennessee, Puerto Rico, Virgin Islands.

6--Post Office and Courthouse Building,
Cincinnati 2, Ohio. Ohio, Indiana, Kentucky.

'7-New Post Office Building, Chicago 7, Ill.
Wisconsin, Michigan, Illinois.

8--Post Office and Customhouse Building,
St. Paul 1, Minn. Minnesota, North and
South DakOta, Nebraska, Iowa.

9-New Federal Building, St. Louis 1, Mo.
Kansas, Missouri, Oklahoma, Arkansas.

10--Customhouse Building, New Orleans
16, La. Mississippi, Louisiana.

11-437 Central Building, 810 Third Ave-
nue, Seattle 4, Wash. Montana, Oregon,
Idaho, Washington, Territory of Alaska.

12-129 New Appraisers Building, 630 San-
some Street, San Francisco 11, Calif. Cali-
fornia, Nevada, Arizona, Territory of Hawaii.
Branch Regional Offices: 506 Post Office and
Courthouse Building, Los Angeles 12, Calif.
California: Counties of San Diego, Imperial,
Riverside, San Bernardino, Orange, Los An-
geles, Ventura, Santa Barbara. Federal
Building, Honolulu 2, T. H. Territory of
Hawaii,

13-New Customhouse Building, Denver 2,
Colo. Colorado, New l.exico, Utah, Wyoming.

14-210 South Harwood, Dallas 1, Tex.
Texas.
SEPRSTATIVES 'OUTsIDE CONTMflENAL UNITED

STATES

Hawaii (Subsidlar to Twelfth Region)
Branch Regional Office, 12th U. S. Civil Serv-
ice Region, Federal Building, 'Honolulu 2,
T. H.

Puerto Rico* (Under supervision of Director,
5th Region, Insofar as employment under
U. S. Govern~ment is concerned)--Chairman,
Puerto Rico Civil Service Commission, San
Juan, P. R.

Canal Zone-Secretary, Board of U. S. Civil
Service Examiners, Balboa Heights, C. Z.

In order to provide closer supervision
and render more effective service, re-
gional directors may, as necessary from
time to time, station representatives in
smaller key cities to facilitate adminis-
tration of civil service activities in areas
within the region.

(b) Delegation of authority. Regional
directors have generql authority over
civil service matters--isig within their
region' Specific grants of authority have
been referred to in connection with the
description of the functions of the di-
visions of the Commission set out above.
Their decisions may be appealed to the
Commission, through the Board of Ap-
peals and Review in the same manner as
decisions of the various divisions of the
Commission may be appealed.

(c) Method o1 securing and source of
information. Individuals residing in the
states that are included within any re-
gion may secure information by writing
to or calling At the Regional or Branch

Regional Office. Information is also ob-
tainable at Boards of U. S. Civil Service

,Examiners. (See § 01.17.)
§ 01.17 Boards of United States Civil

Service Examiners-(a) Organization-
(1) Boards located at Federal establish-
ments other than in the Post Office De-
partment. Wherever considered admin-
istratively advisable, Boards are estab-
lished by the regional director in agree-
ment with the head of the establishment
and are composed of officers and em-
ployees of the establishment or estab-
lishments served by the board.

For positions under their jurisdiction,
such boards announce examinations, re-
ceive and rate applications, establish
registers, certify names to appointing of-
ficers, approve the appbmtments made
from names submitted, and perform
other functions delegated by the re-
gional director.

All activities of these-.boards are per-
formed in accordance with current
standards and instructions of the Com-
mission. The extent of authority to be
delegated to individual boards is deter-
mined by the regional directQr and is not
uniform for all boards.

(2) Boards located at first and second
class post offces. Boards of United
States Civil Service Examiners have been
established in each city which has a first
or second class post office.

These boards publicize examinations
announced by the Commssions central
office, the regional office, and by Boards
located at other Federal establishments.
They alib furnish general information to
the public and conduct assembled exam-
inations.

Regional directors may delegate other
special functions to these boards within
the limits of the policies established by
the Commission.

(b) Delegation of authority. Boards
of Examiners located in Federal estab-
lishments other than the post office can
take final action on any matters dele-
gated by the regional director. Requests
for a review of rating and appeals from
the action of any board in any mattter
properly before' it, are first considered
and decided by the board. In the event
of an adverse decision further appeal
may be made to the regional office.

(c) Method of securing and source of
information. General information on
civil service matters and employment op-
portunities caii be secured from the
Board of U. S. Civil Service Examiners
at any first or second class post office.
Such information is available also at the
regional or branch office of the Commis-
sion or at the offices of its representatives
outside continental United States.

Where more detailed and specific in-
formation is desired which is not avail-
able at the office of a Board of U. S. Civil
Service Examiners, this information may
be obtained by communicating with the
regional or branch office.

Listed below are the places where the
public may secure information and sub-
mit requests relating .to specific civil
service matters.

(1) Open competitive examinations.
(i) To keep informed of pending exam-
inations, the, bulletin board and exam-
'ination announcements at any first or

second class post office may be cons.ulted.
A copy of any examination announce-

,ment may be Inspected but extra copies
are not always available for distribution.
In a city in wich there is a regional
or branch regional office, that office may
also be contacted for information.

(ii) To secure a copy of the announce-
ment the office having immediate Juris-
diction over the examination as shown In
the announcement under the heading
"Where to file application" may be con-
tacted.

(iII) The examination announcement
contains full details about the require-
ments, the specific application forms and
the location of the office where the re-
quired application forms should be filed.
Application forms are available at first
and second class post offices, except in
cities where regional offices ofjthe Com-
mission are located, in which case they
may be obtained from the regional office.
In branch office cities, application forms
may also be obtained from such offices.

(2) Examinati'ons under section 10 of
the Veterans' Preference Act o1 1941. (i)
Persons granted ten-point preference
under section 2 (1), (2) and (3) of the
Veterans' Preference Act of 1944 may ap-
ply for examination as provided in sec-
tion 10 of the same act.

CROSS RnzvsNcz: For regulations relating
to appeals of preference eligible under the
'Veterans' Preference Act of 1944, reo Part 22
of this chapter.

(ii) For information concerning ex-
aminations which may be reopened, The
Executive Secretary of the Board of U. S.
Civil Service Examiners at the establish-
ment where employment IT desired or the
regional or branch office of the Commis-
sion may be contacted.

(3) Acceptance of delayed applications
after the closlzg date. Persons entitled
to five-point military preference under
s ction 2 (4) of the Veterans' Preference
Act of 1944, and citizens who served be-
yond the continental limits of the United
States with a Federal agency or interna-
tional organization In which the U. S.
Government participates, may, under
certain conditions, file delayed appli-
cations.

(4) Restoration to the list of eligibles
of honorably discharged veterans under
Executive Orders 9733 and 9937' Re-
quests for restoration should be made to
the office which maintained, the list of
eligibles. The address of this office can
be obtained from the notice of rating
which the applicant received.

(5) Requests for a review of examina-
tion rating. A request for a review of a
rating received may be made to the office
which assigned the original rating as
shown on the notice of rating.

(6) Complaints on discrimination.
Complaints Involving alleged discrlinina-
tion on the grounds of race, creed, color,
or national origin may be made to the
regional director.

(7) Reduction in force appeals. Ap-
peals Involving alleged violation of re-
duction in force ,regulations based on
section 12 of the Veterans' Preference
Act of 1944 may be made to the regional
office of the Commission.

(8) Suitability appeals. Appeals from
applicants rated ineligible because they
were not found suitable for government
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employment should be addressed to the
office wich assigned the rating, as shown
on the notice of rating.

(9) Appeals under section 14 of the
Veterans' Preference Act. Appeals under
section 14 of the Act may be filed with
the regional office.

(10) Competitive status under Execu-
tive Order 9598 of August 17 1945. Re-
quests for the benefits of this order
should be submitted individually by let-
ter to the office of the-Commission which
authorized the basic appointment. Re-
quests are ordinarily submitted by the
current employing agency, but may be
acted upon if submitted by the agency In
which the employee received his basic
appointment.

(11) Passing over preference eligibles.
Records of the Commission's findings in
determining the sufficiency of the rea-
sons submitted by an agency for passing
over a preference eligible are available
at the office of the Commission which
maintains the register. The records will
be made available to the veteran eligible
or his designated representative upon re-
quest as provided in section 8 of the
Veterans' Preference Act.

(12) Restoration under section 8 of the
Selective Service and Training Act.
Whenever a misunderstanding occurs be-
tween a veteran and his former employ-
ing agency as to restoration rights, the
case may be submitted by the veteran for
'final determination to the regional office,

(13) Requests for reinstatement. Re-
quests should be submitted to the ap-
pointing officer of the office in which the
vacancy is to be filled.

(14) Requests for transfer, Requests
-should be submitted to the appointing of-
-ficer of the office in which the vacancy Is
to be filled;

ADVISORY CoDrITTEES
§ 01.18 Federil Personnel Council.

The Council of Personnel Administra-
tion was established in February, 1939,
under Executive Order No. 7916, June 24,
1938. The Council was placed within
the Commission under Executive Order
No. 8467, July 1, 1940. The name of the
Council was changed to Federal Person-
neI Council and its functions redefined
by Executive Order 9830, February 24,
1947.

The Council is set up to improve Fed-
eral personnel administration through
common understanding and effort, to
meet the personnel needs of the'service
by developing standards and practices
sufficiently uniform for the Government
as a single employer and yet flexible
enough to provide for the great dif-
ferences in the character and conditions
of work. The Council serves as a clear-
ing house where directors of personnel
develop plans and spread throughout
the service information about practices,
and where representatives of the Com-.
mission and of the Bureau of the Budget
meet regularly with the personnel direc-
tors to consult with them and to discuss
and interpret the policies, programs and-
procedures winch are in the course of
development.

The Council's work is carried on by
members assisted by a small staff
through weekly meetings of the entire
Council and by standing and special
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committees. The actions of the Council
are put into effect In various ways.
Recommendations are made to the
President and to the Civil Service Com-
mission, Bureau of the Budget and other
appropriate agencies. Much of the
Council's work results in practical sug-
gestions or agreements on improved per-
sonnel methods which are carried out by
departments and agencies themselves.
Field personnel councils have been au-
thorized by the Commission and estab-
lished under the supervision of the Com-
mission's Regional Directors or their
Representatives. The field councils are
composed of officers responsible for per-
sonnel administration in their agency in
the area designated by the regional
director. They have the same object and
function along similar lines as the Fed-
eral Personnel Council.

The Federal Personnel Council is lo-
cated at 1626 K Street NW., Washington
25, D. C.

PUBLIC R1ECORDS

§ 01.19 Availability of oflcial records.
(a) Official records of the Commlssion
are generally regarded as confidential
except that upon request by any person
decision will be made in each case as to
the part of the record which may be dis-
closed or made available to him.

(1) Examiation records. Under this
heading are Included application forms
filed in connection therewith. When the
Commission's work load will permit
copies of applications or a r s um of the
pertinent Information desired will be fur-
nished an applicant.

(2) Medical records. Medical infor-
mation furnished to the Commission as
"fully confidential" Is not given out. In-
stead the inquirer is referred to the
source of Information.

Medical information not secured in
confidence may be disclosed under the
following circumstances:

(I) The name of the examining phy-
sician is not to be disclosed without his
consent.

(ii) An applicant (or his authorized
agent) may be informed of the reasons
for the action taken on his medical cer-
tificate only to the extent necessary to
enable him to correct defects or to seek
medical advice or treatment. No infor-
mation is given where It Is of such a na-
ture as to make it inadvisable to release
it as. for example, in case of mental dis-
ability or other serious diseases, the
knowledge of which night prove Injuri-
ous to the physical health of the appli-
cant. Occasionally Information that
should not be given to the applicant may
upon his authorization be given in con-
fidence to his attending physician or to
a hospital as an aid in diagnosis or treat-
ment. If the applicant Is already aware
of the contents of the medical certificate
It is not regarded as confidential as far
as he or his authorized agent is con-
cerned.

(III) Information derived from a med-
Ical certificate is not disclosed to Indi-
viduals or organizations (legal firms, In-
surance companies, employment agen-
cies, etc.) not concerned unless the appli-
cant gives his consent, or unless the
Commission finds that It is In the public
interest to do so.
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(iv) Information officially requested
by a Federal agency other than the
employing agency, such as the Veterans!
Administration, may be furnished as
confidential, except fully confidential
material furnished for the use of the
Comm' on only.

(v) Exact or photostatic copies of
medical certificates are usually fur-
nished In confidence to other Federal
agencies when requested. They are not
furnished to other inquirers or to the
applicant himself except under unusual
circumstances. In such cases there is
furnished a statiment of the defects
found or a statement that the certificate
discloses no defects. The selection of
medical facts to be disclosed is made by
a medical officer of the Commission.

(vi) Copies of medical surveys that
have been obtained from the Veterans'
Administration are by law confidential.
The Veterans' Administration reserves
the le3al right to make decisions regard-
ing the disclosure of information con-
tained in Its medical surveys to the vet-
erari concerned. No information is fur-
nished by the Commission except upon
authorization In each individual case
from the Veterans' Administration.

(vii) Information received from State
hospitals is treated as fully confidential
Disclosure of information received from
other hospitals or private institutions is
governed by the condition under which
the information was furnished to the
Commission.

(viii) Medical statements from Selec-
tive Service Boards are required only
when the Commlssion's medical director
determines that the statement is neces-
sary. Such statements are kept strictly
confidential.

(3) Service records. Records com-
prised under this heading are the em-
ployment records of present and former
Federal employees. Such records are
disclosed only to the individuals them-
selves upon request and to proper agency
officials as required in connection with
application for or employment in the
Federal service.

(4) Reports of investigations. (I)
Complete information contained in in-
vestigative reports is made available to
properly Identified investigative repre-
sentatives of the Federal Bureau of In-
vestigation, the Treasury Department,
the Office of Naval Intelligence, the Mili-
tary Intelligence Service, the Provcst
Marshal General's office, the Post Office
Inspection Service, the Immigration and
Naturalization Service and the State De-
partment. Such reports are made avail-
able with the understanding ghat the in-
formation contained therem wil be
treated with the same confidence as
information developed by representa-
tives of the agencies themselves and that
sources of the Commission's information
will not be revealed outside the investi-
gative agency.

WII) Regional Directors, Chiefs of re-
gional investigation divisions, the Chief
of the central office Investigations Divi-
sion, and the Director of Personnel (with
respect to requests relating to employees
of the Commission) are authorized to
permit inspection of reports by properly
identified representatives of the above
agencies.
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(ii) Analytical'memoranda and other
memoranda indicating actions or deci-
sions reached as the result of the report
of Investigation are removed from the
files before they are made available.
Upon request the representatives may be
advised of the Commision's final deci-
sion.

(iv) Upon.showing a legitimate need
for information contained in investiga-
tive files representatives of other Federal
agencies are furnished an oral summary
of the'facts developed by investigation.
Upon request the representatives may be
advised of the Commission's final deci-
sion.

(v) Regional Directors, Chiefs of re-
gional investigation divisions, the Chief
of the central office Investigations Divi-
sion and the Director of Personnel (with.
respect to requests relating to employees
of the Commission) or officials desig-
nated by them are authorized to furnish
oral summaries.

(vi) Information regarding cases In
which investigative or rating action is
pending Is not furnished to Federalagen-
cies other than those to which complete
investigative reports are available.

(vii) Information contained in bar and
flag files Is strictly a confidential matter
with the Commission and is for the of-
ficial use of the Commission only. It
is the policy of the Commission not to
give put publicly any information that a

.particular individual has a bar or flag
record.

(5) Retirdment records. (i) Disclosure
of Information from the 'files, records,
reports and other papers and documents
pertaining to a retirement claim is made
to a claimant or to hIs duly authorized
representative in matters concerning
himself alone when such disclosure would
not be injurious to the physical or mental
health of the claimant or be regarded as
a breach of confidence.

(ii) The name or address of a bene-
ficiary desfgnated by an employee or an
annuitant will, during the life of the em-
ployee or annuitant, be furnished only
to the designator when request therefor
is made in writing over the gignature of
the designator.

(Iii) such information as may prop-
erly be disclosed to 6, claimant personally
shall in the event of his death be dis-
closed upon proper request to the duly
appointed representative of his estate or
to such person as may be designated by
such representative or to a duly desig-
nated beneficiary, or to the claimant's
next of kin.

(iv) Copies of documents or other
records desired by or in behalf of parties
to a suit may be furnished to the court
on an order of the court or subpena
duces tecum.

(v) The address of a claimant as
shown by the Commission's record may
be furnished to duly constituted police
or court officials upon proper requests or
the~submssion of a certified copy either
of the indictment returned against the
claimant or of the warrant for tis arrest.

(vi) Disclosure of the amount of an-
nuity or refund to any claimant may be
made to any National, State; county,
municipal or other publicly recognized
charitable or social security administra-
tive agency.

(vii) All records or documents offi-
cially required by any department or
agency of the United States Government
or by Senators and ,Representatives of
the United States in their capacity as
Members of Congress may be furnished
in response to a proper request.

(viii) Copies of papers, records, etc.,
the furnishing of which would be preju-
dicial to the interest of the Government,
copies of reports of examining surgeons,
reports from the War Department or
copies of records of other departments
and other confillential matters will not
be furnished.

(6) Personnel classification records.
Classification specifications, and state-
ments of allocation standards are avail-
able for public Inspection at the Com-
mission's central, regional and branch
offices.

§ 01.20 Availability of final opinions
and orders. Cases in which the Com-
mission formulates final opinions and
orders within the meaning of the Ad-
minstrative Pxocedure Act are those in-
volvn g decisions in retirement death
claims and in cases of alleged political
activity on the part of officers or em-
ployees of a State or local Government
whose principal employment is in con-
nection with an activity financed in
whole or in part by Federal funds (Sec-
tion 12 (a), Act of August 2, 1939, as
amended) Final opinions or orders
issued by the Commission's Retirement
Division in retirement death claims will
be available for public inspection at- the
Retirement Division In the Commission's
central office. Final opinions or orders
Issued by the Board of Appeals and Re-
view in retirement* death claims will be
available for public inspection at the
Board of Appeals and Review in the
Commission's central office and in the
Cominssion's regional offices. Final
,orders in political activity cases involv-
ing officers or employees of State or local
Governments will be available for public
inspection at the office of the Chief Law
Officer in the Commission's central office
and in the Commission's regional offices.
(For addresses of regional offices see
§ 01.16.)

PART 02-FuNcTioNs or THE ComnussioN
Sec.
02.1 In .general.
02.2 rxamining applicants for employmeiit

in the competitive civil service.
02.3 Retirement.
02.4 Enforcementi of the Civil Service Act,

and Rules.
02.5 Enforcement of other statutes.
02.6 Notice of proposed rule making.

AurTHoRri: §§ 01.1 to 02.6, inclusive, is-
sued under sec. 2, 22 Stat. 403, 50.Stat. 533;
5 U. S. C. 633.

§ 02.1 In general. The Commission's
primary function is to serve as the cen-
tral personnel agency for the Federal
Government. In so doing, it holds ex-
aminations to test the fitness of appli--
cants for positions in the competitive
civil service of the United States; con-
ducts investigations into the character
and 'suitability of successful applicants;
certifies the names of qualified persons in
response to requests from appointing of-
ficers in the various agencies; estab-

lishes standards for reinstatement, pro-
motion and transfei of Federal em-
ployees; and in general enforces the Civil
Service Act and the Civil Service Rules
relating to the employment and the con-
duct of Federal employees. In addition
the Commission Is charged with the
functions of administering the Classifi-
cation Act of 1923 as amended which
provides for the classification of positions,
according to duties and responsibilities:
of administering an efficiency rating sys-
tem for Federal employees; of maintain-
ing servrce records of employees in the
executive civil service;" of administering
the Civil Service Retirement Act, tho
Canal Zone Retirement Act, the Panama
Canal Construction Annuity Act and the
Alaska Railroad Retiremernt Act; of ad-
ministering the Veterans Preference Act
of 1944; and of enforcing the provisions
of the Hatch Political Activities Act
which prohibits political activity on the
part of employees of State or local gov-
ernments participating in Federally fi-
nanced projects.

Cnoss Rumr Ec: For regulations relativo
to retirement, see Part 29 of this chapter.

Inasmuch as most of these functions
pertain to the internal management of
the Federal Government they are not
*set out in full in this part. Federal em-
ployees who are affected by their opera-
tions may generally obtain Information
or answers to their questions from their
personnel office. Insofar as their opera-
tions affect persons outside the Federal
service they are explained !P the sec-
tions that follow.

§ 02.2 Examining applicants for em.
ployment in the competitive civil serv.
2ce-(a) Announcement of examina-
tions. From data on net personnel re-
quirements for positions In Washington,
D. C., and in the field which are filled by
the central office qf the Commission, de-
termination Is made by the Commission
as to what examinations will be held and
which examinations will be given priority
in announcement. In preparing to hold
an examination the Commission and the
agency or agencies in which the positions
exist prepare a statement of the, duties
of the position and reach-agreement as
to the qualifications required for the sat-
isfactory performance of these duties and
the method of examining, Including such
factors as age, physical requirements,
written tests, experience, training or
education necessary. (Education may be
prescribed only when the Commission
has determined and made public its rea-
sons for so doing, that the duties of a
position of a scientific, professional or
technical nature cannot be satisfactorily
performed by an Individual who has not
met the specific educational requirements

_prescribed for the position.) The Com-
mission then issues an announcement of
the examination In which it Incorporates
the informatibn needed by the applicant
as to the requirements for the position,
the method of examination, the location
and salary of the position and the condi-
tions of employment. Examination an-
nouncements may be given publicity by
display and by newspaper publicity in the
area from which applicants are accepted
for the examination, and, when feasible,
by publication In periodicals normally
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read by persons engaged in the occupa-
tions related to the position for which
examination is announced.

(b) Applications. The examination
announcement specifies the application
forms to be filed by the applicant and
indicates the period during which appli-
cations will be accepted. The applica-
tion forms specified in the announcement
may generally be obtained from the Sec-
retary, Board of U. S. Civil Service Exam-
-mes, at any first- or second-class post
office, or from the Commission's central,
regional, or branch regional offices.
However, application Form 9, required
for rural carrier and fourth class post-
master, and application Form 10, re-
quired for first- second- and third-class
postmaster, may be obtained only from
the post office for which the'examina-
tion is announced, during the time an
announcement for the position is open,
or from the Examining and Placement
Division, Civil Service Commission,
Washington 25, D. C.

Applications for an examination which
are received after the closing date speci-
fled in the. announcement are cancelled

- and returned to the applicant, unless he
is eligible for a reopened or delayed ex-
amination or has been granted the privi-
lege of filing for a position for which
there is no open announcement, as in the
case of displaced career employees or
those former status employees who failed
of restoration after military service,
service in the merchant marine or war
transfer.

(c) Exammnations. Applicants for as-
sembled examinations are notified of the
time, place and date to report for exami-
nation and are supplied any additional
forms necessary. These forms are col-
lected at the time of the written exami-
nation and become a part, of the exami-
nation file. At the time of the written
examination each competitor fills in a
"declaration sheet" carrying an identify-
ing number which is placed on each an-
swer sheet used by the competitor during
the examination. The identity of the
competitors is maintained secret by
keeping the applications, related forms,
and the declaration sheets entirely sepa-
rate from the answer sheets until the
rating has been completed, after which
the answer sheets are matched with the
declaration sheets and the applications
and related forms.

(d) Ratings. Examinations are rated
on a scale of 100. The examination an-
nouncement specifies the relative -weights
given to each part of the examination.
In general nonpreference competitors
must obtain a rating of 70 for eligibility;
5-point preference competitors, a rating
of 65; and 10-point preference competi-
tors, a rating of 60. After rating of the
written examination, the applications of
eligibles are reviewed to ascertain that
they meet the legal requirements for
Federal employment and the age and
physical requirements listed in the an-
nouncement and have proved legal or
voting residence if the position is in
the apportioned service. Failure to
meet requirements renders the appli-
cant ineligible; failure to prove resi-
dence permits the eligible to be consid-
ered only for the non-apportioned serv-
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Ice. If the announcement of a written
examination specifies that the competi-
tom must show prescribed experience or
training (which may represent a mini-
mum qualification, or may be rated and
incorporated In the final rating, accord-
ing to the terms of the announcement)
the application papers of the acceptable
eligibles are reviewed to ascertain that
the experience or training requirements
are met, and the competitors failing to
meet the minimum requirements are de-
clared Ineligible.

Applications filed for unassembled ex-
aminations are first reviewed to ascer-
tain that the applicant meets the legal
requirements for Federal employment,
the age and physical requirements speci-
fied in the announcement and has proved
legal or voting residence If the position Is
in the apportioned service. Applications
not canceled during this review, are then
rated on the basis of experience, training
or education shown by the applicant
which is pertinent to the position for
which he is being examined, in accord-
ance with a predetermined rating sched-
ule which fixes the credit to be assgned
for various grades of the required ex-
perience. To attain eligibility a com-
petitor must meet the minimum require-
ments for the position as stated in the
examination announcement. When nec-
essary, the Commission may request the
applicant to supply the additional de-
tailed information necessary to evaluate
his qualifications. 0

(e) Register- of eligibles. From the
applications and related papers of per-
sons eligible under the terms of the an-
nouncement the list of eligibles, known
as the register, Is prepared. A register
card s completed for each eligible and a
permanent index card and notice of rat-
ing prepared for each competitor.

The register of eligibles Is arranged in
such manner that the provisions of sec-
tion 7 of the Veterans' Preference Act of
1944, of Exgcutive Order 9733 and of the
apportionment (section 2 of the Civil
Service Act, March 3, 1871, 16 Stat. 514;
5 U. S. C. 631) are observed n certifica-
tion from the top of the register. Ex-
isting registers are combined with the
newly established register, when, in the
judgment of the Commissslon, it is expe-
dient to do so. Names of persons whose
eligibility for probational appointment
was restorel under the provisions of Ex-
ecutive Order 8937 and Executive Order
9733 are also entered on the new register,
if the period of extended eligibility to
which they are entitled has not already
expired.

Eligibles are requested to inform the
Commission of any changes in availa-
bility, and may be suspended from the
register during a period of unavailability,
with the privilege of restoration upon no-
tification to the Commi Ion at any time
during the life of the register. Eligibles
who decline offers of appointment with-
out a reasonable explanation may be sus-
pended from the register. Eligibles on
the central office register may be trans-
ferred to a register maintained in a field
office of the Commission, and vice versa:
Provided, The following conditions are
met:

(1) An appropriate register is main-
tained by the receiving office.

(2) The requirements stated in the
examination announcement for both of-
fice3 concerned are the same.

(3) When the transfer is from a reg-
ister for the non-apportioned service to
one for the apportioned service, the eligi-
ble must prove legal or voting residence
for 1 year prior to the submision of
proof.

(4) If the register to which transfer
of eligibility Is requested is subject to a
zone of certification provision, the eligible
must be a resident of such zone of certi-
fication.

(5) On certain field registers the eli-
gible must be merely a. resident of the
area in which the examination was pub-
licized.

(6) Transfer is not permitted from a
register established from an announce-
ment which closed later than the com-
parable announcement in the office to
which transfer is desired.

(7) Transfer of eligibility is subject to
the approval of the receiving office.

(f) Cortlfication of elig Fbes. If an
agency desires to fill a vacancy by ongi-
nal appointment and it has been notified
by the Commission that a register of elir
gibles has been established for proba-
tional appointment to such position, the
Personnel Director of the agency, or his
authorized representative, forwards to
the Commission a request for the name
of eligibles from which to select new per-
sonnel. If, upon recept of the request
in the central office, it is decided that the
existing register is appropriate, eligibles
in sufficient number to permit the ap-
pointing officer to consider three eligi-
bles for each vacancy are listed from the
top of the register and the list, known as
a "certificate of eligibles" is furnished to
the agency, together with the applica-
tions of such eligibles. If a study of the
request indicates that certification in reg-
ular order from the register would not
provide persons properly qualified to fill
the vacancy, selective certification may
be made. This can be done in two ways:
(1) by reviewing all eligibles on the reg-
Ister to locate those having the special
qualifications required to perform the
dutiestf the position; or (2) rerating the
eligibles on the most nearly appropriate
registers on the basis of a special rating
schedule which emphasizes the impor-
tance of the special qualifications re-
quired. In either case, the resultin- eli-
gibles are listed in the order of rating as
augmented by veteran preference (and in
accordance with the apjortionment list
if the positions are in the apportioned
service) and the certificate forwarded to
the appointing officer for his consid-
eratlon.

(g) Selections from certificates. The
appointing officer is required to make se-
lection in accordance with the rule of
three (see section 8 of the Veterans'
Preference Act of 1944) If the appoint-
ing officer passes over . veteran eligible
and tentatively selects a non-veteran he
is required to furnish to the Commission
reasons for his actionwhich are subject
to review by the Commision. (Section B
of the Veterans' Preference Act of 1944.)
The appointing officer is not permitted to
appoint a non-preference eligible, tenta-
tively selected, in place of a preference
eligible p3ssed over, until he has received
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the Commission's opinion as to the suf-
ficiency of his reasons for passing over
the veterap. (If the appointing officer
leaves a vabancy open for the selection of
the preference eligible passed over, he
may appoint the non-preference eligi-
ble.) If the Comussion disagrees with
the agency's reasons it requires the
agency to submit any additional evidence
in support of its action in passing over
the veteran or a statement that there -Is
no additional evidence in the case. In
either event, the agency may, upon re-
ceiving a response to its second submis-
sion, appoint, the non-preference eligi-
ble. The Commission is not empowered
by the Veterans' Preference Act of 1944
to force the agency to appoint a veteran
passed over by the -agency without suf-
ficient reason; however, it is directed by
th.-t act to furnish copies of the agency's
reasons and its opinions of such reasons
to the veteran or his authorized repre-
sentative upon request.

The appointing officer, during the
course of an interview with an eligible
certified by the Commission, or in con-
nection with any pre-employment check
of an eligible's references, may receive
information about the eligible which he
believes would, have disqualified the eli-
gible from certification had the Com-
mission been in possession of the infor-
mation at the time the certificate was
Issued. In such cases, the appointing of-
ficer offers an objection. to the eligible,
and tentatively selects an eligible who
would not have been within reach for
consideration otherwise. He may not
appoint such eligible selected out of order
until the Commission has notified him
whether the objection is sustained by the
-Commission. If the objection is sus-
tained, the agency may'appoint the eli-
gible tentatively selected; if the objec-
tion is not sustained, the agency must
reconsider the eligible to whom objection
Was offered. If the Commission lowers

,the rating of an eligible cor declares him
ineligible as the result of investigation
following a sustained objection, the eli-
gible is notified.

Since the regulations of the Commis-
sion do not require an appointing officer
to give an eligible more than 3 consider-
ations for the same position; a record of
the certifications accorded each eligible
Is maintained on his record card, and, the
number of considerations accorded the
eligible as a result of each cqrtification
Is recorded. If an eligible declines an
offer of appointment, or fails to reply
to the appointing officer's offer, of ap-
pointment or inquiry as to availability,
Form 1078, "Notice of Suspension of
Eligibility" is sent to the eligible, In-
forming him that if he does not reply to
the questions 'with regard to the condi-
tions under which he will accept an offer
of appointment ins name will be sus-
pended from the register until such time
as he notifies the Commission of his
availability. If the agency's correspond-
ence with the eligible is returned unde-
livered, the central office records are
checked to insure that the correspond-
ence was properly addressed; if so, the
eligible is regarded as unavailable until
he communicates with the Commission.

§ 02.3 Retirement-(a) Filing death
claims. 'When an employeeor an annul-

tant dies leaving any amount to his credit
In the Retirement and Disability Funds
it is the Comnnssion's function to pay
such amount to the person or persons
who have a rightful claim to it. Such
claims are handled as follows:

(1) The claimant must obtain a copy
of Civil Service Comnpssion Form 3000
eitherfrom the Retirement Division, or
from- the -offide In which deceased was
last employed and complete it in accord-
ance with the instructions contained
therein. The completed form and sup-
porting papers must be sent direct to the
Retirement Division. There must be sub-
mitted with the application a certified
copy of the public record showing the
death of the employee or annuitant un-
less such death occurred while the em-
ployee was in the armed forces outside
the continental United States. In the
latter casethe branch of the armed forces
In which deceased was serving must be
stated.

(2) A claim filed by or for a person who
was designated by the deceased as bene-
ficiary should be accompanied by the
duplicate copy of the form on which
such beneficiary was designated (Form
2306-1),.

(3) If the application is filed by an
executor, adminstrator, guardian, or
committee, a certified copy of the court
order showing such appointment must
be submitted.

(4) If no beneficiary has been desig-
nated by deceased and no executor or ad-
ministrator has been or will be appointed
the claim should be filed by the legal
heir or heirs under the laws of the State
in which the deceased was domiciled.

(5) The application must be signed In
- the presence of two witnesses who must

certify as to the identity of the person
filing the claim.

(6) Upon examination of the appli-
cation and the supporting documents
the Commission adjudicates the claim.

§ 02.4 Enforcement of the Civil Serv-
ice Act and rules-(a) Discrimination.
Complaints by applicants-who have been
,denmed employment because of marital
status, race or for political or religious
rTeasons should be submitted in writing
with all available evidence to the office
of the Commission that has jurisdiction
over filling tie positions involved. The
Comnmssion investigates the allegation
and notifies the appellant of the finding
made. If a finding of a discrimination
is made the Federal 'agency involved is
nctified and directed to take appropriate
corrective action.

§ 02.5 Enforcement of other stat-
utes--(a) Hatch Political Activities Act.
Section 12 (a) of the Hatch Act prohibits
political activity on, the part of officers
and employees of State and local govern-
ments whose principal employment is in
connection with an activity financed In
'whole or in part by Federal funds. In
exercising its function of enforcing this
prohibition the Commission:

f1) Receives complaints alleging polit-
ical activity.

42) If the cpmplaint so warrants, con-
ducts an investigation.

(3) On the basis of the investigation
Issues a letter of charges.

(4) Reviews the answer to the letter
of charges and either closes the case or
conducts a formal hearing.

(5) Issues a final order embodying Its
findings as a result of the hearing.

(6) In the event of an appeal to the
'United States District Court, prepares
the record for certification to the' court
and by arrangement with the Depart-
ment of Justice represents the Govern-
ment in the proceedings beforb the Dis-
trict Court.

Cnoss RcEnENcE: For the rules of practice
under section 12 (a) of the Hatch Political
Activities Act see Part 23 of this chapter.

§ 02.6 Notice of proposed rule mnak-
zng. Rules- pertaining to the internal
management of the Commission or of the
Federal Government will be adopted and
amended without prior notice or public
participation. The procedure to be fol-
lowed in the formulation of other rules
will vary with the nature of the rule, the
extent of public Interest therein and the
practicality of giving public notice. De-
tails of the procedure to be followed will
be incorporated in each notice of pro-
posed rule making.

PART 1-CoVERaaE
CIVIL SMVICE RULE I

Sec.
1.1 hPositions and employees affected by

these Rules.
REGUVLATIONS UNDER CIVIL SmVCE RU n I

1.101 Coverage of the Commission's regu-
lations.

AUTHORiT: §§ 1.1 to 1.101, inclusive, is-
sued under R. S. 1753; sec. 2, 22 Stat. 403, 50
Stat. 533 5 U. S. C. 631, 633.

CIVIL SERVICE RULE I
NOTE: Text of Civil Service Rule I Is con-

tained in E. 0. 9830, Title 3, Supra.
REGULATIONS "UNDER CIVIL SERVICE RULE I

§ 1.101 Coverage of the Commission's
regulations. Except as otherwise In-
dicated in the part concerned, the regu-
lations in this chapter shall apply to all
positions and persons subject to the
Civil Service Rules.

PART 2-APOnIJENT THROUGH THE
CoLIpETITIVE SYSTErM

Sec.
2.1

2.2
2.3

CIVIL SERVICE nULE I

Competitive examinations and eligible
registers.

Apportionment.
Nature of appointment,

REGULATIOiS UNDER CIVIL SERVICE R ULE Ii

2.101 F3xamInations.
2.102 Competition restricted to veterans.
2.103 Qualifications of applicants.
2.104 Disqualifications of applicants.
2.105 Delayed filing of applications by vet-

erans and persons serving overseas.
2.106 Competitive rating.
2.107 Eligible registers.
2.108 Termination of eligibility.
2.109 Certification for appointment.
2.110 Apportionment.
2.111 Selection for appointment.
2.112 Appointments may be subject to in-

vestigation.
2.113 Probational appointment.
2.114 Temporary appointment.

AuTnoarry: § 9 2.1 to 2.114, inclusive, Issued
under R. S. 1753; sec. 2, 22 Stat. 403, 50 Stat.
533; 5 U. S. C. 631, 633.
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CIVIL SERVICE RULE II I
NoTE: Text of Civir Service Rule II is con-

tained in E. 0. 9830, Title 3, supra.

REGULATIONS UNDER CIVIL SERVICE RULE nI

§ 2.101 Examinations. (a) Examina-
tions for original appointment shall be
competitive except that noncompetitive
examinations may be authorized when
sufficient competent persons do not com-
pete. Examinations for promotion, re-
assignment, transfer and reinstatement
may be noncompetitive. 0

§ 2.102 Competition restricted to vet-
erans. (a) Competition in examinations
for the following positions is restricted by
law to veterans as long as they are
available: Guard, Elevator Operator,
Messenger, and Custodian. It shall be
the responsibility of each agency to re-
strict competition to veterans whenever,
lnder delegated authority, it makes ap-
pointments to these positions.

(b) Until five years following the offi-
cial termination of World War 31 com-
petitionin examinations for the following
:positions is restricted by Executive order
to veterans as long as they are available:.
Correctional officer, Bureau of Prisons,
Department of Justice; Veterans' rela-
tions adviser, Office of Price Administra-
tion; Assistant, Contact Officer, Contact-
Officer, Contact Representative, and
Senior Contact Representative, Veterans'
Adimmstration,

(c) Positions, examinations for which
have been restricted to veterans under
paragraphs (a) and (b) of this section,
may not be filled by appointment, re-
appointment, reinstatement, promotion,
transfer or reassignment of a nonveteran
as long as -three or more qualified vet-
erans are available for filling the posi-
tIon, except that a nonveteran employee
may be promoted, transferred, or reas-
signed to a restricted position covered
by the same generic title as'the position
in which he is presently-serving.

§ 2.103 Qualifications of applicants.
(a) Persons admitted to competitive ex-
aminations must be citizens of or owe
allegiance to the United States. How-
ever, citizens of the Republic of Panama
may be admitted to examinations for
employment by the Panama Canal and
the Panama Railroad Company, and un-
til June 30, 1947, eitizens of the Republic
of the Philippines maY be admitted to
any examinations.

(b) When a veteran is rated in ex-
aminations where experience is an ele-
ment of qualifications he shall be cred-
ited with time spent in the armed forces
of the United States either: (1) As an
extension of time spent in the position
in which employed immediately prior to
his entrance into such forces; or (2) On
the basis of the actual duties performed
therein; or both. Time spent in the
armed forces shall be credited according
to the method that will be of more bene-
fit to the veteran.

§ 2.104 Disqualifications of applicants.
(a) An applicant may be denied exami-
nation and an eligible.may be denied
appointment for any of the following
reasons:

(1) Disnssal from employment for
deliquency or nsconduct.
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(2) Physical or mental unfitness for
the position for which applied.

(3) Criminal, infamous, dishonest.
immoral, or notoriously disgraceful con-
duct.

(4) Intentional false statements or
deception or fraud, in examination or
appointment.

(5) Refusal to furnish testimony as
required by § 5.3 of Rule V.

(6) Habitual use of intoxicating bev-
erages to excess.

(7) Reasonable doubt as to loyalty to
the United Stateq Government.

(8) Any legal or other disqualification
which makes the applicant unfit for the
service.

§ 2.105 Delayed filing of applications
by veterans and persons serving over-
seas. (a) A ten-point veteran may file
application at any time for any position
he may specify for which there is an
existing register, or a register about to
be established, or to which any proba-
tional appointment has been made with-
in the preceding three years. Examina-
"tlons under this section shall be held
not later than the quarterly period suc-
ceeding that in which the applications
were filed.

(b) Applications for an examination
for probational appointment will be ac-
cepted after the closing date of such
examination from the persons described
below, subject to the conditions specl-
fled:

(1) Any person who was unable to
file application for an examination or
to appear for any assembled test because
of service in the armed forces of the
United States, or because of hospitaliza-
tion continuing for not more than one
year following discharge from such
forces. He may also file application for
any examination announced within 120
days of his separation from the armed
forces or hospitalization. Application
from such person may be filed while in
the armed forces or during hospitaliza-
tion but must be filed within 120 days
of honorable separation from such forces
or from hospitalization and prior to the
expiration of the register established as
a result of the examination. A person
serving in the armed forces or under-
going hospitalization will not be certi-
fled for appointment until he notifies
the Commission that he will soon be
available for appointment.

(2) Any citizen who was unable to file
application for .an examination or to
appear for any assembled test because
of foreign service with a Federal agency
or an international organization in
which the U. S. Government partici-
pates. He may also file application for
any examination announced within 120
days of his return from foreign service.
Application from such person may be
filed while in foreign service but must
be filed within 120 days of his return
from foreign service and prior to ex-
piration of the register established as a
result of the examination. The appli-
cant must certify, In his application or
in a supporting statement, the facts
which Justify acceptance of his appli-
cation under this subparagraph. He
must show the Federal agency or inter-
national organization in which employed
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in foreign service, and the exact date
of departure for and return from for-
eign service. "Foreign servce" as used
herein shall be service other than in the
United States proper. Hawaii, Alaska,
Puerto Rico, the Virgin Islands, and the
Canal Zone.

(3) Any person who meets the condi-
tions of subparagraph (1) of this para-
graph and leaves the armed forces to
enter foreign service with a Federal
agency, or an international organization
n which the U. S. Government pa-ticr-

pates, and thus meets the conditions of
subparagraph (2) of thisparagraph, may
file application within 120 days of his re-
turn from foreign service for examina-
tions that closed either while he was in
the armed forces or while he was in for-
eign service. Application must be filed
prior to the expiration of the regis-
ter established as a result of such exami-
nation.

§ 2.10R- Competitive rating. (a) The
subjects in examinations shall be given
such relative weights as the Commission
may prescribe. A scale of 100 shall be
used and all competitors who meet the
minimum entrance requirements and are
rated '70 or more, including preference
points, shall be eligible for appointment,

§ 2.107 lIgible registers. (a) The
names of persons who qualify in com-
petitive examinations shall be entered
on appropriate registers in the order of
their ratings, as may be augmented by
veteran preference, subject to apportion-
ment, residence, or other requirements
of law or the Commission's regulations.

(b) When an eligible register has been
established as the result of open competi-
tive examination the names of the fol-
lowing classes of persons may be entered
thereon provided they have a competitive
status:

(1) Persons who have a legal right to
restoration but fail tO be restored to
their former positions after service in the
armed forces or the Merchant Marine of
the United States;

(2) Persons who were transferred with
reemployment rights but fall to be re-
employed;

(3) Persons declared eligible by the
Commission after appeal from separa-
tion under section 14 of the Veterans'
Preference Act;

(4) Persons who, because of reduction
in force, have been. or are about to be
separated or furloughed for 30 days or
more: Provided, That such persons may
not have their names entered on more
than two registers under this section.

(5) Veterans who have been fur-
loughed or separated without delin-
quency or rzisconduct, or who have re-
signed from the service, and applied
for reentry of their names on such
register.

ApplicatiorC'for entrance on a register
under this paragraph must be filed
within 90 daysfof separation or failure of
restoration or reemployment. Appli-
cants shall be examined under the same
standards used in the open competitive
examination and their names shall be
entered on the register in the order pre-
scribed by paragraph (a) of this section.

(c) (1) Veterans who were in the
armed forces of the United States subsa-
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quent to May 1, 1940, and for that reason
lost eligibility on a register during a
period that the register was used for pro-
bational appointment, shall have their
names entered. on the appropriate suc-
cessor register If they-

(i) Have been honorably separated
from the armed forces;

(11) Are still qualified to perform the
duties of the position for which the regis-
ter Is used; and

(i) Make application for entrance on
the register within 90 days after separa-
tion from active service or from hos-
pitalization continuing after discharge
for a period of not more than one year.
Such persons shall -be restored to the
successor register, for the life of such
register, In accordance with their former
ratings as augmented by preference
points, except as provided in subpara-
graph (2) of this paragraph.

(2) Persons who establish eligibility
for entrance on a successor register In
accordance with subparagraph (1) of
this paragraph, shall have their names
entered at the top of the appropriate
group on the successor register if another
person standing lower on the register on
which their names formerly appeared
was given a -probational appointment
from such register. For the purpose of
determining the appropriate group all-
10-point veterans including such restored
veterans, will be considered as one group,
and all other eligibles including such re-
stored 5-point veterans, as another
group. However, for professional and
scientific positions for which the basic
entrance salary is over $3,000'per annum,
all eligibles will be considered as one
group.

(3) Persons who meet the conditions
for entrance on a successor register 4I
accordance with suliparagraph (1) of
this paragraph shall have their names
listed for certification for probational
appointment if no successor register ex-
ists and another person standing lower
on the register on which their names
formerly appeared was given a proba-
tional.appointment from such register.

§ 2.108 Termination of eligibility.
(a) Elegibility on any register' shall be
terminated under the following condi-
tions:

(1) By acceptance of appointment of
other than temporary duration from
such register.

(2) By action of the Commission ter-
minating the eligibility of all eligibles on
such register: Provided, That tha eligibil-
Ity of the following classes of persons
shall not be terminated In less than one
year unless a new register Is established
on tlhe basis of more exacting require-
ments which have been determined to be
more appropriate for the position
concerned:

(i) Veterans entered on the register
as a result of examination under section
10 of the Veterans' Preference Act, or of
favorable determination of an appeal
'from dismissal or furlough, or applica-
tion for restoration after furlough or
Iseparation without delinquency or mis-
conduct, or resignation.

(i) Eligibles entered on the register
because of failure to receive mandatory

reemployment after military or mer-
chant marine service or transfer.

(ifi) Eligibles restored to the register
after separation because of reduction in
force.

§ 2.109 Certification for appointment.
v(a) Upon receipt of a request for certi-
fication of- eligibles, there shall be certi-
fied from the top of the appropriatereg-
Ister a sufficient number of names to
permit the appointing officer to consider
three eligibles in connection with each
vacancy.

(b) Where no register exists appro-
priate as a whole for certification for
filling a particular request, there may be
certified selectively from the most nearly
appropriate existing register, in the
order of their ranking, the names of per-
sons who are adequately qualified for the
particular position to be filled. The

_Commlssion may, however, when appro-
priate, rerate the eligibles on the register
on the basis of the particular require-
meits of the position.

(c) In order to fill existing vacancies
In appropriate positions, and to require
displacement of temporary ard -war
service appointees who do not have
eligibility for permanent retention, the
Commission shall certify for probational
appointment:

(1) Veterans who qualify in examina-
tions under section 10 of the Veterans'
Preference Act and. who are entitled to
10-point preference and priority in cer-
tification under that statute; and

(2) Veterans *entitled to priority in
certification under § 2.107 (c) (3) be-
cause of lost opportunity for probational
appointment due tovmilitary service.

(d) Certification shall be made with-
out regard to sex unless the appointing
officer, In accordance with the right con-
ferred upon hun by law, requests eligibles
of a given sex.

§ 2.110 Apportionment. (a) Certifi-
cations for appointment In agencies'
headquarters offices which -ae located
within the metropolitan area of Wash-
lngton, D. C., shall be made so as to main-
tain, as nearly as the conditions of good
administration warrant, the apportion-
ment of appointments among the several
States, Territories, and the District of
-Columbia upon the basis of population.
However, certification in the following
cases shall be made without regard to the
apportionment, and -appointments In
such cases shall be excluded from the
apportionment figures:

-(1) Certification of veterans.
(2) Certification for appointment to

the following positions in all agencies:
(I) Positions in headquarters offices

which are located outside the metropoli-
tan area of Washington, D. C.

(ii) Positions in the professional and
scientific service far which the entrance
salary is over $8,000 per annum.

(ii) Positions in the clerical, admin-
istrative and fiscal service classified at
Grade 14 and above.

(iv) Apprentice positions in the recog-
nized trades and skilled occupations.

(v) Artisan andhelper positions in all
trades and skilled b ccupations, and all
phases of the graphic-and map repro-
duction arts that require trade knowl-

edge and manual skill and effort in their
performance. However, positions that
require only clerical; technical, or pro-
fessional knowledge in their performance
are not excluded from the apportion-
ment.

(vi) Positions of operating engineman,
fireman, oiler, general helper, laborer,
foreman of laborers, gardener, grounds
keeper, animal keeper, chauffeur, truck
driver, and telephone operator.

(3) Certification for appointment to
all positions In the following agencies:

(i) Thi% Government Printing Office.
(if) Agency field offices In the metro-

politan area of Washington, D. C.
§ 2.111 Selection for appointment.

(a) An appointing officer shall, with solo
reference to merit and fitness, make se-
lection for the first vacancy from among
the highest three eligibles available for
appointment on the certificate. For the
second vacancy he shall make selection
from among the three highest unselected
and .available eligibles on the certificate.
Each succeeding vacancy shall be filled
in like manner. An appointing officer
may pass over without further considera-
tion any-eligible (1) who has been con-
sidered for three separate appointments
from-the -same or different certificates,
or (2) to whose certification for the
particular position he has 'made an ob-
Jection which has been sustained by the
Commission for any of the reasons stated
In § 2.104.

(b) The following procedure shall be
followed when an appointing officer
passes over a veteran and tentatively se-
lects a nonveteran:

(1) He shall file with the Commission
his reasons In detail and In writing for
passing over the veteran.

(2) The Commission shall determine
the sufficiency or nsufficiency of such
reasons and notify the appointing officer
of Its findings.

(3) If the reasons are sufficlent, th6
nonveteran tentatively selected may be
appointed.

(4) If the reasons are Insufficient and
the appointing officer still desires to ap-
point the nonveteran he shall submit:

(i) More detailed Information con-
cerning his reasons for passing over the
veteran; or

(i) A statement that he has no more
information In support of his selection
of the 4onveteran.

(5) The nonveteran tentatively select-
ed may not be legally appointed, except.
as provided herein, until the appointing
officer has received the Commision's
notice concerning his second statement.

(6) When a certificate has been is-
sued for filling several vacancies a non.
veteran maybe appointed to one or more
of the vacancies prior to receipt of the
Commission's findings provided the ap-
pointing officer holds, open one of the
vacancies for further consideration of
the veteran ia Case the reasons for pass-
ing him over are found Insuficlent.
Where a seniority system of promotion
Is established by law, such appointment
shall be made on a temporary basis until
the vacancy held open is filled by pro-
bational appointment.

(7) A copy of the appointing officer's
reasons and the Commission's findings
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shall, upon request, be sent to the vet-
eran or his designated representative.

(c) If, upon certification, reasons
deemed sufficient by the Commi sion for
passing over a veteran's name shall.
three times have been given by appoint-
Ing officers, certification.of his name for
appointment will thereafter be discon-
tinued, prior notice of which shall be
sent to the veteran.

§ 2.112 Appointments may be subject
to investigation. (a) In the following
types of appointments investigation de-
signed to further establish the individu-
al's qualifications may be made at any
time within one year of the personnel
action ana removal may be ordered by
the Commission if such investigation dis-
closes that the individual is disqualified,
for Federal employment, and all-such
appointments shall be considered as sub-
ject to this condition:

(1) Original probational.
(2) Reappointments.
(3) Remstatements.
(4) Temporary appointments pending

establishment of a register.
(5) Temporary appointments which

exceed or are extended beyond six
months.

(6) Inter-agency transfeks.
'(7) Conversions fron excepted, war

service indefinite, or temporary indefi-
nite positions to competitive positions.

§ 2.113 Probational appointment. (a)
A person selected for other than tem-
porary appointment shall be given a
probational appointment. The first
year of service under this appointment
shall be a probationary period. The
agency shall utilize the probationary pe-
nod as fully as possible to determine the
fitness of each employee and shall ter-

innate his services during such period
if he fails to demonstrate fully his quali-
fications for continued Federal employ-
ment.

(b) The following service will be
counted toward completion of the pro-
bationary period:

(1) Service in the armed forces of the
United States during a national emer-
gency when the employee entered such
service during his probationary period.

(2) All continuous service under war
service indefinite appointment or tempo-
rary appointment rendered immediately
preceding probational appointment, or
acquisition of status under § 3.1 (b) (2),
(5) and (7) of Rule 1)1, which was in the
same line of work and in the same agency
as the position to which probationally
appointed or in which status is acquired.

(c) A probationer voluntarily or in-
voluntarily separated from the service
without delinquency or misconduct may
be restored to the register of eligibles for
the remainder of any period of eligibility
thereon whenever in the opinion of the
Commission he is suitable ang eligible for
further Federal employment.

§ 2.114 Temporary appomtment-(a)
Pending e s t a b I z s A m e n t of register.
Wheneverthere are no eligibles upon a
register appropriate for filling a vacancy,
and the public interest requires that the
vacancy be filled before eligibles can be
certified, the Commission may authorize
temporary appointment. Such appoint-
ment shall continue only for such period
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as may be necessary to make appoint-
ment through certification, and in no
case, without prior approval of the Com-
mission, shall extend beyond thirty days
from the date of the receipt by the ap-
pointing officer of a certification of three
or more eligibles.

(b) Pending full certification. When-
ever there are fewer than three eligibles
on any appropriate register for a posi-
tion in which a vacancy exists, the Com-
mission shall certify for consideration
for probational appointment those eli-
gibles who are on the register. If the
appointing officer shall elect not to make
probational appointment from such cer-
tifcaticn, the vacancy may be filled by
temporary appointment pending estab-
lishment of a register but the appoint-
ing officer will be required to give reasons
for passing over a veteran on the
certificate.

(c) Job employment. When there Is
work of a temporary character, at the
completion of which the services of an
additional employee will not be required,
a temporary appointment may be made
with the prior authority of the Commis-
sion for a period not to exceed 6 months.
Such temporary appointment shall be
made through certification from the
Commission's eligible registers unless
there are no available eligibles. Such
temporary appointment may be extended
only if there are no eligibles available for
the additional period or after an ade-
quate showing that such extension is
necessary to complete the Job of work f9r
which the person was originally em-
ployed. The Commission may restrict
certification for temporary job employ-
ment to eligibles that are immediately
available because of residence or other
conditions.

d) Temporary substitutes in Post
Offices. When, in the Post OMce Service,
the quota of substitutes is filled but the
Post Office Department has authorized
the appointment of additional substitutes
for temporary work of indefinite dura-
tion, the Commission will, upon request
of the Postmaster, certify eligibles, and
selection shall be made, in the same man-
ner as for probational appointment.
However, the person selected shall not
obtain a competitive status by such ap-
pointment, but shall be considered a
temporary employee.

(e) Agency authority to make tempo-
rary appointments. SubJect to the con-
ditions specified, the Commission hereby
delegates authority to agencies to make:

(1) Emergency appointments without
examination in cases of extreme emer-
gency where positions must be filled with-
out delay, and where time does not per-
mit the securing of prior authority of the
Commission. Such emergency appoint-
ments may not continue for more than
30 days and may not be extended by the
agency without the prior approval of the
Commission.

(2) Temporary appointments pend-
ing establishment of a register, or for
Job employment as defined in paragraph
(c) of this section, until the agencies
have been notified that certification for
filling particular positions should be se-
cured from the Commission. In making
such appointments the agencies shall:
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(I) Give preference fir=t to qualified
ten-point veterans, second, to qualified
five-point veterans, and third, to quali-
fied former Federal employees. (Upon
establishment before the Commission
that this order of preference has not
been followed In any case, the person
appointed may be removed) and

(I) Determine that the applicant
meets the qualifications standards pre-
scribed by the Commission for the posi-
tion applied for.

Wt) Limitations on rights of temporary
appointees. Persons serving under ap-
pointments under this section may not
be transferred between agencies and
shall not be regarded as occupying per-
manent positions for the purpose of
withingrade salary advancements under
section I of the Classiflcatlon- Act of
M1.arch 4,1923, as amended, and shall not
by virtue of such appointments be sub-
ject to the Civil Service Retirement Act.

Craoz R=Enm z: For regulations go0-
erning withlngrade salary advancements, see
Part 25 of tjilz chapter.

PART 3-AcQrns ou Or A Cozwzrmvz
STATUS

Sc
3.1 Clase of percons who may acquire

status.
3.2 Appointment without competitive

examination In rare cases.

3.101 Incumbents of poltions brouTght into
the competitive service.

3.102 Certain pron entitled to veteran
preference.

3.103 DLiabled veterans who have completed
a training comare.

3.104 Employees who have Erved in the of-
fice of the President or on the White
Hou:3 ctaff.

3105 Employees who have been reached on
a register.

3.10 Employees reached on a register prior
to the War Service Regulations.

3.107 Employees cerving In competitive pa-
citlons without competitive status.

Aurnosn': §§ 3. to 3.107, Inclusive, is-
sued under R. S. 1753: sec. 2, 22 Stat. 403, 50
Stat. 533; 5 U. S. C. 631, 633.

vI SERVICE RULE III

Nor: Text of Civil Service Rule MII con-
tained In E. 0. 9330, Title 3, supra.
nREGULATIONIS UNDER (IVIL SERVICE RUr= III

§3.101 Incumbents of postzons
brought into the competitive serrace.
(a) When, the Commission has deter-
mined, upon request of the agency, that
one of the following situations exists, a
person occupying a. position when it is
brought into the competitive service may
be appointed at that time to such posi-
tion, and may acquire a competitive
status therein subject to the require-
ments of this section:

(1) A permanent excepted position has
been brought into the competitive serv-
ice by statute, Executive order, or revo-
cation of a paragraph of Schedules A or
B In accordance with § 6.1 (a) of Rule
Vi.

(2) The Postmaster General has is-
sued an order for the advancement of
any post office from the fourth class to
a higher class, or for the consolidation
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of any post office with one in which the
employees are in the competitive service.

(3) The Federal Government has
taken over a public or private enterprise,
or an identifiable unit thereof, and con-
tinues its functions on a permanent
basis, and the Commission concurs with
the agency concerned that the employees
involved may be retained.

(b) In order to acquire a competitive
status under this section an employee
must:

(1) 3e recommended by the agency in
which employed.

(2) Have rendered six months of satis-
factory active service m the position that
is brought into the competitive service,
or in the civilian executive branch of the
Government immediately prior to the
effective date of the change in status of
the position, and continued to serve in
such position for sixty days thereafter.
In determining this time period the fol-
lowing may be -substituted for active
service: 1i) Active service in the armed
forces of the United States; (ii) The pe-
riod during which an employee's name
is carried on the United States employee
compensation rolls for disability; and
(ii) Leave without pay when granted
for educational purposes under Pub. Law
16, 78th Cong., approved March 24, 1943
(57 Stat. 43) Pub. Law 113, '78th Cong.,
approved July 6, 1943 (57 Stat. 374)
and Pub. Law 346, '78th Cong., approved
July 22, 1944, 58 Stat. 284 (Servicemen's
Readjustment Act of 1944) o because
of personal illness of the employee (in-
cluding maternity leave) after all sick
leave has been-exhausted.

(3) Pass such exannation as the
Commission may prescribe. Any law,
Executive order, civil service rule or
regulation which would disqualify an ap-
plicant for appointment shall also dis,
qualify an applicant for acquisition of
a competitive status.

(c) Any person appointed under para-
graph (a) of this section who fails to
meet the requirements for acquisition of
a competitive status may, in the discre-
tion of the agency concerned and with
the approval of the Commission, be re-
tained in the position occupied at the
time his position is brought into the com-
petitive service without acquring a com-
petitive status, but may not be promoted
or transferred to any other competitive
position.

(d) A former Incumbeft of a position
which has been brought into the com-
petitive service who left such position in
order to perform active service in the
armed forces of the United States be-
tween May 1, 1940, and the date of the
official termination of World War ]1 may
acquire acompetitive status provided:

(1) His position was brought into the
competitive service during his service in
the armed forces;

(2) He has been released fron the
armed forces under honorable condi-
tions;

(3) He is recommended for reinstate-
ment by the same or some other agency*

(4) He meets the requirements of
paragraph (b) of this section.

(e) In order to acquire a competitive
status any person who was given a war-
service indefinite appointment upon the

.date his position was brought into the
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competitive service under one of the
situations described in paragraph (a) of
this section shall meet the following con-
ditions:

(1) His Federal position has become
permanent, and he has remained con-
tinuously employed in the same agency
since such appointment; or

(2)- His position in a public or private
enterprise has become a permanent posi-
tion, and he has remained continuously
employed in the same establishment
since his appointment; and

(3) He must have entered on duty In
the Federal agency or public or private
enterprise prior to March 16, 1942 for
positions in the service generally, or
October 23, 1943, for positions in the
field service of the Post Office Depart-
ment; and

(4) He must meet the requirements of
paragraph (b) of this section.

f) Any person who was given a war-
service indefinite appointment upon the
date his position was brought into the
competitive service under one of the
situations described in paragraph (a) of
this section and who entered on duty
subsequent to March 16, 1942 for posi-
tions in the service generally, or October
23, 1943, for positions in the field service
of the Post Office Department, shall be
subject to displacement, or retention if
qualified, as war-service appointees In
accordance with § 10.112 (a) of this
chapter.

§ 3.102 Certain persons entitled to
veteran Preference. (a) Any person who
-establishes the present existence of a
service-connected disability of not less
than ten percent, or any person entitled
to wife or widow preference under the
Veterans' Preference Act, when such
person is serving under a war-service
indefinite appointment, a temporary ap-
pointment pending establishment of a
register, or a temporary appointment for
job employment which has been con-
tinuous for more than one year, may
acquire a competitive status subject to

-the following requirements:
(1) The employee shall have served

satisfactorily In, and been recommended
by the agency concerned. However, the
Commission may request an agency to
determine whether or not It will recom-
mend the employee for status under this
section and shall assume that recom-
inendation has been made unless the
agency maes an adverse recommenda-
tion within thirty days of receipt of the
Commission's request.

(2) If the employee has not satisfac-
torily completed one year of service he
will be required to serve a one-year pro-
bationary period. All continuous serv-
ice in the same line of work as the posi-
tion in which status is acquired may be
counted toward completion of such pro-
bationary period. 0

(3) He must pass such examination as
the Commission may prescribe. Any law,
Executive order, 'Civil Service rule or
regulation which would disqualify an
applicant for appointment shall also dis-
qualify an applicant for acquisition of a
competitive status.

§ 3.103 J.Dsabled veterans who have
completed a training course. (a) When

a disabled veteran shall have completed
a course of training prescribed by the
Administrator of Veterans' Affairs in ac-
cordance with the act of March 24, 19437
57 Stat. 43, (Pub. Law 16, 78th Cong.), he
may be appointed to the position for
which the training was received provided
-the Commission determines that such
traimng is adequate for the performance
of the duties of the position. Such vet-
eran may, upon recommendation of the
agency concerned, acquire a competitive
status upon passing such examination as
the Commission may prescribe. Any law,
Executive order, Civil Service rule or
regulation which would disqualify an ap-
plicant for appointment shall also dis-
qualify an applicant for acquisition of a
competitive status.

§ 3,104 Employees who have served in
the office of the President or on the White
House staff. (a) Any employee who has
served at least two years in the immedi-
ate office of the President or on the White
House staff may acquire a competitive
status subject to the following require-
ments:

(1) His transfer to the competitive
service must be requested by an agency.

(2) He must pass such examination as
the Comnission may prescribe. Any
law, Executive order, Civil Service rule or
regulation which would disqualify an
applicant for appointment will also dis-
qualify an applicant for acquisition of a
competitive status.

§ 3.105 Employees who have been
reached on a register (a) An employee
who was serving when his name was
reached for certification on a civil serv-
ice register appropriate for the position
in which he was serving may, acquire a
competitive status subject to the follow-
ing requirements:

(1) He has been continuously em-
ployed since his name was reached on
such register.

(2) He is recommended for a com-
petitive status, prior to expiration of the
register on which his name appears, by
the agency in which he was employed
when his name was reached.

(b) Such employee will be required
to serve a one-year-probationary period
which shall begin to run from the date
he was reached for certification.

(c) k.non-veterian employee may not
be granted status under this section until
all veterans standing higher on the regis-
ter have been given appropriate consid-
eration under the Veterans' Preference
Act.

§ 3.106 Employees reached on a regis-
ter prior to the War Service Regulations,
(a) An employee who was serving when
his name was reached for certification on
a civil service register appropriate .for
the position in which he was serving
may acquire a competitive status sub-
ject to the following requirements:

(1) He was appointed to a competitive
position for other than temporary job-
employment lasting one year or less prior
to the date such position was placed un-
der the War Service Regulations.

(2) He has been continuously em-
ployed since his appointment and Is
recommended for a competitive status
by the agency In which he is employed.
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(3) He stood higher on such register
than another eligible who received an
original probational appointment there-
from.

§ 3.107 Employees serving in competi-
tive positions without competitive sta-
tus. (a) An employee who has served
at least one year under an appointment
not limited to one year or less and has
received an eligible rating in an open
competitive examination appropriate for
the position occupied may acquire a
competitive status subject to the follow-
ing conditions:.

(1) The Commision is about to re-
quire displacement of such employe by
certification from the register;

(2) The lowest rating reached in the
regular order of certification does not
exceed his rating by more than five
points.

(b) Where ten-point veterans are
placed at the top of the register no per-
son other than a ten-point veteran may
be-'granted status under this section un-
til all ten-point veterans standing higher
on the register have been appointed or
have been given appropriate considera-
tion under the Veterans' Preference Act.

(c) In no event shall a non-veteran be
granted status under this section until
all veterans standing higher on the reg-
ister have been appointed or have been
given appropriate consideration under
that act.

(d) In determining the required one-
year of service, military service may be
included when such service was an in-
terruption of the employee's present
civilian service.

PART 4-GENERAL PROVISIONS
CMSERVICE RU=E IV

Sec.
4.1 Prohibition against political activity.
4.2 Attempting to secure withdrawal from

competition.
4.3 Method of filling vacancies.
4.4 Personnel reports.

REGUATroNs MMER CIVM SERVICE RU-= IV

Prohibition Agatnst Political Activity
4.101 Investigations. 1
4.102 Investigation by correspqndence.
4.103 Proposed order.
4.104 Rearing.
4.105 Final. order.
4.106 Penalties. -
4.107 Reemployment.

Withdrawal From Competition

4.201 Attempting to secure withdrawal from
competition.

Definitions

4.301 Definitions.
Atftnonrry: §§ 4.1 to 4.301, inclusive, Issued

unddr n. S. 1753; Sec. 2, 22 Stat. 403, 50 Stat.
533; 5 U. S. C. 631, 633.

CIVIL SERVICE RULE IV
NOTE: Text of Civil Service Rule IV is con-

tamed, In E. 0. 9830, Title 3, supra.
REGULATIONS vIbDER CIVIL SERVICE RULE IV

Prohibition Against Political Activity
§ 4.101 Investigations. (a) Investi-

gations of cases involving charges of pro-
hibited political activity on the part of an
officer or employee (both hereinafter
comprehended within the term "em-
ployee") subject to the provlsl6ns of § 4.1
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of Rule IV shall be conducted jointly by
representatives of the Commission and
of the agency where the individual is
employed, unless either the Commission
or the agency signifies that It will be un-
able to participate in the investigation.
The Commission shall be notified of any
complaint of political activity received by
an agency and shall be given an oppor-
tunity to cooperate in any investigation
that the agency may decide to make.
LAkewise, the Commission will not pro-
ceed with any investigation until the
agency has been notified and has been
given an opportunity to participate.

(b) During the course of the investiga-
tion the employee shall be afforded an
opportunity to make a statement, either
personally or in writing, before the in-
vestigator, and shall be allowed to fur-
nish names of witnesses who will support
the statements he has made to the in-
vestigator.

§ 4.102 Investigation by correspond-
-ence. (a) In case the complint involves
a political activity violation that may be
established by record evidence, the in-
vestigation may be conducted by cor-
respondence. In such cases, the accused
employee will be given an opportunity to
furnish in writing any statement or in-
formation that he may desire and the
employing agency will be furnished a
copy of the letter directed to such ac-
cused employee allowing him the oppor-
tunity to furnish a statement.

1 4.103 Proposed order. (a) When
the Commission reaches the conclusion
that a violation of § 4.1 of Rule IV has
been established by the investigation, It
shall Issue a proposed order. This order,
which shall include a statement of the
charges against the employee and of the
information in support thereof, shall be
sent to the employee by registered mail,
and he shall be allowed 15 days from the
date of service to respond thereto in
writing. A copy of this order shall also
be sent to the agency in which the indi-
vidual is employed. With his reply to
the proposed order, the employee may
request a hearing as hereinafter pro-
vided.

§ 4.104 Hearing. (a) The granting ofe
a hearing shall not be a matter of right
but shall be within the discretion of the\
Commission. No hearing shall be au-
thorized in cases where the employee has
admitted a violation or where a violation
is established by indisputable record evi-
dence. -

(b) Hearings shall be held before a
Hearing Examiner designated by the
Commission and shall be at the Commis-
sion's office in Washington, D. C., unless
the Commission shall order that the
hearing be held elsewhere. All testimony
shall be under oath or affirmtition. The
employee may appear personally or by
or with counsel. Counsel appearing
shall have been admitted to practice be-
fore the Commission in accordance with
Rule 4 of the rules of practice under the
act of August 2, 1939 as amended (§ 23.4
of this chapter).

(c) The hearing Shall be of the limited
scope necessitated by the Commission's
lack of the power of subpena in proceed-
ings under § 4.1 of Rule IV. Because of
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the absence of that authority, it cannot
undertake to conduct said hearing se a
proceeding de novo, or to have evidence
Introdliced therein in support of the
charges against the respondent. Owng
to the lack of subpana power, evidence
In support of charges must be limited to
Information given voluntarily. Such in-
formation Is obtained upon an under-
standing of confidential treatment.
Consequently, evidence supporting the
charges cannot be introduced at the
hearing. The hearing shall be urn-
lateral, that Is, It shall be only for the
presentation of evidence on behalf of the
employee in rebuttal of the charges dis-
closed by the proposed order. Counsel
for the Commission may cross-examine
witnesses.

(d) It shall be within the discretion of
the Hearing Examiner to permit, and fix
the time for, filing of briefs. The pro-
ceedings at the hearing will not be re-
ported, unless the Commission shall so
direct; but the employee shall have the
privilege of himself having the evidence
taken stenographically. If the proceed-
ing is not taken by a reporter on behalf
of the Commission, the employee and
Commission counsel shall submit a sum-
mary thereof to the Hearing Examiner
within a time fixed by him. Any dis-
agreement concerning the contents of
the summary shall be resolved by the
Examiner, and the parties may file writ-
ten exceptions. The summary andany
exceptions shall be certified by the Hear-
Ing Examiner and shall become a part of
the record. k

§ 4105 Final order. (a) The Com-
mlssion's final order shall be based on
the entire record of the case, Including
the report of the investigation, the reply
of the employee to the proposed order,
aid in cases where a hearing has been
granted, the report of the Hearing Ex-
aminer. If the employee does not reply
to the proposed order within 15 days
from the date of service, a final order
shall be based on the report of investiga-
tion alone.

(b) The final order shall contain a
statement of the charges that have been
substantiated and shall prescribe the
penalty to be imposed. Copies of the
final order shall be served on the re-
spondent and on the agency wherein the
Individual is employed.

.§ 4.106 Penalties. (a) Since viola-
tions of § 4.1 of Rule IV are by law vio-
latons also of section 9 (a) of the Hatch
Act, the penalty required by that act
must of necessity be imposed. The em-
ployee must be immediately removed
from the position or office held and may
not again be employed in such position
or office. If the appointing officer fails
to carry out the Instructions of the Com-
mlssidn within ten days after receipt
thereof, the Commission shall cartify the
facts to the head of the agency concerned
for proceedings for withholding salary
in accordance with § 5.5 of Rule V.

(b) When the Commission directs the
removal of an employee for a violation
of § 4.1 of Rule IV and the Hatch Act,
the penalty laid down in § 4.106 (a) shall
be applied, even where the agency re-
ports that the individual has been re-
moved, on grounds-other than a violation
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of § 4.1 of Rule IV and the Hatch Act.
Such individual may not again be em-
ployed in the position from which he was
removed. The provisions of § 4.107 re-
garding reemployment in positions-other
than the one from which removal was
effected shall also apply.

(c) The above procedure shall apply
also where an employee has resigned
from his position or office prior to the
Commission's determination that he had
violated § 4.1 of Rule IV and the Hatch
Act.

§ 4.107 Reemployment. (a) An em-
ployee removed for violation of § 4.1 of
Rule IV may be reemployed m accord-
ance with the provisions of the regula-
tions in this chapter in any positionifor
which he can qualify other than one the
salary or compensatioii of which is pay-
able under the -same appropriation as
the position from which removed: Pro-
vided, That in all cases involving a find-
iug that a Federal employee has engaged
in prohibited political activity, the Com-
mission shall consider the matter from a
suitability standpoint and shall estab-
lish a definite period of debarment
applicable to the employee for all Fed-
eral positions within the Commission's
Jurisdiction.

Withdrawal From Competition
§ 4.201 Attempting to secure with-

drawal from competition. (a) Appli-
cants for competitive examination, or
eligibles on any register, or officers or
employees in the executive branch, shall
not directly or indirectly persuade, in-
duce, or coerce, or attempt to persuade,
induce, or coerce any prospective ap-
plicant, applicant, or eligible to with-
hold filing application or to withdraw
from competition or eligibility for posi-
tions in the competitive service for the
purpose of either improving or injuring
the prospects for appointpnent of any-
such applicant or eligible. The penalty
for violatloft of this section by applicants
or eligibles .shall be cancellation of ap-
plication or eligibility, as the case may
be, and such other penalty as the Com-
mission may deem appropriate.

Definitions
§ 4.301 Definitions. (a) As used in

the regulations in this chapter:
(1) "Agency" means any executive de-.,

partment or independent establishment
of the Federal Government, including a
Government owned and. controlleff cor-
poration, and any portion of the legis-
lative and judicial branches and of the
Government of the District of Columbia
Insofar as they have positions subject to
the Civil Service rules and regalations.,

(2) "Appointing officer" means a per-
son having power by law, or byltwfully
delegated authority, to make appoint-
ments.

(3) "Armed forces" means-the armed
forces of the United States.

(4) "Competitive service" shall have
the same meaning as the words "classi-
fied .ervice" or "classified '(competitive)
service" or "classified civil service" as de-
fined in existing statutes and Executive
orders. The competitive service shall in-
clude all civilian positions in the execu-
tive branch of the Government unless
specifically excepted therefrom under

statute or Executive order, and all posi-
tions in the legislative and judicial
branches and of the District of Columbia
Government which are specifically made
subject thereto by statute. Persons oc-
cupying such positions shall be consid-
ered as being in the competitive service
when they have a competitive status.

(5) "Competitive status" means a
status which permits a person to be pro-
moted, transferred, reassigned, and re-
instated to positions in the comlietitive
service without competitive examina-
tion, subject to the conditions prescribed
by the Civil -Service rules and regula-
tions for such noncompetitive actions.
A competitive status is acquired by pro-
bational appointment through competi-
tive examination, or may be granted by
statute, Executive order, or the Civil
Service rules.

(6) "Continuous service" means an
active duty status but may include a
break in service of not more than 30
calendar days.

(7) "Demotion" means a change from
one position to another position of lower
grade or lower minimum salary during
continuous service within the same
agency.

(8) "Metropolitan area of Washing-
ton, D. C." means the area so defined by
the Bureau.of the Census, and includes
the District of Columbia, and Alexandria
City, Arlington County, and part of Fair-
fax County, Virginia, and parts of Mont-
gomery and Prince Georges Counties,
Maryland.

(9) "Military service" means active
service in the armed forces of the United-
States.

(10) "Promotion" means a change
from one position to another, position of
higher grade or higher minimum salary
during continuous service within the
same agency.

(11) "Reassignment" means a change,
without promotion or demotion, from
one position to another position in a dif-
ferent line of work (such as from clerk
to stenographer, chauffeur to guard,
etc.) or in the same line of work (such as
from clerk-searcher to clerk-recorder)
jor in service (such as subprofessional to
clerical, administrative and fiscal) dur-
ing continuous service within the same
,agency.

(12) "Removal" means separation
from the service on charges of delin-
quency or misconduct, or because the
employee's capacity is not sufficient to
justify his retention in the service.

(13) "Rule" means Civil Service rule.
(14) "Suspension" means a tempo-

rary non-pay status and absence from
duty required by the appointing officer
for disciplinary reasons, or foD other
reasons pending inquiry.

(15) "Temporary indefinite" means
temporary pending establishment of a
register.

(16) "Transitional period" means the
period from the revocation of the War
Service Regulations to the establish-
ment of registers of sufficient eligibles
for probational appointment, or to the
time particular positions can be filled
by persons having a competitive status
without the establishment of a register,
as may be determined by the Commis-
sion.

(17) "Transfer" means a change of
position during continuous Federal
service from one agency to another, or
-within the same agency from one offil-
cial headquarters to another orfrom
one organizational unit to another.

(18) "Veteran" means a person on-
titled to preference under the Veterans'
Preference Act of 1944, including a per-
son entitled to wife or widow prefer-
ence under that act.

(19) "War Service Regulations" meais
the regulations issued by the Commis-
sion- pursuant to Executive Order No.
9063 of February 16, 1942, as amended,
,and in effect from March 16, 1942 to
March 7, 1946.

PART 5--REGLATIONS, INVESTIGATION AND
ENroRcErMET

CIVIL SERVICE RULE V
Sec.
5.1 Regulations.
5.2 Authority of the Commisslo4 to make

investigations.
5.3 OMcers and employees to furnish testi-

mony.
5.4 Authority of the Commission to lsuo

instructions as to discipline or sepa-
ration.

5.5 Withholding salary.
Amnierr: §§ 5.1 to 5.5, inclusive, issued

under R. S. 1753; See. 2, 22 Stat, 403, 60 Stat.
533; 5 U. S. C. 631, 633.

CIVIL SERVICE RULE V
NoT: Text of Civil Service Rule V is con-

tained in E. 0. 9830, Title 3, supra.
REGULATIONS UNDER CIVIL SERVICE RULE V

No=z: No regulations have been issued un-
der Civil Service Rule V.

PART 6-ExCEPTIONS FROM TnE
COMPETITIVE SERVICE

CIvIL SERVICE RULE VI
-Sec.

6.1 Positions excepted from the competi-
tive service. -

6.2 Assignment of excepted employees.,
6.3 Requirements of the Veterans' Pref-

erence Act.
6.4 Lists of positions excepted from the

competitive service.
REGULATION UNDSR CIvIL R sERviCn RULE VI

-6.101 Regulations for thQ administration
and enforcement of the Veterans'
Preference Act in connection with
positions excepted from the com-
petitive service.

AmTmoarr: § 6.L to 6.101, inclusive, is-
sued under R. S. 1753; See. 2, 22 Stat. 403,
50 Stat. 533; 5 U. S. C. 031, 633.

CIVIL SERVICE RULE VI
NoTE: Text of Civil Service Rule VI Is con-

tained in E. 0. 9830, Title 3, supra,

REGULATIONS UNDER CIVIL SERVICE RULE VI
§ 6.101 Regulations for the adminis-

tration and enforcement of the Veterans'
-Preference Act in connection with posi.
tions excepted from the competitive
service. (a) The regulations issued by
the Commission pursuant to section 11
of the Veterans' Preference Act of 1044
for the administration and enforcement
of the provisions of that act in connec-
tion with positions excepted from the
competitive service shall be followed by
agencies with respect to positions listed
In Schedules A and B of the rules (§ 6.4
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of Rule VI) and positions excepted from
the competitive service by statute.

cRoss RtER-macE: For regulations govern-
ing appointment to positions excepted from
the competitive service, see Part 21 of tis
chapter. For regulations governing appeals
of preference eligibles under the Veterans'
Preference Act, see Part 22 of this chapter.

PART 7-REiNSTATELIENT
Sec.
7.101 General requirements for reinstate-

of persons who have competitive
status.

7.102 Extension of time limits after certain
types of empl6yments.

7.103 Commislon approval required for
certain reinstatements.

7.104 Agency authority for reinstatement.

AuTHoRITY: §§ 7.101 to 7.104, Inclusive,
Issued under R. S. 1753; sec. 2, 22 Stat. 403,
50 Stat. 533; 5 U. S. C. 631, 633,,

§ 7.101 General requirements for re-
instatement of persons who have com-
petitive status. (a) A person having a
competitive status at the time of sepa-
ration from the Federal service may be
reinstated subject to the following re-
quirements:

(1) Reinstatement must be made
within one year of separation if the
period of service was less than two years,
within two years if the period of service
was two years or more but less than
three years, within three years if the pe-
nod of service was three years or more
but less than four years, within four
years if the period of service was four
years or more but less than five years,
and without time limitation if the period
of service was five years or more.

(2) If separated during his proba-
tionary period, reinstatement must be"
made within one year of separation; but
such reinstatement may be made only
ift the same agency and in the same type
-of position, grade,-and locality, and shall
be subject to completion of probation.

(3) Veterans may be reinstated with-
out regard to any time limitations speci-
fied in this section.

(4) The qualifications standards of
the Commission for promotion or reas-
signment to the position must be met.

(5) The applicant must be eligible un-
der the apportionment quota restric-
tions of §-2.110 of this chapter unless he
is a veteran or has previously served
in the apportioned service. However, the
Commission may, upon request of the
agency, waive the apportionment when
the reinstatement is in the interest of
good administration.

§ 7.102 Extension of time limits alter
certain types of employments. (a) The
period of eligibility for reinstatement of
any person with a competitive status
who left his position and within thirty
days entered on duty in one of the folf
lowing described employments, shall be-
gin to run from the date of termination
of continuous and satisfactory service In
such employment:

(1) An excepted position in the execu
tive branch of the Government.

(2) A position in the judicial branch
of the Government or in the executive
or judicial branches of the insular pos-
sessions of the United States.

FEDERAL REGISTER

(3) The legislative branch of the
Government.

(4) The service of an International
governmental organization, or of a Ter-
ritorial, State, county, municipal or for-
eign government in a position In which
he has acquired valuable training and
experience for the position to be filled.

(5) A training course in any educa-
tional Institution of recognized standing
when the Commission finds that he has
acquired valuable training or experience
for the position to be filled.

(6) Compulsory service on work of
national importance under civilian di-
rection as required by the Selective
Training and Service Act.

§ 7.103 Commission approral required
for certan reinstatements. (a) A cer-
tificate by the Commission authorizing
the reinstatement must be obtained by
any agency when:

(1) A waiver of the apportionment Is
requested in the interest of good ad-
ministration.

(2) A former employee eligible under
§ 7.102 is proposed for reinstatement.

(3) The person proposed for rein-
statement was removed for cause from
his last position in the Federal or Dis-
trict of Columbia Government, or when
his removal was made at the specific
request -bf the Commisson for any of
the reasons stated n § 2.104 of this
chapter.

(b) Prior approval of the qualifica-
tions of the person proposed for rein-
statement must be obtained from the
Commission when:

(1) It is desired to make an exception
to the qualifications standards for the
position to which reinstatement is pro-
posed.

(2) The Commission has not Issued
qualifications standards for such poA-
tion unless reinstatement is to be made
to a position in the same (or lower) grade
in the same line of work as a position
previously held In the Federal service.

§ 7.104 Agency authority for rein-
statement. (a) The Commission hereby
delegates authority to agencies to rein-
state any person who meets the require-
ments of § 7.101 except where a certill-
cate of the Commission is required by
§ 7.103 (a). However, prior approval of
qualifications must be obtalped In cases
falling under § 7.103 (b). ,

(b) The Commission may disapprove
any reinstatement, or suspend or with-
draw this authoylty whenever, after
post-audit, It finds that the r~gulations
in this part have not been followed,

PART 8-Posorrox, rnsssx =,.T, A=D
TSXISMP

See.
8.101 General requirements for promotion,

reassignment, and transfer of em-
ployees who havo compatitivo
status.

8.102 CommIsion approval required for
certain promotions, reasoJlagmnto,
and transfer.

8.103 Agency authority for promotion, ro-
assignment, or tranzSr.

8.104 Status and tenuro unchangled.

Aurioarrr: §§ 8101 to 8.104, incluzivo, 13t
sued under P. S. 1763; co. 2, 22 Stat. 4803, 6
Stat. 533; 5 U. S. 0. 631, 633.
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§8.101 General requirements for
promotion, reassignment, and transfer
of employees who have cornmpetitir
status. (a) An employee having a com-
petitive status may be promoted, reas-
signed, or transferred subject to the fol-
lowing requirements:

(1) The qualifications standards of
the Commission for promotion or reas-
signment to the position must be met.

(2) An employee serving in a position
In the clerical, administrative and fiscal
service classifled at Grade 7 or a com-
parable or higher salary level, who has
served continuously in the field or non-
apportioned service of an agency for at
least the three years immediately pre-
ceding, may be transferred, promoted, or
reassigned to an apportioned position
in the same agency without regard to the
apportionment. In all other transfers,
promotions, or reassignments the em-
ployee must be eligible under the ap-
portionment quota restrictions of § 2.110
of this chapter unless he Is a veteran
or has previously served In the appor-
tioned service. However, the Commis-
sion may, upon request of the agency,
waive the apportionment when the
transfer, promotion, or reassignment is
in the interest of good administration.

(3) He must complete the probatipn-
ary period in the new position if hd is
promoted, reassigned, or transferred be-
fore completion of probation.

§ 8.102 Commission approval required
for certain promotions, reassignments,
and transfers. (a) A certificate by the
Commision authorizing the promotion,
reassignment, or transfer must be ob-
tained by pn agency when a waiver of
the apportionment is necessary and re-
quested in the interest of good admin-
istration.

(b) Prior. approval of the qualifica-
tions of the employee proposed for pro-
motion, reassignment, or transfer must
be obtained from the Commission when:

(1) It is desired to make an exception
to the qualifications standards for the
position to which promotion, reassign-
ment, or transfer is proposed.,

(2) The Commission has not issued
qualifications standards for such posi-
tion unless reassignment or transfer is
to be made to a position in the same (or
lower) grade in the same line of work
as the position presently or previously
occupied by the employee.

§ 8.103 Agency authority for promo-
tion, reassignment, or transfer. (a) The
Commission hereby delegates authority

'to agencies to promote, reassign, or
transfor an employee who meets the re-
quirements of § 8.101 except where a
certificate of the Commission is required
by § 8.102 (a). However, prior approval
of qualifications must be obtained in
cases falling under § 8.102 (b).

(b) The Commission may disapprove
any promotion, reassignment, or trans-
fer, or suspend or withdraw this author-
Ity whenever, after post-audit, it finds
that the regulations in this part have
not been followed.

§ 8.104 Status and tenure unchanged.
(a) The status or tenure of an employee
will not be changed by promotion, re-



1288 RULES AND REGULATIONS

assignment, or intra-agency transfer un-
der this part. No time limit administra-
tively placed on an appointment by
inter-agency transfer shall affect the
employee's right to permanent tenure in
the agency in which employed unless he
was transferred to a position witit a
time limitation of six months or less.

PART 9-SEPARATIONS AND DEOIONS

sec.
9.101 Agency responsibility for separation

or demotion of employees.
9.102 Procedure in separating or demoting

permanent and indefinite employ-
ees.

9.103 Procedure in separating employee
serving a probationary or trial
period.

9104 Procedure in separating temporary
employees.

9.105 Authority of Commilsion to investi-
gate separations.

9.100 Effect of removal on future employ-
ment.

9.107 Suspensions.
Ao'rHoaITr: §§ 9.101 to 9.107, Inclusive, Is-

sued under RI S. 1753; see. 2, 22 Stat. 403,
50 Stat. 533; 5 U. S. C. 631, 633.

§ 9.101 Agency responsibility for sep-
aration or demotion of employees. (a)
The employing agency shall remove, de-
mote, or reassign to another position any
employee in the competitive, service
whose conduct or capacity is such that
his removal, demotion, or reassignment
will-promote the efficiency of the-service.
The grounds for disqualification of an
appliant for examination stated in
§ 2.104 of this chapter shall be included
among those constituting sufficient cause
for-removal of an employee.

(b) The discretion vested in $he ap-
pointing officer to remove employees un-
der his Jurisdiction, or to take other
disciplinary action, is subjeot only to the
following restrictions:

(1) Employees serving under other
than a probational or temporary appoint-
ment In the competitive service shall not
be renfoved, or demoted except for such
cause as will promote the efficiency of
the service and in accordance with the
procedure prescribed in § 9.102. -

(2) Discrimination shall not be exer-
cised in removals or demotions because
of an employee's religious opinions or
affillations, or because of his marital
status or race, or except as may be- re-
quired by law, because of his political
opinions or affliations.

(3) Like penalties shall be imposed for
like offenses whenever removals or de-
motions are made, or when other dis-
ciplinary actions are taken.

§ 9.102 Procedure in separating or
demoting permgment and indefinite em-
ployees. (a) One of the following pro-
cedures shall be followed in connection
with the removal, Involuntary separa-,
tion (other than retirement for age or
disability), furlough in excess of 30
days, or demotion of any permanent or
war service Indefinite employee in the
competitive service unless he is serving
a probational or trial period. The pro-
cedural requirements of this section shall
not apply to any person serving under
temporary appomtment, or whose re-
moval is requested by the Commission
under § 5.4 of Rule V

(1) Charges preferred against non-
veterali employees. Prior to separation
or demotion for cause, the agency shall
notify the employee in writing of the
action proposed to be taken. This no-
tice shall set forth specifically and in
detail the charges preferred against him.
The employee shall be allowed a rea-
sonable time for personally answering
such charges In writing and for furnish-
Ing affidavits in support of his answer.
He shall not, however, be entitled to an
examination of witnesses nor a trial or
hearing except in the discretion of the
agency. If the employee answers the
charges, his answer must be considered
by the agency. If, upon consideration of
the evidence, the agency determines
that the removal or other action is war-
ranted, the employee shall be notified
In writing of the reasons for the action
taken and its effective date. Copies of,
the charges, notice of hearing (if any),
answer, reasons for removal or other
action, and of the-notice of action taken
shall be made a part of the records of
the department or agency,concerned.

(2) Removal or other actions affect-
ing veterans. The regulations govern-
ing appeals to the Commission under
section 14 of the Veterans' Preference
Act (Part 22 of this chapter) shall be
followed in connection with the removal,
suspension for more than 30 days, fur-
lough without pay, or reduction in rank
or compensation of any veteram

(3) Separations or reductions in com-
pensation required by official efficiency
ratings. The instructions promulgated
by the Commission for the administra-
tion of the Uniform Efficiency Rating
System required by section 9 of the
Classification Act of 1923, as amended,
shall be followed whenever the dismissal
or reduction in compensation of dn em-
ployee Is based on the official efficiency

-rating assigned to him under that
system.

(4) R eduction in force. The Reten-
tion Preference Regulations for use in
reductions in force promulgated by the
Commission pursuant to section 1P of
the Veterans' Preference Act (Part 20 of
this chapter) shall be followed whenever
,the employee's separation or furlough
in excess of 30 days is caused by a reduc-
tion In force.

(5) Demotion for administrative rea-
sons. A nonveteran whose demotion Is

.proposed for administrative reasons
shall be notified in writing of the reasons
why his dIemotion will promote the effi-
ciency of the service and of his right to
appeal his demotion to the head of the
agency concerned through the grievance
procedures adopted by the agency. The
regulations governing appeals to the
Commission under section 14 of the
Veterans' Preference Act (Part 22 of this
chapter) shall be followed whenever a
veterans demotion Is proposed for ad-
ministrative reasons.

§ 9.103 Procedure in separating em-
ployee serving a probationary or trial
period. (a) Any pers6n serving a pro-
bationary or trial period shall be given
a full and fair trial In the performance
of the duties of the position to which ap-
pointed. If the performance of his
duties or his conduct is not satisfactory

to the agency his services shall b termi.
nated by notifying him in writing of the
reasons for his separation and of Its ef-
fective date. The Retention Preferenco
Regulations (Part 20 of this chapter)
shall be followed whenever a proba-
tioner's separation Is caused by reduc-
tion in force.

§ 9.104 Procedure in separating tom-
porary appointees. (a) A person serving
under a temporary appointment may be
separated at any time upon notice in
writing from the appointing officer.

§ 9.105 Authority of Commission to
investigate separations. (a) Except as
required by section 14 of the Veterans'
Preference Act, the Commission shall not
investigate or review the sufficiency of
the reasons for removal, reassignment, or
reduction In rank or compensation of
an employee.

(b) The Commission may Investigate
the removal, reassignment, or demotion
of an employee when such employee es-
tablishes a prima facie case that:

(1)'The procedure prescribed by the
Commission under § 9.102 (a) (1) has
not been followed; or

(2) The removal, reassignment, or
demotion was made for political reasons,
-except as may be required by law, or for
religious reasons, or resulted from dis-
crimination because of marital status or
race.

§ 9.106 Effect of removal on future'
employment. (a) An employee who has
been removed on charges shall not solely
for that reason be Ineligible for further
employment in the competitive service.
His suitability for further employment
will be determined by the Commission
upon receipt of-un official request for his
reinstatement or when he files applica-
tion for an examination.

§ 9.107 "Suspenszons. (a) The regu-
lations governing appeals to the Com-
mission under section 14 of the Veterans'
Preference Act (Part 22 of this chapter)
shall be followed whenever a veteran Is
suspended for more than 30 days unless
he is serving a probationary or trial pe-
riod. -Any nonveteran may be suspended
for a. period not to exceed 90 days pend-
ing action under § 9,102 (a) (1) or for
disciplinary reasons. The period of sus-
pension may be extended beyond 90 days
with the prior consent of the Complns-
sion. The reasons for suspension shall
at the time of the suspension be filed in
the records of the department or agency
concerned.

PART 10-SPEcial TaAvsiznoNAL Pno-CEDURES
See.
19.101 Method of filling vacancies.
10.102 Reappointment of war service In-

definite employees during the
transitional period.

10.103 Promotion, reassignment, and trans.
fer of war service Indefinite em-
ployees during the transitional
period.

10.104 Promotion, reassignment, and trans-
fer of temporary indefinite em-
ployees during the transitional pe-
riod.

10.103 Agency authority to malio promo-
tions, reassignments, transfers and
reappointments during the tran-
sitional period.
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Sec.
10.106 Tenure under this part.
10.107 Status and tenure of persons having

competitive status who were trans-
ferred or reappointed under tho
War Service or Temporary Civil
Service Regulations.

10.108 Statutory restoration after military
service.

10.109 Regulatory restoration after military
service.

10.110 Restoration in another agency.
10.111 Reemployment benefits after trans-

fer.
10.112 Replacement of war service and

temporary appointees.
10.113 Release requirements for appoint-

ment, reappointment, reinstate-
ment or transfer under the regula-
tions in this chapter.

AuoRr=: §§ 10.101 to 10.113, inclusive,
issued under R. S. .1753; see. 2. 22 Stat. 403,
50 Stat. 533; 5 U. S. C. 631, 633.

§ 10.101 Method of filling vacancies.
(a) E ) Until agencies have been notified
by the Commission that the procedures
provided m the regulations in this part
for the transitional period may no longer
be used for particular positions, a vacancy
may be filled by any person eligible un-
der this part or by a temporary appoint-
ment pending establishment of a register
in accordance with § 2.114 (e) of this
chapter. A vacancy in any position for
which such notice has been issued shall
be filled only by a person having a com-
petitive status or by selection for pro-
bational appointment from an eligible
register.

(2) The requirements of Parts 7 and
8 of this chapter must be followed when-
ever a vacancy is faled 1py a person having
a competitive status.

(b) The authoritito fill vacancies by
temporary appointment, or by persons
eligible under this part, may be sus-
pended by the Commssion whenever, in
accordance with § 2.109 (c) of this chap-
ter, it certifies to an agency the name
of veterans examined under section 10
of the Veterans' Preference Act or en-
titled to priority in certification because
of lost opportunity for probational ap-
pointment due to military service.

§ 10.102 Reappointment of war serv-
tce tndefinite employees during tMe tran-
sitional period. (a) Except as provided
In § 10.101 (a) any former employee
who served under a war service indefi-
nite appointment at any time during-his
last continuous service may be reap-
pointed within 30 days of separation if
he meets the qualifications standards of
the Commission for promotion, or reas-
signment to the position: Provided, That
this period may be extended to 90 days in
the case of an employee who proves by
a certificate signed by the head of a
liquidated agency by which he was last
employed that he'had been required by
the exigencies of the servine to serve
continuously in active duty during the
final two months of the agency's opera-
tions and through the final date of its
liquidation.

§ 10.103 Promotions, reassignment,
and transfer of war service indefinite
employees during the transitional period.
(a) Except as provided in § 10.101 (a)
any employee who, during his current
continuous service, has served under a

war service Indefinite appointment may
be promoted, reassigned, or transferred
if he meets the qualifications standards
of the Commission for promotion or re-
assignment to the position.

§ 10.104 Promotion, reassignment, and
transfer of temporary indefinite em-
ployees during the transitional period.
(a) Except as provided in § 10.101 (a)
an employee serving under temporary
Indefinite appointment may be pro-
moted, reassigned, or transferred only
within the same agency. Such employee
must meet the qualifications standards
of the Commission for promotion or re-
assignment to the position.

§ 10.105 Agency authority to make
prbmotions, reassignments, transfers-and
reappointments during the transitional
period. (a) The Commission hereby
delegates authority to agencies to pro-
mote, reassign, transfer, or reappoint
any employee who meets the require-
ments of this part. However, prior ap-
proval of the qualifications of the per-
son proposed for promotion, reassign-
ment, transfer, or reappointment must
be obtained from the Commission when:

(1) It is desired to make an exception
to the qualifications standards for the
"position to which promotion, reassign-
ment, transfer, or reappointment is
proposed.

(2) The Conmission has not Issued
qualifications standards for such posi-
tion unless reasslgnment; transfer, or
reappointment Is to be made to a posi-
tion In the same (or lower) grade in the
same line of work as the position pres-
ently or previously occupied by the em-
ployee.

(b) The Commission may disapprove
any promotion, reassignment, transfer,
or reappointment, or suspend or with-
draw this authority whenever, after postr
audit, it finds that the regulations in
this part have not been followed.

§ 10.106 Tenure under this part. (a)
The tenure of an employee will not be
changed by promotion, reassignment,
transfer, or reappointment under this
part unless he is assigned to a position
with a time limitation of six months or
less. However, an employee who has
served under war service indefinite ap-
pointment and then received an excepted
appointment shall be considered as hav-
ing a war service appointment when pro-
moted, reassigned, transferred, or reap-
pointed under this part.

§ 10.107 Status and tenure of persons
having competitive status who were
transferred or reappointed under the
War Service or Temporary Civil Service
Regulations. (a) No employee who was
transferred from a probational or per-
manent civil service appointment during
the period the War Service Regulations
or the Temporary Civil Service Regula-
tions were in effect shall by reason of
such transfer, lose his right to perma-
nent tenure. No time limit administra-
tively placed on the appointment to the
position to which transferred without
his consent shall affect the employee's
rights to permanent tenure in the agency
by which employed.

(b) Any employee who, on or after
March 16, 1942, (or In the case of the Post

Office field service, on or after October
23, 1943) was appointed or reappointed
(or whose appointment was automat-
ically converted to a war service appoint-
ment) under the War Service Regula-
tions without break in service of 30
calendar days or more after satisfactory
service and separation from a proba-
tional or permanent Civil Service ap-
pointment, shall be entitled to the same
benefits he would have had under rein-
statement under the Civil Service rules.
Such an employee has permanent tenure
and competitive status in the agency in
which employed unless he was appointed
or reappointed with a time limitation of
one year or less. An employee reap-
pointed under the Temporary Civil Serv-
Ice Regulations will have the same civil
service status and tenure in the agency
to which reappointed as he had in the
agency In which he last served unless he
was reappointed with a time limitation
of six months, or less.

§ 10108 Statutory restoration after
military service. (a) Any civilian em-
ployee of the executive branch of the
Government who has left or leaves a
position (other than a temporary pon-
tion) ig order to perform active service
In the armed forces of the United States
shall be restored to the position he left,
or if that position does not exist, to a
position of lie seniority, status, and pay.
Restoration shall be made within 30 days
of application for reemployment. In
order to be entitled to restoration under
this section the employee shall (1) have
been honorably separated from the
armed forces; (2) be qualified to per-
form the duties of the position; and (3)
make application for reemployment
within 9o days after he is relieved from
active servite, or from hospitalization
continuing after discharge for a period
of not more than one year.

(b) Failure of thp agency to act
within the 30-day period will not affect
the employee's right to restoration. The
employee's tenure with the agency will
determine whether he left other than a
temporary position. The fact that the
last position the returning veteran held
through promotion or reassignment car-
ried a time limitation will not of Itself
affect his right to be restored to that
position or one of like seniority, status,
and pay.

§ 10.109 Regulatory restoration after
military service. (a) Any civilian em-
ployee in the competitive service who
has left or leaves a temporary position
in order to perform active service in the
armed forces of the United States shfl
be reemployed either in the position he
left, or one of like seniority, status, and
pay in the same geographical locality
in which formerly employed, so long as
such a position is occupied by an em-
ployee with-lower retention preference.
His reemployment shall be subject to the
foliowIng requirements: The employee
shall (1) have been honorably separated
from the armed forces; (2) be qualified
to perform the duties of the position;
(3) make application for reemployment
within 90 days after he Is relieved from
active service, or from hospitalization
continuing after discharge for a period
of not more than one year; and (4) have
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been serving under an appointment not
limited to one year or less when he en-
tered the armed forces. Reemployment
under this section shall be made within
30 days of application but shall not re-
quire the removal through reduction in
force of any employee with higher re-
tentiqn preference, nor extend the lim-
itation placed on the employee's orlgmal
appointment.

(b) Failure. of the agency to act
within the 30-day period will not affect
the employee's right to reemployment.
, ,The fact that the last position the re-
turning veteran held through promotion
or reassignment carried a time limita-
tion will not of itself affect his right to
be restored to that position or one of like
seniority, status, and pay.

(c) Any person who, in order to 13er-
form active service in the armed forces
of the United States, has left or leaves
a position in a public or private enter-
prise (other than a temporary position
limited to one year or less.) winch was or
Is subsequently taken over'by the Fed-
eral Government shall be entitled to xe-
employment in accordance with this
section. Upon such reemployment he
shall be entitled to all the benefits ac-
corded other employees taken over by the
Government.

§ 10.110 Restoration in another
agency. (a) In lieu of restoration in
the agency he left, any person who meets
the conditions of § 10.108 or 10.109 for
restoration after service in the armed
forces may be reemployed under this
section in any other agency, in that
agency's discretion, in any position for
which he meets the qualifications stand-
ards of the Commission for promotion,
or reassignment to such position. The
prior approval of the Comnssion for
such reemployment shall be required onlY
when:

(1) It, is desired to make an excep-
tion to the qualifications standards for
the position to which reemployment is
proposed;

(2) The Commitson has not issued
qualifications standards for such posi-
tion unless reemployment is to be in a
position in the same (or loter) grade in
the same line of work as a position previ-
ously held in.the Federal service.

b) Any person reemployed under this
section may, to the extent consistent with
law, be extended all of the benefits that
he would have received if he had been
restored in the agency he left to enter
the armed forces. Reemployment under
this section of a person having Yegula-
tory restoration rights shall not extend
the limitation placed on his original
appointment.

§ 10.111 Reemployment benefits after
transfer (a) Any person, except one
who was holding a temporary position,
who was transferred by the Commission
with reemployment rights under author-
ity of Executive Order No. 8973 or 9067
or War Manpower Commission Directive
No. X, shall be entitled to the rights
specified in paragraph (b) of this section
If he:

(1) Gives the agency in which he has
reemployment rights 30 days' advance
written notice of his Intent to exercise
his reemployment rights and that he bas

secured the consent of the agency In
which he is employed, or upon appeal, of
the Commission, to the~exercise of such
rights: Provided, That such notice may
not be withdrawn by the employee with-
out forfeiture of his rights under this-
section. If furloughed or separated
from the activity to which transferred,
he shall give such advance notice not
later than 40 days after such furlough or
separation. In any event, such notice
shall be given not later than six months
after the end of World War II as officially
determined.

(2) Is still qualified to perform the
duties of the position.

(b) Any person meeting the require-
ments of paragraph (a) of this section
shall be entitled to the following rights:

(1) If his transfer was to another Fed-
eral agency, he shall be entitled to 30
days, notice from the agency to which
he was transferred, prior to the termina-
tion of his services with such agency,
unless such termination Is for cause.

(2) He-shall be reemployed within 30
days of his application in the same
agency and to the maximum extent
practicable, in the same locality, In his
former position, or in a position of like
seniority, status, and pay, in such nan-
ner, to the extent consistent with law,
that he does not lose any of the rights or
benefits to which he would have been
entitled had he not been transferred or
released- Promded, That such a position
then exists that is not held by a person
having higher retention preference.

(c) In the event of the transfer of any
employee under a series of transfers, all
of which were with Teemployment rights,
such reemployment rights shall continue
to be applicable only to the agency from
which the employee was -originally
transferred.

(d) An employee who was transferred
within the Government service with re-
employment rights, or an employee who
was transferred with reemployment
rights from a Government position for
employment in an essential activity con-
ducted by a public or private enterprise,
and who, while eaployed in the agency
or enterprise to which transferred, en-
ters active service with the armed forces
of the United States, shall be entitled to
the same reemployment rights with re-
spect to the Government position from
which he was transferred, as those to
which he would have been entitled had
he entered active military or naval serv-
ice while employed in such Government
position.

(e) A person initially appointed for
the duration of the war who was trans-
ferred with reemployment rights will not
be required to be reemployed at the ces-
sation of the war (as officially deter-
mined) in the, agency in which he was
originally employed.

(f) Whenever an agency is consider-
Ing filling any position by promotion
from within the agency, it may give the
tame consideration to a former em-
ployee -who has transferred from that
agency with reemployment rights therein
as he would have received if he still oc-
cupied the position he left. Suck a for-
mer employee may be selected for the
promotioil, and, if he Is not authorized
to return at that time to the position to

which promotion is made, his reemploy-
ment rights at the time application is
made for reemployment In the agency
shall be applicable to the position to
which ptomotion was made during his
absence.

(g) The regulations issued by the Com-
mission pursuant to Executive Order No.
9721 of May 10, 1946 (Waft 26 of this
chapter) authorizing the transfer with
reemployment rights of civilian employ-
ees of the executive branch of the Gov-
ernment to public international organi-
zations in which the United States Gov-
ernment participates, shall be followed
in connection with such transfers.

§ 10.112 Replacement of War Service
and temporary appointees. (a) Upon
the establishment of appropriate, regis-
ters of eligibles through either restora-
tion under § 2.107-c) of this chapter
of persons who lost opportunity for pro-
bational appointment because of mili-
tary service, or entrance of the names
of ten-point veterans under section 10
of the Veterans' Preference Act, or com-
pdtitive examination, or when the Com-
mission determines that positions can be
filled by promotion, transfer, reassign-
ment or reinstatement of persons having
a competitive status without the neces-
sity of establishing an appropriate reg-
ister, the Commission shall require the
displacement of persons occupying posi-
tions in the competitive service who do
not have permanent tenure. The dis-
placement o such persons shall be made
in the following order'

(1) War-service and other temporary
appointees who have not qualified in the
appropriate- examination.

(2) All other war-service and all other
temporary appointees unless they are
reached and selected for Probational ap-
pojntment, or acquire a competitive
status in accordance with § 3,1 (b) (7)
of Rule flI.

(b) The Commission shall determine
the durati9n of war-service appoint.
ments, but no such appointment may ex-
tend beyond the six months period fol-
lowing the official termination of World
War II unless spciflcally authorized by
the Commission.

§ 10.113 Release requirements for ap-
pointment, reappointment, reinstate.
ment, or transfer under the regulations
in this chapter (a) A release shall be
required before effecting an appointment,
reappointment, reinstatement, or trans-
fer under the regulations in this chapter
of a person who is serving, or has served
within 30 days, In another agency, This
provision shall not apply to a person who
Is serving, or last served, under an ap-
pointment limited to six months or less,

(b) Such release may be granted by
the agency of presenl or last employ-
ment or, upon appeal, by the Commis-
sion. An official notice of actual or Im-
pending separation because of reduction

-of force or an official notice of furlough
shall constitute a release.

(c) An agency shall not deny a release
except on the grounds of undue jeopardy
to the operations of the agency and in
no event shall a release be denied where
to do so would constitute undue personal
hardship to the applicant. Whenever a
release is denied by an agency the appli-
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cant shall be advised In writing of the
reasons for denial and of his right to ap-
peal to the appropriate office of the Com-
mission. Such pppeals shall be in vwrit-
ing and accompanied by the notice of
denial by release by the agency.

PaRT 20-RETEimrOx PREFER==c REG=L-
TIolis ron UsE nT REDUCTIONS 19 FORCE

Sec.
20.1 Extent of part.
20.2 Definitions.
203 Retention preference; classification.
20.4 Completion of employee records.
20.5 Determination of competitive area.
20.6 Special rule relating to consolidations

and mergers.
20.7 Compilation of retention register.
20.8 Sequence of selection.
20.9 Actions.
20.10- Notice to employees.
20.11 Reports to the Commission.
20.12 Special rules on liquidation.
20.13 Appeals.
20.14 Actions disapproved by the Comnis-

sion.

Auraonrrr: J§ 20.1 to 20.14. inclusive,
issued underosec. 12, 58 Stat. 390; 5 U. S. C.
Sup. 861.

§ 20.1 Extent of part. The regula-
tions in this part establish degrees of
retention preference and uniform rules
for reductions in force. 'They apply to
all civilian employees In the executive
branch of the Federal Government, and
in the municipal government of the Dis-
trict of Columbia, except those whose
appointments are required to be ap-
proved by the Senate, and those who are
appointed by the President of the United
States.

§ 20.2 Definitions. For the purpose
of the regulations in this part definitions
-are given for words, terms, and phrases
as follows:

(a) "Reduction in force'" means the
involuntary separation from the rolls of
a department, or furlough in excess of
thirty days, of one or more~eployees In.
order to reduce personnel. Reduction of
personnel may have to be made because
of lack of funds, personnel ceilings, re-
organization, decrease of work, to make
a position available for a former em-
pl6yee with established reemployment or
restoration rights, or for other reasons.
However, the term does not appily to (1)
termination of'temporary appointments
limited to one year or less, (2) retirement
of employees, or (3) separations for un-
satisfactory service.

(b) "Retention groups" and "sub-
groups" means classes of employees en-
titled to the same degree of retention
preference on the basis of tenure of em-
ployment and veteran preference.

(c) "Retention credith" are credits for
length of service and efficiency ratings
in determining retention order in each
retention subgroup. They are computed
by allomng one point for each full year
of Federal Government service plus five
points for an '"xcellent" efficiency rat-
ing, three points for a "Very Good" effi-
ciency rating, and one point for a
"Good" -efficiency rating. This para-
graph shall be effective with respect to
notices in reductions in force issued on
and after September 15, 1946, or, with
respect to individual agencies, at any
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date prior thereto at the option of the
agency- Prolcd, That, with respect to
ungraded positions under the Navy De-
partment this parafraph shall be effec-
tive on October 15, 1946.

(d) "Fedeml Government service"
means the total of ull periods of service
eligible for consideration for civil service
retirement purposes, without regard to
whether the employee is eligible or wil
be eligible actually to receive retirement
benefits. All active military 'service Is
counted whether or not veteran prefer-
ance is given therefor or whether It is
eligible to be considered for civil service
retirement purposes. Total service shall
consist only of full years of creditable
service, but fractions of a year shall be
considered In arriving at the total.

(e) "Efficiency rating0' means (1) for
employees paid under the compensation
schedules of the Classification Act of
1923 as amended or of Executive Order
No. 6746, the current official efficlency
rating under the Uniform Efficiency
Rating System; and (2) for other em-
ployees the current efficlency rating
under an efficiency rating system which
is in general compliance with the uni-
form system.

Administratively adopted efficiency
rating systems not in general compliance
with the uniform system may be used for
determining retention credits with the
prior approval of the Commission.

(f) 'Teteran preference employee"
means an employee entitled to veteran
preference under the Veterans' Prefer-
ence Act of 1944.

(g) 'Department" means an entire
executive department, parent organiza-
tion With constituent agencies, inde-
pendent establishment, government-
owned or government-controlled cor-
poration of the Federal Government, the
municipal government of the District of
Columbia, or any other such organiza-
tion or separate governmental agency of
the executive branch of the Federal Gov-
ernment created by Act of Congress or
Executive order.

(h) "Governmental entity" means a
department, bureau of a department,
parent organization, constituent agency,
independent establishment, entire fleId
installation, regional office, or field sta-
tion, an operating department of the
municipal'government of the District of
Columbia, or any other such organization
or separate governmental agency of the
Federal Government created by Act of
Congress or Executive order.

(i) "Competitive area" means a gov-
ernmental entity, a combination of gov-
ernmental entities, or that part of a gov-
ernmental entity for which approval has
been secured from the C m n ,
within which employcs of a competitive
level are considered to be in competition.

Wi) "Competitive level" means all posi-
tions in the same grade of the same serv-
ice, trade, or profeslon (although they
may have different titlc3 or different pay
rates) in which Interchange of person-
nel is feasible.

§ 20.3 Retention preference; classfl-
cation. For the purpose of determin-
ing relative retention preference in re-
ductions In force, employees shall b3
clasfied according to tenure of employ'
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ment n competitive retention groups and
subgroups, as follows:

Group A: All employe-- who have mat all
rcquiroments for indctlnite retentlon in thair
present pditinas. With rezpect to poritions
subject to the Civil Service Act and rules,
this Includes all employees crently serv-
Ing under ab alute or probational civil cerv-
Ica appalntmento or rho were apgalnted, re-

pplopintcd, transferred or promoted froen
alizolute or probational civil ,service crp:Int-
ments to war ervl- indefite or trial pend
appointments without a brech in ervice of
thirty days or more. With respect to poel-
tions excepted from the Civil Szrvlce Ace nl
rules, this Includes ali employees currently
scrving under appointments without time

A-1 Plus during one-year per-iod after re-
turn to duty, as required by lam.

A-1 With veteran preference mules effi-
clency rating Is les than "Good!"

A-2 7Without veteran preference unlez effi-
ciency rating Is lems than "Good"

A-3 With veteran preference where ef-
ciency rating Is les. than "Good"

A-4 Without veteran preference whsre ef1l-
clcncy rating is lec than "Goad"

Group B: An employees cerving under ap-
polntmnts limited to the duration of the
precent wr or for the duration of the war
and not to exceed six months there fter, or
othbawis limited In tie to a period in ex-
ces of one year, except these speifically
covezed In Groups A and C.

B-I With veteran preference uless eaf-
ciency rating is less than "Good"

B-2 Without veteran preference unIezs e--
cency rating Is less than "Gocd"

B-3 With veteran reference where ea-
c ency rating is less than "Good"

B-4 Without veteran, preference whercecffi-
cicncy rating is les than "God"

Group C: All employees serving under cp-
polntments specifleelly limited to one year
or le:s, all non-citizen employees serving
writhin the continental limits of the United
Statcs, all employees continued beyond the
nutomatic retirement age, and MU annuitants
appointed under section 2 (b) of the Civl
Ecrvico Retirement Act, ar r-ended.

C-1 With veteran preference unles ef-
ciency rating is ls than "Good"

C-2 Without veteran preference unless ea-
ciency rating Is less than "Good"

C-3 With veteran preference rhere ef-
ciency rating Is less than "1Good"

C-4 Without veteran prefermce where efa-
ciency rating is less than "Good".

§ 20.4 Completion. of employee rec-
ords. (a) Deapartments and govern-
mental entities are responsible for main-
taining current records of information
necessary for determining retention
preference of employees.

f these records are Incomplete, they
shall be supplemented by vnitten state-
ments from employees, supported by a-
signed certificate substantially as fol-
lows:

I certify that the information submittcd
hcrewith is true, correct, and complete to
the b="t of my k:nowledge and belief.

(b) Employees who have served con-
tinuousy without a break in service of
thirty days or more in positions subject
to the Civil Service Act and rules since
before March 16, 1942 (October 23, 19-3,
in the field service of the Post Office De-
partment)

(1) Are in Group A unless appointed
under authority of Executive Order o3.
8257, 8564, or 8458 (former Civil Service
Rule VIML or new Civil Service Rule I
end the CommLssion's regulations there-
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under (Q 2.114 of this chapter) and have
not acquired a civil service status.

(2) Are in Group B if appointed under
authority of Executive Order Nos. 8257,
8564, or 8458 (former Civil Service Rule
VII) or new Civil Service Rule II and the
Commission's regulations thereunder
( 2.114 of this chapter), unless they
acquired a civil service status under-
Executive Order Nos. 8833 or 8952, or the
Commission's Departmental Circular 457
or 517, im which case they are in
Group A.

(c) Employees appointed after March
16, 1942 (October 23, 1943,.in the field
service of the Post Office Department)
initially or reappointed after a break in
service of thirty days or more are in
Group B unless:

(1) They are currently holding ap-
pointments definitely limited to one year
or less-n which case they are in
Group C.

(2) They are occupying positions ex-
cepted from the Civil Service Act and
rules and not limited in duration-in
which case they are in Group A.

(d) Whenever a department is unable
to obtain from its records or from an
employee information as to his classified
(competitive) civil service status or
length of service necessary to establish
his retention preference standing, under
the above rules, the Commission, upon\
the receipt of a request on Standard
Form No. 66, will supply the information,
if available, from its records.

§ 20.5 Determination of competi-
tive area. The area in which a reduc-

ption in force is made should be a govw
ernmental entity as defined in § 20.3 (h)

No reduction in force affecting em-
ployees in retention groups A or B shall
be made in'any smaller competitive area
in Washington, D. C., or vicinity, without
obtaining prior approval from the Cen-
tral Office of the Commssion, or else-
where without securing prior approval
from the appropriate regional or branch
office of the Commission. Approval will
be given if the proposed competitive area
is large enough to prevent the loss of
highly efficient employees, to allow true
competition to exist, and to protect the
high retention preference of group A
employees. Consideration will be given
to the extent of the competitive level or
levels to be affected, whether the pro-
posed competitive area has independ-
ence of operation, work functions, and
personnel administration (although pol-
icies may be established in higher de-
partment levels) whether the staff of
the proposed competitive area is sepa-
rately organized and clearly distinguish-
able from other units of the govern-
mental entity and whether it is within
local commuting distance of other units
of the governmental entity.

If there is doubt as to the size and
scope of competitive areas, or if it is
desired to establish competitive areas
smaller than governmental entities as a
standard practice for reductions in force,
departments shall submit proposed plans
of such competitive areas to the Central
Office of the Commission. When ap-
proved, subsequent clearance with the
Commission will not be necessary unless
(a) a proposed competitive area does
not conform to the plan, (b) reorgani-

zation has affected the plan, or (c) there
has been a change in the facts upon
which the plan was originally based.

§ 20.6 Special rule relating to con-
solidations and mergers. Before any
reduction in force is made as the result
of the transfer of any or all of the func-
tions of one department to another con-
tinuing department, all veteran prefer-
ence employeees and all retention group
A employees assigned to any such func-
tion shall -be transferred to such con-
tinuing department.

§ 20.7 Compilation of retention reg-
ister Whenever there is to be a reduc-
tion in force there shall first lie deter-
mined the competitive level or levels to
be affected. Each employee whose offi-
cial position is in such a competitive level
shall be considered in competition in his
retention gro~ip in any reduction in
force, whether he is'in a duty or leave
status, pay or nonpay status, or actually
engaged on work in another department,
another competitive area, or in another
competitive level; excluding only those
in the active military service of the
United States or in the Merchant
Marine.

A retention register shall be compiled
for each competitive level. in which a
reduction in force is to be made, showing
the names of all employees in competi-
tion.by retention groups and subgroups.
It shall be arranged in sequence rhow-
Ing subgroup A-1 plus with highest re-
tention preference, followed in order by
subgroups A-I, A-2, A-3, A-4, B-i, B-2,
B-3, B-4, C-i, C-2, C-3, and C-4. Within
each subgroup in retention groups A and
B where some but not all enployees may
be affected by the reduction in force,
names shall be arranged in sequence ac-
cording to retention credits, with higher
retention preference accorded to those
with a greater number of retention
credits. No computations of retention
credits are necessary for employees in
any retention subgroup which will not
be affected by the reduction in force, in
any subgroup where all of the employees
are-to be separated, or in retention group
C., For this purpose, the employee rec-
ords shall be reviewed and brought up
to date with respect to length of service,
efficiency ratings, and other particulars
regarding which changes have occurred
since the records were last made current.

This register shall be maintained in
the order specified for inspection by em-
ployees, and shall at all times be avail-
able for inspection by representatives of
the Commission.

§ 20.8 Sequence of selection. Within
each competitive level, action must be-
taken to eliminate all employees in lower
subgroups before a higher subgroup is
reached, and within each subgroup of
retention groups A and B, action must
be taken concermng all employees with
a lower number of retention credits be-
fore an employee with a higher number
of- retention credits is reached, except as
provided below. Action may be taken
at- administrative discretion *ithn any
subgroup of retention group C.- When-
ever two or more employees are tied for
position in retention group A or B, the
ties shall be broken first by considering

half years of service in excess of total
years for which retention credits were
granted, and then by giving considera-
tion to such matters as official conduct,
or established administrative policy.

In unusual situations, an employee
performing necessary duties which can-
not be taken over by any other available
employee with higher retention prefer-
ence without undue Interruption to the
activity Involved, may be retained, al-
though employees with higher retention
preference may be affected. A written
statement of the reasbns for such excep-
tions shall be made for Inspection by
employees adversely affected and for re-
view by representatives of the Commis-
sion.

When a reduction in force is necessary
only because of a curtailment in funds
from which excepted employees are paid,
only employees In excepted positions
shall be considered In competition for
the reduction in force.

Seasonal employees shall be considered
in competition only with other seasonal
employees In reductions in force.

Employees serving on a when-actu-
ally-employed (WAE) basis shall be con-
sidered in competition only with other
when-actually-employed employees In
reductions in force.

No discrimination shall be exercised,
threatened or promised In any reduction
in force against or in favor of any em-
ployee because of race, sex or marital
status, or his political or religious opin-
ions or affiliations.

§ 20.9 Actions. Employees who can-
not be retained In their positions because
of a reduction in force shall be separated,
except as provided below, Such actions
may be effective at different times within
90-day periods, each 90-day period being
considered as a separate reduction-in-
force program, and may be made eirec-
tive without the prior approval of the
Commission.

(a) Exceptions; furloughs. W h e r o
the reduction in force Is the result of
a temporary condition which is not ex-
pected to continue for more than one
year, employees reached for action may,
In lieu of being separated, be furloughed
for a period not to exceed the unexpired
portion of the period of appointment
and in nq.,case shall it exceed one year,
Provided) That notice of furlough to em-
ployees In subgroups A-1 and A-2 with
competitive status shall conform to the
one-year notice rule under § 20.10, In

'the event that vacancies are to be filled
in positions in the competitive level and
competitive area from which such em-
ployees have been furloughed, such em-
,ployeeg-shall be given the opportunity,
to return to duty before any original
appointments are made to such posi-
tions: Provided, however, That since no
position in the agency may be filled by
original appointment of a person, or by
the promotion, reassignment, or trans-
fer of a retention group B or C employee
if the agency has employees in subgroup
A-1 or A-2 with competitive status on
leave or furlough due to reduction In
force who are available and qualified to
fill the position without undue interrup-
tion to the activity, such status employ-
ees in subgroup A-1 or A-2 shall be con-
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sidered for such positions. Offer of re-
call to duty in positions of the competi-
tive level and competitive area from
which furloughed shall be made in the
order of retention preference of fur-
loughed employees.

(b) Exceptions; statutory retention.
Whenever an employee in Subgroup A-1
plus is reached for action in a reduction
in force, he shall be placed in some other
position of like seniority, status, and pay
elsewhere in the department, and,
wherever possible, at the same geo-
graphical location.

(c) Exceptions; status employees. No
employee in retention group A-2, A-3 or
A-4 with competitive status and serving
in a position subject to the Civil Service
Act may be separated or furloughed in a
reduction in forcekif there is a position
subject to the Civil Service Act in the de-
partment in any other competitive area
or competitive level within the geo-
graphic area, which may reasonably be
expected to continue for one year or
more, not filled by a retention group A
employee which he could fill without un-
due interruption to the activity involved
unless (MY he refuses a reasonable offer of
transfer to a position meeting these re-
quirejlients, including reduction in pay,
if necessary, or (2) he has reemployment
rights to a position in another depart-
ment. Subject to the other requirements
set forth above, agencies shall consider
such group A-2 employee with competi-
tive status who is reached in a reduction
and who has had five or more'Years of
Federal Government service Including
active military service, for reassignment
to a position either vacant or occupied by
a war service or a temporary employee in
the agency at another geographic area
where reassignment within his present
geographic area cannot be made and the
employee desires to be considered for a
position in such other area. Offers of re-
assignment of status employees in sub-
group A-2 shall be made prior to the ex-
piration of the first sixty days of non-
duty status.

(d) Exceptions;- veterans preference
-employees. No employee in subgroup
A-1 with competitive status and serving
In a position subject to the Civil Service
Act may be separated or furloughed in a
reduction in force if there is a position
subject to the Civil Service Act in the
department in any other competitive area
or competitive level within the geographic
area which may reasonably be expected
to continue for one year or more not filled
by an employee in subgroup A-1 which he
could fill without undue interruption to
the activity involved, unless (1) he re-
.fuses a reasonable offer of transfer to a
position meeting these requirements, in-
eluding reduction in pay if necessary, or
(2) he has reemployment rights in an-
other department. Subject to the other
requirements set forth above, agencies
shall consider such veteran preference
career employee in group A-1 with com-
petitive status who is reached in a reduc-
tion and who has had five or more years
of Federal Government service including
active-military service, for reassignment
to a position either vacant or occupied by
a war service or a temporary employee
in the agency At another geographic area
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where reassignment within his prezent
geographic area cannot be made and the
employee desires to be considered for a
position in such other area. Offers of
Yeasagnment of status employees In sub-
group A-1 shall be made prior to the ex-
piration of the first sIxty days of non-
duty status.

(e) Exceptions; war serrce employees
with veteran Prefcrenco. No employee
in subgroup B-1 may be separated or
furloughed In a reduction In force from
a position subject to the Civil Service
Act if there Is another position subject
to the Civil Service Act in the dEpart-
ment at the same geographical location
in any other competitive area pr com-
petitive level which may reasonably be
expected to continue for one year or
more not filled by an employee In reten-
tion group A or subgroup B-1 which he
could fill without undue interruption to
the activity inv'olved, unless (i) he re-
fuses a reasonable offer of transfer to a
position meeting there requirements, in-
cluding reduction In pay if necessary,
or (2) he has reeMployment rights in
another department.

(f) Actions conccrnlng displaced em-
ployes. Additional actions necessary in
connection with employees displaced, as
a result of transfers or rcassignments
under paragraphs (b), (c), (d) and (e)
of this section shall be determined on
the basis of their retention preference
in their respective competitive areas and
competitive levels.

§ 20.10 Notice to employees. An em-
ployee in group A-1 or A-2 with com-
petitive status affected by a reduction
in force shall be given an individual no-
tice in writing one year before the action
becomes effective. His one-year notice
period shall be composed of, whenever
possible, at least 30 days in an active
duty status; a non-duty status with pay
for the duratJon of his leave, if any;
and the balance of the year in a furlough
or leave without pay status. Exceptions
to this rule are authorized when the em-
ployee requests separation in lieu of fur-
lough, or when the agency as a whole is
liquidating, in which case the notice
period shall terminate as of the day the
agency is finally liquidated.

Each employee, except those in sub-
groups A-I or A-2 with competitive
status, affected by reduction in force
shall be given an individual notice in
writing at least 30 days before the action
becomes effective. Where It Is not pos-
sible to continue the employee in an ac-
tive-duty status for the period specified
in the notice, he shall have the greatest
possible notice before he Is relieved from
active duty and shall thereafter be car-
ried on the rolls for the remainder of the
period. If the period of active duty after
the notice is given and the period of ac-
crued leave total less than thirty days,
the employee shall be carried in a non-
pay status for the remainder of the 30-
day period. Notices to employees shall-
inform them of:

(a) The nature and effective date of
the action,

(b) The proper office of the organiza-
tion where he may exrine a copy of
these regulations and inspect the reten-
tion register and records,
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(c) His right to appeal the proposed
action to the Commission (departmental
employees In the Washington area to the
Central Office and othrs to the a.ppro-
prilate regional or branch ofmce) withn
ten days from the receipt, and

(d) The procedure for exercisin- any
restoration or reemployment nrghts'he
may have, and the channe (dapart-
ment:1 and field) through which he may
apply for other government employme nL

§ 20.11 Reports to the COmmz=son.
As soon as employee are notified of the
proposed action, and within the 10-day
period allowed for the fing g f apPezls,
a report shall be submitted to the aupro-
prilate office of the Commission of each
reduction in force program. Such re-
port shall include:

(a) The competitive area and com-
petitive level in which the reduction in
force Is to be-made,

(b) The retention subgroup and
credit point above which employees will
be retained in each competitive level, the
names of any employees below such pint
who are retained, and the reasons for
their retention,

(c) The period in which the reduc-
tion in force Is to be completed,

(d) The total number of emplGyees
separated or furloughed, and

(e) A certification of compliance with
the regulations.

§ 20.12 Speczal rules on liqiucatlon.
'Whenever it has been determined that
all functions and all positions in an en-
tire department, an entire governmental
entity, or an entire competitive area are
to be abolished within a specified time
period, actions may be tahen in regard
to individual employees at different
dates at administrative discretion; ex-
cept that no employee with veteran pref-
erence shall be separated before an em-
ployee without veteran preference whxe
their positions are Immediately inter-
changeable: And provded further, That
notices to group A-I and A-2 employees
with competitive status shall be made to
conform to the notice requirements of
§ 20.10.

NO=n: A mere limitation of authority to -
cpoclfed date In the law ibch eztabLis ,
authorizc, or extend an aZency is not a

ufi~clent bzzL- for the application of the pro-
viaions of thi foctlon.

In such cases, the employees of the
particular department, entity, or com-
petitive area shall be given individual
notices in writing containin a statement
of-the law, Executive order, or authori-
ty which requires the liquidation of the
department, governmental entity, or
competitive area, and the time percd in
which the liquidation is to be accom-
plished, -and informing them of their
Tights to appeal to the Commission if
they feel that there has not been com-
pliance with the provisions of the regu-
lations in this part. The notices shall
ald inform employees of their nghts to
retention on the rolls for at least thirty
days, or i a group A-1 or A-2 employee
with competitive status, for the period
provided for in § 20.10, of the procedures
necessary to exercise any reemployment-
rights they may have to positions in
other departments, governmental en-
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titles, or competitive areas, and of the
procedures necessary to secure other em-
ployment.

A report of all liquidation programs
shall be -made to the Commission which
shall include (a) a copy of the law, Ex-
ecutive order, or other authority for the
liquidation of the department, govern-
mental entity, or competitive area;. (b)
a certificate that no employee with vet-
eran preference is being separated in ad-
vance of any employee without veteran
preference where their positions are im-
mediately interchngeable; and (c) a
list of all retention group A employees
with clastified (competitive) civil service
status who# have not been transferred
or assigned to other positions. This re-
port shall be submitted within ten days
after the first individuat notices of aepa-
ration are given to the employees af-
fected.

Where it is necessary to liquidate a
major activity which is not an entire
competitive area, or which is a part of
two or more competitive areas, the Com-
mission will consider a request to estab-
lish such activity as a competitive area
for the purpose 6f such liquidation.

§ 20.13 Appeals. Any employee who
feels that there has been a violation of
his rights under the regulations in this
part may appeal to the appropriate office
of the Civil Service Commission within
10 days from the date he received his
notice of the action to be taken. This
time lilnit may be extended only upon
a showing by the employee that circum-
stances beyond his control prevented him
from filing his appeal within the pre-
scribed 10 days. In order that employees'
may be informed of the facts on which
action is based they shall have the right
to examine a copy of these regulations
and to Inspect the retention register and
records on which their names appear,
including statements of reasons for pass-
ing over employees with lower standing
on the retention list. Each appeal should
set forth whether it is based upon an
error in the records, an incorrect effi-
ciency rating, violation of the rules of
selection, restriction of the competitive
area or competitive level, disregard of a
specified right under the law or-regula-
tions, or denial of right to examine reg-
ulations, retention register, or records.

The question of an incorrect efficiency
rating presented in a reduction in force
appeal will be considered by the Commis-
sion only where the employee has made
use of such appellate procedures as were
provided by his agency for the adminis-
trative review of the rating at issue dur-
ing such time limits as these procedures
were available, or in the case of an em-
ployee in a position subject to the Classi-
fication Act, as amended, where he ap-
pealed such rating to the appropriate
board of review established under the au-
thority of section 9 of such act. However,
appeals will be accepted by the Commis-
sion in any case where adverse actions
are proposed to be taken too soon to per-
mit diligent use of efficiency rating ap-
peal procedures, where because of the
urgency of the case it is impracticable to
await the decision under the administra-
tive review or board of review procedures,
where employees were misinformed as to
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their rights under such procedure, or
where coercive measures were employed
to prevent recourse to such procedures.

§ 20.14 Actions disapproved by Mhe
Commission. Whenever the Commis-
sion, as the result of a decision on the
appeal of an employee, disapproves the
action taken under the regulations in
this part, the head of the department or
governmental entity shall restore the
employee to active duty.

With respect to reductions in force
outside the Washington, D. C., area, the
decision of the Commission's regional
director is the decision of the Commis-
sion on appeals.

PART 21-APPOINTMENT TO POSITIONS EX-
cEPTDFRoiu THE COMPETITIVE SERVICE

Sec.
21.1 Extent of regulations.
21.2 Persons entitled to military preference.
21.3 Receipt of applications; uniform

treatment.
21.4 Qualifications of appllcants.
21.5 Examination of applicants.
21.6 Maintenance of employment lists.
21.7 Selection and.appointment.
21.8 Reappointment.
21.9 Promotion; qualifications.
21.10 Removal, suspension, furlough, or de-

motion of preference employees.
21.11 General provisions.

AuTHOnrr: §§ 21.1 to 21.11, inclusive, Is-
sued under sec. 11, 58 Stat. 390; 5 U. S. C.,
Sup., 860.

§ 21.1 Extent of regulations-(a) Po-
sitions covered. The regulations in this
part shall apply to all positions (1) in the
executive branch of the Federal Gov-
ernment that are excepted from the com-
petitive service; (2) in any temporary
or emergency establishment, agency,
bureau, administration, project, and de-
partment created by acts of Congress
or Presidential Executive order which are
excepted from the provisions of the Civil
Service Act of January 16, 1883; and (3)
in the civil service of the District of to-
lumbia. Positions excepted from the
competitive service include all posi-
tions excepted from the provisions of
the Civil Service Act of January 16,,
1883, by statute or Executive order, in-
eluding positions listed in Part 8 of
this chapter, positions which -may be
filled by persons under personal service
contract, and positions in Government
owned or controlled corporations. The
civil service of the District of Columbia
includes all positions in the Government
of the District of Columbia, and positions
under the Board of Education and the
Board of Library Trustees of the District
of Columbia.

(b) Applicability. The provisions of
the regulations in this part respecting
the examination, rating, and selection for
appointment of applicants are reqired
to be followed whenever a qualified per-
son entitled to preference under § 21.2
applies for consideration for appoint-
ment. Such provisions may be followed,
-in the discretion of the agency, in making
appointments when no preference appli-
cant applies.

§ 21.2 Persons entitled to military.
vreference-(a) Five-point Preference.
In actions taken under the regulations in
this part, honorably discharged ex-serv-

ice men and women who have served in
any branch of the armed forces of the
United States during any war, or in any
campaign or expedition (for which a
campaign badge has been authorized),
shall be entitled to that military prefer-
ence hereinafter referred to as five-point
preference.

(b) Ten-point preference, In actions
taken under the regulations in this part,
the following persons shall be entitled to
that military preference hereinafter re-
ferred to as ten-point preference:

(1) Honorably discharged ex-servIce
men and women who have served in any
branch of the armed forces of the United
States and who have established the
present existence of service-connected
disability or receipt of compensation, dis-
ability retirement benefits, or pension by
reason of public laws administered by
the Veterans' Administration, the War
Department or the Navy Department;

(2) The wives of honorably discharged
service-connected disabled ex-servicemen
,as have themselves been unable to qualify
for any civil service appointment; and

(3) The unmarried widows of honor-
ably discharged deceased ex-servicemen
who had served in any branch of the
armed forces of the United States dur-
ing any war, or in any campaign or ex-
pedition (for which a campaign badge
has been authorized)

(c) Definition. As used in this sec-
tion "'honorably discharged" shall mean
any separation .from active duty In any
branch of the armed forces under honor-
able conditions. A transfer to inactive
status, a transfer to retired status, the
acceptance of a resignation, or the issu-
ance of a discharge will be considered as
covered by the above definition if such
separation was under honorable condi-
tions.

§ 21.3 Receipt of applications; uniform
treatment. Each agency shall establish
definite rules regarding the acceptance
of applications for employment In posi-
tions covered by, the regulations in this
part. Such rules shall be made of recod
in the agency and sliall be uniformly ap-
plied to all persons who meet the condi-
tions of such rules. Information regard.
ing the rules shall be furnished upon re-
quest.

§ 21.4 Qualifications of applicants-
(a) Standards. Prior to making ap-
pointments to positions under the reg-
ulations In this part the agency shall
establish standards for eligibility such as
those relating to experience and train-
ing, citizenship, age, physical condition,
etc., which standards shall Xelate to the
duties to be performed. The establish-
ment of standards relating to groups of
positions or to a specific position may be
delegated to the appropriate adminis-
trative level or subdivision of the agency
and may be amended or modified from
time to time In accordance with the
needs of the locality In which the posi-
tion is located, but the agency shall de-
termine that all standards established
are in conformity with the regulations In
this.part.

Any such standard shall be made a
matter of record in the appropriate office
of the agency and Information concern.
mg the standards for any position shall
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be furnished upon request. The quali-
fications standards effective for each po-
sition shall be applied uniformly to all
applicants for such position except for
such waivers as are provided under the
regulations in this part for p3ersons en-
titled to preference.

No minimum educational requirement
will be included in qualification stand-
ards except those for such scientific,
technical, or professional positions the
duties of which the agency decides can-
not be performed by a person who does
not have such education. The agency
shall make a part of its records its rea-
sons for such decision. A statement of
the reasons shall be furnished upon
request.

The qualification standards, estab-
lished for each position shall include:

(1) A provision for the waiver by the
agency of any requirements as to age,
height, and weight far any applicant en-
titled to preference under the regula-
tions in this part whenever such require-
ments are not essential to the perform-
ance of the duties of the position; and

(2) A provision for the waiver by the
agency of any physical requirements for
any applicant entitled to preference un-
der the regulations in this part whenever

'the agency finds, after giving due con-
sideration to the recommendation of any
accredited physician, that such applicant
is physically able to discharge the duties
of the position.

(b) Disqualifcations. In the stand-
ards established by the agency or the
appropriate office of the agency, it may
be provided that certain factors will dis-
qualify applicants for employment.
These may include among- others, the
following: (1) Dismissal from the service
for delinquency or misconduct; (2) crim-
inal, infamous, dishonest, immoral, or
notoriously disgraceful conduct; (3) In-
tentional false statements as to any ma-
terial fact, or deception or fraud in con-
nection with an application; (4) habitual
use of intoxicating beverages to excess;
(5) a reasonable doubt as to loyalty to
the Government of the United States;
(6) any legal disqualification for ap-
pointment; (7) lack of United States citi-
zenship.

§ 21.5 Examzmation of applicants-(a)
Rating. The agency may provide for an
evaluation of the qualifications of all
applicants for a position, who are avail-
able under §§ 21.3 and 21A at any time
prior to appointment being made to such
position. Numerical ratings shall be as-
signed on a scale of 100 and all appli-
cants rated 70 or more shall be eligible
for appointment: Provided, That no
numerical ratings -need. be assigned
whenever all qualified applicants will be-
offered immediate appointment: Pro-
vzded further That whenever there is an
excessive number of .applicants, only a
suficient number of the highest qualified
applicants to meet the anticipated needs
of the agency within areasonable length
of time need be given numerical ratings;
in such cases the agency shall adopt pro-
cedures which will insure consideration
of all preference applicants in the order
in which they would have been consid-
ered if all applicants had been assigned
numerical ratings. To the earned nu-
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merical ratings of applicants entitlcd to
five-point preference, five points shall be
added and to the earned numerical rat-
ings of applicants entitled to ten-point
preference, ten points shall bnadded. A
notice of the rating a'lgned shall be fur-
nished upon request.

No consideration shal be given the
application of any non-preference ap-
plicant, nor shall such application be
rated, for the positions of elevator oper-
ator, mesenger, guard and custodian as-

-long as qualified applicants entitled to
preference are available for such posi-
tion.

Whenever experience is a factor in de-
termining eligibility, an applicant en-
titled to five-point or ten-point prefer-
ence- under the regulations in this part
shall be credited with time spent In the
military or naval service of the United
States when the position for which he is
aplilying Is similar to that he held Im-
mediately prior to his entrance into the
military or naval service; credit shall
also be given such applicant for all val-
uable experience, including experience
gained in religious, civic, welfare, serv-
ice, and organizational activities, regard-
less of whether any compensation was
received therefor.

§ 21.6 Maintenance of employment
lists-(a) Establishment of lIt=. All
'applicants assigned eligible numerical
ratings in Accordance with § 21.5 shall
have their names entered on either (1)
the appropriate reemployment list or (2)
the appropriate regular employment
list. The names of all such applicants
shall be entered on said lists in accord-
ance with their ratings, except that the
'names of applicants entitled to five- or
ten-point preference under the regula-
tions in this part shall be entered on
such lists in accordance with their re-
spective augmented ratings, and the
name of a preference applicant sial be
entered ahead of all others having the
same rating: Proridcd, That except on
lists of applicants for professional and
scientific positions for which the basic
entrance salary is over $3,000 per annum,
the names of applicants entitled to ten-
point preference under the regulations
in this part shall be placed at the top of
the appropriate lists.

(b) .Reemploy ment list. The reem-
ployment list will consist of the names
of former employees of the agency who
are to be considered for future employ-
ment, and shall, in any case, include
the folJowing:

(1) The names of former employees
of the agency entitled to preference
under the regulations in this part who
have been furloughed or separated with-
out delinquency or misconduct and who
apply for reemployment; and

(2) The names of any former em-
ployees of the agency entitled to pref-
erence under the regulations In this part
who are found by the Commtis on, in
accordance with § 21.10, to have been
unjustifiably dismis'ed from the agency.
(c) Regular employment list. Eligi-

ble applicants assigned numerical rat-
Ings who are not entered on the agency
reemployment list shall be enterect on
the regular employment list.
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(d) Order of consIderatfon. (1) The
na.mes of all applicants who are assigned
eligible numerical ratings for a given po-
sition shall, except as provided below for
profe-ssonal and scientific positions for
which the basic entrance salary is over
$3,00 per annum, be considered either in
Order A or in Order B. bmlow:

Order A. (I) The names of qualified
applicants entitled to ten-pomt prefer-
ence under the regulations in this part
vzhcoe names appear on the agency re--
employment list, in the order of their
numerical ratings.

(I) The names of all other qualified
applicants entitled to ten-point prefer-
ence under the regulations in this part In
the order of their numerical ratings.

(I) The names of all other qualified
applicants on the agency's reemploy-
ment lists in the order of their numerical
ratings.

(1v) The names of all other qualified
applicants in the order of their numer-
cal ratings.

Order B. (U) The names of qualified
applicants entitled to ten-point prefer-
ence under the regulations in this part,
vhose names appear on the agency re-
employment list, in the order of their
numerical ratings.

(if) The names of all dther qualified
applicants on the agency's reemployment
list, In the order of their numerical
ratings.

(III) The names of all other qualified
applicants entitled to ten-point prefer-
ence under the regulations in this part m
the order of their numerical ratings.

(iv) The names of all other qualified
applicants, In the order of their numer-
ical ratings.

(2) The names of all applicants as-
signed numerical eligible ratings for pro-
fessional and scientifie positions for
which the basic entrance salary is over
$3,000 per annum shall be considered in
the following order:

U) The names of applicants on the
agency's reemployment list, in the order
of their numerical ratings.

(1l) The names of all other applicants,
in the order to their numerical ratings.

§ 21.7 Selection and appozntment-
(a) Selection. Inmahingappointman s
from employment lists the agency shall
make selection for appointment to each
vacancy from not more than the highest
'three names available for appointment
in the order provided in § 21.6 (d) Pro-
tided, That the agency need not accord
eligibles on the agency reemployment list
the preferential consideration provided
in that section for such eligibles if such
list contains the names of less than three
applicants entitled to preference under
the regulations in this part: Provided
furtfler, That the agency need not con-
sider any applicant who has previously
been considered three times, nor any
preference applicant who has been dis-
qualified under the provisions of para-
graph (b) of this section. The second
and any additional vacgncles shall be
filled in like manner.

(b) Passing over a Preference aPPIE-
cant. Whenever an agency in making P_
selection of a non-preference applicant
in accordance with paragraph (a) of this
cection passes over the name of a pefer-
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ence apllicant who, under § 21.6 (d) is
entitled to prior consideration,,it shall
record its reasons for so doing. A copy
of such reasons shall, upon request, be
sent to the preference applicant or his
designated representative.

When, in making appointments to a
position, an agency has on three occa-
sions passed over the name of a prefer-
ence applicant and recorded its reasons
for so doing, consideration of'his name
for such position may thereafter be dis-
continued.

§ 21.8 Reappotntment-(a) Persons
granted preference. A former civilian
employee of the executive branch of the
Federal government or the District of
Columbia government who is entitled to
preference under the regulations in this
part may be reappointed to a position
covered by the regulations in this part
without regard to the names of qualified
applicants on the agency reemployment
list or regular employment list.

§ 21.9 Promotion; qualifications. In
determining qualifications for promotion
with respect to employees entitled to
five- or ten-point preference under the
regulations in this part, any require-
ments as to age, height, and weight
shall be waived provided any such re-
quirement is not essential to the per-
formance of the duties 9f the position.
After due consideration has been given
to the recommendation of any accredited
physician, the physical requirements
shall be waived in the case of any such
employee provided he is found physically
able to discharge efficiently the duties of
the position for which promotion is pro-
posed.

§ 21.10 Removal, suspension, furlough,
or demotion of preference employees.
This section shall apply to permanent
and indefinite employees entitled to five-
or ten-point preference under the reg-
ulations In this part but shall not apply
to (a) employees during their first year
of current continuous Federal or District
of Columbia service, or (b) employees
appointed for periods specifically limited
to one year or less.

Any employee subject to this section
who is proposed for involuntary dis-
charge, suspension for more than thirty
days, furlough without pay, or reduction
In rank or compensation, shall have at
least thirty days advance written notice
(except where there is reasonable cause
to believe the employee to be guilty of a
crime for which a sertence of Imprison-
ment can be Imposed), stating any and
all reasons, specifically and In detail, for
any such proposed action. Such em-
ployee shall be allowed a reasonable time
for answering the same personally and
In writing, and for furnishing affidavits
in support of such answer, and shall
have the right to appeal to the Civil
Service Commission from an adverse de-
cision of the administrative officer so
acting. Such appeal shall be made in
writing within a reasonable length of
time after the date of receipt of notice
of such adverse decision: Provded, That,
such employee shall have the right to
make a personal appearance, or an ap-
pearance through a designated repre-
sentative, In accordance with rules and
Legulations of the Commission. After

investigation and consideration of the
evidence submitted, the Commission
shall submit its findings and recommen-
dations to the proper administrative
officer and shall send copies of the same
to the appellant or his designated repre-
sentative: Provided further, That the
Commission may declare any such em-
ployee who may have been dismissed or
furloughed without pay to be eligible for
entry of his name on the agency reem-
ployment list established under § 21.6
(b)

§ 21.11 General promstns-(a) Ex-
ceptions. (1) No provisions of the regu-
lations in this part shall apply to any
position or appointment which by the
Congress is required to be confirmed by,
or made with, the advice and consent of
the Senate.

(2) The provisions of the regulations
in this part relating to examination and
appointment shall not apply to (i) posi-
tions filled under the Civil Service rules
or the War Service regulations in the
same manner as competitive positions
are filled; or (ii) reemployment in
the agency of former employees in ac-
cordance with reemployment rights ac-
quired by reason of service m the armed
forces or the merchant marine, or by
rerson of transfer under Executive Or-
der Nos. 89.73, 9067, or 9243 (3 CFR Cum.
Supp.) or Directive X of the War Man-
power Commission (7 F R. 7298, 11050;
9 F. R. 3534)

(b) Procedural modifications. In view
of the circumstances and conditions sur-
rounding employment in the following
classes of positions the agency concerned
will not be required to apply to such posi-
tions the apppointment procedures of the
regulations m this part: Provzded. That
the principles of veteran preference shall
be followed as far as admimstratively
feasible and the reasons for his nonselec-
tion shall be furmshed upon request to
any qualified and available preference
applicant:

(1) Positions filled by persons ap-
-pointed without compensation or at a
compensation of $1.00 per annum;

(2) Positions outside the continental
limits of the United States and outside
the Territories of Hawaii and Puerto Rico
when filled by persons resident in the
locality, and positions in the Territories
of Hawaii and Puerto Rico when compen-
sated in accordance with local prevailing
native wage rates;

(3) Positions which the exigencies of
the war program demand be filled im-
mediately before lists of qualified appli-
cants can be established or utilized:
Prowded, That appointments to such po-
sitions shall be temporary appointments
not to exceed one year and may be re-
newed for one additional year at the
discretion of the agency-

(4) Intermittent positions;
(5) Positions paid on a fee basis; and
(6) Such positions as are included in

Schedule A (Part 8 of this chapter) and
similar types of positions, whenever the
Commission agrees with the agency that
such position should be included here-
under.

(c) Special plans. Any department or
agency having -positions subject to the
regulations in this part may submit to
the Comission a system for making ap-

pomtments which will result in granting
to veterans the preference provided for
in the Veterans' Preference Act of 1944
but which does not conform to all of the
procedural requirements set forth In the
regulations In this part: Provided, That
such a system may not. be/put into effect
until It has received the prior approval
of the Commission.

PART 22-APPEALS OF PREFERENCE EL:oi-
BLES UNDER THE VETERANS' PREFERENCE
ACT OF 1944

Sec.
22.1
22.2

22.3

22.4
22.5
22.6
22.7

22.8
22,9
22.10
22.11

Applicability of regulations.
Notification of proposed actions;
, charges and opportunity for answer.
Adverse decisions of administrative

officers of agencies.
Appeals to the Commission.
Form of appeal.
Where appeals shall be filed.
Preliminary consideration of appeals

in the Commission.
Investigations.
Hearings.
Decision In the Commission.
Further appeals to the Commissioners.

Amnonrrr: §§ 22.1 to 22.11, Inclusive, is-
sued under secs. 11 and 14, 58 Stat. 'J87;
5 U. S. C., Sup. 860, 863.

§ 22.1 Applicability of regulations-
(a) Coverage. The regulations in this
part shall govern appeals to the Com-
missizn by permanent and indefinite
preference eligible employees from ad-
verse decisions of administrative officers
of the Federal Government and the
government of the District of Columbia,
more specifically defined hereinafter.

(1) Employees covered. Employees
affected are permanent and indefinite
preference eligible employees who have
completed a probationary or trial period
in positions under the Civil Service Rules
or War Service Regulations, or one year
of current continuous employment in
positions excepted from the competitive
service, in the service of any establish-
ment, agency, bureau, administration,
project or department created by acts of
Congress or Presidential order or in the
service of the District of Columbia. The
regulations In this part are not appli-
cable to employees under the legislativo
or judicial branch of the Government,
and employees who were appointed to any
'positions required to be confirmed by, or
made with, the advice and consent of the
United States Senate, other thaWfpost-
masters in offices of the first, second and
third classes.

(2) Preference eligible employees.
The term "preference eligible employees"
referred to in this section Includes the
following persons:

(i) Those ex-service men and women
who have served on active duty in any
branch of the armed forces of the United
States and have been separated there-
from under honorable conditions and
who have established the present exist-
ence of a service'connected disability or
who are receiving compensation, disabil-
ity ;etirement benefits, or pension by
reason of public laws administered by
the Veterans' Administration, the War
Department or the Navy Department;

(ii) The wives of such service-con-
nected disabled ex-servicemen as have
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themselves been unable to qualify for any
civil service appointment;

(iii) The, unmarned widows of de-
ceased ex-semvcemen who served on ac-
tive duty in any branch of the armed
forces of the United States during any
war, or in any campaign or expedition
(for which a campaign-badge has been
authorizeSl) and who were separated
therefrom under honorable conditions;

(iv) Those ex-service men and women
who have served on active duty in any
branch of the armed forces of the United
States, during any war, or in any cam-
paign or expedition (for which a cam-
paign badge has been authorized) and
have been separated therefrom under
honorable conditions.

Separation under "honorable condi-
tions" means separation from active duty
in any branch of the armed forces by
transfer to inactive status, transfer to
retired status, acceptance of a resigna-
tion or the issuance of adischarge, If such
separation was under honorable condi-
tions-.

(3) Adverse decisions which may be
appealed. Appeals may be made from
the decisions of administrative officers in
cases of discharges, suspensions for more
than-thirty (30) days, furloughs without
pay-and reduction in rank or compensa-
tion for reasons other than reduction in
force which are covered by reduction in
force regulations.

(b) Appeals znvolvng elctency rat-
ings. The regulations in this part are
applicable in cases. of adverse decisions
based on efficiency ratings, but the Com-
mission will not consider the correctness
of any efficiency rating which is appeal-
able to a Board of Review established
under the provisions of section 9 of the
Classification Act of 1923, as amended.
The correctness of an efficiency rating
which is not appealable to a Board of
Review will not be considered unless .the
employee has made use of his agency's
administrative appellate procedures, if
provided by the agency, in any case where
adverse action "is proposed to be taken
too soon to permit diligent use of admin-
istrative appellate procedures, it is im-
practicable to await the decision under
the administrative appellate procedures,
the employee was misinformed of his
rights under such procedures, coercive
measures were used to prevent recourse
to such procedures, or the employee pre-
sents satisfactory reasons for not resort-
ing to such procedures.
(c) Appeals not governed by the regu-

lations zn this part. The regulations in
this part are not applicable to decisions
of the Commssion relative to applica-
tions, examinations, promotions, trans-
fers, reinstatements, reappointments,
classifications and other civil service pro-
ceedings, nor to actions of administrative
officers which are taken under instruc-
tions from the Commission in cases in
which the Commission has jurisdiction.
Appeals in such cases will continue to be
entertained by the Commission in ac-
cordance witf its established adminis-
trative procedures.

d) Notice zt reduction in rank or
compensation resulting from Commis-
szon's position allocation dectszons. Pref-
erence eligible employees who are to be
reduced in grade or rank as a result of
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the CommLisson's position allocation de-
cisions shall be given at least thirty (30)
days' advance written notice, stating any
and all reasons, specifically and In detail,
for such proposed action.

§ 22.2 Notification of Proposed ac-
tions; charges and opportunity for an-
swef-(a) Advance written notice of
thirty days. No employee covered by
the regulations in this part shal be dis-
charged, suspended for more than thirty
(30) days, furloughed without pay, re-
duced in rank or compensation, or de-
barred for future appointment except
for such cause as will promote the effl-
clency of the service and for reasons
given In writing, and the employe"
whose discharge, suspension for more
than thirty (30) days, furlough without
pay, or reduction In rank or compensa-
tion is sought shall have at least thirty
(30) days advance written notice (ex-
cept where there is reasonable cause to
believe the employee to be guilty of a
crime for which a sentence of imprison-
ment can be imposed), stating any and
all reasons, specifically and in detail, for
any such proposed action.

b) Reasonable time to answer. A
reasonable time shall be allowed em-
ployees for answering personally and In
writing, charges and notifications of
proposed adverse actions, and for fur-
rishing affidavits in support of such an-
swers, and the reasonable time required
shall depend on all the facts and cir-
cumstances of each case. and be suffi-
cent in all cases to afford the employee
ample opportunity to prepare answers
and secure affidavits.

(c) Status of an employee during pe-
riod of advance notice. The advance
written notice which is required when
a proposed adverse action Is sought by an
employing agency shall be submitted to
the employee at least thirty (30) days
before the effective date of such proposed
action, and during such thirty (30) day
period the employee shall continue in an
active duty status; but In cases of fur-
lough without pay due to unforesecable
circumstances such as sudden break-
downs in equipment, acts of God or
emergencies requiring Immediate cur-
tailment of activities, advance notice
shall not be necessary.

In exceptional Cases where the circum-
stances are such that the retention of
the employee in an active duty status
during the thirty (30) day period may
result in damage to Government prop-
erty, would be otherwise detrimental to
the interests of the Government, or
would be Injurious to the employee, his
fellow workers or the general public, and
the employee cannot during such period
be temporarily assigned to duties in
which these conditions would not exist,
he shall be placed on annual leave, pro-
vided he has sufficient annual leave to
his credit to cover the required period.
and otherwise, suspended for such period
or periods during the thirty (30) days
as the circumstances warrant: Prodlded,
That a certificate is filed by the adminis-
trative officer in the records of the em-
ploying agency setting forth the specific
circumstances In such exceptional cases.
The reasonableness of such exceptions,
Including suspensions, will be considered

n connection with the entire case in the
event that the employee subsequently
appeals from. the final adverse decision
reached by the administrative officer.

d) Notice and answer =n eflcisncy
rating cases. In cases where it is pro-
posed to tale adverse action agamst an
employee on the basis of an efficiency
rating, the employee shall be given the
advance notice in writing of the proposed
action at least thIrty (30) days before
the effective date, and said notice shall
allow the employee a reasonable time for
answ er and to object to the proposed ac-
tion and show cause why it should not be
taken. This right of advance notifica-
tion does not affect the right of the em-
ployee to appeal for a review of his effi-
clency rating to a Board of Revie7
established under the provisions of sec-
tion 9 of the Clas3ification Act of 1923. as
amended.

§ 22.3 Adverse decison of admznzs-
trative oicers of agenczes. Adverse de-
cisions by administrative officers folIow-
ing notifications of proposed adverse ac-
tions, charges and answers of employees.
shall be n writing, dated and submitted
to the employee promptly after such de-
cisions have been made. The employee
should at the same time be advised of
his right to appeal the decision to the
Civil Service Commisson. If delay in
submitting an appeal to the Commission
-occurs because the employee has not
been so advised this fact shall be consid-
ered good cause shown for failu'l to file
the appeal within the prescribed period
of thirty (30) days after receipt of no-
tice of the adverse decision as provided
n § 22.4, but shall not otherwise affect
the adjudication of the appeal.

§ 22-.4 Appeals to the Commisson--
(a) Right to appeal. After receipt by
the employee of notice of an adverse de-
cision such employee may, as a matter
of right, appeal-to the Commisson im-
mediately or within a. reasonable time
thereafter. The Commission will not
entertain a request for consideration or
review of any action under section 14 of
the Veterans' Preference Act of 194-4 prior
to the receipt by the employee from the
administrative officer of the adverse de-
cislon making effective the discharge,
suspension for more than 33 days. fur-
lough without pay, or reduction in rank
or compensation.

(b) Time limit for f1ing OppeaLs. (1)
Thirty (30) days from the date of receipt
of notice of an advera decision shall be
considered a reasonable time to prepare
and submit an appeal under this regula-
tion, but the Commission may, in its dis-
cretion, and where good cause is shown
for failure to file the appeal within the
prescribed period, consider appe l s sub-
mitted after the expiration of thirty (39)
days.

(2) Nothing in this section shall af-
fect the right of an employee to appeal
an adverse decision occurring between
the time of the effective date of the Vet-
erans! Preference Act of 1944 (June 2-,
1944) and the date of the promulgation
of the regulations in this part: Prod-de,
That such an appeal is made to the
Commismion within six months after the
effective date of the regulations n this
part, unless good cause is shown for fail"
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ure to file the appeal within the pre-
scribed period.

§ 22.5 Form al appeal--(a) Contents.
The appeal of the employee to the Com-
mission shall be in writing and (1) shall
set forth in detail all the facts and cir-
cumstances of the adverse decision; (2)
shall be accompanied by copies of
charges, answer, affidavits in support of
answer, and notice of the adverse de-
cision, and by such documentary evi-
dence in support of the appeal as the
employee may wish to submit; (3) shall
state whether the employee desires to
make a personal appearance or an ap-
pearance through or accompanied by a
representative designated by him before
a representative of the Commission; (4)
shall be supported by acceptable evidence
of entitlement to preference and (5) shall
set forth detailed information regarding
the employee's status, such as the date
and nature of appointment and whether
the employee has completed a probation-
ary or trial period or one year of current
cortinuous employment in the civil serv-
ice of the Federal government or District
of Columbiaand any other data bearing
on whether the employee is within the
purview of the regulations in this part.

§ 22.6 Where appeals shall be filed.
Appeals from employees in the Depart-
mental Service in Washington, D. C. and
the metropolitan area shall be submitted
to the Chief Law Officer, United States
Civil Service Commission, Washington
25, D. b., appeals from employees in the
Field Service in Washington, D. C. and
the metropolitan area shall be submitted
to the Manager, Branch Regional Office,
Fourth U. S. Civil Service RegiOn, Wash-
ington 25, D. C., and appeals from em-
ployees outside of these areas shall be
submitted to the Director of the appro-
priate Civil Service Region or Manager
of any Branch Regional Office.

§ 22.7 Preliminary consideration -of
appeals in the Commission. When an
appeal is received it will be examined for
the purpose of determining whether or
not it is within the scope of Public Law
359 and the regulations in this part. If
the determination is that it is not, the
employee will be so advised and informed
as to the basis for such determination.
Thereafter the employee or his desig-
nated representative may make request-
for reconsideration of this determination
and may submit evidence and make rep-
resentations in support of his request.
The record will then le considered and
the employee or his designated repre-
sentative advised as to the decision
reached. If it is found to be an appeal
within the purview of Public Law 359
and the regulations in this part it will
be docketed for investigation and adju-
dication and the employee or his desig-
nated representative and the employing
agency will be so advised.

§ 22.8 Investigations - (a) W h e n
made. Investigations will be made as
necessary, to develop all the facts and
circumstancesrelative to the adverse de-
cision and to obtain necessary copies of
the official record, charges, answer, deci-
sion and the reasonstherefor, and perti-
nent testimony of witnesses.
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(b) Manner of taking testimony.
Testimony of witnesses will be by affi-
davit, without any pledge of confidence,
but where it is impracticable to obtain
testimony under oath from a witness
such statement will be obtained, without
.any pledge of confidence, from the wit-
ness as the circumstances will permit,
and such weight will be given to the
unsworn testimony as the record will
warrant: Provided, however That where-
the adverse action of the administrative
officer with respect to the appellant was
based on grounds raising a question of
the appellant's loyalty to the Govern-
ment of the United States, testimony
and evidence will be obtained under a
pledge of confidence and the source of
the information secured will not be
divulged.

(c) Information obtained discussed
with agency and with employee. The
evidence submitted by the employee in
connection with his appeal will be dis-
cussed by the investigator of the Com-
mission with the administrative officer
who made the decision and other proper
officials of the employing agency cola-
cerned, and-such officials shall be re-
quested to state their side of the case.
Similarly, the employee should be in-
formed of the information furnished by
the officials of the agency and given the
opportunity to insert his side of the case

-into the record of investigation: Pro-
vided, however, That in cases where the
adverse action of the administrative offi-
cer with respect to the appellant was
based on grounds raising a question of
the appellant's loyalty to the Govern-
ment of the United States, only such
information should be furnished either
party as will be consistent with the
pledge of confidence attached to testi-
mony and evidence in such cases.

§ 22.9 Hearzngs-(a) Right to appear
personally or by representative. The ap-
pellant shall have the right to appear
personally or through or accompanied by
a designated representative in connec-
tion with his appeal and if an appellant
has expressed the desire for such a per-
sonal appearance arrangements will ,be
made for a hearing at a stage of the pro-
ceedings agreed upon between the ap-
pellant and the regional- office -or the
office of the Chief Law Officer, as the case
may be.

(b) Notice of hearings and where
scheduled. The hearing will be sched-
uled at Washington, D. C., or at any re-
gional office or branch regional office and
notifications- thereof transmitted to the
appellant or his designated epresenta-
tive and to the employing agency, advis-
ing the'latter that it may participate, and
informing both parties of a right to pro-
duoe evidence and witnesses,

(c) How conducted. Hearings will be
conducted by a representative of the
Commission in an informal manner with
an opportunity afforded for the introduc-
tion of evidence, including testimony and
statements by the appellant and his
designated representative and witnesses
and representatives of the employing
agency and witnesses, and for the cross-
examination of witnesses: Provided,
however That where the adverse action
of the administrative officers with re-

spect to the appellant was based on
grounds raising a question of the ap-
pellant's loyalty to the Government of
the United States, the appellant will be
accorded such hearing aS will be con-
sistent with the pledge of confidence at-
tached to testimony and evidence in such
cases.

(d) Admission o1 evidence. Rules of
evidence will not be strictly applied dur-
ing hearings, but the Commission repre-
sentative in charge of the hearing shall
use reasonable discretion to exclude ir-
relevant testimony.

(e) Testimony taken under oath, rec-
ord of hearing; not open 4o public. The
testimony at hearings shall be under
oath. When the Chief Law Officer or
the Regional Director, as the case may
be, directs that the hearing be recorded
stenographically, a complete verbatim
report of the hearing shall be mado
stenographically. In other caes the
hearing examiner will make suitable
notes of the relevant portions of the
testimony and at the conclusion of the
hearing will summarize these notes and
when agreed to in writing by all parties
concerned the summary will constitute
the report of the hearing. If the exam-
mer and the parties cannot agree on the
summary the parties shall be permitted
to submit In writing exceptions to any
part of the summary which they question
and such exceptioip will be considered
in connection with the making of the
finding and recommendation. Hearings
will not be open to the general public
or the press and attendance shall be
limited to persons having a direct con-
nection with the appeal.

(f) Appearance of witnesses. The
Commission does not have the power of
subpoena and appellants and their des-
ignated representatives, and employing
agencies, will be required to make their
own arrangements for the appearance of
witnesses.

(g) Transcripts of hearing. Copies of
transcripts of hearing will not be fur-
nished.

§ 22.10 Decision in the Commission-
(a) By whom made; contents. The de-
cision on the appeal shall be made by
the Chief Law Officer or the regional
office, as appropriate, in a formal find-
ing, consisting of an analysis of the oVl-
dence, the reasons for the copclusions
reached and a recommendation for ac-
tion to be taken by the employing
agency concerned: Provided, however,
That where the adverse action of the
administrative officer with respect to the
appellant was based on grounds raising
a question of the appellant's loyalty to
the Government of the United States,
the case will, after investigation and
hearing, be referred to the Loyalty 'Rat-
mg Board of the Commission in Wash-
ngton, D. C., for consideration and rec-
ommendation to the Commissioners for
their decision. The contents of the for-
mal finding on such loyalty aspects In
cases under section 14 will not contain
Information which will be Inconsistent
with the pledge of confidence attached
to testimony and evidence in such cases.

(b) Copy of decision furnished appel-
lant and agency; appeal to Commission-
ers. Copies of the analysis, concluions
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and recommendation shall be furnished
to the employing agency and to the ap-
pellant or his designated representative,

-end both parties shall be notified of the
right of a further appeal to the Commis-
sioners of the U. S. Civil Service Com-
mission, Washington 25. D. C.

(c) Report by agencies to Commtssion
of action taken or proposed to be taken
on fmding favorable to employee. When
the finding and recommendation is that
the employee be restored to his posi-
tion, or is otherwise favorable to the em-
ployee, the employing agency will, at the
time the finding and recommendation is
transmitted to it, be requested to report
to the Chief Law Officer, the regional
office or the Loyalty R~ting Board, as
the case may be, Within seven (7) days
of the receipt of such finding and recom-
mendation, regarding the action taken
or proposed to be taken bythe employing
agency.

§ 22.11 Further appeals to the Com-
mnsion--a) Time limit for filing. An
appeal may be made by the employee
from a decision of the Chief Law Officer
or Regional Office (and of the Commfs-
sioners in loyalty cases) to the Commis-
sioners, the United States Civil Service
Commission, within thirty (30) days of
the date of receipt of notification of the
decision. An appeal may be made'to the
Commissioners by the employing agency
within seven (7), days of the date of re-
ceipt of such notification.

(b) Referred to Board of Appeals and
Revw. Appeals under this regulation
shall be referred to the Board of Appeals
and Review of the Commission in Wash-
igton, -D. C., for appropriate action

and recommendation to -the Commis-
sioners.

(c) Heanng before Board of Appeals
and Review. The Board of Appeals and
Review shall review the record and in
its discretion grant hearings with an
opportunity for the production of evi-
dence and cross-examination of wit-
nesses.

(d) Final appeal ts to the Commis-
szonersr Decisions on appeals to the
Commissioners will be transmitted to the
appellant or his designated represent-
ative and the employing agency con-
cerned with notifications to both parties
that no further appeals will be enter-
tained as to the particular case unless
new and material evidence is submitted.

(e) Further appeals. The Commis-
sioners may n their discretion, when in
their judgment such action appears war-

- ranted by the circumstances, entertain
a further appeal at the request of the
appellant or his designated represent-
ative or of the employing agency, and
may grant- a hearing before them. In
connection with such reopened appeal
both parties to the proceeding shall be
accorded opportunity to make written*
representations and to participate in any
hearing which may be held.
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A=Ho=r: I§ 23.1 to 23.22, Inclusive. Is-
sued under Ecc. 12 (d), M Stat. 7G7; 18
U. S. C. oil.

Coss Rmm c =;c: For rcgulatlons govern-
ing political activity of Federal govenment
employees, ceo Part 4 of this chapter.

§ 23.1 The Commission-a) OBIces.
The principal oflce of the Commission
Is at Washington, D. C.

All communications to the Commis-
sion must be addressed to United States
Civil Service Comm's on, Washington
25, D. C., Attention, Chief Law Offlcer,
unless otherwise specifically directed.

Cb) Hours. The office is open on each
business day from 8:45 a.m. to 5:15 p. m.

(c) Proceedings. The Commlssion
may, by one or more of Its members or by
such examiners as it may-desgnate, con-
duct any inquiry or hearing neces-sary
to Its duties in any part of the United
States.

§ 23.2 Executive officer. The Execu-
tive Director and Chief Exminer is the
executive officer of the Commisslon, and
has legal custody of Its papers, records,
and property; and all orders of the Com-
mission shall be signed by the Executive
Director and Chief Examiner, or such
other person as may be authorized by
the Commission.

§ 23.3 Service.' Letters of charges, or-
ders, and other proces of the Commis-
sion shall be served by the Chief Law
Officer of the Commission by registered
mall, by registering and mailing a copy
thereof addressed to the officer or em-
ployee charged with the violation and
to the State or local agency employing
such person.

When service is not accomplished by
registered mall, letters of charges, or-
ders, or other processes of the Commis-
sion may be served by anyone duly au-
thorized by the Commlsion, or by an
examiner of the Commission.

(a) By delivering a copy of the docu-
ment to the person to be served, and/or
to an officer of the State or local agency;
or

(b) By leaving a copy thereof at the
principal office or place of business' of
such person and/or State or local agency.

The return post-office receipt for said
letter of charges, order, or other prccess
registered and mailed as aforesaid, or
the verified return by the person Eerving
such letter of charges, order, or other
process setting forth the manner of said

rervice, shell be proof of the servica of
the dccument,

§ 23A Appearance. Any individual
who is a party to any proceedings before
the Commission may appear for himself
or by an attorney at law Possessing the
requisite qualifcatfons as hereinafter
set forth. to practice before the Commis-
sion. AnyState or local agency may ap-
pear or be represented by an attorney at
law p=- szsIng the requisite qualifica-
tions, as hereinafter set forth, to prac-
tice bafore the CommLsion.

Attorneys at larr In good standing who
are admitted to practice before the Fed-
era courts or before the courts of any
State or Territory of the United States
may practice before the Comnm .

A weAtten application for afmission to
practice before the Comisian is re-
quired. A writtten ntice of appearance
on behalf of a-specific prty or prties
In the particular proceedin- shall he sub-
mitted by attorneys desring to ppear
for such specific party or parties. Upon
recelpt of such notice, appllcatidtn forms
for admison to practice before the
Commission be furnished. Any at-
torney, practicing before the Commis-
sln or desiing so to practfce, who, m the
Judgment of the Commission does not
po=ss the requisite qualifications to
represent others, or who is laclnng in
character, Integrity, or proper profes-
slonal conduct, may be disbarred or sus-
Pended from practicing before the Co=-
mison; and the Commission or its eu-
aminers shall have the right to suspnd
immediately any attorney for contumacy,
contempt, or misconduct durng the
course of any proceeding.

No former officer, examiner, attorney,
chrlr, or other former employee of this
Commission shall appear as attorney or
counsel for or represent any party In any
proceeding resulting from any investiga-
tion, the files of which came to the per-
sonal attention of such former c mcar,
examiner, attorney clerL, or other for-
mer employee during the term of his
service or employment with the Coma-
mnison.

§ 23.5 Documents. Documents re-
quired to be filed with the Commission
In any proceeding shall be filed with thz
Chief Law Officer of the Commission.
(a) Title. Documents shall clearly

show the docket number and title of the
proceeding.

(b) Copzes. Five copies of documents
other than correspondence shall be filed
except as otherwise specifically required
by these rules.

c) Form. Pt is requested that docu-
ments not printed be typavitten on one
side of aper only, letter or legal size,
double or triple spaced, with ample mar-
gin.

The originals of all documents,
whether printed or typewritten, shall be
signed In ink by the duly authorized at-
torney, or if an interested party is ap
pearing without counsel, by the inter-
ested party.

§ 23.6 Letter of charges. When the
Commi7sion has reason to believe that
there is a violation of the law over vlich
the Commission has jurisdiction, the
Commisson shall, by registerea ma,
send to the officer or employee charged
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with the violation and to the State or
local agency employing such officer or
employee a notice setting forth a sum-
mary of the alleged violation, which in-
strument shall be known as a letter of
charges.

§ 23.7 Answers. In the case of a-de-
sire to contest the-proceedings, the re-
spondent or respondents shall, within
fifteen (15) days from the day the letter
of charges is served, file with the Com-
mission an answer to the letter of
charges; or within thirty (30)- days if
the officer or employee and/or the local
agency Is in a Territory or possession of
the United States of America.

Such answers shall contain a concise.
statement of the facts which constitute
the ground of defense. The respondent
shall specifically admit or deny or ex-
plain each of the. facts alleged in the
letter of charges, unless. respondent is
without knowledge, in which case re-
spondent shgll so state. -Five (5) copies
of answers shall be furnished the Com-
missioft at the time of filing the original
answer. All answers and copies thereof
shall be signed by the respondent or by
his attorney at law and shall show the
office and post-office address of the
signer.

Failure of the respondent to file an
answer and the copies thereof within
the time above provided shall be deemed
to authorize the Commission, without
further notice to respondent, to proceed
In the regular course on the charges set
forth In the letter of charges. If re-
spondent desires to waive hearing on-the
allegations of fact set forth in the letter
of charges and not to contest the facts,
the answer may consist of a statement
that respondent admits all the material
allegations of fact charged in the letter
of charges to be true. Respondent by
such answer shall be deemed to have
waived a hearing on the allegations of
fact set forth in said lMtter of charges
and to have-authorized the Commission,
without further evidence or other inter-
vening procedure, to find such facts'to be
true, and, if in the judgment of the Com-
mission, such facts admitted constitute
a violation of the law as charged in the
letter of charges, to make and serve find-
ings of facts, and to thereupon make an
order, if the violdtion so warrants, for
the removal of the 'officer or employee,
and to notify such officer or employee
and the appropriate State or local agency
of such determination.

Upon application in writing made con-
temporaneously with the filing of such
answer, the respondent, in the discre-
tion of the Commission, may be heard on
brief or in oral argument, or both, solely
on the question as to whether the facts
so admitted constitute the violation or
violations of the law charged In the
letter of charges.

§ 23.8 Notice of hearing. After the
filing of answer or other appropriate re-
sponse, the Commission shall fix a time
and place for a' hearing and shall,-by
registered mall, send to the officer or
employee charged with the violation and
to the State or local agency employing
such officer or employee a notice of the
time and place of hearing.

§ 23.9 Motions. Motions before the
Commission or the hearing examiner
shall state briefly the purpose thereof,
and all supporting affidavits, records,
and other papers, except such as have
been previously filed, shall be filed with
the motions and clearly referred to
therein.

Motions in any proceeding before a
hearing examiner which relate to the
introduction or striking of evidence shall
be made to the hearing examiner and
shall be ruled on by the hearing exam-
iner. No exception is necessary to the
ruling of the hearing examiner to pre-
serve the objection before the Commis-
sion or appellate courts. o

§ 23.10 Continuances and extensions
of time. Except as otherwise expressly
provided by law, the Commission or its
examiners, for cause shown, may extend
any time limits prescribed for filing any
papers, except time for filing appeal,
which is fixed by statute, and may con-
tinue or adjourn any hearing. A hear-
ing before a hearing examiner shall
begin at the time and place ordered by
the Commission, but thereafter may be
adjourned from time to time by the
hearing examiner or thesCommission.

Applications for continuances and ex-
tensions of time shall be made prior to
the expiration of the time prescribed by
these rules, and must'be accompamed by
an affidavit showing exceptional circum-
stances.

§ 23.11 Hearings of complaints. All
hearings before the Commission or hear-
ing examiners on letters of charges is-
sued by the Commission shall be public
unless otherwise ordered by the Com-
mission.

Hearings shall be stenographically re-
ported by the official reporter of the Com-
mission and a transcript thereof shall be
made which shall be a part of the record
of the proceeding. The record' made
shall be the sole official record. Tran-
scripts will be supplied to a respondent
or respondents (or to the,public) by the
official reporter at rates not to exceed the
maximum rates fixed by contract be-
tween the Commission and the reporter.

§ 23.12 Hearing examiners. When
evidence is to be taken In E proceeding
upon a letter of charges issued by the
Commission, a hearing examiner may be
designated for that purpose by the Com-
mission.

It shall be the duty of the hearing ex-
aminer to complete the taking of evi-
dence with all due dispatch.

The hearing examiner is charged with
the duty of conducting a fair and nnpar-
tial hearing and of maintaining order In
form and manner consistent with the
dignity of the Commission. He will note
on the record any disregard by counsel
for his rulings on matters of order and
procedure, and where he deems it neces-
sary shall make special written report
thereof to the Commission. In the event
that counsel for the Commission or
counsel for any respondent shall be
guilty of disrespectful, disorderly, or
contumacious' language or conduct in
connection with any proceeding, the
hearing examiner may suspend the pro-
ceeding and submit to the Commission

his report thereon together with his rec-
ommendation as to whether any rule
should be Issued to show cause why any
such counsel should not be suspended or
disbarred pursuant to § 23.4 or other
appropriate action as provided under
section 12, subsection (d) of the Hatch
Political Activity Act. A' copy of such
hearing examiner's report shall be
furnished to any counsel upon whoso
language or conduct such report is made,
-and the Commission will take discipli-
nary action after an opportunity for
hearing has been accorded such counsel,

§ 23.13 Subpenas. Subpenas requir-
ing the attendance of witnesses from any
place in the United States at any desig-
nated place of hearing may be issued
by the Commission or any member
thereof. Application therefor must be
made In writing either to the Chief Law
Officer or to the presiding hearing
examiner.

Subpenas for.the production of docu-
mentary evidence will be issued only up-
on application in writing to the Commis-
sion or the presiding hearing examiner.
The application must specify as exactly
as possible the documents desired, and
show their competency, relevancy, and
materiality. An application by a re-
spondent shall be verified 'by oath or
affirmation.

In case of disobedience to a subpena,
the Commission may invoke the aid of
any court of the United States in requir-
ing the attendance and testimony of wit-
nesses and the production of document-
ary evidence. Any of the district courts
of the United States within the jurisdic-
tion of which such inquiry is carried on
may, in case of contumacy or refusal to
obey a subpena Issued to any person,
issue an order requiring such person to
appear before the Commission, or to pro-
duce documentary evidence If so ordered,
or to give evidence touching the matter
in question; and any failure to obey such
order of the court may be punished by
such court as a contempt thereof (see,
12 (d) of the act of August 2, 1939, as
amended)

§ 23.14 Witnesses. Witnesses shall be
examined orally, except that for good
and exceptional cause for departing
from the general rule the Commission
may permit their testimony to be taken
by a deposition.

Witnesses summoned by the Commis-
sion shall be paid the same fees and mile-
age as are paid witnesses In the courts
of the United States. Witnesses whose
depositions are taken for the Cominis-
slon, and the persons taking such deposi-
tions,.shall severally be entitled to the
same fees as are paid for lilke service in
the courts of the United States.

§ 23.15 Evidence-(a) Documentary.
Where relevant and material matters
offered In evidence are embraced In a
document containing other matters not
material or relevant and not Intended
to be put In evidence, such Immaterial or
irrelevant parts shall be excluded and
shall be segregated insofar as practi-
cable.

(b) Objections. Objections to the
evidence before a commissioner or a
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hearing examiner shall be in short form,
stating the grounds of objection relied
upon, and the transcript shall not include
argument or debate thereon, except as

-ordered by the Commission or hearing
examiner. Rulings on such objections
shall be a part of the transcript. No ex-
ception to the ruling is necessary to pre-
serve the rights of the parties in an
appeal to the Commission or in the
appellate court.

§ 23.16 Depositions. The Commisslon
may order evidence to be taken by dep-
osition in any proceeding or investiga-
tion pending before the Commission at
any stage of such proceeding or investi-
gation. Such depositions may be taken
before any person designated by the
Commission and having the power to ad-
minister oaths or affirmations.

Unless notice- be waived, no deposition
shall be taken except after reasonable
3totice to the parties.

Any party desiring to take the deposi-
tion of a witness shall make application
in writing, setting out the reasons why
such deposition should be taken and stat-
ing the time when, the place where, and
the name and post-office address of the
person before whom it is desired the dep-
osition be taken; the name and post-
office address of the witness, and the
subject matter or matters concerning
which the witness is expected to testify.

If good cause be shown, the Commis-
sion will make and serve upon the par-
ties or their attorneys an order wherein
the Commission shall name the witness
whose deposition is to be taken and
specify the time when, the place where,
and the person before whom the witness

-is to testify, but such time and place
and the person before whom the deposi-
tion is to be taken so specified in the
Commission's order may or may not be
the same as those named in said appli-
cation to the Commission.

The testimony of the witness shall be
reduced to writing by the officer before
whom the deposition is taken or under
his direction, after which the deposition
shall be subscribed by the witness and
certified in the usual form by the officer.
After the deposition has been so certi-
fied, it shall, together with four addi-
tional copies thereof made by such officer
or under his direction, be forwarded by
such officer under seal, in an envelope
addressed to the Commission at its office,
Washington 25, D. C. Such deposition,
unless otherwise ordered by the Com-
mission for good cause shown, shall be
filed in the record in said proceeding and
a copy thereof supplied to the party upon
whose application said deposition was
taken or his attorney.

Depositions shall be typewritten on one
side of paper only; letter or legal size;
left margin 1% inches; right margin
1 inch.

§ 23.17 Admzsszons of fact and genu-
Ineness of documents. At any time after
answer has'been filed the hearing at-
torney fez the Commission may serve
upon any respondent, or counsel for a
respondent may serve upon the Commis-
sion's hearing attorney, a written re-
quest for admission of the genuineness of
any relevant documents described in and
exhibited with the request or of the truth
of any relevant matters of fact set forth
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in such documents. Copies of docu-
ments shall be delivered with the re-
quest unless copies have already been
furnished. Each of the matters on which
an admisslon Is co requested shall be
deemed admitted, unlczs within a period
designated within the request, not lecs
than ten (10) days after cerv:ce thereof,
or within such further time as the Com-
mission or the hearing examiner may
allow on motion and notice, the party so
served serves upon the party making the
request a sworn statement either deny-
ing specifically the matters of which an
admission is requested or setting forth in
detail the reasons why he can neither
truthfully admit nor deny those matters.

Service required hereunder may be
made upon a respondent either by regis-
tering and mailing or by delivering a
copy of the documents to be served to
the respondent or his attorney or by leav-
ing a copy at the principal office or place
of business of either. Service upon the
Commission's hearing attorney may be
either by registering and mailing or de-
livering a copy of the documents to be
served to such attorney.

§ 23.18 Hearing examiner's prelimi-
nary report. Except as stated in the
next paragraph, the hearing Examiner
shall, as promptly as practicable after
the receipt by him of the complete steno-
graphic transcript of all testimony in a
proceeding, make his preliminary report
upon the evidence. He shall also trans-
mit copies of this report to attorneys who
appeared in the proceeding, and Indl-
vidually to any respondent unrepre-
sented by counsel.

A hearing e:aminer's report Is not a
report of finding of the Cormission.
The preliminary report, lie the final re-
port hereinafter mentioned, is advisory
only and Is not binding upon the
Commission.

§ 23.19 Briefs. At the conclusion of
a hearing, the examiner shall prescribe
the time and other directions for filing
of briefs on behalf of parties to the hear-
ing, if any party desires to submit a brief.
The time within which initial briefs are
to be filed, shall be calculated from the
date of service upon the parties of copies
of the examiner's preliminary report:
Proided, That for good cause stated at
the conclusion of the hear , the ex-
aminer may eliminate the ing and
service of a preliminary report: Provided
further That any interested party may
apply in writing to the Co'mslt on for
modification of any of the examiner's
rulings concerning reports and briefs.
Five copies of briefs shall be filed.

§ 23.20 Hearing examiner's final re-
port. After expiration 'of the time for
filing briefs, the hearing examiner, as
promptly as practicable, shall re-exam-
Ine the record, including the briefs, and
shall make a final report to the Commis-
sion. If, in any instance, the recom-
mendations of the final report shall so
vary from the tentative recommenda-
tions of the preliminary report, that the
Commislon deems that notice and fur-
ther opportunity to be heard 1hould be
given to the parties, It will so order and
provide.

§ 23.21 The decislon. Upon receipt of
the hearing examiner's final report, the
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Commission shall review the report and
shall make its own findings and deter-
mine whether any violation has occurred
and wheth-r such violation, if any, war-
rants the removal of the officer or em-
ployee by whom it was committed from
his office or employment, and shall, by
registered mall, notify such officar or
employee and the appropriate State or
local agency of such determination. The
Commission may, if the circumstances
warrant, refer the case bzck to the he=-
Ing examiner for the purpose of obtmn
Ing additional evidence.

§ 23.22 Ap2zal. Appeal procedure is
prescribed in section 12 (c) of the act
of August 2, 1939, as amended by the
act of July 19, 1949. This subsection is
as follows:

(c) Anyporty nyrziaved by any determln*-
,tlon or order of the Commrn-Tzin under suzi-
cection (b) may, within thirty days after the
malling of notice of such determination or
ordar, Institute procecdings for the review
thereof by flgng a witten petition In the
district court of the United States for the
district In which such ca:er or employee
rId3; but the commencement of such pro-
cc.dings shnl not oper t as a stay of such
determination or order unikzs (1) it ls-scif-
1cally co ordered by the court, and (2) such
ollcer or employee i su=pande:d from his
cM:e or employment during the pendency of
ouch prccedlng. A copy of such petitio
rhal forthwith be ervcd utp n the Commiz-
Lion, and thereupon the'Commli--a-n clall
crtify and file In the court a tran-cript of
the record upon which the determination or
the ozrcr co mlalncd of was made. The
ravlew by the court '-f11 be on the record
entire, Including all of the evidence ta::= on
the hearing. and shall extend to questions of
fact and questions o law. f application Is
made to the court for leave to adduce- addi-
tlcn4 evidence, and it Is shown to the Eatiz-
factidn of the court that such. adaticnz-t
evidence may materlally effect the result of
the procee-dings and that there were reason-
able grounds for failure to adduce such
evidence in the hearing before the Commis-
rion, the court may direct such additional.
ev dence to be talen before the Commizsion
In ouch manner and upon such terms and
conditions aS to the court may s2am Propr.
The CommLs.lon may modify its findings of
fact or Its determination or order by reaon
of the additional evidence so tclen and 11-21
ile with the court such modified findings.
determination, or order, and any such mcdi-
fled findings of fact, if supported by sub-tan-
tial (Tldence, shall be conclusive. The court
shali airm the Ccizlanra determination
or order, or Its mcdifLd determination or
order, if the court determines th-t the came
is in accordance with law. If the court de-
terminEs that any such determination or
order, or modified determinatfon-or order, is
not in accordance with law, thg court shall
remand the proceeding to the Commn=zson
with directions either to zaz'be such deter-
maination or order as the court shall deter-
mine to be in accordace with la= or to tone
ouch further proc-ding as, in the opinion
of the court, the law rcquires. The ludgment
and decree of the court Phel ke final, subject
to review by the appropriate circuit courtf
appeals as in other caes, and the JudZment
end d-cree of ouch circuit court of apPais
sha be final. subject to review by the Su-
preme Court of the United States on certio-
rarl or certification as provided in sections
239 and 210 of the Judicial Code, as amended
(U. S. C. 1931 edition, title 23, scs. 346 and
3i7). If any provision of this subsection Is
held to be invalid as applied to any party
with respect to any determination or order
of the Commissoon, rich determination or
order chral thereupon become Bal and effec-
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tive as to such party in the same manner as
if such provision had not been enacted.

PART 2--FoRmAL EDUCATION *REQUIRE-
mENTS FOR APPOINTMENT TO CERTAIN
SCIENTIFIC, TECHNICAL, AND PROFES-
SIONAL POSITIONS

Sec.
24.1 Medical officer; all grades.
24.2 Dentist; all grades.
24.3 Veterinarian; all grades.
24.4 Consultant in education; all grades.
24.5 Student nurse, St. Elizabeths hospital.
24.6 Graduate nurse, general staff duty or

psychiatric duty.
24.7 Graduate nurse (trainee).
24.8 Agronomist (field operations), P-i,

Soil Conservation Service.
24.9 Soil scientist (field operations), P-1,

Soil Conservation Service.
24.10 Dietitians.
24.11 Physical training, Veterans' Adminis-

tration.
24.12 Teacher; all grades.
24.13 Navy Department, instructor, school

activities, schools at Quantico, Va.,
Lejeune, N. C., and Patuxent River,
Aid.

24.14 Office of Indian Affairs, teacher, com-
munity school: elementary; junior
and senior high school; home eco-
nomics, junior and senior high
school; agriculture, junior and sen-
ior high school.

24.15 Range conservationist, P-i, Depart-
ment of Agriculture.

24.16 Social worker (psychiatric and medi-
cal) Veterans' Administration, SP-6
and SP-7.

24.17 Agronomist (research), P-1, Depart-
ment of Agriculture, Bureau of
Plant Industry.

24.18 Office of Education.
24.19 Forester, P-1, Department of Agricul-

ture.
24.20 Psychiatric social worker, P-i, War De-

partment, Fort Storey, Virg~ila.
24.21 Range conservationist (ecology), P-1,

Department of Agriculture.
24.22 Biologist (land management), P-1,

Soil Conservation Service.
24.23 Clinical psychologist, P-2 through P-5,

in Veterans' Administration hospi-.
tals and outpatient clinics and in

.U. S. Public Health Service Clinics.
24.24 Land classification specialist, grades

P-1 and P-2, Bureau of Reclamation,
Department of the-Interior.

24.26 Educational consultant, grades P-7
and P-8, Army A- Forces.

24.26 Educational retraining.
24.27 Pharmacist, P-1 through P-4.
24.28 0hemist.
24.29 Physicist, P-1 through P-8.
24.30 Engineer, trainee, SP-3, SP-4, SP-5.
24.31 Geologist.
24.32 Bacteriologist, P-i, P-2, P-3 (option,

agricultural).
24.33 Engineering positions involving high-

ly technical research, design or de-
velopment, or similar functions.

24.34 Instructor, academic subjects, ap-
prentice schools, Navy Department.

24.35 Geophysicist, P-2 through P-6.
24.36 Junior professional assistant.
24.37 Occupational therapist, P-1 and above.
24.38 Physical therapist, P-1 and above.
24.39 Mathematician, P-2 through P-8,

where the dr.';es involve highly com-
plicated or fundamental scientific
research or similar difficult scientific
duties.

24.40 Instructor, meteorology, P-2 through
P-5.

24.41 Human biologist, P-7.
24.42 U. S. Coast Guard Academy.

AUTHOarrY: §§ 24.1 to 24.42, inclusive, is-
sued under sec. 5, 58 Stat. 388; 5 U. S. C.,
Sup., 854.

§ 24.1 Medical officer, all grades-
(a) Duties. With responsibilities propor-
tionate to the grade, appointees perform.
professional duties as doctors of medi-
cine in hospitals, in dispensaries or in the
field. As examples of the work per-
,formed: Conduct physical examinations,
give anesthetics, perform minor surgical
operationi, assist in major operations,
change dressings, supervise care of pa-
tients, and diagnose and treat diseases;
including the administration of paren-
teral medication, administer first aid,
give first aid instructions, supervise a
ward or other hospital or dispensary clin-
ic, serve as Officer of the Day in hospi-
tals, determine whether government em-
ployees have tubercuiosig or other dis-
ease in a communicable form.

(b) Knowledge and trainzngrequzsite
for performance of duties. A thorough
understanding of the human body, its
anatomy, its physiology, and its reactions
to drugs; a thorough understanding of
the symptoms of disease, the causes of
disease and the treatment; a thorough
understanding of the principles and pro-
cedures in the practice of all branches of
medicine are necessary.

c) Method, of obtaining basic knowl-
edge and training. It is a well-recog-
nized fact that persons desiring to be-
come physicians or doctors of medicine
must obtain their education in a medical
school of approved standing. There are
no other sources In which knowledge
necessary to provide for the health and
welfare of the individual can be obtained.

§ 24.2 Dentist; all grades-(a) Duties.
Appointees perform dental operations
either under supervision or independent-
ly according to assignment. As exam-
ples of the work performed: In a large
hospital or in a dental clinic make an ex-
amination of the oral cavity and inde-
pendently or in consultation with dental
specialists in the higher grades In the
more unusual cases, make diagnoses of
gums or pathological conditions and give
treatment, or perform dental operations
as required; tdke, develop, and interpret
X-ray films, make dental examinations,
aid in medical- diagnoses, and instruct,
advise and assign dental interns, dental
assistants, mechanics or others; make
dental reports, requisition equipment,
medicine and supplies, and act especially
on the dental disabilities for compensa-
tion purposes or make dental ratings and
authorize treatment.

(b) Knowledge and training requisite
for performance of duties. .Applicants
must have an understanding of the anat-
omy and physiology of the mouth and the
relation of mouth conditions to the rest
of the body* the types of diseases affect-
ing the mouth, gums and teeth; and the-
cure of such diseases. They must under-
stand thoroughly safe and approved
methods for treating teeth and gums and
for removing damaged or diseased teeth.
They must know all the proper methods
for filling of teeth, making of crowns,
inlays, and all other related repairs on
teeth. They must be able to repair
mouth fractures and dental damages re-
sulting from accident or wounds incurred
Ifi war.

(c) Method of obtaining basic knowl-
edge and training. The knowledge re-

quired for the performance of the duties
described in paragraph (b) of this sec-
tion can be obtained only by attending
and completing a full four-year course
in a dental school of recognized standing.

§ 24.3 Veterinarian, all grades-(a)
Duties. The duties of this position in-
clude ante-mortem and post-mortem in-
spection of food animals and Inspection
of food products; administration of tests
for disease, control and eradication of
disease, sanitary inspection of establish-
ments and plants. Appointees Inspect
dairies, make milk sanitation surveys,
and advise state and local health depart-
ments on proper methods of milk sanita-
tion for the United States Public Health
Service. As examples of the work per-
formed: Makes primary ante-mortem
and post-mortem Inspection of meat pro-
ducing animals; detect diseases and/or
other abnormal conditions; assist In en-
forcing sanitary requirements In meat-
preparing establishments by making
preliminary examinations or diagnoses
and supervise the handling and prepara-
tion of meat and its products. Make
preliminary Inspection of cattle, sheep,
swine, and other livestock in stock-
yards, and in the field for contagiou8,
infectious and communicable diseases,
Assist In the testing of cattle and other
animals for tuberculosis, and the mallein
testing of horses for glanders. Draw
samples of blood from horses and other
animals and. prepare such material for
shipment to a laboratory for serological
and other examinations. Supervise the
dipping of cattle and sheep in officially
permitted solutions and the immuniza-
tion of swine and other animals to pre-
vent and control communicable diseases;
make tests of dipping solutionsto main-
tain them In a proper strength. Assist
in the inspection of animals used In
licensed biological establishments and in
supervising the production of anti-hog
cholera virus and serum for carrying out
preliminary Inspection, making prelim-
inary diagnoses, and conducting the
,technique upon the results of which the
decision of a superior Is based. Organize
and conduct animal disease control and
eradication in small areas, such as one
or more counties of a State, Involving
cooperative tuberculosis testing, tick or
scabies eradication, or hog cholera con-
trol. Make scientific Investigation of in-
ternal parasites of domesticated or wild
animals; prescribe medical treatment of
affected animals and determine the value
of treatment and prophylactic methods.

(b) Knowledge and training requisite
for performance of duties. The fleld of
veterinary medicine and surgery is as
complicated as that of human medicine
and surgery and requires as intensive an
education including Intensive clinical ex-
perience. Veterinarians must have a
full and complete knowledge of the anat-
omy, physiology, biochemistry, and func-
tioning of the animal body. They must
know all the various types of approved
medicines and the effects on the animal
body. They must be capable of recog-
nizing animal disease and of correcting
such disease.

(c) Method of obtaining basic knowl-
edge and training. The knowledge re-
quired for the performance of the duties
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described In paragraph (a) of this sec-
tion can be obtained only by attending
and completing a full four-year course
in an approved school of veterinary med-
xcme. There are no other sources from
which an individual may obtain this
basic knowledge and training.

§ 24.4 Consultant tn education, all
grades-(a) Duties. The duties of edu-
cational consultants or specialists consist
of-advising school administrators, super-
visors, boards of education, or other
official school or community groups con-
cerning technical phases of educational
programs; providing assistance in plan-
ning curriculum content and methods of
teaching; and advising locar officials in
the application of approved educational
methods to their individual school and to
their community problems.

(b) Knowledge and trainzng requtsite
for Performance of duties. Thorough
knowledge of one or more specialized
fields of vocational, general, or cultural
subjects; comprehensive grasp of the
written material and instructional meth-
ods related to the specialized fields; abil-
ity to impart this knowledge both for-
Inally and informally; and an under-
standing of the relationship of special
fields of knowledge to the needs of the
school or the community as a whole.

In addition, experlence in research,
teaching, or administration of educa-
tional programs is required for most po-
sitions; the length, scope, nature, and
quality of the experience varies with the
grade of the position involved.

(c) Mlethod of obtaining basic knowl-
edge and trainng. The method by
which the basic knowledge and traimfig
can be acquired is by successfully com-
pleting, in a college or university of rec-
ognized standing, a full, four-year course
leading to a bachelor's degree, and, in
adddition, specialized study and training
in the principles and methods of educa-
tion. By such training the student
learns under competent instructors, Is
guided in his reading and in his evalua-
tion of materials read. He has access to
well-stocked scientific libraries and to
well-eqmpped laboratories; he is given
an opportunity to observe various mate-
rals and methods of instruction in
operation, and, in a controlledand super-
vised setting, can experiment for himself,
under professional gidance. The liter-
ature in the field of education and re-
lated fields is so voluminous that an in-
dividual cannot master it on his own
initiative or by random study. Without
this basic college training an individual
cannot recognize significant social data
or draw valid conclusions.

The duties of an educational consult-
ant require more than usual knowledge
in the educational and subject-matter
fields, as well as leadership ability.

§ 24.5 Student nurse, St. Elizabeths
Hospital-(a) Duties. The student at-
tends classes which include theoretical
study in the following subjects: Anat-
omy, physiology, microbiology, chemis-
try, psychology, sociology, social prob-
lems'in.nursmg, introduction to medical
sciences, pharmacology and therapeu-
tics nutrition, foods, cookery, diet thera-
py, medical and surgical nursing, obstet-
rical nursing, nursing of children, psy-
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chiatric nursing, Classes are attended
at which demonstration in the nursing
care of patients for various types of dis-
eases and conditions are given by nurse
Instructors. The .students practice and
return the demonstration to the instruc-
tors before being permitted to carry out
any procedures on patients. Students
then carry out the less complicated pro-
cedure on a specially assigned patient
under close supervision of war instruc-
tors. As students gain more sk in
carrying out nursing procedures and
techniques they are then given more ad-
vanced nursing procedures in which they
assume more responsibility In the nurs-
ing care of patients.

(b) Knowledge and training requisite
for Performance of duties. The student
nurse is considered as a student In the
same manner as a student who is learn-
ing to be a teacher, dentistphyslcian, or
preparing for any other profession. The
course requires three years and consists
of a probationary term of six months, a
freshman term of six months, a junior
term of twelve months, and a senior term
of twelve months. Completion of four
years of high school, or Its equivalent,
with the subjects stated in paragraph (c)
*of this section Is the minimum educa-
tion necessary for a student entering a
basic course n nursing.

The requirements of applicants for
enrollment in the school of nurAing at
St. Elizabeths Hospital are necessary to
meet the standards set by the District
of Columbia Board of Nurse Examiners.
Boards of Ntue Examiners are estab-
lished by law and govern the standards
for admission to accredited schools of
nursing. If a school of nursing does not
meet the standards, It loses accredita-
tion. Nurses graduating from such
schools are not eligible for registration
as Graduate Professional Nurses, and
would no" be eligible to practice as such
in the District of Columbia or in the
States. In order to maintain its accred-
Ited standing, the exact requirements
specified by the Board of Nurse Exam-
iners for schools of nursing in the Dis-
trict of Columbia are necessary for
entrancee as Student Nurse.

(c) Method of obtaining basic know!-
edge and training. To meet the stand-
ards set by the District of Columbia
Board of Nurse Examiners, the Commis-
sion has determined that applicants
must have been graduated from an ac-
credited high school giving a four-year
course. They must have completed at
least 16 units of study, including: 4 units
of English; 2 units of high-school mathe-
matics; 2 units of science; preferably in-
cluding general science, and a second
science such as some form of chemistry
or physics (home economics units do not
constitute acceptable science units), and
2 units of social studies (1 unit must be
United States history, except that one-
half unit of civics may be substituted for
one-half unit of United States history).
(I unit of study means one 36- to 40-
week school year of study, five 40- to 60-
minute class periods a weel)

§ 24.C Graduate nurse, general staff
duty or psychiatric Cuty-(a) Duties.
Under supervision of the head nurse to
perform general nursing duty or psychl-
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atric nursing duty in the wards of hos-
pitals which include the following:
Administering or assisting in adminis-
tering treatments and medications as
prezcribed by the medical staff; bathing
critically Ill patients, taking tempera-
ture, pulse, and respiration of patients,
feeding patients, if necesary; supervis-
Ing and Instructing non-professional
staff who give any type of nursing care
to patients; charting and recording care
and treatments given patients; perform-
ing duties requiring special training and
experience; performing related duties as
assigned which are of a professional
nursing nature.

(b) Knowledge- and tramning requzsite
for perfdrmance of duties. To qualify
for Graduate Nurse the Commisson has
determined an applicant must have the
following minimum requirements:

(1) Graduation from a recognized
school of nursing requiring a residence
of at least two years in a hospital havng
a daily average of 50 bed patients or
more; or where the course includes not
less than siximonths' resident affiliation
with a general hospital having a daily
average of not less than 75 bed patients,
or where the graduate has successfully
completed a resident postgraduate
course of not less than six months' dura-
tion in general nursing in a hospital
having a daily average of not less than
50 bed patients.

(2) Registration as Graduate Nurse
in a State or Territory of the United
States, or the District of Columbia.

(c) Method of obtaimg basze knowl-
edge and trarnmg. Graduate Nurses are
to be employed in hospitals operated
t- the Army, Navy, Veterans Adminis-
tration, U. S. Public Health Sevce and
the Indian Service, and to a very large
extent, the patients will be .ex-service-
men and women in need of the best of
medical care. The medical directors of
the varlous Federal agencies have con-
firmed the requirements stated in para-
graph (b) of this section as being the
minimum training for the effective per-
formance of the duties of the nursing
positions.

§ 24.7 Graduate Nurse (Tranee)-
(a)Duties. Graduate nurses appointed
to these positions will receive a period of
special supervised training ordinarily of
6 months' duration in hospitals operated
by Federal agencies, following which, if
they prove satisfactory, they may be pro-
moted to the position of Graduate Nurse
(General Staff Duty orPsychiatne Duty).

(b) Knowledge and trainung requisite
for performance of duties. To qualify
for Graduate Nurse (Trainee) the Com-
mission has determined an applicant
must have the following minimum quali-
fications:

(1) Graduation from a full course in
a recognized school of nursing requiring
a residence of at least two years.

(2), Registration as Graduate Nurse in
a State or Territory of the United States,
or the District of Columbia.

(c) Mrethod of obtaining bne Lnowl-
edge and tramng. The Graduate N7urse
(Trainee) position is established in order
to utilize services of Graduate Nurses
who have not had training in a hospital
having a daily average of 50 bed patients.
The medical directors of thevaros Fed-
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eral agencies have confirmed the require-
ments contained in paragraph (b) of this
section as being the minimum training
necessary for the effective perform-
ance of the duties of Graduate Nurse
,(Trainee)

§ 24.8 Agronomist (field operations),
P-1, Soil Conservation Setrvce-(a) Du-
ties. The duties of an agronomist are,
under supervision, to maintain and make
preliminary interpretation of technical
records of grass and legumes under
scientific tests, including their climatic
resistance, disease susceptibility, aug-
mentation, germination and purity, and
their response to environmental condi-
tions of soil conservation culture; to plan
crop rotations in accordance with proper
land capabilities; to develop tentative
pasture management plans in accord-
ance with proper land capabilities, rota-
tion with other crops, with the type and
amount of livestock, with available irri-"
gation facilities, and with any accessory
pasture; to make chemical analyses tests
of soils to determine theirocalcium and
magnesium requirements for the produc-
tion of any specific crop and to assiqt in
developing a liming and/or fertilization
program for the various crops and pas-
tures produced; to take proper soil sam-
ples or to teach others the proper tech-
niques of soil sampling for chemical de-
terminations for nitrogen, phosphorus,
potash and minor elements; to develop
'a strip cropping pattern for crop produc-
tion In accordance with land capabilities,
crops produced, and surface relief; to
assist In developing a contour system of
crop production designed in accordance
with all other practices in soil and water
conservation; to assist in developing a
soll management system for commercial
fruit production that will be in harmony
with technical water disposal systems
needed for the site, with biological, or-
ganic and Inorganic components of the
soil; to design and supervlse'the instal-
lation of proper vegetative engineering
wbrk in support of structural engineer-
ing installation; to aid in the develop-
ment of land use capability tables and
charts for his immediate area; and to
supervise the technical phases of har-
vesting grass and legume seed, cleaning,
seeding, and cultivating.

(b) Knowledgd and training requisite
Yor performance of duties. Knowledge
and training requisites for the successful
performance of the duties of agronomist,
Include a thorough knowledge of the
supporting sciences upon which agrono-
my is based, as well as intensive train-
ing in agronomy itself and an intimate
wyorking knowledge of the theory and
application of the scientific agronomic
principles employed in technical soil
conservation practices.

(c) Method of obtaining basic knowl-
edge and training. The Commission is
of the opinion that the only method by
which persons may obtain the knowl-
edge required to perform adequately the
duties of an agronomist is through the
successful completion in a college or
university of recognized standing of the
subjects specified below-

2 courses In chemistry.
3 courses in any one or in any combination

of.plant physiology, plant pathology, ento-
%nology, or bacteriology.

3 courses In any one or in any combination
of principles of feeding livestock, animal
husbandry, range management, principles of
dairying, or poultry culture.

8 courses in -farm crops, soils, or plant
breeding of which at least 4 courses shall be
In farm crops.

The student- receives In such courses,
competent instruction in the technical
and theoretical subjects that he will have
to apply as an agronomist, and works in
well equipped laboratories. The sclen-
tific information thus obtained cannot be
acquired by individual study because the
necessary facilities for laboratory experi-
mentation are not available. The requi-
site studies represent information from
a variety of fields, and the student can-
not cover the material except through
a careful correlation of such material
through directed classroom study and
reading.

CRoss REFERExcE: For Justification relative
to Agronomist (Research) Department of
Agriculture, Bureau of Plant Industry, see
§ 24.17.

§ 24.9 Soil scientist (field operations)
P-I, Soil Conservation Servzce-(a) Du-
ties. The duties of a soil scientist are,
under supervision, to perform work in
field mapping; to --make physical land-
surveys involving Identification of: in-
herent soil characteristics in the soil
profiles such as the proportions and com-
position of the textual separates, nature
and stability of the structural aggre-
gates, properties with respect to soil con-
sistence, conditions of oxidation and re-
duction, and amount and nature of or-
ganic matter, all as a basis for classify-
ing the effective depth of plant root feed-
ing zone, the ainount of water and the
nutrients available for plant growth;
types of parent rock and soil material;
geomorphic relationships including the
differeitiation of concave and convex
land surfaces and slopes in relation to
differences in soil and in susceptibility
to erosion that have significance in use
and management of land; losses of soil
by accelerated erosion, distinguishing be-
tween those of wind and water* water
table conditions both temporary and
permanent; amount and toxicity of solu-
ble salts; character and significance of
stoniess, surface soil crusting, etc., also
to take soil samples; to write soil profile
and land area descriptions; to assist In
interpretation of physical land factors
for the development of land capability
classification; and to assist in preparing
land -use and management recommenda-
tions and applying such recommenda-
tions to the land.

(b) Knowledge and training requisite
for performance of duties. Knowledge
and training requisite for the perform-
ance of the duties desbribed in paragraph
(a) of this section include a thorough
knowledge of the supporting sciences up-
on which soil science is based, as well as
intensive training In soil science itself,

-and an intimate working knowledge of
the theory and application of the scien-
tific principles employed in technical soil
conservation practices.

(c) Method of obtaining basic knowl-
edge and training. The Commission is
of the opinion that the only method by
which persons may obtain the knowledge
required o perform adequately the

duties of soil bclentist is through the suc-
cessful completion In a college or Uni-
versity of recognized standing of the sub-
jects specified below*

1
2 courses in advanced chemistry.
2 courses in plant science or bacteriology.
4 courses in either soil science or earth

scierce, or in any combination of earth
science and soil science.

The student receives, in such courses,
competent Instruction In the-technical
and theoretical subjects that he will have
to apply as a soil scientist, and works In
well equipped chemistry, bacteriology,
and soil science laboratories. The scien-
tifle information thus obtained cannot
be acquired by individual study because
the necessary facilities for laboratory ex-
perimentation are not available. The
requisite studies represent Information
from a variety of fields, and the student
cannot cover the material except
through the careful correlation bf such
material into directed classroom study
and reading.

§ 24.10 Dietitians-(a) Student-(l)
Duties. The duties of a student dietitian
consist of individual andl class participa-
tion in an advanced andtechnical train-
ing course under the guidance and direc-
tion of an instructor In dietetics and the
immediate supervision of graduate dieti-
tians. In this course the student re-
teives classroom instruction and on-the-
Job training in the field of dietetics.
This involves the preparation and anal-
ysis of menus; studying and analyzing
food specifications, studying methods of
food preparation, serving, and storage;
supervision of regular and special diet
servide and all phases of food prepara-
tion Including special diets; contacting
patients regarding diets; conducting dia-
betic and other special diet classes; and
performing other duties incident to the
administration of a hospital dietary
department. /

(2) Knowledge and training requisite
for Performance of duties. Since the
training course for student dietitians is
only 12 months In length it is necessary
that persons entering this advanced
course have already acquired a knowl-
edge of the physical, and social sciences
upon which the field of dietetics is based.
To comprehend the information and
practical training presented In the
course, students must have, and be able
to apply, a knowledge of the physiology
and digestive processes of the human
body* the nutritional requirements of
Individuals of varying ages and occupa-
tions; the special diet requirementg of
persons suffering from a variety of dis-
eases; bacteriologc l principles as ap- -
plied to food spoilab6 and sanitation;
and a background of the organization
and administration of a hospital dietary
department.

The Commission has determined that
the duties of the position of Student
Dietitian are such that they cannot be
performed by a person who does not have
36 semester hours of study in a college or
umversity of recognized standing pro-
vided that this study has included: 12
semester hours In chemistry (to include
general, organic, and biochemistry), 6
semester hours in biology (to include hu-
man physiology and bacteriology), 6
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semester hours in foods (to include food
preparation and meal planning) 6
semester hours in nutrition and diet in
disease; 6 semester hours in institu-
tion management (to include quantity
cookery, and organization and manage-
ment)

(3) Method of obtaining basic knowl-
edge and training. The only method
known by which persons may obtgin the
basic knowledge required. to perform
adequately the duties of a student dieti-
tian is through the completion of the
courses outlined in subparagraph (2) of
this paragraph. The student receives, in
such courses, competent instrpction in
the technical and theoretical subjects
that she will have to apply as a dietitian,
and works in well-equipped chemistry
physiology, bacteriology, foods, and nu-
trition laboratories. The scientific in-
formation thus obtained cannot be ac-
quired by individual study because the-
necessary facilities for laboratory exper-
imentation are not available. Requisite
studies other than the biological and
physical sciences represent information
from such a variety of fields that the
student cannot cover the material ex-
cept through the careful correlation of
such material into directed classroon
study and reading.

(b) Staff (SP-5 and P-f)-(1) Duties.
With varying degrees of responsibility at
the different grade levels, a dietitian per-
forms or supervises the performance of
other dietitians in the following duties:
Planning and supervising the prepara-
tion and serving of therapeutic diets,
charting components and measurements
daily for conformance with type of diet
prescribed by the doctors; conferring
with physicians, and patients regarding
prescribed diets, and instructing patients
in the composition and preparation of
discharge diets as required; planning and
supervising the preparation and serving
of the basic diet for patients and hospital
personnel; compiling *periodic analyses
for conformance with standards of the
agency;, making annual budget estimates
of food and allotments; determining the
kind and amount of food to be procured;
serving as a member of the board of
awards on contracts for perishable food
Items; requisitioning dietary supplies
and equipment; overseeing-the care and
sanitation of eqipment, and work and
storage areas; -specifying the work as-
signments of dietary employees; inter-
viewing and selecting applicants for non-
technical employment in the dietary de-
partinent; formulating in-service train-
ing courses for food handlers; and per-
forming related duties asi assigned.

(2) Knowledge and training requisite
for performance of duties. The duties of
a dietitian require that she be able to
apply in her daily work a knowledge of
the physiology and digestive processes of
thehuman body* the nutritional require-
ments of individuals of varying ages and
occupations; the special diet require-
ments of persons suffering from a variety
of diseases; bacteriological principles as
applied to food spoilage and sanitation;
and the organization and administration
of a hospital dietary department.

The Commission has determined that
the duties of dietitians at all levels are

such that they cannot be performed by
a pemon-who does not have 36 semn ter
hours of study in a college or university
of recognized standing: Provided, That
this study has included: 12 semester
hours in chemistry (to include general,
organic, and biochemistry), 6 semester
hours in biology (to include human phys-
iology and bacteriology), 6 semester
hours in foods (to include food prepara-
-tion and meal planning), 6 semester
hours in nutrition and diet in disease; 6
semester hours in Institution manage-
ment (to include quantity cookery, and
organization and management) The
possession of a bachelor's degree in di-
etetics or institutional management from
a college or university of recognized
standing will be accepted as meeting the
educational requirement for these posi-
tions.

(3) Method of obtaining basic I-nowi-
edge and training. The Commission has
determined that the only method known
by which persons may obtain the basic
knowledge required to perform ade-
quately the dutis of a dietitian Is
through the completion of the courses
outlined in subparagraph (2) of this par-
agraph. The individual receives, in such
courses, competent instruction in the
technical and theoretical subjects that
she will have to apply as a dietitian, and
works in well-equipped chemistry, physi-
ology, bacteriology, foods, and nutrition
laboratories. The scientific Information
thus obtained cannot be acquired by in-
dividual study or through practical ex-
perience because the necessary facilities
for laboratory experimentation are not
available. Requisite studies other than
the biological and physical sciences rep-
resent information from such a variety
of fields that the individual cannot cover
thi material except through the careful
correlation of such material into directed
classroom study and reading.

c) Head (SP-6 and P-2).
d) Assistant (SP-7 and P-3)

(e) Chief (SP-4 and P-4).
Nor=: The pro-lnlons of pararraph (b) of

this Eectlon are applicable to paragraphs (c),
(d), and (e) of this rcctlon.

§ 24.11 Physical training, Veterans'
Admnistration-a) Physcal Director,
P-2, formcrZy SP-G (Revised)--(1) Du-
ties. The duties of a physical director
are to direct the physical activities and
the carrying out of therapy, both general
and that prescribed for certain patients.
(neuropsychlatrlc) to promote athletic
activities by forming teams and instruct-
ing the players; to direct indoor and out-
door classes in gymnasium ward work
according to program; to conduct calls-
thenics in ward classes; to maintain
equlpmat used in the work. This posi-
tion exists only in Veterans' Administra-
tion Facilities.

(2) Knowledge and training requisite
for Performance of duties. Knowledge
PLnd training requisite for the perform-
ance of these duties described in subpar-
agraph (1) of this paragraph include
knowledge of formal and informal exer-
clse activities and their therapeutic ap-
plication to specific and general treat-
ment of the various types and needs of
hospital patients-remedial and correc-
tive exercises for general hospital pa-
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tients, re-socializing exercLsz for psy-
chotic patients, formal graduated exer-
clses for regressed psychotic patients.
The duties of the position require ability
lo observe intelligently the physical and
mental reactions of patients and to make
discerning reports to the medical staff so
that an effective treatment program can
be formulated and carried out.

(3) Method of obtaining basic knowl-
edge and training. The Commission is
of the opinion that the only method by
which persons may obtain the knowledge
required to perform adequately the duties
of physical director Is through the suc-
ces ful completion of at least:

U) 16 semester hours in physical ed-
ucation In a school of physical educa-
tion, a college, university,-or teacher
training Institution of recognized stand-
ing, including:

4 camester hours in anatomy, physioo-,y.
hygene, or kineololv oy

4 r=meter hours in psychology, tet and
mranurments. or education;

4 scm c cr hours in physical fitne=z, thera-
peutlc or corrective exercfre, or phyiology of
excrce;

4 c=mester hours n methdz of physical
education, organization and adminis-tration
of physical education, recreational leader-
chip, or tccbnlques and Tdndamntalss of
tportz.

In addition, at least 2 years of respon-
sible experience in any one or any com-
bination of the following types of experi-
ence:

Planning, supervising, or conducting-
athletic activities or therapeutic exer-
else for hospital patients;

Administering, supervising, or teach-
ing physical education in schools or col-
leges;

Supervising physical activities or ath-
letic programs in camps, clubs, com-
munity playgrounds, or settlement
houzes;

Service in or for the armed forces in
physical fitness or athletic programs.

(i) Completion of the requirements
for graduation from a school of physical
education, a college, university, or
teacher-training institution of recog-
nized standing with specialization in
physical education, including at least 16
semester hours of work in the subjects
listed In subdivision (U) of this subara-
graph. In addition, at least 1 year of
responsible experience in any one or any
combination of the types of ezperience
listed in subdivision U) of this sTopara-
graph.

(III) Any time-equivalent combina-
tion of subdivisions (i) and (ii) of this
subparagraph above: Provided, That at
least 16 semester hours of work in the
subjects listed in subdivsiion (i) of ths
subparagraph have been successfully
completed. In any such combination, 1
year of study in a school of physical edu-
cation, a college, university, or teacher-
training institution of recogmzed stand-
ing with specialization in physical edu-
cation may be substituted for each 4
months of experience. For 1 year of the
required experience, applicants may sub-
stitute 1 year of graduate study in a
school of physical education, a college,
university, or teacher-training institu-
tion of recognized standing with special-
ization in physical education. This
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study must be in addition to that used
for meeting the basic educational re-
quirement.

(b) Assistant Physical Director P-i--
(1) Duties. The assistant physical di-
rector acts as full assistant to the physi-
cal -director, P-2, acting In his absence
and assists in initiating and executing
a full program of calisthenics, athletics,
and games for all patients for whom
these activities are prescribed; planning
and organizing physical exercise activi-
ties suited to the various types of neuro-
psychiatric patients; instructing, super-
vising, and directing hospital attendants
assigned to assist in this work; inter-
viewing patients, consulting with physi-
cians, and reporting observation of pa-
tients' behavior reactions as helpful ma-
terial for diagnosis and prescription for
treatment; cooperating with the chiefs
of all adjunct therapies in the promotion
of group therapy- supervising the plan-
ning, building and upkeep of playing
courts, athletic fields, bowling alleys,
gymnasiums, swimming pools and other
space allotted for physical exercise ac-
tivities; arranging exhibitions and com-
petitive sports events with outside or-
ganizations; preparing and submitting
records, reports, etc., relative to the
operation of this work.

(2) Educational requirement. Since
this position is substantially identical
although less responsible in nature than
the duties of physical director, P-2, Vet-
erans' Admiflistration, the Commission
has determined that the educational re-
quirement established for physical direc-
tor, P-2, covered in paragraph (a) (2) of
this section, be the same for assistant
physical director, P-1.

§ 24.12 Teacher* all grades-(a)
High School and special subects-(1)
Duties. The duties of high school and
special subject teachers consist of im-
parting basic knowledge of one or more
subject matter fields of social,, economic,
vocational or cultural value to the stu-
dent; training the student in effective,
Impartial thinking in the medium of a
special subject; making use of the best
methods of accomplishing these results;
directing appropriate extra-curricular
interests.

(2) Knowledge and training requisite
for performance of duties. Knowledge
of various subject-matter fields; under-
standing of mental and physical charac-
teristics of various age groups; knowl-
edge of and skill in applying effective
methods and techniques of instruction;
and ability to evaluate the adequacy of
methods employed.

In addition, experience in teaching is
required for higher grade positions; the
length, nature and extent of responsibil-
ity varies with the grade of the position.

(3) Method of obtaining basic knowl-
edge and training. The method by which
this essential basic knowledge and train-
ing may be acquired is in regularly or-
ganized teacher training departments of
colleges or universities of recognized
standing, including, or supplemented by
relevant courses in educational psy-
chology, theory and methods courses in
the field of subject-matter specialization,
and practice teaching. During his train-
ing the student works under competent

Instructors; has access to well stocked
libraries and to well equipped laborato-
ries; anad receives actual practice in
teaching. The literature In most voca-
tional and cultural subjects and in the
field of education is so voluminous that
an individual cannot master it by ran-
dom study, guidance in reading is essen-
tial for mastery and proper evaluation of
the.materials in the field.

(b) Elementary teachers-(1 Duties.
The duties of elementary teachers con-
sist of organizing and conducting class-
room teaching; teaching elementary
school subjects in such a way as to lay a
broad foundation for later learning;
training in habits of thinking; and evalu-
ating results.

(2) Knowledge and training requisite
for performance of duties. Knowledge of
(i) mental and physical characteristics
of various age groups, (ii) (accepted
methods of classroom management, (iII)
various subject-matter fields, and (iv)
effective methods and techniques of in-
struction to meet a wide variety of needs
of individual pupils as well as of groups;
ability to apply such methods and tech-
niques and to evaluate results.

(3> Method of obtaining basic knowl-
edge and training. The method by-
which this fundamental knowledge of
methods of classroom instruction can be
obtained is in regularly organized teacher
training departments of~colleges or uni-
versities of recognized standing. In such
institutions prevailing practices have
undergone analysis and experimentation,
and those found to be most effective-have
been organized into relevant courses and
a system of supervised practice teaching.
During his training the student works
under competent instructors; has access
to well stocked libraries and well
equipped laboratories; and learns a vari-
ety of methods and techniques which
have been demonstrated as effective.
The literature in the field of education
is so voluminous that an mdividual'can-
not master it by random study, guidance
in reading is essential for mastery and
proper evaluation of the materials in the
field.

(c) Teacher (academic subjects)
Veterans' Administration facilities-(1)
Duties. The duties of this position are
to teach an academic subject or a com-
bination of such subjects to enlisted men
in reconditioning centers.

(2) Knowledge and training requisite
for performance of duties. To qualify
for this work, applicants-must have had
at least 1 year of responsible experience
in teaching academic subjects. Experi-
ence in teaching one or more subjects
such as English, language, journalism,
science, mathematics, history, above the
elementary school level, may be offered
to meet this requirement.

In addition, applicants must have suc-
cessfully completed a full 4-year course

-of study leading to a bachelor's degree
in a college, university, or teacher-
training Institution of recognized stand-
ing, with major study in education, in-
cluding at least one course in practice
teaching, provided that an additional
year of the experience described above
may be substituted for the required
course in practice teaching. For this
position applicants showing 12 semester

holrs in education will be accepted as
having major study in education.

<Twelve semester hours in education
are the requirements In some States for
secondary teaching certificates, and
twelve semester hours are all that are
required by the New England and South-
ern accrediting associations.)

(3) Method of obtaining basic knowl-
edge and training. The method by
which this essential basic knowledge and
training may be acquired is in regularly
organized teacher .training departments
of colleges or universities of recognized
standing.

(d) Training specialist, War Depart-
ment-(1) Duties. The duties of the po-
sition of training specialist arethe duties
of a teacher position, and consist of
teaching non-English speaking persons,
Illiterates, and slow learners in the Army
who do not meet the standards of liter-
acy established by the Army; preparing
daily lessons, classroom exercises, and
maintaining necessary class records;
helping maladjusted trainee by means
of frequent conferences and by special
tutoring and securing the aid of the per-
sonnel consultant in cases of pronounced
maladjustment; and assisting the trainee
in Army indoctrination.

(2) Knowledge and training requisite
for performance of duties-(i) Educa-
tion. Applicants must have completed
at least a 3-year course in a college, uni-
versity or teacher-traning institution of
recognized standing with major study in
education including at least one course
in methods of teaching reading, provided
that an additional year of the experience
described below may be substituted for
the required course in methods of teach-
ing reading.

(if) Experience. At least 2 years' ex-
perience in any one or in any combina-
tion of the following:

(a) Teaching non-English speaking per-
sons;

(b) Teaching illiterates;
(c) Teaching remedial rcading classes;
(d) Teaching backward children;
(e) Teaching grades 1, 2, or 3 In elemen-

tary schools.
(3) Method of obtaining basic knowl-

edge and training. The method by which
this essential basic knowledge and train-
ing may be acquired is in regularly or-
ganized teacher training departments of
colleges or universities of recognized
standing.

(e) Instructor (academic subjccts),
CAF-6, War Department Reconditioning
Centers.

(f) Secondary school teacher, P-i,
War Relocation Authority.

(g) Elementary school teacher, SP-4,
War Relocation Authority.

NoTn: The provisions of paragraph (b) of
this section are applicable to paragraphs (o),
(f), and (g) of this section.

§ 24.13 Navy Department, instructor,
school activities, schools at Quantico,
Va., Lejeune, N. C., and Patuxent River,
Md.(a) Principal, P-3-(1) Duties.
Serves as head of school; In this capac-
ity, organizes and administers educa-
tional programs; advises on teacher se-
lection; assigns teachers; supervises
classroom -procedures and Instructional
techniques; encourages faculty partial-
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pation in programs of curriculum ir- Superintendent:
provement; promotes extra-curricular (1) Master's degree.
activities; requisitions and assigns school (U) Professional requirement!-15 cemes-
supplies; prepares the school budget; ter hours in education, Including graduatecourses In educational admInt tration and
maintgins records; and performs such finnce.
other duties as may be assigned.

(2) Knowledge and training requisite (3) Method of obtaining knowledge
for performance of duties. The duties of and training required. It Is believed that
an instructor, school activities, require the requisite knowledge and training can
that he be thoroughly familiar with the be acquired only in regularly organized
effective methods and techniques of in- teacher training departments of colleges
struction. He must be able to develop and universities. In such institutions
standards of instruction, to evaluate the prevailing theories and practices of in-
effectiveness of the various methods struction have undergone analysis and
-used; and to offer constructive criticism experimentation, and those found to be
concerning teaching methods and mate- most effective have been organized into
rials used by the classroom teachers un- relevant courses which are presented by
der his supervision. In addition, he must competent instructors. During his train-
know the basic principles of educational ing the student is guided in his study and
planning, organization, and manage- reading by persons who know the litera-
ment. -ture in the field and who are therefore

The enrollment in schools maintained able to help him select from the mass of
by the Navy Department is extremely available professional literature that
transient due to frequent shifting of Na- which is significant. He is given an op-
val personnel from one assignment to portunity to observe various materials
another. In order that the pupils may be and methods of instruction, and he un-
able to transfer their credits, the schools dergoes assignments in practice situa-
must meet the requirements of the Board tions and receives constructive criticism
of Education of the State in which they concerning his methods of dealing with
are located. Among these requirements D them.
is the provision that the principals must (b) High School Teacler, P-i and
be properly certified. The following edu- P-2-(1) Duties. Under supervision, or-
cational qualifications for certification of ganzs and conducts curriculum activi-
secondary school principals and superm- ties in a particular subject-matter field
tendents in the States of Maryland, or related fields in a high school; pre-
North Carolina, and Virginia are re- pares instructional materials; instructs
qmred: by means of discussions, demonstrations,

Z L and group activities; devlzes and ad-
Superintendent and high school principal: ministers tests or measurements of pu-
(I) Bachelor's degree. pils' development; counsels and guides
(U1) Professional requirements-1 year of students to facilitate their adjustment;

graduate work. suggests revisions or modifications of the
(a) For superintendent-in education, in- curriculum and techniques to adapt the

cluding school administration, supervision, education program to available facilities
and methods of teaching, and to the personal characteristics of the

(b) For high school principal-advanced students; and, as assigned, engages in
study related to high school branches and other activities designed to lead the stu-
approximately two-thrds in education, in-
cluding high school methods, supervision dents into well-adjusted citizenship.
and administration., (2) Knowledge and training requisite

for Performance of duties. The Com-
i '0TE CAROLnIA - mission has approved education as a re-

Superintendent and principal: quirement for the position of teacher ac-
(i) Hold or be qualified to hold class A cording to § 24.12 (a) (2)

teacher's certtacate. (3) 11fetod of obtaining basic 7raozl-
(li) Master's degree. e e trofin inIbasc as the
(iii) Professional requirements: edge and training. Inasmuch as the
(a) Supentendent-18 semester hours in enrollment in schools maintained by the

education, including-l Navy Department is extremely transientdue to frequent shifting of naval per-
The curriculum ------.--------------- 2 sonnel from one assignment to another,
Supervision ------------------------- 2
General administration ..---------------. children must be prepared to take up
School finance ---------------------- 2 their work in any school in any State to

which they may be transferred. The
(b) Principal-12 semester hours in educa- schools must therefore meet require-

tion, including- ments for approval from the State Board

The curriculum --------------------- 2 of Education in which they are located.
Supervision ------ ------------------- 2 There is reciprocity between the States
High school administration ..------------ 2 in the acceptance of students from an
Elementary school administration --- 2 approved or certified school. The edu-

v cnir- cational qualifications for this position
High schcol princioal (two options) are the current requirements of the
(i) Collegiate professional certificate and State in which the position is located.

two years of successful teaching experience. (c) Elementary Teacher, P-i (1)
(A collegiate professional certificate is grant- Duties. Under supervision, plans, or-
ed to thosE who have a bachelor's degree from ganizes, and directs the activities of
an accredited institution and have completed elementary classes in government op-
18 semester hours in education.) erated schools; provides instructional

(ii) Collegiate certificate and three years
of successful teaching experience. (A Col- material for purposeful activities; in-
legiate certificate is a four-year non-renew- structs by means of group activities,
able certificate i sued to those who have a demonstrations and discussions; plans
bachelor's degree but have not completed 18 or suggests modifications In curriculum
semester hours in education.) as necessitated by changing needs; and,
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as assigned, engages in other activities
designed to lead the students into well-
adjusted citizenship.

(2) Knowledge and training requisite
for parformance of duties. The Com-
miison has approved education as a re-
quirement for the position of teacher
according to § 24.12 (a) (2)

(3) Method of obtaining basic 7sowl-
edge and training. Inasmuch as th-
enrollment in schools maintained by the
Navy Department is extremely transient
due to frequent shifting of naval person-
nel from one assignment to another,
children must be prepared to take up
their work n any school in any State to
which they may be transferred. The
schools must therefore meet require-
ments for approval from the State
Board of Education in which they are
located. There Is reciprocity between
the States in the acceptance of students
from an approved or certified school.
The educational qualifications for this
position are the current requirements of
the State in which the position is lo-
cated.

§ 24.14 Offece of Indian Affairs,
Teacher community school; elemer-
tary, junior and senior hzgb school;
home economics, iunzor and senior higii
school; agriculture, 7unzor and senior
high school-(a) Duties. Under gen-
eral supervision to serve as teacher in
an Indian school Indian schools do
not follow prescribed courses of study.
Teachers are expected to draw upon
the environment and upon their own
general practical experience for much
of the material for their educational
program. Emphasis Is placed upon
free and spontaneous use of English,
upon group discussions, and other in-
formal procsses. Teachers in Indian
schools associate constantly with Indi-
ans, and It is necessary that they have a
full appreciation of the Indian viewpoint
and Indian culture, including7native arts
and crafts, music, and religious cere-
monials. Indian service teachers are
expected to be not only teachers in the
usual sense, but to be active participants
in the community in which they work
arid exercise educational leadership.
They must be conversant with problems
of rural economy and eager to elevate
and dignify rural life.

The primary objectives of Indian
schools are: To give students an under-
standing and appreciation of their own
tribal lore, art, music, and community
organization; to teach students through
their own participation in school nd
government to become constructive citi-
zens of their communities; to aid stu-
dents in analyzing the economic re-
sources of their reservation and m plan-
ning more effective ways of utilizing
these resources for the improvement of
slindards of iving; to teach, through
actual demonstration, intelligent con-
servation of natural resources; to give
students first-hand experience in live-
stock management, use of native mate-
rials in housing and clothing, in sub-
sistence gardening, cooperative market-
Ing, farm mechanics, and whatever
other vocational skills are needed to earn
a livelihood in the region; to develop
better health habits, Improved sanita-
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tioil, and higher standards of diet with
a view to prevention of trachoma, tu-
berculosis, and infant diseases; to give
students an understanding of the social
and economic world immediately about
them and to aid them in achieving some
mastery over their environment; and to
serve as a community center in meeting
the social and economic needs of the
community.

(b) Knowledge and training requiite
for performance of duties. For teacher,
community school (elementary) SP-4,
applicants must have successfully com-
pleted two full years of study in a col-
lege, university, or teacher training in-
stitution of recognized standing.

For teacher, community school (junior
and senior high schobl) SP-5, appli-
cants must have successfully completed a
full four-year course leading to a bach-
elor's degree in a- college, university, or
teacher training institution of recognized
standing.

For teacher, community school (home
economics, Junior and senior high
school) SP-5, applicants must have
successfully completed a full four-year
course leading to a bachelor's degree with
major study in home economics in a col-
lege, university, or teacher training in-
stitution of recognized standing.

For teacher, -community school (agri-
culture, junior and senior high school)
SP-6, applicants must have successfully
completed two full years of study in an
agricultural college of recognized stand.
ing and In addition must have had two
years of practical farming experience.

(c) Substitution. Addditional study
successfully completed in an agricultural
college of recognized standing may be
substituted year for year for the required
practical farming experience.

§ 25.15 Range conservationist, P-1,
Department of. Agriculture-(a) Duties.
Under supervision, but with individual
responsibility for applying the funda-
mental scientific principles in the solu-
tion of range conservation problems,
performs specific duties such as the
following:

(1) Classifies and maps forage types,
Involving the identification of important
forage and other native plants; secures
basic information on the location and
nature of the forage resources; evaluates
the condition of the range in relation to
the ecological stages of plant succession
and determines whether it is progress-
ing or retrogressing; determines proper
rates of stocking and suitable grazing
periods and systems of management
based on utilization standards -and the
growth requirements of forage plants;
and ascertains the need for range re-
seeding, rodent control, water develop-
ment, eradication of noxious plants, and
other range improvements required for
the improvement and conservation of
the range.

(2) Compiles and analyzes sucl data,
and in correlation with information on
the economic factors affecting manage-
ment, prepares tentative recommenda-
tions and assists in the development of
conservation or range management
plans, requiring familiarity with grazing
management practices and structural
improivements, the conditions under

which they are suitable, and the cost
of their installation.

(3) Prepares information on feeding
of domestic livestock on the basis of the
nutritional requirements of animals and
the local availability, of feedstuffs; makes
utilization surveys and instructs ranch
operators in their use; evaluates the ef-
fectiveness of conservation practices and
assists farmers and ranchers in estab-
lisiing and maintaining such practices;
keeps records and prepares preliminary
reports and other informational mate-
ral relative 'to the conservation and
management of range lands.

(b) Knowledge and training requisite
for performance of duties. Range con-
servation is the application of 'a number
of separate, but related sciences in the
physical, biologic, and economic fields.
It embraces a body of scientific principles
regarding plants and animals, both as
individuals and as they are affected by
other plants, animals, climate nd-other
factors influencing their existence,
growth and production on the range.
Range management Is closely related to
plant ecology and animal husbandry,
and these in turn, are based on certain 0
fundamental plant and animal sciences.
Therefore, knowledge and training req-
uisite for the successful performance of
the duties of the position include a thor-
ough knowledge of the supporting sci-
ences upon which range conservation is
based, as well as intensive training in
range conservation itself.

(c) Method of obtaining basic knowl-
edge and training. The Commission has
determined that the only method by
which persons may obtain the basic
knowledge required to ,perform ade-
quately the duties of a range conserva-
tionist is through the completion in a
college or university of recognized stand-
ing, the courses specified below-

I course In each of the following: Plant
ecology, plant physiology, soils, elementary
surveying, and systematic botany or plant
taxonomy.

4 courses in range management (any com-
bination of general range management;
range utilizatIn and maintenance; range
history and laws; range" surveys; range or
ranch economics; range plants).

3 courses in animal husbandry (any com-
bination of animal nutrition and feeding;
breeds and breeding; livestock management;
market classes of livestock; livestock pro-
duction).

3 courses in any one or in any combination
of agronomy, general botany, silviculture,
forest management, wildlife management, or
zoology.

All of the above courses must have
been acceptable for credit toward the
completion of a standard 4-year cur-
riculum leading to a bachelor s degree in
agriculture, animal husbandry, botany,
forestry, science, or range management.

The possession of a bachelor's degree
from a college or lumversity of recognized
standing with a minimum of 20 semester
hours in range mbnagement or plant
ecology or in a combination of. these two
subjects, or with a minimum of 10 semes-
ter hoursjn a combination of these sub-
jects and 10 semester hours in a com-
bination of animal husbandry, pasture
management, botany, agronomy, or for-
estry will be accepted as meeting the

educational requirements for this posi-
tion.

The student receives, in such courses,
competent instructions in the technical
and theoretical &ubJects that he will have
to apply as a range conservationist,
Teaching staffs keep up-to-date on tho
most recent developments in their re-
spective fields, and are in position to give
instruction in basic scientific principles
of range conservation which have been
repeatedly tested and confirmed. The
studfnt has access to pertinent reference
materials and works in well-equipped
laboratories. The Commission is of the
opinion that the scientific information
thus obtained cannot be acquired by in-
dividual study because the necessary fa-
cilities are not available. The requisite
studies represent information from a
variety of fields, and it Is believed the
student cannot cover the material except
through supervised progressive courses
of study designed to provide a compre-
hensive understanding of the subject.

§ 24.16 Social worker (psychiatric and
medical) Veterans' Administration, SP,-6
and SP-7 (These positions have been
reallocated to P-2, P-3, and P-4; effective
_July 1, 1945).-(a) Duties. The duties
of a social worker (psychiatric and medi-
cal) with the Veterans' Administration
are to assist veterans who are suffering
from physical or emotional illness. In
collaboration with the physician, the so-
cial worker promotes the veteran's best
response to treatment by recognizing and
alleviating emotional and social prob-
lems that threaten the recovery of the
veteran, and thus prolong the necessity
for treatment. When the veteran's per-
sonal adjustment is threatened by the
nature of his emotional or phyical han-
dicap or by social circumstances and re-
lationships, the social worker helps the
veteran to develop resources within him-
self and the capacity for utilizing exist-
ing resources to overcome handicaps and
to attain maximum self-reliance and in-
dependence. The social worker partici-
pates in diagnostic, trial visit, and dis-
charge staff meetings, and in conferences
with individual physicians. At such
meetings the social worker presents the
social "data necessary to the medical pro-

.fession in making vital decisions regard-
ing the lives of disabled veterns.

Social workers (psychiatric and medi-
cal) assist veterans in planning their
future activities following the period of
hospitalization In order that the transi-
tion from hospital life to community life
may be facilitated. A determination is
made as to the social factors, personal
circumstances, or community attitudes
that are likely to prevent the carrying
out of the health measures recommended
by the doctors, and assistande is given
to the veteran In order to prevent rehos-
pitalization. In carrying out this re-
sponsibility it is necessary for the social
worker to interpret to social and health
agencies and other organizatiops within
the community, the health problems of,
individual veterans and to cooperate
with such agencies in utilizing theit re-
sources in advancing the rehabilitation
of veterans.

(b) Knowledge and training requisite
for Performance of duties. In order to
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give adequate service to physically and
emotionally handicapped veterans, the
social worker must have a knowledge of
basic medical informationt including
symptoms of disease and accepted forms
of treatment; medical terminology* and
the principles of psychosomatic medi-
cine. There must be a knowledge of the
field of psychopathology, including the
structure of the various psychotic or
neurotic personalities, motivations of hu-
man behavior, and the clinical study and
treatment of neurotic and psychotic
mdividuals.

The -social worker must have a knowl-
edge of and skill in judgment in ap-
plying the principles and methods of
social case work. The social worker
must have training in interpreting tech-
nical medical or psychiatric information
in such a way as to make it intelligible
to patients, their families, and other lay
persons. Moreover, a knowledge of the
differentiation between the functions of
psychologists, psychiatrists, physicians,
nurses, and other medical personnel con-
cerned with the case of the patient is
necessary.

In order to prepare communities for
receiving the disabled veteran and help-
ing him to make a normal-adjustment, it
is necessary for the social worker to have
a knowledge of the aims and methods of

.urban and rural community organiza-
tion; and the ability to develop within
local communities a sense of their social
responsibility to the returning veteran
-who is mentally or physically handi-
capped. This entails understanding of
such centers of community activity as
social, fraternal, and industrial orgamza-
tions, school centers, and community
health facilities.

() Method of obtaining knowledge
and training required. The Commission
is of the opinon that the only method
known by which persons may obtain the
basic knowledge required to perform
adequately the duties of a social worker
with the Veterans Administration, is
through the completion of one year of
training in an accredited school of social
work including supervised field work and
courses in psychiatric or medical infor-
mation. The student receives, in such
training, competent instruction in the
technical and theoretical subjects that
will have to be applied as a social worker.
A definite part of the training period is
devoted to supervised practice in a con-

-trolled setting. During this field work
period, the student acquires ability in ap-
plying the skills and techniques neces-
sary for dealing with people who may
not be so adjusted as to conduct them-
selves in a socially acceptable manner.
Jrhis necessitates the development of a
concept of acceptance of individuals, a
recognition of their rights, and of their
potentialities for change. The student
works in a social welfare or health
agency of acceptable standards with a
limited number of selected cases; is
trained in techniques of psyclnatrlc in-

-terviewing and social case recording;
participates in case conferences with
psychiatrists, psychologists, and highly
skilled social workers; and throughout
the period works directly under a case
work supervisor especially selected by

the school. The scientific knowledge
and skill obtained cannot be acquired by
individual study because the necessary
facilities and supervision are not avail-
able. Requisite studies represent Infor-
mation from such a variety of fields that
an individupl cannot cover the material
except through the careful correlation of
directed classroom study and reading
with the supervised field work.

§ 24.17 Agronomist (Research) P-i
Department of Agriculture, Bureau of
Plant Industry-Ca) Duties. The duties
of a research agronomist are, under su-
pervision, to conduct experiments on one
or more of the following problems con-
cerned in crop production or improve-
ment:

(I) The effect of cultural practices
and rotation sequences on soil moisture,
nitrate accumulation, availability of soil
nutrients, aid the effect of thee and al-
lied factors on the growth, yield, compo-
sition, and nutritive value of crops under
varying soil and climatic conditions as
determined by physical, chemical, and
biological tests;

(2) The effect of rate, date, method of
seeding, fertilization, and other factors
on the growth, time of maturity, yield,
and nutritive value of crops or crop va-
rleties as determined by physical and
chemical tests;

(3) The effect of applying irrigation
water to crops In varying amounts and
under differing physiological conditions
of the plants and degrees of approach to
the wilting coefficient of the soil on yields
and nutritive values;

(4) The effect of method, time of be-
ginning, frequency of cultivation, shad-
ing, and other effects of competitive
crops, and the rate, frequency and linds
of chemical herbicides applied on the
physiological reactions of the weeds, and
on the storage of carbohydrate and pro-
tein reserves in the roots of perennial
weeds, the relation of these reserves to
the rejuvenation, growth, and reproduc-
tion of perennial noxious weeds, and the
development of weed control practices
based on all these relationships;

(5) The development by self fertiliza-
tion and selection of inbred lines of corn
or alfalfa and hybrids between these
lines, or of new varieties of other crop
plants by hybridization and selection,
which possess specific genetic character-
istics valuable in improving these crop
plants such as (1) resistance to the dis-
eases of the crops involved (smuts of
corn, sorghum, small grains and grasses,
etc., rusts of small grains and grasses,
and the root rot and leaf diseases of all
crops) (ii) resistance to insects attack-
Ing the particular crop, (aphids, stalk
borers, hessian fly, root borers, chinch
bugs, etc.), (Ill) resistance to stalk
breaking and lodging; and (v) plant,
phy-kological, and yield characteristics
which contribute to adaptation of the
new hybrid or variety for a given region
or locality;

(6) The genetic analysis of plant ma-
terials in order to determine the proper
trosses for obtaining desired combina-
tions of desired characteristics In im-
proved hybrids or varieties;

(7) Field tests of hybrids, varieties,
fertilizers, and other field practices, us-

ing appropriate experimental designs so
that data can ba analyz:d statistically,
and by analysis of variance and other ap-
propriate statistical methods obtain data
on relative yields and other factors nec-
essary to determine values for farm use;

(8) The production and maintenance
of foundation seed stocks of improved
inbred lines, parent single crosses, and
improved varieties for- distribution to
farmers, and growing such seed stocks
under conditions necessary for each crop
which insures absence of contamination
by physical mixture or foreign pollen n
order to insure genetic purity and in-
tegrity of type.

(b) .nowledge and training requisite
for Performance of duties. Knowledge
and training requisites for the success-
ful performance of the duties described
in paragraph (a) of this section include
a thorough knowledge of the supporting
sciences upon which agronomy is based,
as well as Intensive training in agronomy
Itself and an Intimate working knowl-
edge of the theory and application of the
scientific agronomic principles employed
In technical crop production or improve-
ment.

(c) Method of obtainng basic knowl-
edge and training. The Comm'ion has
determined that the duties of the posi-
tion of agronomist are such that they
cannot be performed by a person who
does not have the following: 6 courses in
crops, including crop breeding or genet-
ics; 2 courses in soils; 2 courses in ad-
vanced chemistry- 1 course in physics; 1
course In plant physiology' 1 course in
plant pathology; and 1 course in ento-
molo3y.

The possession of a bachelor's degree
in agronomy, or in agronomy and soils
combined, will. be accepted as evidence
that the applicant has met the above re-
quirements.

The Commission believes that the only
method by which persons may obtain the
basic knowledge required to perform ad-
equately the duties of an agronomist is
through the completion of the courses
listed above. The student receives, mn
such courses, competent instruction in
the technical and theoretical subjects
that he will have to apply as an agrono-
mist. He attends seminars and lectures,
has access to a scientific library, and
works In well-equipped laboratories.
The scientific information thus obtained
cannot be acquired by individual study
because the necessary facilities are not
available. The requisite studies repre-
sent Information from a variety of fields,
and the student cannot cover the mate-
rial except through supervised progres-
sive courses of study designed to provide
a comprehensive understanding of the
subjects.

Cccss RMm=c=: For Agronomi. (Frld
Operations), Soil Conervation Sarvice, sea
§ 24.8.

§ 24.18 Office of Education-(a) Ed-
Ucation spxcialist, P.-4 through P-S--(l)
Educational requirements. Completion
of a full four year course in a college or
university of recognized standing which
must have included, or have been sup-
plemented by, major study in education
or In the particular field in which the
duties as a specialist are to be performed.

FEDERAL REGISTER 1309



1310

(2) Duties. The duties of educational
consultants or specialists consit of ad-
vising school administrators, supervisors,
boards of education, or other official
school or community groups concerning
technical phases of educational pro-
grams; providing assistance in -planning
curriculum content and methods of
teaching; and advlsing local officials in
the application of approved educational
methods to their individual school and
to their community problems.

(3) Knowledge and training requisite
for performance of duties. '£horough
knowledge of one or more specialized
fields of vocational, general, or cultural
subjects; comprehensive grasp of the
written material and instructional
methods related tothe specialized fields;
ability to Impart this knowledge both
formally and informally" and an under-
standing of the relationship of special'
fields of knowledge to the needs of the
school or the community as a whole.

In addition, except for positionsn the
P-1 grade, experience in research, teach-
ing, or administration of educational
programs is required for most positions;
the length, scope, nature, and quality
of the experience varies with the grade
of the position involved.

(4) Method of obtaining basic knowl-
edge and training. The only method
known to the Commission by which the
basic knowledge and training can be ac-
quired is by successfully completing, in
a college or university of recognized
standing, a full, four-year course lead-
ing to a bachelor's degree, and, in addi-
tion, specialized study and training in
the principles and methods of education.
By such training the student learns un-
der competent instructors, is guided in
his reading and in his evaluation of ma-
terials read. He had access to well-
,tocked scientific libraries and to well-
equipped laboratories; he Is given an
opportunity to observe various materials
and methods of instruction in operation,
and in a controlled and supervised set-
ting, can experiment for himself under
professional guidance. The literature
in the field of education and related

-fields is so voluminous that an individual
cannot master it on his own initiative
or by random study. Without this basic
college training on individual cannot
recognize significant social data or draw
valid conclusions.

The duties of -n educational con-
sultant require more than usual knowl-
edge in the educational and subject-mat-
ter fields, as well as leadership ability.

(b) Director, Division of SchoolAd-
m~nlstration (Assistant Commission-
er.)-(l) Duties. The director, Division
of School Administration (Assistant
Commissioner) works under the general
direction of the U. S. Commissioner of
Education with full responsibility for
nation-wide leadership in formulating
developing, and executing the program
of the Division of School Administration
in the U. S. Office of Education, and the
policies and plans for its most effective
operation.

These responsibilities are carried
through in such ways. as the following:
establishing cooperative arrangements
with State and local educational authof-

RULES AND REGULATIONS

ities and with other agencies in planning
and conducting essential studies of such
problems as State participation in the
financing of local school .districts, legis-
lation governing school textbooks, im-
proved plans for school housing in rural
areas, pupil transportation as a State
responsibility, and business management
in State departments of education and
in county and city school systems; plan-
ning and conducting conferences, work-
shops, and training institutes; directing
national surveys and studies and pre-
paring reports and bulletins based on
such studies; exercising national leader-
ship in the improvement of school ad-
ministration; and otherwise enabling
the Office of Education to serve as a
national clearing house of information
on matters of State, county, and city
school administration.

(2) Knowledge and training requisite
for performance of duties. The duties
to be performed require broad knowledge
of educational programs and practices
at various levels, standards maintained
in various educational institutions, pat-
terns and procedures in school adminis-
tration, curricula both conventional and
experimental, and philosophies under-
lying educational systems in this and
other countries.

(3) Method of obtaining basic know-
edge and training. The Commission be-
lieves the only satisfactory method by
which the requisite knowledge and train-
ing may be secured is through the train-
ing obtainable in recognized colleges and
universities. -In such institutions, pre-
vailing practices have undergone analy-
sis and experimentation, and those
found to be most effective have been
organized into relevant courses of in-
struction. Through such training the
student receives competent instruction
in specialized fields of education and is
expertly guided in his selection of read-
ings from iavailable literature which is so
voluminous that in the opinion of the
Commission no individual could master
it by random study..

The Commission has therefore -de-
termined that requirements for this
position include the following minimum
educational requirement:

Applicants must have successfully,
completed a full year of graduate study
in a college or university of recognized
standing with major work In school ad-
ministration.

(c) Director Division of Secondary
,Education (Assistant Commissioner),
P-B-(l) Duties, Works under the gen-
eral direction of the United States Com-
missioner of Education with full respon-
sibIlity for nation-wide leadership in
formulating, developing and executing
the program of the Division of Secondary
Education in the United States Office of
Education and the policies and plans for
its most 'effective operation. The divi-
sional objective is to assist State and lo-
cal authorities in promoting and im-
proving the secondary school programs
of the nation in the fields of organ~jzation
and supervision, 'teacher training and
instructional problems in the various
subjects of instruction in secondary
schools.

These responsibilities are carried
through In such ways as the following:

to analyze the need for and establish ad-
equate research programs for the collec-
tion and Interpretation of facts and In-
formation which will aid in the Improve-
ment of secondary education programs;
to establish and effectuate cooperative
arrangements with and through State
and local educational authorities and
with other agencies in planning and con-
ducting essential studies of problems
that lie within the purview of the Divi-
sion's Interests and functions (for exam-
ple, analyzing and reporting trends in
the development of the curriculum for
secondary schools of the nation; Instruc-
tional problems of secondary education
as they relate to large and small high
schools; urban and rural high schools,
and high schools for white and negro
youth>' to provide expert and impartial
consultative and field service in connec-
tion with the over-all Divisional pro-
gram; to Identify, describe, and evaluate
innovational programs and practices; to
cooperate with State boards or Institu-
tions in the administration of federal
fudds when and as required by law; to
provide for and maintain liaison with
officials of governmental and non-gov-
ernmental agencies and organizations
whose programs Involve or are related to
the'constituent fields of work of the Di-
vision; to plan and conduct conferences,
institutes and workshops, and address
State, national and other organizations;
to be responsible for the preparation of
bulletins, reports and other published
material covering all phases of Divi-
sional activities; and otherwise to serve
as a national clearing-house of Informa-
tion on secondary education.

(2) X:n6wledge and training requisite
for performance of duties, The duties to
be performed require broad knowledge of
educational programs and practices at
various levels, standards maintained in
various educational institutions, pat-
terns and procedures in school adminis-
tration, curricula both conventional and
experimental, and philosophies under-
lying educational systems In this and
other countries.

(3) Method of obtaining basic knowl-
edge and training. The Commission be-
lieves the only satisfactory method by
which the requisite knowledge and train-
ing may be secured is through the train-
iug obtainable In recognizea colleges and
universities. In such institutions, pro-
vailing practices have undergone analy-'
sis and experimentation, and those found
to be most effective have been organized
into relevant courses of Instruction.
Through such training the student re-
ceives competent instruction In special-
ized fields of education and Is expertly
guided in his selection of readings from
available literature which is so volumi-
nous that in the opinion of the Commis-
sion no individual could master It by
Tandem study.

The Commission has therefore deter-
mined that requirements for this posi-
tion include the following minimum edu-
cational requirement:

Applicants must have successfully
completed a full year of graduate study
in a college or university of recognized
standing with major study in the field of
secondary education.
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-d) Chtef, Instructional Problems,
P-7 Division of Secondary Education-
Duties. The chief, instructional prob-
lems, is responsible for exercising
national leadership in the improvement
of programs of instruction in secondary
schools; formulates and directs national
studies revealing current problems, ob-
jectives, and outcomes of instruction in
English, foreign languages, social sci-
ences, health and physical education,
and other subject fields; arranges for
leadership of conferences and training
institutes; provides for various field
services; establishes and maintains
liaison with officials of governmental and
non-governmental agencies and organ-
izations concerned with secondary-
school instructional problems; and di-
rects the preparation for publication of
manuscripts, reports, and articles re-
flecting the findings and developments
in this field.

The specialist for social sciences and
geography and the specialist for science
assist the chief, instructional problems,
in carrying out the duties and responsi-
bilities described above.

Specifically, the specialist for social
sciences and geography is concerned
with secondary-school instructional
problems in the social sciences (history,
sociology, political science, economics,
and geography) such as: the emphasis
is to be given in social science instruction
as a result of the new global geographi-
cal concepts due to more rapid means
of communication and transportation;
the orgamzation of materials of instruc-
tion for developing ideals and attitudes
for citizenship in a world society, the
development of criteria to be used in
evaluating the effectiveness of instruc-
tion; and the translation of a knowledge
of political science into functioning civic
activities on the part of students.

The specialist for science is con-
cerned with secondary-school instruc-
tional problems in the natural sciences
(physics, biology, chemistry, general
science, geology, meteorology, aeronau-
tics, gardening, floriculture, and other
applications of the natural sciences)
such as: the determination of the ele-
ments of the aeronautical sciences to
be included in science courses; the dif-
ferentiation of materials and methods
of instruction in the natural sciences
for students expecting to complete their
formal schooling with high school grad-
-uation and for other students looking
forward to collegiate specialization in
sciences; and the relation of teaching of
natural science in rural high schools to
rural life and environment."

(2) Knowledge and training requisite
for performance of duties. The duties to
be performed require broad knowledge
of educational programs and practices
at various levels, standards maintained
in various educational institutions, pat-
terns and procedures in school adminis-
tration, curricula both conventional and
experimental, and philosophies underly-
ing educational systems in this and other
countries.

(3) Method of obtaining basic lnowl-
edge and training. The Commission be-
lieves the only satisfactory method by
which the requisite knowledge and train-
ing may be secured is through the train-
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Ing obtainable In recognized colleges and
universities. In such institutions, pre-
vailing practices have undergone analy-
sis and experimentation, and those
found to be most effective have been
organized into relevant courses of In-
struction. Through such training the
student receives competent instruction
in specialized fields of education and Is
expertly guided in his selection of read-
ings from available literature which is so
voluminous.that in the opinion of the
Commission no individual could master
it by random study.

The Commission has therefore deter-
mined that requirements for this posi-
tion include the following minimum edu-
cational requirement:

Applicants must have successfully
completed a full year of graduate study
in a college or university of recognized
standing with major study in education,
including courses in the teaching or su-
pervision of secondary-school subjects.

(e) Specialist for Social Sciences and
Geography, P-6, Division of Secondary
Education.

(f) Specilist for Science, P-6, Divi-
sion of Secondary Education.

No=: The provlsions of paragraph (d) of
this section are applcable to paragraphs (c)
and (f) of this sectlon.

(g) Chief, Instructional Problems,
P-7, Division of Elementary Education-
(1) Duties. The chief, instructional
problems, is responsible for exercising
national leadership In the Improvement
of Instructional materials and methods
in elementary schools; formulates and
directs national studies revealing cur-
rent problems, objectives, and outcomes
of instruction In reading, history, geog-
raphy, physical education, safety educa-
tion, science, music, art, mathematics,
and other subject fields; arranges for
leadership of conferences and training
Institutes; provides for various field serv-
ices; establishes and maintains liaison
with officials of governmental and non-
governmental agencies and organiza-
tions concerned with elementary school
instructional problems; and directs the
preparation for publication of manu-
scripts, reports, and articles reflecting
the findings and developments In this
field.

The specialist, health instruction and
physical education, is responsible for
promoting and assisting In the develop-
ment of Improved programs of health in-
struction and physical education In the
elementary schools; serves as a consult-
ant to school superintendents, members
of school boards, officials of teacher-
training Institutions, State departments
of education, and professional organiza-
tions of teachers on Instructional prob-
lems in the teaching of health and physi-
cal education, including problems such
as: making effective use of information
gained from school health examinations,
determining the physiological knowledge
desirable as a basis for health and physi-
cal education at various ages and grade
levels, and developing and utilizing visual
aids to health instruction.

(2) Knowledge and training requisite
for performance of duties. The duties
to be performed require broad knowledge
of educational programs and practices at
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various levels, standards maintained in
various educational institutions, patterns
and procedures In school administration,
curricula both conventional and expen-
mental, and philosophies underlying ed-
ucational systems in this and other coun-
tries.

(3) Method of obtaining basic 7-awl-
edge and training. The Commission be-
lleves the only satisfactory method,/by
which the requisite knowledge and train-
ing may be secured is through the train-
ing obtainable in recognized colleges and
universities. In such Institutions, pre-
vailing practices have undergone analy-
sis and experimentation, and those
found to be most effective have been or-
ganized into relevant courses of instruc-
tion. Through such training the student
receives competent instruction in spe-
cialized fields of education and is ex-
pertly guided In his selection of readings
from available literature which is so
voluminous that In the opinion of the
Commission no individual could master
It by random study.

The Commission has therefore deter-
mined that requirements for this posi-
tion include the following mininum edU-
cational requirement:

Applicants must have successfully
completed a full year of graduate study
In a college or university of recognized
standing with major study in education,
Including courses in the teaching or su-
piivision of elementary school subjects.

(h) Specialist, -healthn instruction and
physical education, P-6, Division of Ele-
mentary Education.

Noz: The proviolons of paragraph (g) of
this section are appllabIe to this paragrach.

(I) Chief, Europzan Educational Re-
lations, P-7 Division of International
Educational Relations--) Duties. The
chief, European educational relations, is
responsible for planning, developing, and
directing a program for the further de-
velopment of relationships to improve
understanding and appreciation between
the schools, school systems, collegnes, urn-
versitles, and other educational agencies
of the United States and those of Euro-
pean countries; formulates and directs
field studies of education in European
countries; participates in formulating
plans, policies, and programs for edu-
cational relations -between the United
States and European countries; provides
expert consultative assistance to officials
ofState departments of education, school
systems, colleges, universities, and other
educational institutions In the United
States and to school and college officials
of European countries on educational
matters; administers programs of ex-
change of professors, teachers, and stu-
dents between the schools, colleges, and
universities of the United States and
those of European countries; directs the
preparation and exchange between the
United States and European countries of
instructional materials for use in schools
and colleges; and establishes and main-
tains liaison with other governmental
and non-governmental agencies and or-
ganizations with respect to programs
of educational relations with European
countries.

(2) Knowledge and training requisite
for performance of duties. The duties to
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be performed require broad knowledge of
educational programs and practices at
various levels, standards .maintained in
various educational institutions, pat-
terns and procedures in school admins-
tration, curricula both conventional and
experimental, and philosophies underly-
ing educational systems in this and other
countries.

(3) Method of obtaining bassc knowl-
edge and training. The Commission be-
lieves that the only satisfactory method
by which the requisite knowledge and
training may be secured is through the
training obtainable in recognized col-
leges and universities. In such institu-
tions, prevailing practices have under-
gone analysis and experimentation, and
those found to -be most effective have
been organized into relevant courses of
instruction. Through such training the
student receiyes competent instruction
in specialized fields of education and is
expertly guided in his selection of read-
ings from available literature which is
so voluminous that in the opiniion of the
Commission no individual could master
it by random study.

The Commission has therefore deter-
mined that requirements for this posi-
tion Include the following minimum edu-
cational requirement:

Applicants- must have- successfully
completed a full year of graduate study
in a college or university of recog{gzed
standihg with major study in compara-
tive education or related courses basic to
the understanding of European educa-
tional relations, such as: international
relations, contemporary European his-
tory or political* science, and social an-
thropology.

§ 24.19 Forester P-i, Department of
Agriculture-(a) Duties. Under imme-
diate supervision, but with individual re-
sponsibility for applying the fundamen-
tal scientific principles involved, partici-
pates in the management or administra-
tion of forest lands or in research there-
on by performing the following duties:

(1) Classifies and maps topographic
features, areas of different soil and site
qualities, forest types and condition
classes; collects field data and computes
growth of trees and yield of timber; col-
lects data and infoimation on markets,
prices, and costs of logging and manu-
facturing applicable to individual timber
tracts; prepares preliminary timber ap-
praisals, management plans, and ;ec-
ommendations for silvicultural treat-
ment of forests:

(2) Administers small timber sales on
national forests, or assists farmers and
othirs in the sale of timber from small
forested areas; selects and marks trees
for removal in accordance with estab-
lished practices' and policies; scales,
measures, and grades logs and other for-
est products, and inspects cutover areas
for compliance with the terms of the
sale;

(3) Assists in the preparation and ap-
plication of plans for the prevention and
control of forest fires, tree disease epi-
demics, and outbreaks of forest insects;

(4) Classifies and maps areas as to
soil, erosion, and cover' conditions and,
prepares recommendations for planting*
or otherwise revegetating barren or open

areas; selects areas aud times for collec-
tion of tree seeds; tests tree seeds for
quality and germination; Inspects the
work of foremen in tree nurseries;
trains planting crews and inspects their
work; examines plantations and pre-
pares reports thereon with recommenda-
tions as to future treatment;

(5) Makes measurements or observa-
tions on resources other than timber,
such as forage, water, wildlife, and rec-
reational vglues, on specified areas and
assists in the preparation and applica-
tion of correlated multiple use plans of
management.

(b) Knowledge and trahinng requisite
for performance of duties. The Forest
Service carries on specialized technical
research for the whole field of forestry,
not only on the national forests but also
on land administered by other govern-
ment agencies and on private land under
a large and diversified ownership. The
professional forester therefore, must be
tramed to perform skilled duties of a
professional and scientific nature In
managing and caring for forest areas.
He must be able to diagnose and pre-
scribe for the numerous diseases pe-
culiar to forest trees, and to identify and
eradicate the various insect pests, ro-
dents, etc., in his area. Forest fires
are such a universal threat to the for-
ests of the country that special train-
ing in the principles governing their in-
ception, spread, detection, and control is
essential to professional status as a for-
ester. Inasmuch as the national forests
are valuable as grazing areas for live-
stock, and are also the home of Vast
numbers of wild game, the forester is
concerned in the application of a num-
ber of separate, but related sciences in
the physical, biologic, and' economic
fields. Forest management embraces a
body of scientific principles regarding
plants and animals, and the factors in-
fluencing their existence, growth, and
production. Therefore, knowledge req-
mtsite for the successful performance of
the duties of the position-include a thor-
ough knowledge of the supporting sci-

.ences upon which forestry is based, as
well as intensive training in forestry it-
self.

(c) Method o1 obtaining basso knowl-
edge and training. The Commission has
determined that the duties of the posi-
tion of forester are suchlthat they can-
not be performed by a person who does
not have the following: one course in
dendrology or taxonomic botany, one
course in forest ecology, silvics, or plant
physiology- five courses in any combina-
tion of forest mensuration, silviculture,
forest plajnting, or forest management;
three courses in any one or in any com-
bination of forest entom6logy, forest
pathology, or forest fire protection; three
courses in wood technology and forest
utilization; two courses in any one or in
any combination of forest economics,
forest finance, forest valuation, or forest
history, policy, and law* one course in
range management or wildlife manage-
ment; one course in soil science, forest
soils, or-geology, two courses in any one
or in any combination of plane survey-
ing and mapping, topographic surveying
and mapping; or forest improvements.

All of the above courses muAt have
been acceptable for credit toward the
completion of a standard four-year cur-
riculum leading to a bachelor's degree
in forestry, science, wildlife management
or range management,

The possession of a bachelor's degree
in forestry from a college or university
of recognized standing will be accepted
as meeting the educational requirements
for this position.

The Commission believes that the only
method by which persons may obtain the
basic knowledge required to perform
adequately the duties of a forester is
through the completion of the courses
listed above. The student receives, In
such courses, competent Instructions In
the technical and theoretical subjects
that he will have to apply as a forester.
Teaching staffs keep up-to-date on the
most recent developments In their re-
spective fields and are in position to give
instruction in basic scientific principles
of forestry which have been repeatedly
tested and confirmed. The student l4as
access to pertinent reference material,
and works in well-equipped laboratories,
The scientific information thus obtained
cannot be secured by individual study
because the necessary facilities are not
available. The requisite studies repre-
sent information from a variety of fields,
and the student cannot cover the ma-
terial except through supervised progres-
sive courses of study designed to provide
a comprehensive understanding of the
subject.

§ 24.20 Psychiatric social worker, P-1,
War Department, Fort Story, Virginia.
This position is substantially identical to
the position of social worker (psychiat-
ric) in the Veterans Administration de-
scribed In § 24.16. The Commission has
determined that the same educational
-requirement, that Is, one year of train-
ing in an accredited school of social
work to include supervised field work
and courses in psychiatric or medical in-
formation, be included in the require-
ments for psychiatric social worker, War
Department, Fort Story, Virginia,

§ 24.21 Range conservationist (Ecol-
ogy), P-1, Department of Agriculture-
(a) Duties. Under the immediate super-
vision of conservationists of hlher grade
but with individual responsibility for ap-
plying the fundamental scientific prin-
ciples involved and for the accuracy of
tests, observations, and measurements
made, performs specific duties such as
the following:

Assists in the conducting of research
in the management, use, and Improve-
ment of forested and other range lands,
including the laying ouft of experimental
plots for studying ecological changes on
the range-in response to use by domes-
tic livestock and game; the intensive
mapping of such plots involving the Iden-
tification of plants thereon; the collec-
tion of data on growth and utilization of
range plants and their physiological re-
sponse to grazing, under different soil
and climatic conditions; the laying out,
planting, and recording of success in
establishment of reseeded forage species
on experimental plots; the compilation
and preliminary analysis of data result-
Ing from such studies; the preparation
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of preliminary drafts of reports or por-
tions thereof; and the performance of
relatdd duties as assigned.

(b) Knowledge and framinng requisite
for performance of duties. The research
problems involved in range conserva-
tion deal with an extremely complex set
of relationships involving soil, water,
climate, plants and animals. The range
consersatiomst is concerned in the ap-
plication of a number of separate, but
related sciences in the physical, biologic,
and economic fields. Range manage-
ment is closely related to plant and am-
mal ecology, and embraces a body of
scientific principles regarding plants and
animals, and the factors influencing their
existence, growth and production on the
range. Therefore, knowledge and train-
ing requisite for the successful perform-
ance of the duties of the position include
a thorough knowledge of the supporting
sciences upon which range conservation
is based, as well-as intensive training in
range conservation itself.

(c) Method of obtaining basic knowl-
edge and training. The Commission has
determined that the duties of the posi-
tion of range conservationist (ecology)
are such that they cannot be performed
by a person who does not have the fol-
lowing: Seven courses in any combina-
tion of range management, plant ecol-
ogy, pasture management, wildlife man-
agement, silviculture, forest manage-
ment, animal ecology or animal hus-
bandry, provided two courses in plant
ecology or one course in plant ecology
and one course in range management
are'shown; one course in plant physi-
ology" two courses in systematic botany,
plant taxonomy or agrostology; two
courses in any one -or in any combina-
tion of soil science, agronomy, or geology.
All of the above courses must have been
acceptable for credit toward the com-
pletion of a standard four year currlcu-
'luin leading to a bachelor's. degree in
biology, botany, zoology, agronomy, or
forestry.

The possession of a bachelor's degree
from a college or university of recognized
standing with a minmum of 20 semester
hours in plant ecology, range ecology,
or forest ecology or in any combination
thereof, or with a minimum of 10 semes-
ter hours in plant ecology and 10 semes-
ter hours in any one or in any com-
bination of plant physiology, systematic
botany, soil science, geology, range man-
agement, pasture management, agron-
omy, forestry, or animal husbandry will
be accepted as meeting the educational
requirements for this position.

The Commission believes that the only
method by which persons may obtain the
basic knowledge required to perform ade-
quately the duties of a range conserva-
tionist is through the completion of the
courses listed above. The student re-
ceives, in such courses, competent in-
struction in the technical and theoreti-
cal subjects that he will have to apply as
'a range conservationist. Teaching staffs
keep up-to-date on the most recent de-
velopments in their respective fields, and
are in position to give instruction in basic
scientific principles of range conserva-
tion which have been repeatedly tested
and confirmed. The student has access
to pertinent reference- material and

works In well-equipped laboratories.
The scientific information thus obtained
cannot be secured by individual study
because the i ecessary facilities are not
available. The requisite studies repre-
sent Information from a variety of fields,
and the student cannot cover the mate-
rlal except through supervised progres-
sive courses of study designed to provide
a comprehensive understanding of the
subject.

§ 24.22 Biologist (Land Manage-
ment) P-i, Soil Conserration Service-
(a) Duties. The duties of a biologist are,
under supervision, to assist with the
planning and application of soil and wa-
ter conservation practices requiring a
special knowledge of biology and ecology;
to appraise the int trelations of plants
and animals as they affect soil and wa-
ter conservation and land use; to assist
with the ecological use of plants and ani-
mals, especially native species, In ac-
cordance with the capabilities of the
land, particularly on eroded and waste
areas unfit for tilled crops, pasture, or
woodland; to identify and evaluate spe-
cies of insects, birds, mammals and other
animals, populations of which are in-
fluenced by the establishment of soil and
water conservation practices and to sug-
gest methods of reducing injurious or-
ganisms- especially by ecological meth-
ods; to prepare information on ecologi-
cal aspects of soil and water conserva-
tion, including relation of conservation
practices to populations of both bene-
ficlal and harmful wild plants, insects
and other invertebrates, as well as ro-
dents, predators, big game and other
mammals; to assemble biological data
useful in determining the effectiveness of
conservation practices and to work with
and assist farmers and ranchers with the
use of ecological knowledge essential to
the successful establishment and main-
tenance of such practices; to keep rec-
ords and prepare reports and other in-
formational material relative to bio-
logical and ecological aspects of soil and
water conservation and land use; and
to perform related duties.

(b) Knowledge and training requisite
for performance of duties. Knowledge
and training requisite for the successful
performance of the duties described in
paragraph (a) of this section include a
thorough knowledge of the supporting
sciences upon which biology is based, as
weir as intensive training in biology It-
self. The work of the biologist requires
an intimate knowledge of living things
and of environmental conditions-or-
ganic and inorganic, physical and blotic.
It demands particularly familiarity with
environmental conditions as they result
from past and present use of the land,
and appreciation of the relationship be-
tween such conditions =wd living things.
Particularly important is an understand-
ing of the interrelationships between
wild plants and animals and the prac-
tices being applied to the land In order
to achieve soil and water conservation.
The biologist must possess a fundamen-
tal knowledge of the life histories, hab-
its, and habitats of plants, birds, mam-
mals, and other animals, and of plant
and animal communities as dynamic
forces of value in land management.

c) Method of obtaining basie knowZ-
edge and training. The Commission has
decided that the duties of the position of
biologist are such that they cannot be
performed by a person who does not have
the following:

T 7e1ve coursea in biology, botany, zoology,
or ecology rhich haa Included at least 4
cours In entomology, herpetology, ichthy-
oloy, mnammalcgy, or wildlife management;

Two cgurcco In coll c ience or earth science
or in any combination thereof;

Tro cources in any one or In any combina-
tion of agriculture. horticulture, forestry., or
range maagement.

Tho pozslon of a bachelor's degree from
a recovniz2td college or university with a ma-
jor in blology Including 12 or more courcss In
any combination of 3 or more of the fcllow-
ing will ba accepted as meeting the, educa-
tional requirement for this poeition: ecology,
botany, zoology, entomology, herpetol

"
gy,

1chthyolcgy, ornithology. mammalogy, wild-
"ifo management, agriculture, forestry, range-
management.

In the field of biology a great deal of
scientific, technical, and applied knowl-
edge is available in the educational insti-
tutions of the country which offer courses
in the biological sciences. The Commis-
sion believes that the only method by
which persons may obtain the basic
knowledge required to perform ade-
quately the duties of a biologist is through
the completion of the courses listed
above. The student receives, in such
courses; competent instruction in the
technical and theoretical subjects that
he will have to apply as a biologist. He
attends seminars and lectures, has access
to a scientific library, and works in well
equipped laboratories. The scientific in-
formation thus obtained cannot be ac-
quired by individual study because the
necessary facilities are not available.
The requisite studies represent informa-
tion from a variety of fields, and the
Commission is of the opinion that.the
student cannot cover the material except
through supervised progressive courses
of study designed to- provide a compre-
hensive understanding of the subject.

§* 24.23 Clinical Psychologist P-2
through P-5 in Veterans Administration
hospitals and out patient clinics and in
U. S. Public Health Sermce climcs-(a)
Duties. Appointees to these. positions
apply psychological principles and tech-
niques to the diagnosis and treatment of
maladjusted individuals. With a degree
of responibility appropriate to the grade,
they administer and interpret psycho-
metic tests of intelligence, achievement,
vocational aptitude, or personality, or
use other diagnostic techniques; confer
with psychiatrists, physicians, .social
workers, and professional staff members;
contact representatives of schools or
other institutions or individuals to secure
information as a basis for diagnosis;
carry out psychotherapeutic treatment
as affected by the psychiatrists; perform
psychological research in the field of
mental health; promote public relations
by radio and personal addresses; collab-
orate in the preparation of informa-
tional material; perform related work as
assigned. At the higher levels also direct
and supervise a clinical psychological
program.
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(b) Knowledge and training requisite
for performance of duties. A thorough
knowledge Is reauiqred of the fundamen-
tal and supporting arts and' sciences up-
on which psychology is based as well as
intensive training in psychology and psy-
chopathology. In order to make appro-
priate application of tests in a variety of

-situations Involving maladjusted indi-
viduals, to analyze and interpret results
of such tests In the light of available psy-
chiatric, medical, social, and educational
data, and to make recommendations for
treatment of maladjusted individuals, tt
Is essential that the clinical psychologist
have knowledge of human bdhavlor, of
neurotic and psychotic variants, of basic
medical information and terminology,
and of the social forces that affect the
development of the Individual. In addi-
tion to the knowledge required, the clin-
Ical psychologist must-have command of
specialized techniques of measurement,
of observation, and of Interpretation of
data.

(c) Method of obtaining basic knowul-
edge and training. The Commission has
determined that the duties of the posi-
tion of clinical psychologist at all levels
are such that they cannot be performed

-. by a person who does not have, in addi-
tion to the experience required for the
various levels, at least 10 courses in psy-
chology in a college or umversity of rec-
ognized standing, including

Two courses In abnormal psychology, clin-
c'l psychology, mental hygiene, or personality
adjustment;

Two courses in clinical techniques such as
individual testing, interviewing, or the case
study method;

Two courses in differential psychology or
tests and measurements (educational, voca-
tional, psychological, personality, attitude),
or statistics;

One course in human biology, neurology, or
physiological psychology; and

Three courses in general, experimental,
child, adolescent, social, animal, or systematic
psychology or additional courses listed In the
foregoing paragraphs.

Completion of all requirements for the
Ph. D. degree in psychology will be ac-
cepted as meeting this educational re-
quirement.

The Commission is of the opinion that
the only satisfactory method by whiclh
persons may obtain the basic knowledges
and skills Is through the training given
at recognized colleges and universities.
Through such training, the student, re-
ceives competent instruction in botk the
theoretical and the practical aspects of
the subject matter that he will later ap-
ply as a cdiitcal psychologist. Such sci-
entific knowledge and skill cannot be ac-
quired by Individual study because the
necessary facilities and supervision are
not available. -Requisite studies include
pertinent Information from a variety of
fields which are so voluminous that the
student could not cover the material ef-
fectively on his own Initiative or by ran-
dom study.

§ 24.24 Land Classification Specialist,
Grades P-1 and P-2, Bureau of Recama-
tion, Department of the Interior

Nom: The provisions of § 24.9 are applica-
ble to this section.
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§ 24.25 Educational C o n s u l t a n t,
Grades P-7 and P-8, Army Air Forces.

NoTr: The provisions of § 24.4 are applica-
ble to this section.

§ 24.26 Educational Retraining, Veter-
ans' Admmastration-(a) Instructor,
SP-6.

(b) Instructor-Supermsor SP-8.
(c) InstructorSupervsor P-2.
(d) Chief, P-3.

NoTE: The statement showing justifica-
tion for educational requirements for Teach-
ers, All Grades (see § 24.12), is applicable -to
the position listed above.

NOT: The provisions of § 24.12 are applica-
ble to this section.

§ 2,4.27 Pharmacist P-i through P-4-
(a) Educational tequirement. - Appli-
cants must hold the degree of bachelor
of science m pharmacy, or its equivalent,
from a school of pharmacy approved by
the Administrator, and be registered as a
pharmacist In one of the States or Terri-
tories of the United States or in the Dis-
trict of Columbia.

(b) Justification of educational re-
qutrements. Section 5, 59 Stat. 676; 38
U. S. C., Sup., 15d, an act to establish a
Department of Medicine and Surgery in
the Veterans' Administration, provides
that a person to be eligible for appoint-
ment in the-Department of Medicine and
Surgery as a pharmacist must "hold the
degree of bachelor of science in phar-
•macy, or Its equivalent, from a school of
pharmacy approved by the Administrator
and be registered as a pharmacist In one
of the States or Territories of the United
States or in the District of Columbia."

By authority of 59 Stat. 675; 38 U. S. C.,
Sup., 15-15n, the Administrator of the
Veterans' Administration has established
minimum qualifications for professional
pharmacists' positions in that agency to
include a degree in pharmacy or an
equivalent degree from a four year stand-
ard college course. In view of the al-
most identical nature of duties of phar-
macists wherever found it is not believed
that different requirements may reason-
ably be established for pharmacists in
Government agencies other than the Vet-
erans' Administration.

§ 24.28 Chemzst-(a) (3rade P-i-l(1)
Educational requirements. Applicants
must have successfully completed one of
the following:

(). A full 4-year course, in a college or
university of recognized standing, l6ad-
ng to a bachelor's degree in chemistry.
This study must have included courses in
chemistry consisting of lectures, recita-
tions and appropriate practical labora-
tory work totaling at least 30 semester
hours; or

(ii) Courses in chemistry, in a college
or university of recognized standing,
consisting of lectures, recitations and ap-
propriate practical laboratory work to-
taling at least 30 semester hours; and in
addition, sufficient appropriate expe-
rience which, when combined with the
required 30 hours in chemistry, will give
the applicant the substantial equivalent
of a 4-year college course.

In either subdivision (i) or (ii) of this
subparagraph above, the courses must
have included analytical chemistry,
both quantitative and qualitative, and in

addition any two of the following: (a)
Advanced Inorganic Chemistry; (b) Bie-
chemistry, (c) Organic Chemistry; (W)
Physical Chemistry.

(2) Duties. The statements in sub-
paragraphs (3) and (4) of this para-
graph are with reference to those posi-
tions In chemistry of a highly involved
technical nature having to do with origli
nal research In chemistry of a very dlffi-
cult fundamental character or In other
duties of comparable scope or scientific
difficulty.

Appointees perform these duties in
connection with a wide variety of chemi-
cal projects necessitating scientific re-
search of more than ordinary difficulty
and requiring a knowledge of other
sciences connected with such chemical
Investigations.

(3) Knowledge and training requisite
for performance of duties. These posi-
tions are characterized by investigations
in new, untried and unfamiliar chemical

-fields. Incumbents must have aptitude
for and training in the methods of origi-
nal research coupled with tctentiflc curi-
osity, decided ability to discover new
methods or compounds or to do work ne-
cessitating 'the use of new instruments
and the adoption of unusual means. In
order to perform these duties and so that
there be less likelihood of failure in them
incumbents must have received broad
training which has furnished a very ade-
quate comprehensive and preferably an
exceptional background and foundation
In Chemistry, Physics, Mathematics and
plated sciences. They must have a
thorough knowledge of recent accom-
plishments In the field of chemistry and
a thorough knowledge of modem litera-
ture In chemistry and Its related
sciences. They must alsb, have been
trained in the use of written language
and be fitted for advancement into more
responsible and exacting positions.

(4) Method of obtaining basic knowl.
edge and training. The only place to ob-
tain broad reliable training in the funda-
mentals of the various sciences involved
of the level and extent required for the
proper performance of these duties is
In a college or university of recognized
standing where a full staff of competent
instructors are available and where ade-
quate laboratory facilities exist and suit-
able standards for completeness of the
program and thoroughness of the meth-
ods of Instructions are maintained.

(b) Grades, P-2 through P--(1)
EdUcational requirements. Applicants
must have successfully completed one of
the following:

(i) A full 4-year course, in a college or
university of recognized standing, lead-
ing to a bachelor's degree In chemistry.
This study must have included courses
In chemistry consisting of lectures, reci-
tations and appropriate practical labora-
tory work totaling at least 30 semester
hours; or

(it) Courses in chemistry, In a college
or university of recognized' standing,
consisting of lectures, recitations and ap-
propriate practical laboratory work to-
taling at least 30 semester hours plus ad-
ditional appropriate experience or edu-
cation which, when combined ,with the
30 semester hours In chemistry, will to-
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tal 4 years of education and experience
and give the applicant the substantial
equivalent of a 4-year college course.

In either subdivisions (i) or (ii) of this
subuaragraph, the courses must have in-
cluded analytical chemistry, both quan-
titative and qualitative, and in addition,
any two of the following: (a) Advanced
Inorganic Chemistry, (b) Biochemistry"
(6) Organic-Chemistry- (d) Physical
Chemstry. All of these courses must
have been acceptable for credit toward
the completion of a -standard 4-year
professional curriculum leading to a
bachelor's degree in chemistry at a col-
lege or university of recognized standing.

(2) Restrictions of certiftcation for
highly technical positions. For those po-
sitions involving highly complicated or
fundamental scientific research or simi-
rar difficult scientific duties, certification
may be restricted to those eligibles who
show the successful completion of a full
college education in chemistry ;n a col-
lege or university of recognized standing.

(3) Duties. The duties of the P-2 to
P-8 chemist are: to perform, conduct,
plan, or direct scientific investigative,
developmental, or fundamental research
work in one or more of the specialized
felds of chemitry" to collect, examine,
and interpret scientific data; to coordi-
nate assignments and programs; to pre-
pare budget estimates for specified re-
search programs; and to perform related
duties as assigned.

() Those positions in chemistry re-
quiring, as a positive requirement, formal
education to the extent only of 30 semes-
ter hours of college study in chemistry
supplemented by appropriate experience
or education are characterized as fol-
lows:

The solution of specific problems of
limited scope which does not involve the
application of all the principles of the
scientific fields related to chemistry-in
general, problems where a broad view-
point or training is not necessarily re-
quired; conducting important chemical
analyses of material; directing the
standardization and testing of well-
known types of equipment or instru-
ments; developing modifications of
standard procedures, tests, techniques,
etc., making literature surveys of the
field; and preparing, editing, and review-
ing technical reports on the results of the
work performed in the field of profes-
sional chemistry.

(ii) Those positions requiring the suc-
cessful completion of four years of col-
lege or university training in chemistry
are characterized as follows:

Critical investigative work requiring a
sound knowledge of the fundamental
laws, theories, principles and terminol-
ogy of chemitry and related sciences
and having for its objective the discov-
ery of new facts, the development of new
theories or principles, or a new interpre-
tation of known facts, leading to a revi-
sion of accepted theories and laws.

The application in new ways of known
complex scientific laws and facts to the
development of new processes, tech-
niques, devices or products.

The coordination of a broad research
program requiring the combined efforts
of several specialists in different scien-
tific fields. The leader of such a pro-
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gram must have an understanding of the
scientific principles, procedures and Po-
tentialities of the scientific fields in-
volved, and the ability to, coordinate the
activities of the various specialists.

(4) Knowledge ant training requisite
for Performance of duties. The mini-
mum amount of formalized training re-
quired for the successful performance
of the duties described in subparagraph
(3) (1) of this paragraph consists of
the completion of 30 semester hours of
study in chemistry In a college or uni-
versity of recognized standing. This
study represents essentially the funda-
mental-body of knowledge of the science
of chemistry. It includes courses in the
principal fields of chemistry (analytical,
inorganic, organic, and physical) which
are required to furnish the basic knowl-
edge for any type of profesional work
in chemistry. In addition, It Is supple-
mented by laboratory training In the ap-
plication of the scientific principles in-
volving the use of apparatus and equip-
ment, and skills essential to work in
chemistry. A famiiarlty with Ecientific
literature, especially the methods by
which such literature is compiled, classi-
fled, indexed and made available is also
a necessary part of such education. And
finally, the training will Include experi-
ence in preparing technical reports in
which it is necessary to organize mate-
rial logically, to make clear distinctions
between theory and facts, to make pre-
cise and unambiguous statements and to
draw conclusions that are useful and
fully warranted by experimental results.

The minimum amount of training re-
quired for the successtul performance
of the duties described in subparagraph
(3) (ii) of this paragraph is the com-
petition of a 4-year college course lead-
ing to a bachelor's degree n a college or
university of recognized standing, in-
cluding or supplemented by 30 semester
hours of study in chemistry. Such a col-
lege course consists of laboratory work
(including the use of complex apparatus)
lectures, recitations, seminars, and se-
lected reading in chemistry and other
fields given under competent instruction
and guidance. Such a curriculum is
planned and integrated so as to provide a
sound and comprehensive training not
only in chemistry but in related subjects
such as physics, mathematics, biology,
engineering, etc. Training in the fun-
damentals of other fields affords the nec-
essary breadth of knowledge as well as
an understanding of the inter-relation-
ships of different fields. New advances
in science flow from the combination of
new knowledge, sometimes from widely
separated fields. The Justification for re-
quiring a full 4-year college course for
certain positions is that It is the only
known method by which a broad under-
standing of the fundamentals of various
related fields may be acquired. Full rec-
ognition is also given to the importance
of training in verbal facility and the de-
velopment of facility in logical think-
ing and expression. The research sclen-
tist must be able to present the results
of his work clearly and concisely both
orally and in written form.

(5) Method of obtaining basic knowl-
edge and training. Subparagraphs (1)-
(4) of this paragraph contain state-

ments of the minimum Imowledge and
training required to carry on successfully
professAonal work in two broad areas in
the field of chemistry. The only method
by which such knowledge and training
may be acquired is by attending a college
or university where competent istruc-
tion and guidance is available, where
courses are arranged in a systematic pro-
grezzive schedule and where adequate
laboratory facilities and libraries are
provided, and where objective evalua-
tions are made of a person's progress in
acquiring professional and scientific in-
formation.

(6) Justification of educational re-
quirement. The world of today is con-
scious that It is living in an atomic age
and the people of the United States are
aware of the urgent need for fundamen-
tal research and developmental work in
all scientific fields in order to safeguard
and improve the nation's security,
health, and general welfare. The Con-
grezs has given recognition to the vital
necessity for such scientific research and
developmental work and has authorized,
through appropriations, the spending of
large sums of money for varied and im-
portant programs. These programs are
carried on by the various departments
und agencies of the Federal Government,
and have resulted in- very notable
achievements in scientific research dur-
ing World War IL

The advances in the various sciences,
during World War IL. have been out-
standing and of major importance. Par-
tcularly Is this true of the field of chem-
istry In all of Its branches and further
advances will depend on the number of
highly qualified and properly trained
chemists who are competent to explore
the particular field in which a research
problem Is centered. Concurrent with
these advances in the fields of science is
the flow of new scientific knowledge, so
that persons engaged in highly compli-
cated scientific research in a specialized
field of chemistry 'must of necessity
possess the fundamental scientific
lmowledge characteristic of their own
field and in addition that of certain allied
fields in order that they may successfully
attack, theze complex problems with
which they are faced.

Private industry doing research in
chemistry has long recognized the neces-
sity for broadly trained men for profes-
sional chemists positions who are well-
grounded in the fundamentalsof the
sciences involved. They are required to
have education represented by at least
the attainment of a bachelor's degree
in tle science, and in many instances a
doctor of philosophy degree with special-
ization in a particular field is demanded.

§ 24.29 Physicist, P-1 through P-8-
(a) Educational requirements. Appli-
cants must have successfully completed
one of the following:

(1) A full 4-year course, in a college
or university of recognized standing,
leading to a bachelor's degree in physcs.
This study must have included courses
in physics consisting of lectures, recita-
tions, and appropriate practical labora-
tory work totaling at least 21 semester
hours; or

(2) Courses in physics, In a college or
university of recognized standing, con-
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sisting of lectures, recitations, and ap-
propriate practical laboratory work
totaling at least 24 semester hours; plus
additional appropriate experience or
education which when combined with
the 24 semester hours in physics will
total 4 years of education and experi-
ence and give the applicant the substan-
tial equivalent of a 4-year college course.

In either subparagraph (1) or (2) of
this paragraph,'the courses must have
included a fundamental course in gen-
eral physics and in addition any two of
the following: (I) Electricity and mag-
netism; (ii) heat; (iii) light;- (iv) me-
chanics; (v) modem physics; (vi)
sound. All of these courses must have
been acceptable for credit toward the
completion of a standard 4-year profes-
sional curriculum leading to a bachelor's
degree In physics at a college or univer-
sity of recognized standing.

NozE: For those positions involving highly
complicated or fundamental scientific re-
search or similar difficult duties, certification
may be restricted to those eligibles who show
the successful completion of a full college
education'n physics in a college or university
of recognized standing.

(b) Duties. (1) Those positions in
physics requiring, as a positive require-
ment, formal education to the extent
only of 24 semester hours of college
study In physics supplemented by ap-
propriate experience or education are
characterized as follows:

The solution of specific problems of
limited scope which do not involve the
application of all the principles of the
scientific fields related to physics-in
general; problems where a broad view-
point or training is not necessarily re-
quired; conducting important physical
tests of material and scientific instru-
ments; directing the standardization
and testing of well known types of equip-
ment or instruments; developing modi-
fications of standard procedures, tests,
techniques, etcI, making literature sur-
veys of the field; and preparing, editing,
and reviewing technical reports on the
results of the work performed m the
field of professional physics.

(2) Those positions requrmg the suc-
cessful completion of four years of col-
lege or university training in physics are
characterized as follows:

Critical investigative work requiring a
sound knowledge of the fundamental
laws, theories, principles and terminol-
ogy of physics and related sciences and
having for its objective the discovery of
new facts, the development of new the-
ories or principles, or a new interpreta-
tion of known facts, leading to a revision
of accepted theories and laws.

The application in new ways of known
complex scientific laws and facts to the
development of new processes, tech-
niques, devices or products.

The coordination of a broad research
program requiring the combined efforts
of several specialists in different scien-
tific fields. The leader of such a pro-
gram must have an understanding of
the scientific principles, procedures and
potentialities of the scientific fields in-
volved, and the ability to coordinate the
activities of the various specialists.

(c) Knowledge and training requisite
for performance of duties. The mini-

mum amount of formalized training re-
quired for the successful performance
of the duties described under paragraph
(b) (I) of this section consists of the
completion of 24 semester hours of study
in, physics in a college or university of
recognized standing. This study repre-
sents essentially the fundamental body
of knowledge of the science of physics.
It includes courses in the principal fields
of physics (heat, light, sound, mechan-
ics, electricity and magnetism) which
are required to furnish the basic knowl-
edge for any type of professional work
in physics. In addition, it is supple-
mented by laboratory training in the
pplication of the scientific principles

involving the use of apparatus and
equipment, and skills essential to work
in physics. A familiarity with scientific
literature, especially the methods by
which such literature is compiled, classi-
fied, indexed and made available is also
a necessary part of such education.
And finally, the training will include ex-
perience in preparing technical reports
in which it is necessary to orgamze ma-
terial logically, to make c'lear distinc-
tions between theory and facts, to make
precise and unambiguous statements
and to draw conclusions that are useful
and fully warranted by experimental
results.,

The nnmum amount- of training re-
quired for the successful performance
of the dutie% described in paragraph (b
(2) of this section is the completion of
a 4-year college course leading to a
bachelor's degree m a college or uni-
versity of recognized standing, including
or supplemented by 24-semester hours of
study in physics. Such a college course
consists of laboratory work (including
the use of complex apparatus) lectures,
recitations, seminars, aind selected read-
ing in physics and other fields given
under competent instruction and guid-
ance. Such a curriculum Is ilanged
and integrated so as to provide a sound
and comprehensive training not only in
physics but in related subjects such as
chemistry, mathematics, biology, engi-
neering, etc. Training in the funda-
mentals of other fields affords the neces-
sary breadth of knowledge as well as an
understanding of the inter-relationships
of different fields. Xew advances in" sci-
ence flow from the combination of new
knowledges, sometimes from widely sep-
arated fields. The justification for re-
quiring a full 4-year college course for
certain positions is that it is the only
known method by which a broad under-
standing of the fundamentals of various
related fields may be acqired.. Full
recognition Is also given to the import-
ance of training in verbal facility and
the development of facility in logical
thinking and expression. The research
scientist must be able to present the re-
sults of his work clearly and concisely
both orally and in written form.

(d) Method of obtainining basic knowl-
edge and training. Paragraphs (a) -
(d) of this section contain statemLents of
the minimum knowledge and training
required to carry on successfully profes-
sional work in two broad areas in the
field of physics. The only method by
which such knowledge and training may

b. acquired is by attending n college
or university where competent Instruc-
tion and guidance is available, where
courses .are arranged in a systematic
progressive schedule and where ode-
quate laborato T facilities and libraries
are provided, and where objective evalu-
ations are made of a person's progress
in acquiring professional and scientific
information.

§ 24.30 Engineer, Trainee, SP-3, SP-4,
SP-5--(a) Education requirement. Ap-
plicants must have graduated from an
accredited high school and must have
successfully completed the following high
school work:
English -------------------------- 3 unitn
Algebra -------------------------- I unit
Plane geometry ------------------- 1 unit
Solid geometry -------- .------- % unit
History -------------------------- 1 unit

(b) Duties. The duties of an Engineer
Trainee position will consist of a com-
bination of (1) on the job training at
Wright Field, Dayton, Ohio, and (2)
scholastic training in Engineering at a
university designated by the Air Mat6riel
Command.

(c) Knowledge and training requisite
for verlormance of duties. The appli-
cant must be qualified to meet t~le uni-
versity entrance requirements in ordec to
enroll for scholastic training in En-
gineering. Graduation fiom an apcred-
ited high school and completion of the
courses listed in the education require-
ment are required for admission into an
engineering course at a college or uni.
versity of recognized standing. The edu-
cation prescribed above is therefore nec-
essary for the adequate performance of
the duties listed for the Engineer Trainee
position.

§ 24.31 Geologist-(a) Educational
requirement. Applicants must have suc-
cessfully completed one of the following:

(1) A full 4-year course, in a college
or university of recognized standing, in-
cluding courses in geology consisting
of lectures, recitations and appropriate
practical laboratory and field work total-
ing at least 30 semester hours; or

(2) Courses in geology, in a college or
university of recognized standing, con-
sisting of lectures, recitations and appro-
priate practical laboratory and field work
totaling at least 30 semester hours plus
additional appropriate experience or
education which when combined with the
30 semester hours in geology will total 4
years of education and experience and
give the applicant the substantial equiv-
alent o'f a 4-year college course.

In either subparagraph (1) or (2) of
this paragraph, the 30 semester hours
must include or have been supplemented
by any five of the following: (i) Physi-
ography" (ii) structural geology; (iII)
geophysics; (iv) mineralogy; (v).petrol-
ogy; (vi) optical mineralogy; (vii) eco-
nomic geology (metals, non-metals or
fuels) (viii) ground water geology; (Ix)
invertebrate paleontology; (x) stratig-
raphy'-(xi) sedimentation; (xii) map
interpretation; (xill) field geology.

(b) Duties. Appointees conduct or
assist in professional geological work In
one or more of the specialized fields of
geology. This work usually involves sci-
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entifie research of more than ordinary
difficulty and requires a knowledge of
the fundamental principles of other sci-
ences connected with such geological in-
vestigations. In the higher grades in
addition to performing difficult and re-
sponsible individual work many of these
geologists occupy administrative and
supervisory positions, planning the work
of a group of geologists, or reviewing and
directing the activities of lower grade
geologists or assistants. The duties per-
formed and the responsibilities assumed
will vary with and be commensurate
with the grade of the position.

Typical duties of .geologists include:
Making maps showing the location and
character of rock formations, mineral
deposits, ore deposits, underground
water, etc., recording factual data about
each and sampling systematically for
laboratory study- examining and making
generic and specific identification of fos-
sil material requiring a knowledge of pa-
leontology, systematic classification, the
structure and evolution of various classes
'of organisms and the principles of no-
menclature; making investigations of
sedimentation resulting from accelerated
soil erosion; classifying sedimentary de-
posits; preparing technically compre-
hensive and scientifically and-economi-
cally sound reports- including such items
as the compilation of accurate maps
from field triangulaton, cadastral sur-
veys and aerial photographs using pho-
tograinmetric and other methods; con-
structing cross sections, three-dimen-
sional diagrams, charts and tables illus-
trative of observed, inferred or com-
puted subsurface relationships of rock
formations involved in folds, or offset by
the several kinds of faults or cut by in-
tersecting dikes or mineral bearing veins;
the analysis, appraisal and summation of
various kinds of geologic data.

(c) Knowledge and training requisite
for performance of duties. For the suc-
cessful performance of the duties de-
scribed in paragraph (a) of this section,
the geologist needs a basic general
knowledge of the principles of stratig-
raphy, sedimentation, structural geology,
paleontology, ore deposition, and min-
eralogy" and a specialized knowledge of
the following: The various types of sedi-
mentary, igneous and metamorphic
rocks; the rank and grade of coals; the
porosity and permeability of rocks as po-
tential reservoirs of oil and of under-
ground water; the distinctive structural
features and paragenesis of ore veins;
the criteria for the evalution of uncon-
formities, the geomorphic cycles that
have sculptured the landscape and their
correlationwith Tertiary and Quater-
nary sediments; the processes of erosion
and sedimentation; the applications of
mathematics and the physical and bi-
ological sciences to geological problems.

d) Methods of obtaining basic knowl-
edge and training. The only place to
obtain broad reliable training in the
fundamentals of the various sciences in-
volved of the level and extent required
for the proper performance of the duties
described in paragraph (b) of this sec-o
tion is in a college or university of rec-
ognized standing where a full staff of
competent instructors are available and
where adequate laboratory facilities exist

and suitable standards for completeness
of the program and thoroughness of the
methods of instructions are maintained.

§ 24.32 Bacteriologist, P-I, P-2, P-3,
(option, agricuZturafl-(a) Educational
requirement. Applicants must have suc-
cessfully completed, in a college or uni-
versity of recognized standing, courses
consisting of lectures, recitations, and
appropriate laboratory work totaling at
least twenty semester hours in either
bacteriology or in any combination of
bacteriology, biology and biochemistry
which includes at least ten semester
hours in bacteriology.

(b) Duties. Appointees conduct or
assist In scientific, investigative or fun-
damental research work In one or more
of the specialized fllds of bacteriology.
This work involves the careful collection
of scientific data and the examination,
study and interpretation of this data re-
quiring a knowledge of the fundamental
principles of Bacteriology and related
sciences and the ability to. apply them.
The work also necessitates a knowledge
of and ability to apply laboratory meth-
ods- and techniques and requires famil-
iarity with the apparatus and instru-
ments used.

With supervision received and re-
sponsibilities carried varying in accord-
ance with the grade occupied, appointees
study, describe and identify organisms
which are responsible for: the deterio-
ration and spoilage of foodstuffs, the
changes in and the improvement or deg-
radation of soils. the precipitation from
solution of valuable chemicals, etc. They
work out details for carrying out plans
and programs. They supervise the work
of laboratory aides and technicians en-
gaged in bacteriological examinations.
They observe, tabulate,°and study results
and they write reports describing the
work and discussing the results.

c) Knowledge and training requisite
for performance of duties. The science
of Bacteriology includes the study of the
properties of bacteria as living animal
or plant organisms capable of producing
beneficial or harmful effects on other
organisms directly or by means of sub-
stances resulting from their growth or
metabolic processes. Such study in-
volves investigation of the physical and
chemical changes that accompany the
growth, development and degradation of
the species and therefore demands a
knowledge of the related sciences of Biol-
ogy, Chemistry and Physics. The labo-
ratory techniques of the latter sciences
as well as those used in bacterlological
examination such as methods of bacte-
rial culture, development of strain virli-
Ity, and the isolation of friendly bacteria,
etc., is in turn demanded In order to solve
the problems of the sciences. Closely
supervised training and knowledge of-
specialized equipment and Its use can
only be obtained in institutions that have
been thoroughly investigated and found
to possess .competent instructors, ade-
quate resources, and the essential scien-
tific laboratory equipment.

(d) Metlw of obtaining basic knowl-
edge and training. The technical knowl-
edge required for the performance of the
duties described In paragraph (b) of this
section can be obtained only by attend-
ing and completing courses In a rec-

ognized college, university or medical
school.

§ 24.33 Engineering positions znrolu-
ing highly technical research, design or
derelopment, or similar functions-a)
Educational requirement. Applicants
must have successfully completed a full
college course in engineering.

(b) Duties. Professional engineering
positions which require the successful
completion of four years of college or
university training are those positions
"involving highly technical research, de-
sign and development or similar func-
tions" the duties of which include the
performance of such functions as the
following:

(1) A critical investigation requfring
a high level of Intelligeince and a sound
knowledge of fundamental scientific
concepts, principles, and termnology
and having for its aim the discovery of
new facts or principles, the mterpreta-
tion of new knowledge or the more com-
plete interpretation of facts already
known, or the revision of accepted con-
clusions, theories, and laws In the light
of newly discovered facts; or

(2) The application of known com-
plex scientific laws, facts and discoveries,
n new and untried ways to develop
new or improved processes, techniques,
methods of production, devices, or prod-
ucts; or

(3) In general those scientific activi-
ties of an extremely complex nature in
which new methods are devised, or new
and advanced contributions to knowl-
edge are developed.

(c) Knowledge and training requisite
for performance of duties. It Is widely
recognized that improvement in, and the
safeguarding of, the health, security, and
welfare of the nation and the moderm-
zation and safe and adequate design of
large and complicated engineering struc-
tures is dependent upon the quality and
extensiveness of the scientific and engi-
neering research and development activ-
ities of the nation. These problems are
recognized as of such vital importance to
the activities and existence of the nation
that the Federal government, through its
various departments and agencies, is re-
quired by Congress to engage in scien-
tife research and development.

In their infancy scientific and engi-
neering research were of necessity con-
cerned with the discovery of the simpler
and more elementary facts, laws and
processes of nature. However, so much
has now been learned about the facts,
laws, materials and processes of nature,
and so complex are the concepts and tools
of modern science and engineering that
personnel engaged today In carrying out
highly technical scientific and engineer-
ing research, design, or development and
similar functions must possess special
qualifications If their work is to be pro-
ductive and In step with the times.

The more successful establishments
throughout the country dw require of
applicants for research and similar sci-
entifically exacting positions at least a
bachelor's degree and frequently a doc-
torate n scientific subjects. Because of
the complexity of scientific knowledge,
concepts and specialized tools required
for satisfactory achievement In modem
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engineering research, design and devel-
opment, and because of the difficulty of
acquiring proficiency in the scientific
fields, agencies of the Federal govern-
ment must have for certain positions in
scientific work, personnel who have a
sound fundamental knowledge in the
sciences and the ability to apply this
theoretical knowledge to the anterpreta-
tion of data gathered in the fields of re-
search or to the production or develop-
ment of new processes, devices or tech-
niques.

(d) Method of obtaining baste knowl-
edge and training. Positions in the en-
gineering field as defined in paragraph
(b) of this section require the comple-
tion of a full four year course in
engineering in a college or university of
recognized standing to insure technical
knowledge and training of the level and
extent required for the proper perform-
ance of these duties, .In the profes-
sional schools of such institutions a
student receiires competent instruction
and guidance in the teghmcal and theo-
retical subjects that he will have to
apply in his -profession. He attends
seminars and lectures, has access to sci-
entific libraries and works in well
equipped laboratories provided by the
professional schools. In these schools
prevailing practices have undergone
analysis and those found to be most
effective have been organized into rele-
vant courses of instruction. Through
training received in, the professional
schools the student receives competent
instruction in specialized fields and is
expertly guided in his selection of read-
ings from available literature which is
so voluminous that no Individual could
master it by random study. The re-
quired studies represent information
from a variety of fields and the student
cannot cover the material except
through supervised courses of study de-
.signed to provide a comprehensive
understanding of the subject.

§ 24.34 Instructor, Academic Sub-
lects, Apprentice Schools, Navy Depart-
ment.

No n: The provisions of § 24.12 are appli-
cable to this section.

§ 24.35 Geophysicist, P-2 through
P-6-(a) Educational requirements. For
those positions involving highly compli-
cated or fundamental scientific research
or similar difficult scientific duties, cer-
tification may be restricted to those eli-
gibles who show the successful comple-
tion of a full college education in a per-
tinent field in a college or university of
recognized standing.

(b) Duties, The duties of the P-2 to
P-6 geophysicist are: (1) Planning, di-
recting, and making geophysical obser-
vations In the field or at fixed stations,
interpreting the results, preparing
charts, tabulations, and Securing other
scientific information required in obser-
vations for interpretations, desfgning or
assisting in constructing specialized op-
eratives and equipment for use in con-
nection with geophysical investigations;
(2) conducting or assisting in geophysi-
cal prospecting, explorations, or.other
geophysical observations; (3) making re-
ports, and preparing articles for publica-
tion.

These positions Involving the duties
described in subparagraphs (1)-(3) of
this paragraph and requiring the suc-
cessful completion of four years of per-
tinent college or university training are
characterized as follows:

(i) Critical investigative w6rk requir-
ing a sound knowledge of the fundamen-
tal laws, theories, principles and termi-
nology of geophysics and the related
sciences and having for Its objective the
discovery of new facts, the development
of new theories or principles, or a new
interpretation of known facts, leading to
a revision of accepted theories and laws.

(ii) The application, in new ways, of
known complex scientific laws and facts
to the development of new techniques or
devices.

(ill) The coordination and planning
of a broad research program requiring
the combinedefforts of several specialists
in different scientific fields, in which the
leader of the program must have a thor-
ough understanding of the scientific
principles, procedures and potentialities
of the scientific fields involved, and the
ability to coordinate the activities of the
various specialists.

(c) Knowledge and training requisite
for performance of duties. The mini-
mum amount of training required for
the successful performance of the duties
described in paragraph (b) of this sec-
tion is the completion 6f a 4-year college
course leading to a bachelor's degree in a
college or university of recognized stand-
ing including a mimmum of 30 semester
hours credit In either geology, mathe-
matics, physics, geophysics, engineering,
or closely allied subjects, or any combi-
nation thereof. Such college courses in-
clude laboratory work (including the
use of complex apparatus), lectures, reci.
tations, seminars, and selected reading
in various fields all given under compe-
tent instruction and guidance. Such
curricula are planned and integrated so
as to provide a sound and broad training
in related scientific fields. Training In
the fundamentals of various related
scientific fields affords the necessary
breadth of knowledge as well as an un-
derstanding of the inter-relationships of
different fields. New advances in science
flow from the combination of new knowl-
edge, sometimes from widely separated
fields. The justification for requiring a
full 4-year college course for certain po-
sitions is that it is the only known meth-
od by which a broad understanding of
the fundamentals of various related
fields may be acquired. Full recognition
Is also given to the importance of train-
ing in verbal facility and the develop-
ment of facility In logical thinking and
expression. Theresearch scientist must
be able to present the results of his work
clearly and concisely both orally and in
written form.

(d) Method of obtaining basic knowl-
edge and training. Paragraphs (a)-(c)
of this section contain statements of the
minimum knowledge and training re-
quired to carry on successfully profes-
sional complex Tesearch work in the field
of geophysics. The only method by
which suchknowledge and training may
be acquired Is by attending a college or
university where competent instruction
and guidance is available, where courses

are arranged In a systematic progreslve
schedule and where adequate laboratory
facilities and libraries are provided, and
where objective evaluations are made of
a person's progress In acquiring profes-
sional and'sclentific Information.

(e) Justification. All people through-
out the world today are conscious that
they are living in a rapidly moving world
and the people of the United States are
particularly aware of the urgent need for
fundamental research and developmen-
tal work in all scientific fields in order
to safeguard and Improve the nation's
security, health, and general welfare,
The Congress has given recognition to
the vital 'necessity for such scientific re-
search and developmental work and has
authorized, through appropriations, the
spending of large sums of money for
varied and important programs. These
programs are carried on by the various
departments and agencies of the Federal
government, and have resulted in very
notable achievements in scientific re-
search during World War Ir.

The advances in the various physical
sciences, during World War U, have been
outstanding and of major importance.
This Is especially true in the field of geo-
physics and many of the advances in'the
allied sciences have been useful in the
field of geophysics. Further advances
will depend on the number of highly
qualified and properly trained geophysi-
cists who are competent to explore the
particular phase of the work on which a
research problem is centered. Concur-
rent with these advances in the fields of
science is the flow of new scientific
knowledge from all fields, so that per-
sons engaged In highly complicated
scientific research In geophysics must of
necessity possess the fundamental scien-
tific knowledge characteristic of their
own field and in addition that of certain
allied fields in order that they may suc-
cessfully attack those complex problems
with which they are faced.

§ 24.36 Junior Professional Assist-
ant-(a).Educational requirements-(i)
Mathematician. Mathematicians will
perform or assist In performing mathe-
matical calculations and computations
incident to Investigative, developmental
and research work in the scientific fields
such as engineering,,physles, astronomy,
etc. These duties include mathematical
and statistical analyses of observational
data, computation of scientific tables,
preparation of graphs and charts, writ-
ing scientific reports and practical com-
putations on engineering and scientific
problems involving higher mathematics.
This work requires a thorough knowledge
of basic mathematics suchuas trigono-
metric equations, differentiation, Inte-
gration, solution of differential equa-
tions, development and application of
formulea, etc. as well as familiarity with
other related scientific fields.

Applicants must have successfully
completed one of the following:

(1) A full 4-year course, in a college or
university of recognized standing, lead-
ing to a bachelor's degree in mathe-
matics. This study must have included
courses in mathematics consisting of lec-
tures and recitations totaling at least 24
semester hours, and courses in thQ phys-
ical sciences (engineering, physics, geol-
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ogy, astronomy, chemistry, etc.) totaling
12 semester hours.

(ii) Courses in mathematics, in a col-
lege, or umversity of recognized stand-
ing, consisting of lectures'and recitations
totaling at least 24 semester hours; plus
additional appropriate experience or
education in scientific fields which when
combined with the 24 semester hours in
mathematics will total 4 years of educa-
tion and experience and give the appli-
cant the substantial equivalent of the 4-
year college course prescribed under (I)
above. The following are types of ex-
perience which will be accepted in com-
bination with education to complete the
4-year requirement:

Subprofessional or professional ex-
perience in the mathematical or statisti-
cal analysis of observational data in the
physical or biological sciences which pro-
vided a working knowledge of the theory
and application of mathematical prin-
ciples.

Research experience in such fields as
physics, chemistry, engineering, biology,
etc. which involved the evaluation of re-
ports -and the organization of experi-
mental data. Subprofessional and higher
grade laboratork work, production or
manufacturing involving technical du-
ties, and sinilar types of work which
provide a means of obtaining a working
knowledge of the theory and application
of the scientific principles of a physical
or natural science or of engineering.

In either subdivision (i) or (ii) of this
subparagraph, the courses must have in-
cluded analytic geometry, differential
calculus, integral calculus and in addi-
tion, any four of the following: (a) trigo-
nometry, (b) theory of equations, c)
vector analysis, (d) statistics, (e) higher
algebra (beyond elementary college al-
gebra) (W differential equations, (g)
advanced differential calculus, (h) ad-
vanced integral calculus.

(2) -Phystetst. Physicists will conduct
or assist in conducting scientific investi-
gative, developmental or fundamental
research work in one or more of the
specialized fields of physics; and collect,
examine, and interpret data relative to
any assigned project or specific problem
in a specialized field of physics. These
duties require a working knowledge of
the basic laws, concepts, and terminol-
ogy of physics which includes the funda-
mental phenobnena of electricity and
magnetism; geometrical and physical
optics; the thermal properties of matter
as related to mechanical applications,
molecular motion and-radiation; the na-
ture, propagation and.detection of sound
waves; mechanics; radioactivity and
nuclear transformation; and the theory
and application of methods of precise
measurements in physics.

Applicants must have successfully
completed one of the following:

(i) A full 4-year course, in a college
or university of recognized standing,
leading to a bachelor's degree in physics.
This study must have included courses in
physics consisting of lectures, recita-
tions, and appropriate practical labora-
tory work totaling at least-24. semester
hours; or

(ii) Courses in physics, In a college or
university of recognized standing, con-
sisting of lectures, recitations, and ap-
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propriate practical laboratory work
totaling at least 24 semester hours: plus
additional appropriate experience or
education which when combined with the
24 semester hours in physics will total 4
years of education and experience and
give the applicant the substantial equiv-
alent of the 4-year college course. The
following are types of experience which
will be accepted in combination with
education to complete the 4-year re-
quirement:

Subprofesslonal or higher grade lab-
oratory work, production or manufac-
turing involving technical duties, and
similar types of work which provide a
means of obtaining a working knowledge
of the theory and application of the prin-
ciples of a physical or natural science or
of engineering.

- Experlence In patent examining, or in
abstracting, editing, or translating re-
ports or scientific publications.

Research experience in such fields as
physics, chemistry, engineering or biol-
ogy, which included the analysis of data
and the preparation of reports.

Work in physics of a profesional
grade such as described in the duties of
positions to be filled from this examina-
tion.

In either subdivision (i) or (H) of this
subparagraph, the courses must have in-
cluded a fundamental course in general
physics and in addition any two of the
following: (a) electricity and magnet-
ism, (b) heat, (W) light, (W) mechanics,

e) modern physics, () sound.
(3) Chemtst. Chemists will conduct

or assist n conducting scientific inves-
tigative developmental or fundamental
research work in one or more of the
specialized fields of chemistry. This in-
volves highly technical operations, the
use of complex apparatus and the appli-
cation of the scientific principles of the
fundamental branches of chemistry and
other related scientific fields to the solu-
*tion of chemical problems. The duties
include the collection, examination, and
interpretation of scientific data and re-
quire a thorough knowledge of the laws,
concepts, and theories of chemistry and
other related sciences, nomenclature,
measurements, methodology and the
ability to apply this knowledge In the
laboratory.

Applicants must have successfully
completed one of the following:

(I) A full 4-year course, In a college
or university of reeognlzed standing,
leading to a bachelor's degree in chemis-
try. This study must have included
courses in chemistry consisting of lec-
tures, recitations and appropriate prac-
tical laboratory work totaling at least 30
semester hours; or

(ii) Courses in chemistry, in a college
or university of recognized standing,
consisting of lectures, recitations and ap-
propriate practical laboratory work to-
taling at least 30 semester hours; plus
additional appropriate experience or
education which, when combined with
the 30 semester hours in chemistry, will
total 4 years of education and experlence
and give the applicant the substantial
equivalent of the 4-year college course.
The following are types of experience
which will be accepted In combination
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with education to complete the 4-year
requirement:

Subprofessonal and higher grade lab-
oratory work, production or manufac-
turing involving technical duties, and
similar types of worl which, provide a
means of obtaining a working tnowledge
of the theory and application of the -ci-
entifl principles of a physical or natu-
ral science or of engineering.

Experience In patent examming., or in
abstracting, editing, or translating re-
ports or scientific literature.

Research experience in such fields as
physics, chemistry, engineering or biol-
ogy, which included the analysis of data
and the preparation of reports.

Chemical work of professional grade,
such as that described In the duties of the
positions filled from this examination.

In either subdivision (i) or (ii) of this
subparagraph, the courses must have in-
cluded analytical chemistry, both quan-
titative and qualitative, and in addition,
any two of the following: (a) advanced
inorganic chemstry (b) biochemistry*
(C) organic chemistry; d) physical
chemistry.

(4) Meta~lurgist. Metallurgists will
conduct or assist in conducting scientific
Investigative, developmental or funda-
mental research worh in metallurgy-
collect, examine and interpret metal-
lurgical data; design, construct, install
or operate metallurgical equipment.
These duties require a worlng knowl-
edge of the basic laws, concepts, tech-
niques, and terminology of recovery or
process metallurgy which includes ex-
tractive processes such as grinding of
ores, sedimentation, roastins, smelting,
flotation, leaching, crystallization, pre-
cipitation, and electrolysist of metallic
salts and physical or adaptive metal-
lurgy Which includes adaptive processes
such as casting, rolling, hammer forging,
drawing, spinning, die-casting, welding.
and heat treating. This work requires;
a kmowledge of thermodynamics, stoi-
chiometry, electrochemistry, mineraloy
of ores, phase relationships in alloys, the
effect of heat and forming processes on
crystalline structure, X-ray analysis,
microscopic metallography, and meth-
ods of testing ores, metals, and metal
alloys.

Applicants must have successfully
completed one of the following:

(1) A full 4-year course, in a college
or university of recognized standing,
leading to a bachelor's degree in metal-
lurgy or metallurgical engineering.
This study must have included courses
in metallurgical subjects consisting of
lectures, recitations and appropriate
practical laboratory work totaling at
least 20 semester hours; or

(HI) Courses n metallurgical subjects,
in a college or university of recognized
standing, consisting of lectures, recita-
tions, and appropriate practical labora-
tory work totaling at least 20 semester
hours; plus additional appropriate ex-
perience or education, which when com-
bined with the 20 semester hours in met-
allurgical subjects, will total 4 years of
education and experience and give the
applicant the substantial equivalent of
the 4-year college course.

The following are types of exp-rience
which will be accepted in combination
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with education to complete the 4-year
requirement:

Subprofessional and higher grade lab-
oratory work, production or manufac-
turing involving technical duties, and
similar types of work which provide a
means of obtaining a working knowledge
of the theory and application of the sci-
entific principles of a physical or natural
science or of engineering.

Experience in patent examining, or in
abstracting, editing, -or translating re-
ports or scientific literature dealing with
matters closely related to the field of
metallurgy.

Research experience in such fields as
physics, chemistry or engineering which
Included thp analysis of data and the
preparation of renorts.

Metallurgical work of professional
grade such as that described In the-du-
ties of the positions to be filled from the
examination, or related work of a sub-
professional grade.

In either subdivision (I) or (ii) of this
subparagraph the courses must have in-
cluded at least 3 of the following:

(a) Physical metallurgy; (b) metal-
lurgy of iron and steel; (c) metallurgy
of non-ferrous metals; (d) metallogra-
phy (e) mineral dressing; (f) electro-
metallurgy; (g) process metallurgy.

(5) Geographer Geographers will
perform or assist in performing profes-
sional work In the field of geography*
perform related cartographic work in-
cluding the compilation and the ana-
lyzing of geographic data; assist in
studies and researches relating to indus-
trial and commercial geography, soils,
soil erosion and land utilization map-
ping, climatology, vegetation distribni-
tion, and allied fields; prepare reports
on the geography (physical, economic,
social, and political) of specified\areas;
and assist in the establishment and use
of map collections.

Applicants must have successfully
completed one of the following:

(i) A full 4-year course, in a college
or university of recognized standing,
leading to a bachelor's degree. Tins
study must have included or been sup-
plemented by courses in geography con-
sisting of lectures and recitations-total-
ing at least 24 semester hours. Study in
closely allied fields such as geology,
archaeology, cartography, etc., may be
Included In the 24 semester hours of ge-
ography provided the applicant shows
at least 15 hours in purely geographic
subjects; or

(i) Courses in geography, in a college
or university of recognized standing, con-
sisting of lectures and recitations total-
ing at least 24 semester hours; plus-
additional appropriate experience or ed-
ucation which when combined with the
24 semester hours in geography will total
4 years of education and experience and
give the applicant the substantial equiv-
alent of the 4-year college course. Study
in closely allied fields such as geology,
archaeology, cartography, etc., may be
included In the 24 semester hours of
geography, provided the applicant shows
at least 15 hours in purely geographic
subjects. The following are types of
experience which will be accepted in
combination with education to complete
the 4-year requirement:
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Library or field research dealing with
the collection and analysis of geographic
of closely allied data.

Assisting in editing, abstracting, or
translating documents, scientific- litera-
ture and preparing reports relating to
geography, or closely allied fields such
as geology, or meteorology, etc.

Experience gained In such positions
as geographic aid, scientific aid in geol-
ogy, air Intelligence specialist, or car-
tographei.

Subprofessional or higher grade- ex-
perience in the field of oceanography,
nautical science, air navigation, and
other related fields.

(61 Textile technologist. Txtile tech-.
pologists will conduct, or assist in
conducting, scientific investigative, de-
velopmental, production, or fundamen-
tal research work in textile tech6logy.
These duties include work in such
branches of textile technology as yarn
and fabric -manufacturing, processing,
and utilization; textile chemistry- fiber
technology* determination of the phys-
ical characteristics of textiles and tex-
tile fibers. All of these duties involve
the collection, examination, and inter-
pretation of scientific and operating
data and require a knowledge of the sci-
entific laws and concepts underlying
textile processing, manufacturing, de-
signing, and utilization.

Applicants must have successfully
completed one of the following:

(I) A full 4-year course, in a college
or university of recognized standing,
leading to a bachelor's degree in textile
technology. This study must have in-
cluded courses In textile technology con-sisting of lectures, recitations and ap-
propriate practical laboratory work to-taling at least 20 semester hours; or

(i) Courses in textile technology, in a
college or university of recognized stand-ing, consisting of lectures, recitations
and appropriate practical laboratory
work totaling at least 20 semester hours;
pluas additional appropriate experiences
or education which, when combined with
the 20 semester hours in textile tech-
nology, will total 4 years of education
and experience and give the applicant
the substantial equivalent of the 4-year
college course. The following are types
of experience which will be accepted in
combination with education to complete
the 4-year requirement:

Subprofessional and higher -rade lab-
oratory work, production or manufac-
turing involving technical duties, and
smilar types of work which provide a
means of obtaining a working knowledge
of the theory and application of the sci-
entific principles of a physical or natural
science or of technology or engineering.

Experience in patent examining, or in
abstracting, editing, or translating re-
ports or scientific literature dealing with
textiles and related matters.

Research experience in such fields as
physics, chemistry, engineering, or biol-
ogy, which included the analysis of data
and the preparation of scientific reports.

- Technological work of professional
grade, such as the duties of the position
shown above, or professional and sub-
-professional work In related duties.

(7) Archivist. Archivists will analyze,
evaluate, and appraise government rec-

ords for the purpose of determining
which ones are of historical value, They
may be responsible for classifying the
documents and for preparing index
cards containing a brief summary of the
contents of the material. Their duties
may also include reference and research
work to locate information requested by
,specialists in various fields who are en-
gaged in Identifying, classifying and pre-
serving documentary materials.

Applicants must have successfully
completed one of the following:

(I) A full 4-year course, in a college or
university of recognized standing, in-
cluding or supplemented by 12 semester

* hours In V. S. history and 18 semester
hours in any one or in any combination
of the following: (a) history; (b) politi-
cal science; (c) sociology; () econom-
ics; (e) public administration; or

(ii) Courses In a college or university
of recognized standing as described in (I)
above; plus additional appropriate edu-
cation or experience which, when com-
bined with the 12 semester hours in U. S.
history and 18 semester hours in the
other above-mentioned subjects, will to-
tal 4 years of education and experience
and. give the applicant the substantial
equivalent of the 4-year college course,
The following are types of experience
which will be accepted In combination
with education to meet this require-
ment:

Experience as an archivist In a Fed-
eral, State, church, business, or other
archives.

Experience as 4 records analyst en-
gaged In the management and retire-
ment of non-current records In a Gov-
ernment agency.

Responsible experience In the Histori-
cal Records Survey.

(8) Economist. Economists will con-
duct elementary professional economic
research, Including tie evaluation and
briefing of expository data, the appraisal
and compilation of statistical data, and
the preparation of tentative economic
reports on some phase of , major eco-
nomic problem.

Applicants must have succssfully
completed one of the following:

(i) A full 4-year course leading to a
bachelor's degree, In a college or univer-
sity of recognized standing, with 24
semester hours In *economics and 3
semester hours In, statistics,

(11) Courses consisting of 24 semester
hours In economics and 3 semester hours
in statistics, In- a college or university of
recognized standing; plus additional ap-
propriate experience or education which
when combined ith these courses, will
total 4 years of education and experi-
ence and give the applicant the substan-
tial equivalent of a 4-year college course.
The following are types of experience
which will be accepted in combination
with education to complete the 4-year
xequirement:

Progressively responsible clerical ex-
perience in the -appraisal of economic
data (not of a statistical nature), and
the preparation of economic outlines,
briefs and reports.

Progressively responsible clerical ex-
perience in the appraisal of economic
data, both expository and statistical;
the compilation of appropriate statsti-
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cal data; and the preparation of eco-
nomlc outlines, briefs and reports.

(9) Statistictan. Statisticians will
conduct elementary professional statis-
tical research including the use, under
guidance, of technical statistical method;
the initial appraisal of statistical meas-
ures; and the preparation and Interpre-
tation of tables, charts and graphs.

Applicants must have successfully
completed one of the following:

(i) A full 4-year course, leading to a
-bachelor's degree, in a college or uni-
versity of recognized standing, with 20
semester hours in statistics; or 30
semester hours of college work consist-
mg of a combination including 6 semes-
ter hours in statistics and 24 semester
hours in any one of the following: (a)
economics; (b) agricultural economics;
(c) sociology* (d) political science; (e)
social service; () education; (g) psy-
chology" (h) home economics; (i) biol-
ogy' () public health; () agriculture;
(1) mathematics; (m) engineeriig; (n)
physics.

(ii) Courses as given under (I) above;
plus additional appropriate experience
or education winch, when combined with
these courses, wil total 4 years of educa-
tion and experience and give the appli-
cant the substantial equivalent of a 4-
year college course.- The following are
types of experience which will be ac-
cepted in combination with education to
complete the 4-year requirement:

Progressively responsible clerical ex-
perience in (a) use of frequency distri-
butions; (b) calculation of measures of
central tendency, measures of variation
and skewness, or index numbers; (c)
graphic analysis, time series analysis or
correlation analysis under the direction
of a professional statistician.

Progressively responsible experience
in planning statistical surveys; process-
ing statistical data, including the collec-
tion, compilation, verification and ap-
praisal of consistency of numerical data;
and analyzing statistical data.

(10) Agrzcultural bacterwlogzst. Ag-
ricultural bacteriologists will assist in
performing research--or other profes-
sional or scientific work in the field of
bacteriology, including the study of mi-
cro-orgamsms in agricultural products,
such as dairy products, food and food-
stuffs, textiles and soils. These duties
require a working knowledge of the
basic prnciples, concepts and terminol-
ogy of bacteriology.

Applicants must have successfully
completed one of the following:

(i) A full 4-year course in a college or
university of recognized standing, lead-
ing to a bachelor'p degree with a major
in biological science including not less
than 6 semester hours in bacteriology.

(ii) Courses in biological science in a
college or university, of recognized stand-
mg consisting of lectures, recitations
and laboratory work totaling at least 20
hours of winch not less than 6 are in
bacteriology, plus additional appropri-
ate experienee or education winch, when
combined with the-20 semester hours
prescribed, will total 4 years of education
and experience and give the applicant
the substantial equivalent of a 4-year
college course.
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The following are types of experience
which will be accepted in combination
with education to complete the 4-year
requirement.

Technical experience n a biolozical
science laboratory.

Teiching bacteriology courses.
(11) Agricultural economist. Agri-

cultural economists will assist in re-
search or other scientific or profesional
works in the field of agricultural eco-
nomics, applying basic economic laws
and principles in connection with the
collection of agricultural data and will
assist In the preparation of reports on
farm policies and on the production and
distribution of agricultural commodities.
These duties require a working knowl-
edge of the basic principles, concepts
and terminology of agricultural econom-
ics and a knowledge of the application
of statistics to economic research.

Applicants must have successfully
completed one of the following:

(i) A full 4-year course leading to a
bachelor's degree in a college or univer-
sity of recognized standing wlth a major
in agricultural economics. Study lead-
ing to a major In the closely allied fields
of general economics, political science or
sociology may be substituted for a part
of the courses usually taken in obtaining
a major in agricultural economics pro-
vided the applicant shows at least 12
semester hours In agricultural economics
and 3 semester hours in statistics.

(i) Courses in agricultural economics
in a college or university of recognized
standing, consisting of lectures and reci-
tations totaling 21 semester hours in
agricultural economics and 3 semester
hours in statistics plus additional appro-
priate experience or education which
when combined with the 21 semester
hours in agricultural economics and 3
semester hours in statistics will total 4
years of education and experience and
will give the applicant the substantial
equivalent of a 4-year college course.
Study in the closely allied fields of gen-
eral economics, political science or sociol-
ogy may be included in the 21 semester
hours in purely agricultural economic
subjects and 3 semester hours in statis-
tics.

The following is a type of experience
which will be accepted In combination
ivith education to complete the 4-year
requirement:

Progressively responsible experience
in the collection and preliminary analy-
sis of statistical and narratlveeconomic
data in the agricultural fields, such as
production, distribution, prices and in-
come.

(12) Agronomist. Agronomists will
perform research or other scientific or
professional work in the field of agron-
omy. They will assist in crop adaptation
surveys; develop field survey reports,
identify soil types; advise on use of fer-
tilizer and other soil amendments; assst
in developing suitable crop rotations;
identify weeds and crop seeds; supervise
the production of elite and other types of
improved farm crop seeds; assst in re-
search projects such as crop improve-
ment, breeding and disease resistance
programs. These duties require a work-
ing knowledge of the basic principles,
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concepts and terminology of agronomy,
crop genetics, cultivation, fertilization
and rotation.

Applicants must have successfully
completed one of the following:

(I) A full 4-year course, In a college
or university of recognized standing lead-
Ing to a bachelor's degree with a major
n agronomy, or

(11) Courses In plant science and
agronomy in a college or university of
recognized standing consisting of lec-
tures and recitations and laboratory
work totaling at least 30 semester hours
Including 10 semester hours in farm.
crops, 6 semester hours in soils, and 4 se-
mester hours in animal husbandry; plus
additional apropnate experience or ed-
ucation which when combined with the
30 semester hours will total 4 years of
education and experience and give thr
applicant the substantial equivalent of a
4-year college course.

The following are types of experience
which will be accepted in combination
with education to complete the 4-year
retzulrement:

Responsible technical experience on a
farm growing hybrid corn or similar class
of seed commercially.

ReWsponsible agronomic experience on
a college or other experiment station.

(13) Animal husbandman. Animal
husbandmen will assist in research or
other professional or scientific work in
the care, breeding and feeding of domes-
tic animals, other than dairy animals,
and in the Investigation of the effect of
environment on animal products. These
dfitles require a working lmowledge of
the basic principles, concepts and termi-
nology of animal husbandry, animal nu-
trition and animal production.

Applications must have successfully
completed one of the following:

(1) A full 4-year course in a college or
university of recognized standing lead-
ing to a bachelor's degree with a major
in animal husbandry, or:

(H) Courses in animal husbandry, in
a college or university of recognized
standing consisting of lectures, recita-
tions and laboratory work totaling at
least 20 semester hours in animal hus-
bandry plus additional appropriate edu-
cation or experiehce which when com-
blned with the prescribed courses will
total four years of education and expe-
rience and give the applicant the sub-
stantial quivalent of a four-year college
course.

The following axe types of experience
which will be accepted in comilnation
with education to complete the 4-year
requirement:

Responsible experience with an ex-
perimental group of farm or ranch ani-
mals.

Responsible experience with a large
commercial group of farm or ranch ani-
mals.

(14) Aquatic biologist. Aquatic biolo-
gists will assist in research or other sci-
entific, or professional work in the study
of life history, habits, classification, and
economic relations of aquatic organsms
and fishi particularly those forms of im-
portance to industry. These duties re-
quire a working knowledge of the basic
principles, concepts and terminology of
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aquatic biology, economic biology, Ash
conservation and plant physiology.

Applicants must have successfully
completed one of the following:

(I) A full 4-year course, in a college or
university of recognized standing leading
to a bachelor's degree with a malor in
biological science including 6 semester
hours in the biology of aquatic organ-
isms.

,(ii) Courses in biology in a college or
university of recognized standing con-
sisting of lectures and recitations total-
ing 30 semester hours in biology, includ-
ing at least 6 semester hours in the biol-
ogy of aquatic-orgamsms; plus additional
appropriate experience or education
Which when combined with the 30 semes-
ter hours in biology will total 4 years of
education and experience and give the
applicant the substantal equivalent of
a 4-year college course.

The following are types of experience
which will be accepted in combination
with education to complete the 4-year
requirement:

Subprofessional or professional labo-
ratory work which provided a means of
obtaining a working knowledge of the
theory and application of the scientific
principles of a biological science.

Experience in abstrabting, editing or
translating reports or scientific literature
in aquatic biology or closely related
fields.

ResearCh experience in aquatic biology
or related fields.

Other work in aquatic biology of a
professional nature.

(15) Biologist (Wildlife) Wildlife
biologists will assist in the performance
of research or other scientific or profes-
sional work in the investigation of -the
distribution, habits, life history-and clas-
sification of birds, mammals and other
animal life and their relation to agricul-
ture and" other interpsts. These duties
require a working knowledge of the basic
principles, concepts and terminology of
zoology and botany.

Applicants must have successfully
completed one of the following:

(i) A full 4-year course in a college or
university of recognized standing, lead-
Ing to a bachelor's degree with a major in
biology ingluding at least- 10 semester
hours in zoology*

(ii) Courses in biology m a college or
university of recognized standing con-
sisting of lectures, recitations and labo-
ratory work, totaling 30 semester hours
of which at least 10 must have been in
zoology, and 10 in botany; plus additional
appropriate experience or education
which when-combined with the 30 semes-
ter hours in biology will total 4 years of
education and experience and give the
applicant the substantial equivalent of
a 4-year college course.

The following are types of experience
which will be accepted in combination
with education to complete the 4-year
requirement:

Technical laboratory work in biology
d(ealing with some phase of wildlife.

Responsible experience in the.field in
paking surveys of wildlife habits and
'foods.

(16) Botantst. Botansts will assist
the planning and execution of field and
laboratory work in botanical research
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or other scientific or professional workIn
the field of botany, including the making
of observations, and the collection,- ex-
amination, and statistical analysis of
data. They will assist in identification
and description of plants and seeds, and
the investigation of their distribution,
habits of growth and economic value.
These duties require a working knowl-
edge of the basic principles, concepts and
terminology of botany.

Applicants must have successfully
completed one of the following:

(i) A full 4-year course in a college or.
university of recognized standing, lead-
ing to a bachelor's degree with a major
in botany.
j (1i) Courses in botany in a college or

university of recognized standing con-
sisting of lectures, recitations and labo-
ratory work totaling at least 20 semester
hours; plus additional appropriate ex-
perience which when combined with the
20 semester hours in botany will total
4 years of education and experience and
give the applicant the substantial equiv-
alent of a 4-year college course.

The following are types of experience
which will be accepted In combination
with education to complete' the 4-year"
requirement:

Subprofessional or professional labo-
ratory work which provides a means of
obtaining a working knowledge of -the
theory and application of the scientific
principles of a botanical science.

Experience in abstracting, editing, or
translating reports or scientific litera-
ture in botany or closely related fields.
Research experience in botany or related
fields.

Work in botany of a professional
grade, such as described in the typical
duties of the positions to be filled from
this examination.

Teaching botany.
(17) Dazry husbandman. Dairy hus-

bandmen will' assist in research or other
professional or scientific work in the
breeding, nutrition and management of
dairy cattle. These duties require a
working knowledge of the basic prin-
ciples, concepts and terminologR of dairy
husbandry, dairy animal nutrition and
animal production.

Applicants must have successfully
completed one of the following:

(i) A full 4-year course in a college or
university of recognzed standing lead-
ing to a bachelor's degree with a major
in dairy husbandry, or in animal hus-
bandry including at lst one course in
dairy husbandry.

(ii) Courses in dairy husbandry and
animal husbandry in a college or univer-
sity of recognized standing consisting of
lectures, recitatibns and laboratory work
totaling at least 20 semester hours plus
additional appropriate experience or ed-
ucation which when combined with the
20 hours in dairy and animal husbandry
will total 4 years of education and
experience and give the applicant the
substantial equivalent of a 4-year college
course.

The following are types of experience
which will be accepted in combination
with education to complete the 4-year
requirement:

Responsible experience in the breed-
ing, hutrition and management of a

large pure bred or commercial dairy
herd.

Responsible experience In the breed-
ing, nutrition and management of a col-
lege or experiment station dairy herd.

(18) Dairy manufacturing specialist.
Dairy manufacturing specialists will as-
sist in performing research or other pro-
fessional or scientific work' in the de-
velopment and Introduction of improved
methods-n the manufacture or process-
ing of milk and milk products. These
duties require a working kmowledge ol
the principles, concepts and terminology
of dairy practice, milk testing, the manu-
facture of dairy products, and dairy
economics.

Applicants must have successfully
completed one of the following:

(i) A full 4-year course in a college or
university of recognized standing lead-
ing to a bachelor's degree with a major in
dairy manufacturing, or;

(if) Courses in dairy manufacturing in
a college or university of recognized
standing consisting of lectures, recita-
tions and laboratory work totaling not
less than 20 semester hours plus addi-
tional appropriate experience or educa-
tion which when combined with the 20
semester hours in dairy manufacturing
will total 4 years of education and ex-
perience and give the applicant the sub-
stantial equivalent of a 4-year college
course.

The following are types of experience
which will be accepted In combination
with education to complete the 4-year
requirement:

Responsible experience in the'follow-
ng:

Laboratory analysis and research of
milk and milk products.

State or municipal Inspection of
creameries.

Butter maker, cheese maker, ice cream
maker or processor of whole mill: in a
large commercial milk plant,

(19) Entomologist. Entomologists will
assist in field and laboratory research
or other scientific or professional work
on the control of insects affecting crops
or on the utilization of beneficial Insects.
They will make field collections and ten-
tative Identifications of insects, breed
and care for insects under laboratory
conditions; test fumigants and other in.
secticides, apply treatments and assemble
and summarize results in report form,
These duties require a. working knowl-
edge of the basic principles, concepts and
terminology of zoology.

Applicants must have successfully
completed one of the following:

(i) A full 4-year course In a college
or university of recognized standing
leading to a bachelor's degree with a
major in entomology or In zoology In-
cluding at least one course in entomol-
ogy' or

(11) Courses In entomology or In en-
tomology and zoology combined in a col-
lege or university of recognized standing
consisting of lectures, recitations and
laboratory work totaling at" least 20 se-
mester hours; plus additional appropri-
ate education or experience which when
combined with the 20 semester hours in
entomology or entomology and zoology
will total 4 years of education and ex-
perience and give the applicant the sub-
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stantial equivalent of a 4-year college
course.

The following are types of experience
which will be accepted in combination
with education to complete the 4-year
requirement:

Subprofessional or professional lab-
oratory work which provided a means of
obtaining a working knowledge of the
theory and application of the scientific
principles of a biological science.

Experience in abstracting, editing or
translating reports or scientific litera-
ture in entomology and closely related
fields.

Research experience in entomology or
related fields.

Work in entomology of a professional
nature.

(20) Farm management supervisor
Farm management supervisors advise on
or perform technical or other profet-
sional work in the field of farm manage-
ment involving the extension of credit
and the supervision of operators of fam-
ily type farms. The duties of this posi-
tion require a practical working knowl-
edge of the basic principles, concepts and
terminology of farm management, farm
credit, and crop and livestock manage-
ment.

Applicants must have successfully
completed one of the following:

(i) A full 4-year course leading to a
bachelor's degree in a college or umver-
sity of recognized standing with a major
in farm management, or in other fields
within agricultural economics, or in
agronomy, animal husbandry, or agri-
-cultural engineering; or

(ii) Courses in farm management or
one of the-other agricultural sciences ac-
ceptable toward a degree in a college or
university of recognized standing, con-
sisting of lectures, recitations and lab-
oratory work totaling at least 40 semester
hours, including at least one course in
each of the following groups: (a) farm
management, agricultural finance, or
other-fields within agricultural econom-
ics; (b) soils; (c) crops; (d) animal,
dairy or poultry husbandry, including
feeds and feedingb or animal nutrition;
(e) horticulture or agricultural engi-
neering; plus additional appropriate ex-
perience or education which, when com-
bined with the 40 semester hours of
course work outlined above, will total
4 years of education and experience
and give the applicant the substantial
eqivalent of a 4-year college course.

The following are types of experience
which will be accepted in combination
with education to complete the 4-year-
requirement:

Technical experience in the fields of
rural rehabilitation work, vocational ag-
riculture, 'soil conservation or agricul-
tural extension.

Experience involving responsibility for
the operation or management of a farm.

(21) Geneticist. Geneticists will as-
sist in research or other scientific or pro-
fessional work in the field of plant or an-
imal genetics, including breeding pro-
grams and investigation of the inheri-
tance of economically Important char-
acteristics such as yield and resistance to
disease and insects, and-other similar ac-
tivities. They will assist in related cyto-
genetical and cytotaxonomic studies.
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These duties require a working knowl-
edge of the basic principles, concepts and
terminology of genetics In relation to
plant and animal breeding.

Applicants must have successully
completed one of the following:

(I) A full 4-year course, In a college
or university of recognized standing,
leading to a bachelor's degree with a
major in a biological science with six se-
mester hours in genetics including cyto-
genetics.

(ii) Courses in biological science with
a minimum of six semester hours in
genetics and cytogeneties in a college or
university of recognized standing con-
sisting of lectures, recitations and labo-
ratory work totaling at least 20 semester
hours plus additional appropriate expe-
rience or education which when com-
bined with the prescribed 20 semester
hours will total 4 years of education and
experience and give the applicant the
substantial equivalent of a 4-year college
course.

The following are types of experience
which will be accepted in combination
with education to compItte the 4-year
reoulrement:

SubprofessAonal or professional labo-
ratory work which provided a means of
obtaining a working knowledge of the
theory and application of the scientific
principles of a blological science.

Experience in abstracting, editing or
transloting reports or scientific litera-
ture in genetics or closely related fields.

Research experiences in genetics or
related fields.

Work in genetics of a profc. zonal
ndture.

(22) Home economist. Home econo-
mists perform research or other sclentiflc
or professional work in the field of home
economics. They will provide homemak-
Ing education and guidance to farm fam-
ilies; perform laboratory research in one
or more specialized areas of home eco-
nomics; carry on statistical or economic
studies of family economics, food con-
sujnption, or nutritional status. Theze
duties require a working knowledge of
the principles, concept and terminology
of home economics, home management,
family economic problems, foods und
nutrition, textiles and clothing, econom-
ics, sociology and statistics.

Applicants must have successfully
completed one of the following:

(I) A full 4-year course Iff a college or
university of recognized standing lead-
ing to a degree with a major in home eco-
nomics; or

(Ji) Courses in home economics in a
college or university of recognized stand-
ing consisting of lectures, recitations and
laboratory work totaling at least 24 se-
mester houzpslus dditlonal appropriate
education or experlejace which whllhi
combined with the 24 semester hours in
home economics will total 4 years of Odu-
cation and experience and give the ap-
plicant the substantial equivalent of a
4-year college course.

The following are types of experience
which will be acceptedas meeting the 4-
year requirement:

Teaching home economics.
Experience as a laboratory assistant in

a research laboratory engaged in re-
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search related to the field of home eco-
nomics.

Experience as the supervisor of a
quantity food service.

Participation in statistical or econonc
rezearch related to the field of home eco-
nomics.

Technical experience in home demon-
stration work with farm families.

(23) Horticulturist Horticulturists
will a-Ast in the performance of re-
search or other scientific or profesnonal
work in horticulture, including the col-
lection examinations and statistical an-
alyzis of data and the Introduction and
testing of fruits, vegetables and orna-
mental plants. The duties of this posi-
tion require a working knowledge of the
b2zsc principles, concepts and termmol-
ogy of horticulture, plant science and
plant physiology.

Apulicants must have succesfully
completed one of the following:

(I) A full 4 -year course in a colleze
or univercity of recognized standing
leading to a bachelor's degree wivth a
major in horticulture (olenculture, po-
mology or floriculture)

(i) Coursas n horticulture, in a col-
lege or umverzity of recognized stand-
Ing consicting of lecturez, recitations
and laboratory work totaling at least 10
semester hors and at least 10 semester
hours in plant sciences including plant
physiology" plus additional appropriate
education or experience which when
combined with the 20 semester hours in
horticulture and plant science will total
4 years of education and expanence and
give the applicant the substantial eqmv-
alent of a 4-year collegeacoursa.

The following are types of experience
which will be accepted in combination
with education to complete the 4-year
requirement:

Subprorezzonal or professional Iabo-
ratory or field work which provided a
means of obtaining a working knowledge
of the theory and application of the sci-
entific principles of a natural science.

Experience in abstracting, editing or
translating reports or scientific litera-
ture in horticulture or closely related
fields.

R-esarch experience in horticulture or
related fields.

Work in horticulture of a profes.iona °

nature.
(24) Plant pathologist. Plant pathol-

oglts will asslst in the performance of
research or other scientific or profes-
sional work in the field of plant pathol-
ogy, including investigations of the cause,
characteristics, and control, or prev-
alence and distribution of specific plant
diseases and their relation to plantin%
cultivation, transportation, and storage
methods. The duties of this position re-
quire a working knowIedge of- the basic
principles, concepts and terminology of
botany, plant science, and plant pathol-
ogy.

Applicants must have successfully
completed one of the following:

(I) A full 4-year course, in a college
or university of recognized standing,
leading to a bachelor's degree with a
major n botany or plant science includ-
ing at least 10 semester hours in plant
patholog-y.
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(i) Courses in botany or plant science
totaling at least 20 semester hours with
a minimum of 10 semester hours of plant
pathology in a college or university of
recognized standing consisting of lec-
tures, recitations and laboratory work
plus additional appropriate experience
or education which when combined with
the 20 semester hours prescribed will to-
tal 4 years of education and experience
and give the applicant the substantial
equivalent of a 4-year college course.

The following are types of experience
which will be accepted in combination
with education to complete the 4-year
requirement:

Subprofessional or professional labora-
tory work which provided a means of
obtaining a working knowledge of the
theory and application of the scientific
principles of a natural science.

Experience in abstracting, editing or
translating reports or scientific litera-
ture In plant pathology or closely related
fields.

Research experience in plant pathol-
ogy or related fields.

Work in plant pathology of a profes-
sional grade, such as described in the
duties of the positions to be filled from
this examination.

(25) Plant physiologist. Plant physi-
ologists will assist in the performance of
research or other scientific or profes-
sional work in plant physiology, includ-
ing studies of the effect of 'toxic sub-
stances, soil and nutritional conditions
upon plant growth and maturity and of
conditions hffecting the storage life of
fruits and vegetables. The duties of this
position require a working knowledge of
the principles, concepts and terminology
of botany, plant science and plant phys-
iology.

Applicants must have successfully
completed one of the following:

(i) A full 4-year course, in a college or
- niversity of recognized standing lead-
ing to a bachelor's degree with a major
in botany or plant science with a mini-
mum of 10 semester hours of plant
physiology.

(ii) Courses in plant science totaling
at least 20 semester hours including at
least 10 semester hours of plant physi-
ology in a college or university of recog-

t nized standing consisting of lectures,
recitations and laboratory work; plus
additional appropriate education or ex-
perience which when combined with the
20 semester hours in plant science will
total 4 years of education or experience
and give "the applicant the substantial
equivalent of a 4-year college course.

The following are types of experience
which will be accepted in combination
with education to complete the 4-year
requirement:

Subprofessional or professional labo-
ratory work which provided a means of
obtaining a working knowledge of the
theory and application of the scientific
principles of a natural science.

Experience in abstracting, editing pr
translating reports or scientific litera-
ture in plant physiology or closely related
fields.

Research experience in plant physi-
ology or related fields.

Work in plant physiology of a pro-
fessional grade, such as described in the

duties of the positions to be filled from
this examination.

(26) Poultry husbandman. Poultry
husbandmen will assist in research or
other professional or scientific work in
the care, breeding and feeding of poultry
and in the investigation of the effect of
environment on poultry products. The
duties of this position-require a working
knowledge of the principles, concepts
and terminology of ammal husbandry,
poultry husbandry, animal nutrition,
and animal breeding.

Applicants must have successfully
completed one of the following:

(i) A full 4-year course in a college or
university of recognized standing leading
to a -degree with a major in poultry
husbandry or in animal husbandry in-
cluding at least one course in poultry
husbandry* or,

(Ii) Courses in poultry husbandry or
poultry husbandry and animal husband-
ry combined, in a college or university
of recognized standing consisting of lec-
tures, recitations and laboratory work
totaling 20 semester hours plus addi-
tional appropriate education or experi-
ence which when combined with the pre-
scribed courses will total 4 years of
education and experience and give the
applicant the substantial equivalent of a
4-year college course.

The following are types of experience
which will be accepted in combination
with education to complete the 4-year
requirement:

Responsible experience with an experi-
mental poultry flock.

Responsible experience with a large
commercial poultry flock or hatchery. -

(27) Soil conservationist. Soil con-
servatiomsts advise on or perform tech-
mcal or other professional and scientific
work in the field of soil conservation, in-
volving farm planning and soil or water
conservation practices. The duties of
this position require a practical working
knowledge of the basic principles, con-
cepts and terminology of water conserva-
tion, sound land iie, and control and
prevention of soil erosion.

Applicants must have successfully
completed one of the following:

(I) A full 4-year course, in a college
or university of recogmzed standing,
leading to a bachelor's degree with a
major in soil conservation or one of the
other agricultural sciences; or,

(i) Courses in soil conservation or
one of the other related agricultural
sciences acceptable toward a degree in
a college or university of recognized
standing, consisting of lectures, recita-
tions and laboratory work totaling at
least 40 semester hours, including at
least one course in each of the following
groups: (a) soils or soil conservation;
(b) woodland management;-plant ecol-
ogy or economic biology* (c) farm crops
and pasture management; (W) feeds and
feeding or animal nutrition; (e) farm or
range management or agricultural eco-
nomics; () farm drainage, hydraulics,
-hydrology or plane surveying; plus addi-
tional appropriate experience or educa-
tion which when combined with the 40
semester hours will total 4 years of
education or experience and give the
applicant the substantial equivalent of

a 4-year college course in agricultural
science.

Applicants for positions In range coun-
try must show at least one course In
range management.

The following are types of experience
which .will be accepted In combination
with education to complete the 4-year
requirement:

Technical experience in the fields of
soil conservation, agricultural extension
or rural rehabilitation work.

(28) Soil scientist. Soil scientists will
assist in research or other scientific or
professional work in the field of soil sci-
ence Including making soil classification
surveys, Xecommending soil management
treatments; assuming major responsibil-
ity for elementary soil tests and analyses.
The duties of this position require a
working knowledge of the basic prin-
ciples, concepts and terminology of soil
science.

Applicants must have successfully
completed one of the following:

(i) A full 4-year course In a college or
university of recognized standing leading
to a bachelor's degree with a major In
soils or closely related subjects (agron-
omy, physical- geography, geology (not
economic)) or,

(ii) Courses In soils or closely related
subjects (agronomy, physical geography,
geology (not economic)) in a college or
university of recognized standing con-
sisting of lectures, recitations and labo-
ratory work totaling at least 20 semester
hours; plus additional appropriate ex-
perience or education which when com-
bined with the 20 semester hours will
total 4 years of education and experience
and give the applicant the substantial
equivalent of a 4-year course.

The following are types of qualifying
experience which will be acceptable in
combination with education to complete
the 4-year requirement:

Responsible experience with a soil sur-
vey crew.

Responsible experience in a soils lab-
oratory.

Teaching experience in soils.
(29) Zoologist (Parasitology) Zoolo-

gists will assist in performing research
or other professional or scientific work
in the field or laboratory relating to
parasites and parasitic diseases of domes-
tic animals, fur-bearing animals and
poultry. The duties of this position re-
quire a working knowledge of the basic
principles, concepts and terminology of
zoology.

Applicants must have successfully
completed one of the following:

(i) A full 4-year course, In a college or
university of recognized standing, lead-
ing to a bachelor's degree with a major
in zoology including at least one course
in parasitology, or,

(1i) Courses in zoology and parasitol-
ogy, in a college or university of recog-
nized standing, consisting of lectures,
recitations and laboratory work totaling
at least 20 semester hours plus addition-
al appropriate experience or education
which when combined with the pre-
scribed 20 semester hours will total 4
years of education and experience and
give the applicant the substantial equiv-
alent of a 4-year college course.
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Applicants must show at least one
course in parasitology or 6 months'
technical experience working with ani-
mal parasites.

The following are types of experience
which will be accepted in combination
-with education to complete the 4-year
requirement:

Subprofessional or professional grade
laboratory work which provided a means
of obtaining a working knowledge of the
theory and application of the scientific
principles involved in operations of a
zoological laboratory.

Research or technical experience in
parasitology or closely related fields.

(b) Restrzction of certification for
highly technical positions. For positions
involving highly technical research, de-
sikn or development, or similar func-
tions, certification may be restricted to
eligibles who show the successful com-
pletion of a full college course in the
appropriate option.

(c) Duties. The options selected for
the current Junior Professional Assist-
ant examination are of highly specialized
nature, having to do with original re-
search, design or development or other
functions of comparable scope or diffi-
culty.

Appointees perform professional work
in the appropriate specialized field or
option in connection with (1) the study,
collection, investigation, classification,
analysis, preservation and interpretation
of data, documents, exhibits or publica-
tions in pne or more of the social or phys-
ical sciences, or (2) a wide variety of
projects requiring the use or develop-
ment of technical equipment, laboratory
apparatus, chemical compounds and so-
lutions, other scientific instruments, or
research methods and devices.

(d) Knowledge and tratning requisite
for performance of duties. The Junior
Professional Assistant positions are at
the entrance level to a career in the sci-
entific and professional service. Ap-
pointees must have an understanding of
the fundamental important basic prin-
ciples, mithods and skills- required in
the appropriate scientific or professional
field, and they must be equipped with
considerable specialized knowledge if
they are to deal in an effective manner
with the vaned and diversified problems
to be encountered. This may only be ob-
tamed through instruction and training
where an adequate comprehensive and
preferably an exceptional background
and foundation in the appropriate scien-
tific or professional field is furnished. A
thorough knowledge of the literature of
the scientific or professional field is es-
sential together with the ability to un-
derstand and make use of that which has
been written. Incumbents must, to a
marked degree, be fitted to advance into
more responsible, more technical and
more exacting positions.

(e) Method of obtaining basic knowl-
edge and tramtng. The professional and
scientific knowledge and training, of the
level and extent required for the proper
performance of these duties, can be ob-
tamed only by-attending and completing
major study in the appropriate option
at a college or university of recognized
standing, where a full staff of competent
instructors and adequate library, labo-

ratory and other research facilities are
available and where suitable standards
regarding completeness of program and
attainment of proficiency may be en-
forced.

§ 24.37 Occupational Tlrapist, P-1
and above-(a) Educational require-
ment.- Applicants must show graduation
from schools of occupational therapy ap-
proved by the American Medical Asso-
ciation.

(b) Duties. Occupational therapists
work under medical supervision admin-
isteing occupational therapy treatments
to patients fn Government hospitals in-
volving programs in functional treat-
ment for physical disabilities such as
orthopedic conditions, fractures, lacera-
tions, amputations, nerve injuries, plas-
tic surgery and neuro-psycho-s disabil-
ities; keeping daily records of treat-
ments, work and progress of each patient
under treatment, planning and executing
projects in trades, industries, agricul-
ture, crafts, habit, training, etc. In the
higher grades, occupational therapists,
in addition to administering occupation-
al therapy, direct the work of occupa-
tional therapists of lower grades. The
duties performed and the responsibill-
ties assumed vary with and are propor-
tionate to the grade of the position.

(c) Knowledge and training requisite
for Performance of duties. The field of
occupatonal therapy has developed to
such an extent that the scopi which It
now encompasses is very dissimilar to
that after World War L Occupational
Therapy has progressed to such an ex-
tent that detailed study Is necessary to
learn the application of arts and crafts
and trades and industries in the treat-
ment of injured and disabled patients.
These occupations are utilized not to
amuse the patients or to give recreation.
but are to be used as a means of treat-
ment. As directed by the Medical Offi-
cer, the occupational therapist instructs
the patient In occupations In order to
regain, for example, flexion of the fin-
gers, or to loosen adhesions In a stiff Joint
such as the knee Joint.

Occupational Therapists must learn
anatomy, kinesiology, physiology, normal
and abnormal psychology, and basic arts
and crafts. They must be instructed how
to apply the occupations In the treat-
ment of patients. They must learn
thoroughly what treatments may be
given and how to give them; they must
learn what they must not do. They must
fully understand the indications and
contra-Indications for occupational
therapy treatment to a particular pa-
tient. The Occupational Therapists
must be trained to recognize symptoms
of over-exercise or fatigue or certain
functional difficulties which may be de-
veloped in a patient under treatment.
This knowledge can only be obtained in
properly equipped schools with capable
instructors.

The teaching of arts and crafts and
trades and industries under occupation
therapy programs differs from the man-
ner in which such things are taught to
enable persons to learn a trade. The
emphasis on the type of work done for
this and the type of work assgned to a
particular individual is different, that Is,

the objective is fundamentally therapy
for the patient.

(d) Mrethiod of obtaining basic 7maozs-
edge and tramnng. The Administrator
of Veterans Affairs, acting under au-
thority vested in him by 59 Stat. 675; C8
U. S. C.. Sup., 15-15n has prescibe!d tha
educational requirements set forth in
paragnaphs (a)-(c) of this section for
occupational therapists in the Veterans
Administration. The desirability of
having uniform requirements for occu-
pational therapist positions for all Gav-
eminent agencies plus the fact that the
technical Imowledge required for the
performance of the duties listed in para-
graphs (a)-(c) of this section can be
obtained only by attending and complet-
ing a full course in an approved school
of occupational therapy justify the-pre-
scribed educational requirements.

§ 24.38 Physical Therapist, P-I and
above - (a) Educational requirement.
Applicants must show graduation from
schools of physical therapy approved by
the-American Medical Association, or, if
graduation was prior to 1936, graduation
from schools of physical therapy ap-
proved by the American Physical Ther-
apy Association.

(b) Duties. Physical therapists ad-
minister under medical supervision
physical therapy in its special branches
Including masage, electrotherapy, ac-
tinotherapy, hydrotherapy, and remedial
exerclse; keep a daily work record of the
procress of the patients under treatment.

As examples of work performed as
Physical Therapists: Give general and
local massage; give or supervise active,
passive, or resistive exercise; administer
ultraviolet ray and electrotherapy; give
thermotherapy, hydrotherapy, and me-
chanotherapy; watch temperature and
length of treatment and take the neces-
sary precautions to protect the patient
from heat, prolonged cold, etc., keep
clinic In order; make daily, weekly, and
monthly reports of progress of patients;
keep apparatus in order. In the higher
grades, physical therapists, n addition
to administering physical therapy, direct
the work of physical therapists of lower
grades. The duties performed and the
responsibilities assumed vary wivth and
are proportionate to the grade of the
position.

(c) Knowledge and training requisite
for performance of duties. During the
last twenty years, the field of Physical
Therapy has progressed to such an ex-
tent that the Physical Therapy duties, as
now required, cannot compare to those
of World War I and the years imme-
diately following that time. Physical
Therapy treatments are exacting and
also dangerous if not performed by par-
sons with adequate knowledge of the in-
dications and contra-indication for such
treatments and the symptoms of pa-
tients under treatment. The equipment
is varied and consists of a large number
of different types of more or lezs mntri-
cate apparatus which must be thorough-
ly understood in order to give adequate
treatments safely. Improper treatment,
In extreme cases, can result in the death
of the patient, or, when using heat
through water or electrical apparatus, it
can result in stubborn burns which are
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very difficult to heal and which may
seriously handicap the patient in the
endeavor to bring him back to health.

(d) Method of obtaining basic knowl-
edge and training. The Administrator
of Veterans' Affairs, acting under au-
thority vested in hipi by 59 Sta, 675;
38 U. S. C., Sup., 15-15n has prescribed
the above educational reqquirements for
physical therapists in the Veterans' Ad-
mimstration. The desirability of hav-
ing uniform requirements for physical
therapist positions for all Government
agencies plus the fact that the technical
knowledge required for the performance
of the duties listed above can be ob-
tained only by attending and completing
a full course in an approved school of
physical therapy justify the prescribed
educational requirements.

§ 24.39 Mathematician P-2 through
P-8 where the duties involve highly com-
plicated or fundamental scientific re-
search or similar difilcult scientific du-
ties-(a) Educational requirement. The
successful completion of a four-year
course in a.college or university of recog-
nized standing leading to a bachelor's
have included courses in mathematics
degree in mathematics. This study must
consisting of lectures and recitations to-
taling at least 24 semester hours and in
addition courses in the physical sciences
(engineering, physics, geology, astron-
omy, chemistry, etc.) totaling 12 semes-
ter hours. The courses must have in-
cluded analytical geometry, differential
calculus, integral calculus and in addi-
tion any 3 of the following: Theory of
Equations, Vector Analysis, Statistics,
Higher Algebra (beyond elementary col-
lege algebra) Differential Equations,
Advanced Differential Calculus, Ad-
vanced Integral Calculus.

(b) Duties. The 'duties of the P-2
to P-8 mathematician are: performing,
conducting, planning, or directing math-
ematical work Involving calculations and
computations incident to investigative,
developmental and research work in the
scientific fields such as engineering,
physics, astronomy, etc., collecting, ex-
amining and interpreting scientific data;
coordinating assignments and programs;
planning mathematical procedures for
scientific field trips; preparing reports
and manuals, and editing or preparing
articles for publication.

Those positions requiring the success-
ful completion of four years of college or
university training are characterized as
follows:

Critical investigative work requiring a
sound knowledge of the fundamental
laws, theories, principles and terminol-
ogy of mathematics and related sciences
and having for its objective the develop-
ment of new or improved methods-of
analysis, the development or extension
of new theories or principles, or a new
interpretation of known facts, leading to
a revision of accepted theories and laws.

The application in new ways of known
complex mathematical laws and facts to
the development of new techniques or
devices.

The coordination of a broad research
program requiring the combined efforts
of several specialists in different scien-
tific fields. The leader of such - pro-

gram must have an understanding of the
mathematical principles, procedures and
potentialities of the scientific fieldsIn-
volved, and the ability to coordinate the
activities of the various specialists.

(c) Knowledge and training requisite
for performance of duties. The urgent
need for fundamental research and de-
,velopmental work in all scientific fields
in order to safeguard and improve the
nation's security, and general welfare Is
apparent. / The Congress of the United
States has recognized the vital necessity
for such scientific research and develop-
mental work and has authorized through
appropriations the spending of large
sums of money for vaned and important
research programs. These proglams are
carried on by'the various departments
and agencies of the Federal govern-
ment and have resulted in Very notable
achievements in scientific research dur-
ing World War II.

The advances in the various sciences
during World War II have been out-
standing and of major importance. Es-
pecially in the fields of physical science
and of engineering have these advances
been dependent upon and interrelated to
mathematics in all its branches. Math-
ematics is an indispensable tool in exZ
pressing basic laws and concepts in these
fields, in interpreting experimental data,
in extending old or establishing new con-
cepts of matter and energy, and inestab-
lishing basic hypotheses for experimen-
tal work in new fields. Further advances
in the physical sciences and in engineer-
ing will depend on the number of highly
qualified and properly trained mathema-
ticians who are competent to explore
from a mathematical standpoint the
particular field in which a research prob-
lem is centered. Concurrent with these
advances in the fields of science is the
flow of new scientific knowledge, so that
persons engaged in highly complicated
mathematical computations in a special-
ized field must of necessity possess the
fundamental knowledge characteristic of
mathematics and in addition that of per-
tinent allied fields in order that they may
successfully attack complex problems.

Private industry requiring mathema-
ticians for research positions has long
recognized the necessity for broadly
trained men for professional mathemat-
ics positions who are well grounded in
the fundamentals of the sciences in-
volved. They are requred to have edu-
cation represented by at least the attan-
ment of a bachelor's degree in mathe-
matics and, in many cases, a higher de-
gree with specialization in a particular
field is demhanded.

(d) Method of obtaining the bastc
knowledge and training. Paragraphs
(a)-(c) of this section contain state-
ments of the minimum knowledge and
training required to carry on success-
fully professional research work in the
field of mathematics. The only method
by which such knowledge and training
may be acquired is by attending a college
or university where competent mstruc-
tion and guidance are available, where
courses are arranged in a systematic
progressive scihedule and where adequate
laboratory facilities and libraries are
provided, and where objective evalua-

tions are made of a person's progress in
acquiring professional and scientific
information.

§ 24.40 Instructor Meteorology P-2
through P-5-(a) Educational require-
ment. All applicants must have suc-
cessfully completed a resident course of
study In Weather Forecasting Theory at
a military school or college, or a curricu-
lum of study which included or has been
supplemented by at least 20 semester
hours of study consisting of laboratory
work In synoptic meteorology and fore-
casting, and fundamental courses in
synoptic and dynamic meteorology at a
college or university 61 recognized
standing.

(b) Duties. With varying degrees of
responsibility commensurate with the
grades indicated, to instruct military
personnel in One or more of the following
subjects: Surface Charts and Weather
Forecasting, Auxiliary Charts and Dia-
grams, Air Mass Analysis, $ynoptic MO-
teorology, Dynamic Meteorology, Lim-
ited Data Analysis, World Geography
and Climatology, Extended and Long
Range Forecasting, Weather Station Op-
eration, Staff Weather Subjects, Ocean-
ography, Applied Micro-Meteorology,
Tropical Meteorology, Anomalous Radar
Propagation, In-Flight Weather Obser-
vation, and other related subjects, in
accordance with a definite instructional
program, or prescribed course of study;
to prepare or assist In preparhig mate-
rial for instruction: and to perform
related duties as assigned.

(c) Knowledge and training requisite
for performance of duties. The ad-
vances in the field of meteorology have,
been largely the result of the application
of the laws and concepts of the physical
sciences to the solution of the problems
of meteorology. A knowledge of the per-
tinent physical sciences is indispensable
in Interpreting observational data, in de-
signing and Improving the instruments
used in making scientific observations,
and in extending old or developing new
concepts and theories used in forecast-
ing weather. Further advances In me-
teorology must depend on the number
of highly qualified and properly trained
meteorologists who are competent to ex-
plore the field and make further applica-
tions of the new developments in the
physical sciences to the science of me-
teorology. Instructors, therefore, must
be fully qualified to teach such technical
subjects to those who will be engaged In
gathering and interpreting meteorologi-
cal data.

In order to perform successfully these
Instructor duties the applicant must
have a knowledge and training in weather
forecasting at the full professional level,
This knowledge and training can be ob-
-tained In either of the following ways:
(1) Through four years of experience in
meteorology at either a professional or
subprofessional level supplemented by
the successful completion of a resident
course in Weather Forecasting Theory,
or (2) Through the successful comple-
tion of a four year college course with
a major in the physical sciences such as
physics, meteorology, mathematics,
chemistry, or engineering, Including or
supplemented by the successful comple-
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tion of a course of training in Weather
Forecasting Theory.

It is not believed that a knowledge of
weather forecasting at the full profes-
sional level can be acquired without at
least some formal training at the pro-
fessional level. In order to complete a
course in Weather Forecasting Theory a
knowledge of physics and mathematics
is necessary. The necessary back-
ground to weather forecasting cannot be
obtained without at least some formal
educational training in these subjects.
(d) Method of obtaining basic knowl-

edge and training. Paragraphs (a)-(c)
of this section contain statements of the,

nmmumr knowledge alrd training re-
quired -to c arry on successfully profes-
sional work in the field oimeteorology.
The only method by which such profes-
sional knowledge and training may be
acquired is by attending a college or mil-
itary school or university where compe-
tent instruction and guidance are avail-
able, where courses are arranged in a
systematic progressive schedule and
where adequate laboratory facilities and
libraries are provided, and where ob-
jective evaluations are made of a per-
son's progress in acquiring professional
and scientific information.

§ 24-41 Human Biologist, P-7-(a)
Educational requirement. Applicants
must show the successful completion of
a-full college course in a college or uni-
versity of recognized standing with
courses totaling at least 20 semester
hours credit in either (1) physiology or,
(2) a combination of biophysics, blo-
chemistry and physiology which includes
at least 10 semester hours credit in phys-
iology.

(b) Duties. The human biologist
plans, directs and coordinates research
programs in environmental biology to
determine the kind and degree of man's
physiological responses to all variations
of environmental stresses to wich he
may b, subjected upon a world wide
scale, as these responses are related to his
protection against or adaptation to such
stresses. Directs the activities of scien-
tists, working principally in research in
biophysics, biochemistry, physiology and
anthropology to determine man's physi-
ological responses to varying kinds and
degrees of environment and how these
are modified by such factors as occupa-
tion, racial background, anthropological
type, age, preconditioning to extreme en-
vironmental changes, mental attitudes,
etc., to determine the capacities and lim-
itations of the human body in coping with
adverse environments, the causes and'ef-
fects of the environment upon man and
possible compensations. Coordinates re-
search programs under his direction with
those being conducted elsewhere within
the orgamzation to determine the cloth-
ing, clothing assemblies, and other spe-
cialized types of equipment which will
provide maximum protection against and
resistance to destructive environmental
forces and to analyze and evaluate the
elements of environment and develop
formula for their correlation with the
physical and human biological problems
being studied.

(c) Knowledge and training requisite
for performance of duties. The duties
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of this position call for rezearch In en-
vironmental effects on a much greater
scale than has been done previously.
The incumbent of the poition must have
a broad, extensive background in physi-
ology or In a combination of physiology,
biology, bichemistry and blophyics.
The training must have been such as to
demonstrate ability to develop and di-
rect research programa of sound, practi-
cal scope.

(d) Method of obtaining basic lnowl-
edge and training. Paragraphs (a)-(c)
of this section contain statements of the
minimum knowledge and training .re-
quired to carry on successfully the duties
of the position. The only method by
which such knowledge and training may
be acquired is by attending a college or
university where competent instruction
and guidance is available, where courses
are arranged in a systematic progressive
schedule and where adequate laboratory
facilities and libraries are provided and
where objective evaluations are made of
a person's progress in acquiring profes-

-sional and sclentflc information. S
§ 24.42 U.-S. Coast Guard Academy-

(a) Instructor of Elcctrlcal Engfneer-
ing, P-4-(1) Educational requirement.
Applicants must have succesfully com-
pleteli a 4-year course of study leading
to a bachelor's degree n engineering
or physics n a college or university of
recognized standing.

(2) Duties. The appointee to this
position will Instruct cadets at the U. S.
Coast Guard Academy In electrical engi-
neering including alternating and direct
current machines and circuits and engi-
neering electronics. Under the super-
vision of the head of the engineering de-
partment he will prepare daily a.sin-
ments, using as guides the assigned te-t-
book, reference texts, Coast Guard In-
structions and manufacturers' and other
technical publications. He will give
classroom and laboratory Instruction and
prepare and grade examinations. He
will be required to keep himself Informed
of the latest developments in his tech-
nical field and In education methods so
that cadets may receive a knowledge of
fundamental concepts and techniques in
electrical engineering and-develop ana-
lytical ability which will enable them to
perform the duties of commLssioned of-
ficers of the Coast Guard.

(3) Justification of educational re-
quirement.

No7E: Justification for Instructor of Ele -
trical Engineering P-4 is the mme as the
Justification for Teacher, All Grades (cco
§-24.12).

(b) Instructor of Mathematics, P-4-
(1)-Educational requirement. Appli-
cants must have successfully completed
a 4-year course of study leading to a
bachelor's degree with study In mathe-
matics or civil engineering in a college
or university of recognized standing.

(2) Duties. The appointee to this po-
sition will Instruct cadets at the U. S.
Coast Guard Academy in mathematics
and surveying and related subjects in-
cluding plane and spherical trigonom-
etry, analytical geometry, plane and hy-
drographic surveying, differential and
integral calculus and analytical meehan-
ics. Under the supervlsion of the heads
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of the departments of mathematics and
civil engineering he will prepare daily
assi-fnments using as guides the assigned
textbook, reference texts, Coast Guard
instructions and manufacturers' and
other technical publications. He wil
give classroom instruction and prepare
and grade examinations. He rillba re-
quired to keep himself Informed of the
latest developments in his technical field
and in educational methods so that
cadets may receive a knowledge of fun-
damen W l concepts and techniques and
develop analytical ability which will en-
able them to perform the duties of com-
missioned oficers in the Coast Guard.

13) Justification of educational re-
quirement.

NoTE: Justfilcation for Instructor of
LI-thematic, P-4 is the same as the justi-
fcatlion for Teacher. All Grades (see I 21.12).
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SUBPART C-NIGHT PAY DIFFERENTIAL REGUIA-
TIONS

Sec.
25.301

25.302

ERTENT OF REGULATIONS

Employees to whom this subpart ap-
plies.

Employees to whom this subpart does
not apply.

DEFINITIONS

25.321 Basic rate of compensation.
25.322 Regularly scheduled tour of duty.
25.323 Night work.
25.324 Night pay differential. o

NIGHT 'WORKC AND PAYMENT OF NIGHT
DIFFERENTIAL

25.331 Night pay differential authorized.
25.332 Computation of night pay differen-

tial.

SUBPART I--REGLATIONS GOVERNING PAY FOR
HOLIDAY DbTT

EXTENT OF REGULATIONS

25,401 Employees to whom this subpart ap-
plies.

25.402 Employees to whom this subpart
does not apply.

DEFINITIONS

25.421 Basic rate of compensation.

IDE TIFICATION OF HOLIDAYS

25.431 Holidays.

EXTRA PAY FOR HOLIDAY DUTY

25.441 Rate of holiday pay.
25.442 Computation of holiday pay.
25.443 Overtime.

SUBPART -REGULATIONS FOR GRANPNG ADDI-
TIONAL VrTHrN-GRADE SALARY ADVANCE-
=IN'rS AS REwAiDS FOR SuiE'oa Accoss-

PLISHAIENT

25.501 Extent of regulations; officers and
employees to whom this subpart
applies.

25.502 Definitions.
25.503 Conditions of eligibility for addi-

tional advancements.
25.504 Prior approval by the Commission.
25.605 Departmental plans for awarding ad-

ditional advancements.
25.505 Delegation of authority to approve

additional advancements.
25.507 Suspension or withdrawal of au-

thority.
25.508 Reports to be furnished to the Com-

mission.

AUTHOR=TY: §§ 25.101 to 25.508, inclusive,
issued under sec. 605, 59 Stat. 304; 5 U. S. C.,
Sup., 946. Additional authority is noted In
parentheses following provisions affected.

SUBPART A-OVERTInE PAY REGULATIONS

EXTENT OF REGULATIONS

§ 25.101 Employees to whom this sub-
part applies. Tins subpart applies to all
civilian officers and employees in or un-
der the executive branch of the United
States Government, including Govern-
ment-owned or controlled corporations,
except those specified in § 25.102.

§ 25.102 Employees to whom this sub-
part does not apply. This subpart does
not apply to:

(a) Elected officials;
(b) Heads of departments or inde-

pendent establishments or agencies, in-
cluding Government-owned or controlled
corporations; i. e., heads of governmen-
tal establishments in the executive
branch which are not component parts
of any other such establishments;

(c) Officers and employees in or under
the field service of the Post Office- De-

,partment;
(d) Employees whose basic compen-

sation is fixed and adjusted from time
to time in accordance with prevailing
rates by wage boards or similar admin-
istrative authority serving the same pur-
pose, except that § 25.143 (d) shall be
applicable to such employees whose basic
rate of compensation is fixed on an an-
nual or monthly basis;

(e) Employees outside the continen-
tal liiiits of the United States, including
those in Alaska, who are paid in.accord-
ance with local prevailing native wage
rates for the area in which employed;

(f) Officers and employees of the In-
land Waterways Corporation;

(g) Officers and employees of the
Tennessee Valley Authority-

(h) Individuals to whom the provi-
sions of section'l (a) of the act entitled
"An act to amend and clarify certain
provisions of law relating to functions
of the Wark Shipping Administration,
and for other purposes" approved.
March 24, 1943 (57 Stat. 45, 50 U. S. C:,
App., Sup., 1291) are applicable;

(I) Officers and members of the
United States Park Police and the White
House Polie, and

(j) Einployees of the ,Transportation
Corps of the Army of the United States
on vessels operated by the United States,
vessel employees of the Coast and Geo-
detic Survey, vessel employees of the
Department of the Interior, and vessel
employees of the Panama Railroad
Company.

DEFINITIONS
§ 25.121 Basic workweek for lull-time

of1cers and employees. "Basic work-
weekt' for full-time officers and em-
ployees means the forty-hour workweek
established pursuant to § 25.131.

§ 25.123 Admiznstrative workweeps.
(a) "Adminstrative workweek" means a
period of seven consecutive calendar
days.

(b) "Regularly scheduled administra-
tive workweek" for full-time officers and
employees means the period within an
administrative workweek, established
pursuant to § 25.131, when such officers
and employees are required to be on duty
regularly.

§ 25.123 Baszc rate of compensation.
(a) "Basic rate of compensation" means
the rate of compensation fixed by law or
administrative regulation for the posi-
tion held by the officer or employee, ex-
clusive of overtime compensation and
extra pay for night or holiday work, but
inclusive of (1) any salary differential
for duty outside the continental United
States, or in Alaska, and (2) the value of
quarters, subsistence, and other main-
tenance allowances under section 3 of
the act of March 5, 1928, 45 Stat. 193, 5
U. S. C. 75a.

(b) Hereafter for all pay computation
purposes basic per annum rates of com-
pensation established by or pursuant to
law shall be regarded as payment for
employment during fifty-two basic work-
weeks of forty hours,

§ 25.124 Irregular or occastonal over-
time duty. "Irregular or occasional

overtime duty" means hours of employ-
ment not scheduled in the regularly
scheduled administrative workweek.
REGULATIONS TO R1E PRESCRIBED BY NCADS

OF DEPARTMENTS AND AGENCIES

§ 25.131 Establishment of basic work-
week and regularly scheduled adminis-
trative workweek. (a) Heads of depart-
ments or independent establishments or
agencies, including Government-owned
or controlled corporations, shall, with
respect to each group of full-time em-
ployees to whom this'subpart applies,
establish by regulation:

(1) A basic workweek of forty hours
in length which shall not extend over
more than six of any seven cormecutivO
days. Except as provided In paragraph
(b) of this section, such regulation shall
specify the calendar days constituting
the basic workweek and, for each of such
calendar days, the number of hours of
employment included within the basic
workweek.

(2) A regularly scheduled administra-
tive workweek which shall consist of the
forty-hour basic workweek established
In accordance with paragraph (a) (1)
of this section, plus such period of over-
time work as will be regularly required
of each group of employees. Except as
provided In paragraph (b) of this sec-
tion, the periods of time Included In
such regularly scheduled administrative
workweek which do not constitute a part
of the basic workweek shall be Identified
by calendar days and by number of
hours per day for purposes of leave and
overtime pay administration.

(b) Whenever it is impracticable to
prescribe a regular schedule of definite
hours of duty for each workday of
a regularly scheduled administrative
workweek, the first 40 hours of duty per-
formed within a period of not more than
6 days of the administrative workweek
may be established as the basic work-
week;* and all additional hours of of-
ficially ordered or approved duty within
the administrative workweek shall be
treated as overtime.

(c) In the case of employees whose
work includes periods during which they
are required to remain on duty and
render "stand-by service" at or within
the confines of their stations, the length
of the regularly scheduled administrative
workweek, for the purpose of this sub-
part, shall be the total number of regu-
larly schedules hours of duty per week,
including all such "stand-by" time ex-
cept that allowed for sleep and meals by
regulation of the department or lnde-
pedldent establishment, agency, or corpo-
ration.

§ 25.132 Compensatory time of# for
zrregular or occasional overtime duty,
Heads of departments or independent
establishments or agencies, including
Government-owned or controlled corpo-
rations, may, with respect to officers and
employees to whom this subpart applies,
prescribe regulations for the granting of
compensatory time off from duty, in lieu
of overtime compensation, for irregular
or occasional duty in excess of forty
hours in any administrative workweek,
to those per annum employees request-
Ing such compensatory time off from
duty.
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OVERTIE "WORK Ma OVERT=SE
- COIPENSATION

525.141 Overtime compensation au-
thonzed. (a) Officers or employees to
whom this subpart applies shall be paid
overtime compensation, computed as
provided in § 25143, for all hours of em-
-ploynent officially ordered or approved
in excess-of forty hours in any adminis-
trative workweek, including irregular or
occasional overtime duty.

(b) -In accordance with administrative
regulations wlch may be issued pursu-
ant to § 25.132, any per annum employee
may request compensatory time off, in
lieu of overtime pay, for irregular or oc-
casional duty in excess of forty hours in
any administrative workweek. In case
no such regulations are issued, or if
under such regulations compensatory
time off for such irregular or occasional
overtime-duty is not specifically requested
by the employee-it shall be paid for in
money when due.

(c) Heads of departments or inde-
pendent establishments or agencies, in-
cluding Governmentzowned or controlled
corporations, may delegate to any officer
or employee authority to order or ap-
prove overtime in excess of anythat may
be included in the regularly scheduled
administrative -workweek. No such ex-
cess overtime shall be ordered or ap-
proved except in writing by an officer or
employee to whom such authority has
been specifically delegated by the head
of the department or independent estab-
lishment or agency, or Government-
owned or controlled corporation.

§ 25.142 Computation oJ overtime em-
ployment. The -computation of the
amount of overtime employment of an
officer or employee shall be subject to
the following conditions:

(a) Leave with pay. Absence from
duty on authorized leave with pay under
the annual and sick leave acts of March
14, 1936, as amended, during the time
when -an emuloyee would ntherwise have
been required to be on duty during the
basic workweek (including authorized
absence on legal holidays, non-work days
established by Executive or adinnistra-
tive order, and days of compensatory
time off ptiovided for in H 25.132 and
25141 (b)) shall. be-considered to be em-
ployment and shall not have the effect
of reducmgthe amount of overtime com-
pensation to which the employee may be
entitled during an administrative work-
week. Leave of absence with pay under
the acts cited shall not be charged for
any absence which does not occur dur-
ing the fortyhours prescribed as the basic
workweek.

(b) Leave without pay. For any pc-
nod of leave-without-pay within an em-
ployee's basic. 40-hour workweek, an
eaual period of service performed out-
side the basic workweek, but during the
same admnistrative workweek, must be
substituted and paid for at the rate ap-
plicable to -is basic workweek, before
any remaining periods of service can be
paid for at the overtime rate.

(c) Absence durzng overtime perzocs.
Except as expressly authorized by law,
as in the case of jury duty under the act

of June 29, 1940 (54 Stat. 689), and ex-
cept to the extent authorized while the
employee is in official travel status, no
overtime period shall be counted in com-
puting overtime compensation unless the
tmployee performs actual duty during
such period or Is taking the compansa-
tory time off provided for in C§ 25.131
and 25.141 (b) For employees in ofilcial
travel status but not performing actual
duty, no overtime period shall b2 paid
for at overtime rates unless It falls with-
in the'regularly scheduled administrative
workweek.

(d) Might or olday duty. Extra holi-
day compensation paid under Subpart D
of this part shall not serve to reduce
the amount of overtime compensation to
which the officer or employee may be
entitled during the administrative work-
week in which the holiday occurs. Hours
of night or holiday duty shall be included
in determining for overtime pay purposes
the total number of hours of employ-
ment within the same administrative
workweek. Any extra compensation for
night orlholiday duty shall not, however,
be included In any basic rate in com-
puting overtime compensation under this
part.

(e) Service subject to other overtime
statutes. Overtime services for which
overtime compensation is paid under any
of the following statutes shall not form
a basis for -vertime employment under
this part: Act of February 13, 1911, as
amended (19 U. S. C. 261, 267) involving
inspectors, storekeepers, weighers, and
other customs officers and employees; act
of July 24, 1919 (41 Stat. 241; 7 U. S. C.
394) involvingemployees engaged in en-
forcement of Meat Inspection Act; act of
June 17, 1930, as amended (19 U. S. C.
1450, 1451, 1452) Involving customs offi-
cers and employees; act of March 2, 1931
(46 Stat. 1467; 8 U. S. C. 109a and 109b)
invoIving Inspectors and employes., Im-
migration and Naturalization Service;
act of May 27, 1936, as amended (52 Stat.
345; 46 U. S.C. 382b) involving local in-
spectors of steam vessels and assistants,
U. S. shipping commissioners, deputies
and assistants, and customs officers and
employees; act of March 23, 1941 (55
Stat..46; 47 U. S. C., Sup. 154 (b) (2))
involving certain inspectors of the Fed-
eral-Communlcations Commission; act of
June 3, 1944 (53 Stat. 269) involving cus-
toms officers and employees.

§ 25.143 -Computation of overtime
compensation. (a) For employees whoze
basic compensation is at a rate lezs than
$2,930 per annum, the overtime hourly
rate shall be one and one-half times the
basic hourly rate of compensation: Pro-
mded, That in computing such overtime
compensation for per annum employees,
tie basic hourly rate of compensation
shall be determined by dividing the basic
per annum rate by two tiousand and
eighty (2080)

(b) For employees whose basic com-
pensation is at a rate of $2,9830 per an-
num or more, the overtime hourly rate
shall be in mccordance with and in pro-
portion to the following schedule, sub-
ject to the limitation contained In para-
graph (c) of this section:

Or=rtthe rate of
Corn '2tior, Ver

E,-!c rate of compen- 416 rcrtine
ration per annum: haum

C3,021.0 ss0.asa
C3146.40 83L 223
0301X9 871. 595
C3,X97-.0 ----.. 832. MaT3 22.C __. - 2. 333
03,C4-.O S. 710
C3,773.40 33. 31
3J3,3.0 823.453

2i20 _________813.' M4
C4,149.60 -E4. 195C4,275.0 . . ... 794. 557i
%C4. .43 784 933

C4.5259 775.310
8..SM2..0 765. EM
C4.776.0 75.0,3
C41032.03 - 746.425
05,027.40 . 733.737
65,152.89 727.163
C5,27820 717.540
C3403.69 767. 911
03.6MA04 M2. 631
05,90520 . (69.597
5,14-.9 . . . 651.016

C%2'24.49 63 2.691
C6,440.00 and over ..... 623.331
INorz: In the foreZoInz cchEdule the ou:-

time rate fcr 416 overtime hours for any basia
rate of commenatlon In excecs of 02,930 per
annum L conmpted by cubtracttn-rom $534,
7.6762 par cantum of the amount by vrhfch
cuch bas.c rate 13 In ezcez of 02,933 per an-
mum wIth the condition that the rate for 416
overtlme houm for all Ealardes of 6440 or
moare shell b3 =M2.4.
(c) Notwithstanding the provisions of

paragraph (b) of this section, the over-
time compensation payable to any officer
or employee to whom this subpart ap-
plies shall, with respect to any pay pe-
riod, be limited to such rate as will not
cause his aggregate compensation for
such pay period to exceed a rate of $10,-
000 par annum: Provided, however That
any such officer or employee who was re-
celving overtime compensation on June
30, 1945, and whose aggregate rate of
compen-ation on such date was in excess
of $10,000 per annum may receive over-
time compensation at such rate as will
not cause his aggregate rate of compen-
sation for any pay period to exceed the
aggregate rate of compensation he was
receiving on June 30, 1945, until he
ceases to occupy the office-or position he
occuplecon such date or until the over-
time hours of work in his administrative
norkweek are reduced by action of the
head of his department or independent
establishment or agency, or Govern-
ment-owmed or controlled corporation,
and when such overtime hours are re-
duced such rate of overtime compensa-
ton shall be reduced proportionately.
(d) Employee whose basic rate of

compensation is fixed on an annual or
monthly basis and adjusted from time to
time In aecordance with prevailing rates
by wage boards or similar administrative
authority serving the same purpose shall
be entitled to overtime pay in accordance
with the provisions of section 23 of the
act of March 28, 1934 (48 Stat. 522, 5
U.S.C. 673c) The rate of compensation
for each hour of overtime employment of
any such employee shall be computed as
follows:

(1) I the basic rate of compensation
of the droployee is fixed on an annual
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basis, divide such basic rate of compen-
sation by two thousand eighty (2080)
and multiply the quotient by one and
one-half; and

(2) If thi basic rate of compensation
of the employee is fixed on a monthly
basis, multiply such basic rate of com-
pensation by twelve to derive a basic an-
nual rate of compensation, divide such
basic annual rate of compensation by two
thousand eighty (2080) and multiply the
quotient by one and one-half.

(e) Whenever, for the purpose of com-
puting overtime pay under this sub-part
it is necessary to convert a basic monthly
or annual rate to a basic weekly, daily
or hourly rate the following rules shall
govern:

(1) A monthly rate shall be multiplied
by 12 to derive an annual rate:

(2) An annual rate shall be divided
by 52 to derive a weekly rate:

(3) A weekly rate shall be divided by
40 to derive an hourly rate; and

(4) A daily rate shall be derived by
multiplying an hourly rate by the num-
ber of daily lfdurs of service required.
SUBPART B-PERIODIC WITHIN-GRADE

SALARY ADVANCEMuENT REGULATIONS
EXTENT OF REGULATIONS

§ 25.201 Officers and employees to
whom this subpart applies. This sub-
part applies to all officers and employees,
except those who are appointed by the
President, by and with the advice and
consent of the Senate, who (a) are com-
pensated on a per annum basis, (b) oc-
cupy permanent positions within the
scope of the compensation schedules
fixed by the Classification Act of 1923,
as amended, and (e) have not reached
the maximum rate of compensation for
the grade In which their positions are re-
spectively allocated.

DEFINITIONS
§ 25.221 Permanent positions. 1'Per-

manent positions" means positions other
than those designated as temporary by
law and other than those established for
definite periods of one year or less. Po-
sitions to which appointments were made
under the war service regulations for the
duration of the war and six months
thereafter are permanent positions
within the scope of this definition. Posi-
tions in which employees are serving def-
inite probationary or trial periods under
Civil Service rules, or under regulations

.issued by the Commission, shall not, for
that reason alone, be regarded as being
other than permanent positions. Posi-
tions filled by temporary appointment
under the Temporary Civil Service Reg-
ulations are temporary for thpurpose
of this subpart.

§ 25.222 Positions within the scope of
the compensation schedules fixed by the
Classification Act of 1923, as amended.
"Positions within the scope of the com-
pensation schedules fixed by the Classi-
fication Act of 1923, as amended" means
positions In the departmental and field
services, in the executive, legislative, and
judicial branches, in Government-owned
or Government-controlled corporations,
and In the municipal government of the
District of Columbia, the compensation
of which has been fixed on a per annum

basis, pursuant to the allocation of such
position= to the appropriate grade either
by the Commission or by administrative
action of the department, establishment,
agency, or corporation concerned, in ac-
cordance with the-compensation sched-
ules of the Classification Act of 1923, as
amended.

§ 25.223 Equivalent increase rn com-
pensation. (a) "Equivalent increase in
compensation" means any Increase or
increases in basic compensatiom which in
total, atthe time such increase or in-
creases are made, are equal to or greater
than the smallest compensation incre-
ment in the lowest grade in which the
employee has' served during the time
period of twelve or eighteen-months, as
the case may be.

(b) The following among others, are
not "equivalent increases in compensa-
tion" *

(1) Increases In basic rates of com-
pensation provided by section 405 of the
Federal Employees Pay Act of 1945, or
section 2 of the Federal Empioyees Pay
Act of 1946;

(2) Rewards for superior accomplish-
ment as provided in sections 403 and 404
of the Federal Employees Pay Act of
1945;

(3) Increases as the result of the es-
tablishment of a new nmmum rate for
any class of positions in accordance with
section 401 of the Federal Employees Pay
Act of 1945; or

(4) An increase upon restoration of
an employee to the grade and salary from
which he was previously reduced or de-
moted, when the restoration is the re-
sult of a decision of a statutory efficiency
rating board of review, a reduction-in-
force appeal, the reallocation of his po-
sition to its former grade on appeal, or
an appeal under section 14 of the Veter-
ans' Preference Act of 1944.

§ 25.224 Current efficiency. "Cur-
rent efficiency" means the official effi-
ciency rating on record appropriate for
within-grade salary advancement pur-
poses, in accordance with the, uniform
efficiency-rating system.

§ 25.225 War transfer "War trans-
fer" means any transfer authorized by
the Commission under Executive Order
Nos. 8973 of December 12, 1941, or 9067
of February 20, 194n, War Manpower
Commission Directive No. X, or War
Service Regulation IX, under conditions
entitling.the employee to reemployment
in his former position or d position of
like seniority, status, and pay, civilian
employmeint m occupied- countries sub-
ject to the provisions-of Executive Order
No. 9711 of April 11, 1946; or employment
with public international organizations
subject to the provisions of Executive
Order No. 9721 of May 10, 1946.

§ 25.226 Satisfactory record on war
transfer "A satisfactory record on war
transfer" means a record or finding that
the transferred employee has been fur-
loughed or terminated without cause
such as would reflect on his suitability
for reemployment in the Federal service,
from the position to which transferred;
or that his services have been satisfac-
tory and his termination was not the
result of delinquency or misconduct.

§ 25.227 Service in the merchant
marine. "Service In the merchant ma-
rine" means service as an officer or mem-
ber of the crew on or In connection with
a vessel documented under the laws of
the United States or a vessel owned by,
chartered to, or operated by or for the
account or use of the Administrator,
War Shipping Administration, service as
an enrollee in the United States Mari-
time Service on active duty, and, to such
extent as said Administrator shall pre-
scribe, any period awaiting assignment
to such service and any period of educa-
tion or training for such service In any
school or Institution under the Jurisdic-
tion of the Administrator.

§ 2.228 Certificate of satisfactory
service in the merchant marine, "Cer-
tificate of satisfactory service in the
merchant marine" means the certificate
issued by the War Shipping Adminis-
trator pursuant to the act of June 23,
1943, 57 Stat. 162, 50 U. S. C., Sup. 1471-
1475, providing reemploymefit rights for
persons who leave their positions to
serve in the merchant marine.

COMPUTATION OF PERIODS Or sERvIcE
§ 25.231 Service to be credited. In

computing the periods of service re-
quired for within-grade salary advance-
ments there shall be credited to such
service:

(a) Continuous civilian employment
in any branch (legislative, executive, or
judicial) executive department, inde-
pendent establishment or agency, or cor-
poration of the Federal Government or
in the municipal government of the DIs-
trict of Columbia.

(b) Time elapsing on annual, sick, or
other leave with pay.

(e) Leave without pay and furlough,
not to exceed In total the equivalent of
twenty-two eight-hour days In the basic
forty-hour workweeks, within the period
of service required for one periodic with-
in-grade advancement.

(d) Serviee rendered prior to absenco
due to involuntary separation, pr due
to furlough or leave without pay, where
no single period of such absence is in
excess of twelve months.

(e) Service rendered prior to absence
due to resignation, where no single pe-
riod of such absence Is In excess of thirty
calendar days.

(f) Service In the armed forces, In the
merchant marine, or on war transfer
subject to the following conditions: The
employee must have (1) left his position
to enter the armed forces or the mer-
chant marine, or to comply'with a war
transfer, (2) been separated under hon-
orable conditions from active duty in
the armed forces, or have received a
certificate of satisfactory service In the
merchant marine, or have a satisfactory
record on war transfer, and (3) been
restored, reemployed, or reinstated in
any permanent position within the scope
of the compensation schedules fixed by
the Classification Act of 1923, as
amended, under regulations of the Com-
mission which provide for mandatory
restoration or reemployment, or the pro-
visions of any law providing for manda-
tory restoration or reemployment, or any
other administrative procedure having a
similar purpose with respect to era-
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ployees not subject to civil service rules
and regulations. Any person entitled to
be credited with service under this para-
graph shall also be entitled to credit not
more than twelve, eighteen or thirty
months, as the case may be, for civilian
employment prior to leaving his position
to enter the armed forces or the mer-
chant -marine, or to comply with a war
transfer.

(g) In the case of an employee whose
name appeared on a list of eligibles be-
tween May 1, 1940 and,-March 16, 1942,
and who, after meeting necessary condi-
tions, received probational appointment
under the provisions of any Executive
order or regulations of the Commission
covering situations in which an eligible
lost his opportunity for probational ap-
pointment because of military service in
World War 3I, time elapsing since the
earliest date on which an eligible stand-
ing lower on the same list of eligibles
received a probational appointment
therefrom-

(h) In the case of an employee who
applied for restoration, reappointment
or reemployment within the period, pro-
vided by statute or regulation, of 90 cal-
endar days after honorable discharge
from the military service or from hos-
pitalization contiriuing for a period of
not more than one year after such dis-
charge, and who has been restored, re-
appointed or reemployed as a result of
such application, the total -period of
time elapsing between the termination
of military service or release from hos-
pitalization-continung thereafter, .and
entrance on duty in his civilian position
if such period does not exceed 120 cal-
endar days. However if entrance on
civilian duty has been delayed so that
such period is in excess of 120 calendar
days, only the first 120 calendar days of
such period may be credited. This par-
agraph shall be effective December 5,
1946 and shall apply to al computations
of within-grade salary increases made
after that date.

n the case of an employee exercising
reemployment rights under the terms of
Executive Order No. 9711, April 11, 1946
(11 F. R. 4081) not to exceed a- total
period of 120 calendar days of time elaps-
ing between release from military serv-
ice and acceptance of civilian employ-
ment in occupied territories under -the
Military Government, authorities of the
United Stites, and time elapsing be-
tween termination of such employment
and the exercise of his reemployment
rights -in accordance with Executive
Order No. 9711.
oIIMITIONS OF =LIoILrIY rOR PmIODIC

WITEIN-GRADE SALARY ADVANC=IENT

§ 25.241 Eligibility requtrements and
effective date. Officers aid employees to
whom this subpart applies shall be ad-
vanced in compensation successively to
the next higher rate within the grade at
the beginning of the next pay period (in-
cluding July 1, 1945) following the com-
pletion of (1 each twelve months of
service if such officers or employees are
in grades in wich the compensation in-
crements are less than $200 per annum
or (2) each eighteen months of service
if such officers or employees are in grades
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in which the compensation increments
are $200 or more, subject to the follow-
ing conditions:

(a) That no equivalent increase in
compensation from any cause was re-
celved during such period:

(b) That an officer or employee shall
not 'be advanced unless his current effi-
clency rating is "Good" or better than
"Good" -
(c) That the service and conduct of

such officer or employee are certified by
the head of the department or independ-
ent establishment or agency, or Govern-
ment-owned or controlled corporation,
or such official as he may designate, as
being otherwise satisfactory.

If at the end of the time period of
twelve or eighteen months, an employ-
el's total leave without pay and furlough
Is in excess of that creditable under
§ 25.231 (c), he must serve In a pay
status an additional number of basic-
workweek days and hours equal to such
excess, to complete the servlcq required
for advancement.

§ 25.242 Exceptions. Conditions of
§ 25.241 (b) and (c) shall not apply upon
the return to duty of any officer or em-
ployee (a) who, while serving under
permanent, war service, temporary, or
any other type of appointment., left his
position to enter the armed forces or the
merchant marine, or to comply with a
war transfer, (b) who has been separated
under honorable conditions from active
dutyoin the armed forces, or has received
a certificate of satisfactory service in
the merchant marine, or has a satisfac-
tory record on war transfer, and (c)
who, under regulations of the Commis-
sion, which provide for mandatory res-
toration or reemployment, or the pro-
visions of any law providing for manda-
tory restoration or reamployment, or
under any other ndmiistrative proce-
dure having a similar purpose vith re-
spect to officers and employees not sub-
ject to civil service rules and regulations.
is restored, reemployed, or reinstated in
a permanent position within the scope of
the compensation schedules fixed by the
Classification Act of 1923. as amended, in
which he would otherwise be eligible for
within-grade salary advancement under
this part.

EFFECT or ErxcmEOY-n=G CILLNGES

§ 25.251 Effect of ebciency-rating
changes. In the event a change or ad-
justment is made in an officer's or em-
ployee's current cifloency rating, either
by administrative action or as the result
of a review and determination by a board
of review in accordance with the -provi-
sions of section 9 of the Classification
Act of 1923, as amended, the employee's
eligibility for salary ndvancemnnt shzl
be determined according to the efficlency
rating us changed or adjusted and other
conditions of the salary advancement
plan, and any periodic within-grade cnl-
ary advancement to which he ma be
entitled shall be made effective as of the
date he would have receivwd the adv~ince-
ment had no error been =ude in the
original rating.
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§25.301 Empljees to wzhom hz su-b-
Pert applies. This subpart applies to all
civilian ofilcers and employees in or
under the executive branch of the United
States Government, including Govern-
ment.owned or controlled corporations,
except those specified in § 25.362.

§ 25.302 Employees to whom thzs sub-
part does not apply. This subpart does
not apply to:

(a) Elected officials;
(b) Heads of departments or mde-

pendent establishments or agencies, in-
cluding Government-owned or con-
trolled corporations; L e., heads of gov-
ernmental establishments in the execu-
tive branch which are not component
parts of any other such establishments;
(c) Officers and employeesm or under

the field service of the Post Office De-
partment;
(d) Employees whose basic compen-

-sation is fixed and adjusted from time to
time in accordance with prevailing rates
by wage boards or similar administra-
tive authority serving the same purpose;
(e) Employees outside the continental

limits of the United States, including
those in Alaska, who are paid in accord-
ance with local prevailing native wage
rates for the area in which employed;

(f) Officers and employees of the In-
land Waterways Corporation;

(g) Officers and employees of the
Tennessee Valley Authority

(h) Individuals to whom the provi-
'ions of section 1 (a) of the act entitled
"An act to amend and clarify certain
provisions of law relating to functions
of the War Shlpp ingAdministration, and
for other purposeS." approved March 2-,
1943 (57 Stat. 45,50 U. S. C. App. 1221)
are applicable;

(1) Ocers and members of the
United States Park Police and the
White House Police;

(1) Employees of the Transportation
Corps of the Army of the United States
on vessels operated by the United States,
vessel employees of the Coast and Geo-
detic Survey, vessel employees of the
Department of the Interior, and vessel
employees of -the Panama Railroad
Company; _ oe
() Employees of the Bureau of En-

graving and Printing who are entitled
to a night pay differential under the act
of July 1, 1944 (58 Stat, 643, 31 U. S. C.
180), and

(1) Employees who are entitled to ad-
ditional compensation for night worls
under any provision of law other than
saction 301 of the Federal Employees Pay
Act of 1945.

§ 25,321 B c rate of compznsation.
"Basic rate of compensation" means the
rate of compenzationBed by law or ad-
ministrative. regulation for the position
held by the officer or employee, exclusive
of overtime compensation and extra pzy
for night or holiday wor but inclusive
of (a) any sayary differential for duty
outside the contental United States,
or in Alaska, and (b) the value of
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quarters, subsistence, and other main-
tenance allowances under see. 3 of the
act of March 5, 1928, 45 Stat. 193, 5
U. S. C. 75a.

§ 25.322 Regularly scheduled tour o1
duty. "Regularly scheduled tour of
duty" means the regularly scheduled ad-
ministrative workweek for full-time em-
ployees prescribed in accordance with
§ 25.131. For part-time employees, it
means the officially prescribed days and
hours within an administrative work-
week during which such employees are
required to be on duty regularly.

§ 25.323 Night workc. "Night work"
means that part of a regularly scheduled
tour of duty which falls between 6 o'clock
p. m. and 6 o'clock a. m.

§ 25.324 Night pay differential.
"Night pay differential" means the ten
percent increase over the officer's or em-
ployee's basic rate of compensation, au-
thorized by section 301 of the Federal
Employees Pay Act of 1945, as amended.

NIGHT WORK AND PAYMENT OF NIGHT
DIFFERENTIAL

§ 25.331 Night pay differential au-
thorized. Any officer or employee to
whom this subpart applies shall be en-
titled to a night pay differential amount-
ing to 10 percent of his basic rate of
compensation as additional compensa-
tion for all hours of mght work, com-
puted in accordance with § 25.332.

§ 25.332 Computation of night pay
diferential-(a) Absence on leave or
holidays, or in travel status. Payment of
a night pay differential is not author-
ized during any period when the officer
or employee is in a leave status or is ex-
cused from duty on a holiday or other
non-workday' but it is authorized when
compensatory time off "earned" by
night work is taken during the night
hours of the employee's regularly sched-
uled tour of duty, and for all night hours
of the- employee's regularly scheduled
tour of duty while he is in official travel
status, whether performing actual duty
or not.

(b) Relation to overtime and holiday
pay. Paymexit of a night pay differential
shall be in addition to any extra overtime
or holiday compensation paid in accord-
ance with Subpart A or Subpart D. The
night pay differential shall not be in-
cluded in the basic rate or compensation
in computing any overtime or holiday
compensation to which the officer or em-
ployee may be entitled.

(c) Temporary assignment to different
tour of duty. The payment of the night
pay differential is authorized .for night
work performed when an employee is
assigned temporarily to a regularly
scheduled tour of duty other than his
own regular tour of duty.

(d) Computation of rate of night pay
differential. Whenever it is necessary to
convert a basic monthly or annual rate
to a basic weekly, daily, or hourly rate
for the purpose of computing the amount
of the night pay differential, the fol-
lowing rules shall govern:

(1) A monthly rate shall be multiplied
by 12 to derive an annual rate;

(2) An annual rate shall be divided by.
52 to derive a weekly rate;

(3) A weekly rate shall-be divided by
40 to derive an hourly rate; and

(4) A daily rate shall be derived by
multiplying an hourly rate by the num-
ber of daily hours, of service required.

SUBPART D-REGULATiOxs GovERiNiWi
PAY FOR HOLIDAY DUTY

EXTENT OF REGULATIONS

§ 25.401 Employees to whom this sub--
part applies. This subpart shall apply
to all civilian officers and employees in
or under 'the executive branch of -the
United States Government, including
Government-owned or controlled corpo-
rations, except those specified in § 25.402.

§ 25.402 Employees to whom this sub-
part does not apply. This subpart does
not apply to:

(a) Elected officials;
(b) Heads of departments or inde-

pendent establishments or agencies,
including .Government-owned or con-
trolled corporations;

fc) Officers and employees in or un-
der the field service of the Post Office
Department;

(d) Employees whose basic compen-
sation is fixed and adjusted from time to
time in accordance with prevailing rates
by wage boards or similar adininistra-
tive authority serving the same purpose;

(e) Employees outside the continen-
tal limits of the United States, including
those in Alaska, who are paid in accord-
ance with local prevailing native wage
rates for the area in which employed;

(f) Officers and employees of the In-
land Wbterways Corporation;

(g) Officers and employees of the Ten-
nessee Valley Authority-

(h) Individuals to whom the -provi-
sions of section 1 (a) of the act entitled
"An act to amend and clarify certain
provisions of law relating to functions
of the War Shipping Administration,
and for other purposes," approved March
24, 1943 (57 Stat., 45, 50 U. S. C., App.
Sup., 1291) are applicable;
(i) Officers and members of the

United States Park Police and the White
House Police; and

(j) Employees of the Transportation
Corps of the Army of the United States
on vessels operated by the United States,
vessel employees of the Coast and Geo-
detic Survey; vessel employees of the
Department of the Interior, and vessel
employees of the Panama Railroad Com-
pany.

DEFINITIONS

§ 25.421 Basic rate of compensation.
"basic rate of compensation" means the
rate of compensation fixed by law or
administrative regulation for the posi-
tion herd by the officer or employee, ex-
clusive of overtime compensation and
extra pay for mght or holiday work but
inclusive of (a) any salary differential
for duty outside the continental United
States, or in Alaska, and (b) the value
of quarters, subsistence, and other main-
tenance allowances under.section .3 of
the alt of March 5, 1928 (45 Stat. 193,
5 U. S. C. 75a).

IDENTIFICATION OF HOLIDAYS

§ 25.431 Holidays. The following days
shall be holidays:

(a) Subect to the provisins of para-
graph (b) of this section, the 1st day of
January;.the 22d day of February; the
30th day of May' the 4th day of July;
the first Monday in September; the 11th
day of November, the fourth Thursday
In November; and Christmas Day.

(b) When any such day falls on a
Sunday Executive Order No. 9630 of
October 3, 1945 requires that the follow-
ing Monday shall be observed as a holi-
day In lieu thereof subject to the follow-
ing exceptions:

(1) In the case of. employees whose
regularly scheduled basic work-week In-
cludes both the Sunday and the Monday
involved, either day, as determined by
the head of the department, agency, or
corporation concerned, but not both
days, shall be treated as a holiday.

(2) In the case of employees whose
regularly scheduled basic work-week In-
cludes the Sunday but not the Monday
involved, only the Sunday shall be
treated as a holiday.

(c) Any day designated as a holiday
by Executive order.

EXTRA PAY FOR HOLIDAY DUTY

§ 25.441 Rate of holiday pay, (a)
Any officer or employee who is assigned
to duty on a holiday shall be compen-
sated for such duty 't the rate of twice
his regular rate of basic compensation,
Provided,

(1) That such hours of holiday duty
fall within his basic workweek of forty
hours.

(2) That such doubled rate of com-
pensation shall be paid for not to exceed
eight hours of duty on a holiday.

(3) That such doubled rate of com-
pensation shall be In lieu of his regular
rate of basic compensation.

(4) That such doubled rate of com-
pensation shall be In addition to any
extra compensation for night duty pay-
able under Subpart C; but the night pay
differential shall not be Included in the
basic rate of compensation In computing
pay for holiday duty.

(b) An officer or employee who is eX-
cused from duty because of a holiday
falling within his basic 40-hour work-
week shall be entitled to only his basic
rate of compensation for that day.

(c) An officer or employee who is as-
signed to duty on a holiday falling out-
side of his 40-hour basic workweek (an
overtime day) shall be entitled only to
the overtime compensation payable In
accordance with Subpart A for such
duty, plus any extra compensation for
night duty payable under Subpart C or
other authority.

(d) An officer or employee who Is ex-
cused from duty because of a holiday
falling outside of his 40-hour basic work-
week shall not be entitled to any compen-
Sation for that day.

§ 25.442 Computation of holiday pay.
Whenever it is necessary to convert a
basic monthly or annual rate to a basic
weekly, daily, or hourly rate for the pur-
pose of computing the amount of extra
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pay for holidays, the following rules shall
govern:

(a) A monthly rate shall be multiplied
by twelve to derive an annual rate;

(b) An annual rate shall be divided by
fifty-two to derive a weekly rate;

(c) A weekly rate shall be divided by
forty to derive an hourly rate; and

(d) A daily rate shall be derived by
multiplying an hourly rate by the num-
ber of daily hours of service required.

§ 25.443 Overtime. (a) The extra
pay for holidays authorized by- § 25.441
shall not be included in the basic rate of
compensation in computing any overtime
compensation to which the officer or em-
ployee may be entitled.

(b) Such extra pay shall not serve to
reduce the amount of overtime compen-
sation to which the officer or employee
may be entitld during the administra-
tive workweek in which the holiday oc-
curg, and notwithstanding such extra
pay, the number of hours of duty on a
holiday shall be included in determining
for overtime pay purposes the total num-
ber of hours of employment performed
in the same administrative workweek.

(c) The number of regularly scheduled
hours of duty on a holiday falling within
the employee's 40-hour basic workweek
on winch the employee is excused from
duty shall be included as a part of the
40-hour basic workweek for overtime pay
computation purposes.
SUBPART E---EGuLATIoes FOR GRAiinTIN

ADITONAL WITHIN-GRADE SAWX.aY AD-
VANCEuENTs AS REWAms ron SUPEorO
AccosLrmru

§ 25.501 Extent of regulations; offl-
cers and employees to whom thts sub-
part applies. This subpart applies to
any officer or-employee, except those in
positions required to be filled by appoint-
ments by the President, by and with the
advice and consent of the Senate who
(a) is compensated on a per annum
basis; (b) occupies a permanent posi-
tion withm the scope of the compensa-
tion schedules fixed by the Classification
Act of 1923, as amended; (c) has not
reached the maximum rate of compen-
sation for the grade of his position; and
(d) who merits consideration for an
award as a result of superior accom-
plishment.

§ 25.502 Definitions. (a) 'Tfepart-
ment" means any executive department
or independent establishment or agency,
including Government-owned or Gov-
ernment-controlled corporations, and
the municipal government of the Dis-
trict of Columbia.

(b) "Permanent positions" means po-
sitions other than those designated as
temporary by law and other than those
established for a definite period of one
year orless. Positions to which appoint-
ments were made under the war service
regulations for the duration of the war
and six months thereafter are perma-
nent positions within the scope of this
definition. Positions in which employees
are serving definite probationary or trial
periods under civil service rules, or un-
der regulations issued by the Commis-
sion, shall not, for that reason alone, be
regarded as being other than permanent
positions.

(c) "Positions within the scope of the
compensation schedules fixed by the
Classification Act of 1923, as amended,"
means positions in the departmental and
field services, In the executive, legislative,
and judicial branches, in Government-
owned or Government-controlled cor-
porations, and in the municipal govern-
ment of the District of Columbia, the
compensation of which has been fixed on
a per annum basis, pursuant to the allo-
cation of such positions to the appropri-
ate grade either by the Civil Service Com-
mission or by administrative action of
the department, establishment, agency,,
or corporation concerned, in accordance
with the compensation schedules of the
Classification Act of 1923, as amended.

(d) "S u p e r I o r accomplishment"
means sustained work performance of
a high degree of elilciency, the Initia-
tion and development of a suggestion
which increases efficiency or brings about
substantial economies in the public serv-
ice, or a special service of an outstand-
ing nature, which meets the standards of
the CommissIon for recognition as the
basis for a reward in the form of an
additional salary advancement.

(e) "Additional advancement" means
within-grmde salary advancement as a
reward for superior accomplishment as
distinguished from a periodic within-
grade salary advancement under section
402 of the Federal Employees Pay Act of
1945.

§ 25.503 Conditions of eligibility for
additional advancements. The granting
of each additional advancement shall be
subject to the following conditions:

(a) It must be made within the limit
,of available appropriations;

(b) It must be based on superior ac-
complishment which conforms with
standards promulgated by the Commis-
sion; and
(c) No more than one additional ad-

vancement may be made to any ofcer
or employee within each of the time pe-
nods prescribed In section 402 of the
Federal Employees Pay Act of 1945.

§ 25.504 Prior approral by the Com-
msson. Approval of the Commission
must be secured prior to making any ad-
ditional advancement effective, unlss
approval of such advancement is made
under authority delegated in accordance
with the regulations in this Subpart.

§ 25.505 Departmental plans for
awarding additional advancements.
Each department which dezires author-
ity to approve additional advancements
as rewards for superior accompishment
shall submit a plan to the Commission
(a) providing for a systematic review of
the work performance of employees, (b)
proposing a simple, orderly procedure
for the selection of employees to be
awarded additional advancements for
superior accomplishment, (c) indicating
the representatives of the head of the
department proposed to be authorized to
approve such advancements, (d) provid-
ing procedures for reporting additional
advancements to the Commision, and
(e) proposing a method of publication of
the plan to all employees. Such plans
shall not become effective until approved
by the Commission, and no approved

plan sb'l be revised or amended without
the prior approval of the Commission.
Subject to the foregoing provsbons, any
such departmental plan may be revised
or amended from time to time as circum-
stances may require.

§ 25.506 Delegation of authority to ap-
prove additional advancements. Effec-
tire until November 1, 1045. the Com-
mission hereby delegates authority to tha
head of each department, or his desg-
nated reprezentatives, to approve addi-
tional advancements as rewards for su-
p3rlor accomplishment which conforms
with standards promulgated for that pur-
poze by the Commisslon. This authority
will terminate on November 1, 1945, if no
departmental plan has lien approved
prior to that date. Upon the approval of
a departmental plan as provided ifthe
foregoing section, the Commission heraby
delegates authority to the head of the
department, and to his designated repre-
sentatives operating under such plan, to
approve additional advance.aments as re-
v;ards for superior accomplishment
which conforms with the standards pro-
mul'ated for that purpoze by the Com-
mission.

§ 25.507 Suspension or withdrawal of
authority. The Commisson may sus-
pend or withdraw the authority to an-
prove additional advancements delegated
in the regulations inthis subpart, when-
ever, after Past-audit of actions talen
under such authority, It finds that (a)
additional advancements are being ap-
proved which, do not conform with the
Comm Is on's standards, (b) provLsions
of the departmental plan are not being
followed, or (c) adequate statements sun-
porting such additional advancements
are not being received bk the Cormis-
Mon.

§ 25.503 Reports to be furnished to the
Commfson. Addition'al withm-grade
salary advancements as rewards for su-
p-ior accomplishment shall be reported
to the Commlssft with such supporting
information as It may prescribe.

PAn 26--TnAnsi. o"PMSONMEXI TO Pun-
mo IzrauiszaotAs OnGArZrorIs IN
WHcI TI Uxrrnn= STATsS GovIMuaIrr
PARTICIPArm -

Scc.
26.1 Perona who may be trnsferred.
20.2 DBalnitions.
20.3 Submizlon of request.

0.4 Approvel of tranfer.
26.5 Smasratlon from cervice.
20.0 Filling vacancy.
20.7 AcquItion ef status.
2G.8 Rc=mplyment.
26.9 n- art to the Commison.
26.10 App-ls to the Commission.
26.11 McatIva date.

AUr Ioarrr: §9 26.1 to 2311, Inclusive,
1:sued under cm. 5, E. 0. 9721, 11 P. R. W023.

§ 26.1 Persons who may be trans-
ferred. The following persons may be
given consideration for transfer under
Executive Order 9721;

(a) Employees of any agency or de-
partment In the executive branch of the
Federal Government who are serving un-
der (1) probational or permanent civil
service appointments, or (2) war service
indefinite appointments regardess of
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whether a trial period has been com-
pleted.

(b) Former employees of such an
agency or department who (1) are serv-
Ing in a public international organiza-
tion, (2) have served continuously in
such organization since May 10, 1946, and
(3) left war service indefinite or proba-
tional or permanent civil service appoint-
ments to take their present employment.

§ 26.2 Definitions. (a) "Public inter-
national organization" is one designated
by the President pursuant to the Act of
December 29, 1945 (59 Stat. 669)

(b) "Terminated without prejudice"
means separation from the public inter-
national organization to which trans-
ferred under Executive Order 9721, either
voluntarily or involuntarily under cir-
cumstances which do not reflect on the
transferee's suitability for further Fed-
eral employment.

NoTE: For list of public international or-
ganizations, see Executive Orders 9698, 9751
and 0823.

(c) "Consent of the head of the de-
partment or agency concerned" means
the specific consent of the head of the
department or agency or his designated
,representative for the employee's or
former employee's transfer under Execu-
tive Order 9721. A general release for
employment elsewhere or a release
granted other than for the specific pur-
pose of transfer under Executive Order
9721 shall not be construed as "consent'"
under Executive Order 9721.

§ 26.3 Submtssion of request. A re-
quest for the transfer of an employee or
former employee under Executive Order
9721 shall be submitted by the public
international organization in writing
directly to the agency or department in
which such employee is serving or last
served.

§ 26.4 Approval of transfer The
head of the department or agency con-
cerned or his designated representative
shall, if he determingg to consent to
transfer under Executive Order 9721, give
such cdnsent in writing and address it
to the requesting public international
organization. The letter of consent shall
specifically mention that consent is given
under Executive Order 9721. A copy of
the letter of consent shall be placed in
the agency personnel files, and a copy
shall be delivered to the transferee. The
agency or department concerned may set
the date on which the consent becomes
valid.

§ 26.5 Separation from servzce. Upon
transfer under Executive Order 9721 the
employee shall be separated and his
"separation by transfer under Executive
Order 9721" shall be reported to the
Commission on the regular report of
personnel changes.

§ 26.6 Filling vacancy. The appoint-
ment, reassignment, promotion or
transfer of an employee to fill a vacancy
created by the transfer of an employee
under Executive Order 9721 shall be
limited to the return of the specific em-
ployee transferred under the order; ex-
cept that this section shall not apply in
any case where the provisions of section
4 of the order are made applicable to a

former employee of a Federal agency
serving with a public international or-
ganization at the time of issuance of the
order, and where the position he left in
the agency had: already been filled prior
to the time the provisions of section 4
of the order were made applicable to
him.

§ 26.7 Acqutsition of status. Any em-
ployee who is transferred from a war
seryice indefinite appointment under
Executive Order 9721. and who meets the
other conditions for acquisition of com-
petitive status under section 2 of Execu-

Ative Order 9721 shall be deemed to have
acquired such status provided those con-
ditions are met on or before May 10,
'1949. Determination of satus will be
made by the Commission on request of a
Federal agency or the transferee. Un-
less all conditions precedent to acquisi-
tion of competitive status under section
2 of Executive Order 9721 have been met
on or before May 9, 1949, no rights ac-
crue under that section. Determination
that such conditions were so met may be
made after that date.

§ 26.8 Reemployment. An employee
transferred under Executive Order 9721
must meet the following conditions in
order to have a right to reemployment
under that order*

(a) He must have been serving under
a probational or permanent civil service
appointment prior to such transfer or
he must have met the conditions for
acquisition of a competitive status
under section 2 of the order. When re-
employment rights depend on acquisi-
tion of status under section 2 of the or-
der, request for such determination shall
be presented to the Commission by the
agency concerned promptly after receipt
of application for reemployment, unless
such determination was made thereto-
fore.,

(b) He must have been terminated
without prejudice by the public interna-
tional organization to which transferred,
within three years of the date of his
separation for transfer to such Inter-
national organization or within three
years of the date of Executive Order
9721, whichever is later;

(c) He must apply for reemployment
to his former agency or department (or
its successor) within 90 days of his ter-
mination by such international orgam-
zation.

(d) He must be qualified physically to
perform the duties of his former position
or one of like seniority, status and pay.

Upon meeting the conditions for re-
employment under Executive Order
9721, the transferee's former agency or
department (or its successor) shall re-
employ him within 30 days of his appli-
cation for reemployment. Such reem-
ployment shall be in the employee's
former position or in a position of like
seniority, status and pay.

Upon reemployment under Executive
Order 9721, an employee shall be given
the seniority and, to the extent con-
sistent with law, the pay to which he
would have been entitled had he re-
mained continuously with the agency in
his former position. He shall be con-
sidered as having competitive status
and tenure and shall be given full credit

for completion of probation for service
In the international organization since
acquisition of status. Any sick leave to
his credit at the time of his separation
for transfer under the order shall be
recredited to him.

§ 26.9 Report to the Commission.
(a) A transfer under Executive Order
9721 shall be reported to the Commis-
slon on the regular report of personnel
changes. In any case where the provi-
sions of the Executive order are, with
the consent of the Federal agency In
which he was formerly employed, made
applicable to a former employee of the
agency, the action shall be reported is
a transfer effective as of the date the
employee left the Federal agency to take
employment with the public interna-
tional organization.

(b) A reemployment under Executive
Order 9721 shall be reported to the Com-
mission on the regular report of perspn-
nel changes.

§ 26.10 Appeals to the Commission.
There shall be no appeal to the Commis-
sion from a denial by the head of the
agency or department or his designated
representative of transf& under the or-
der. The Commission Shall make final
decision as to the acquisition of statts
of an employee under section 2 of the
order. An employee transferred under
the order who has been denied reemploy-
ment may appeal to the Commission, and
the Commission shall make final deter-
mination of his right to reemployment
under the order.

§ 26.11 Effective date. This part
shall be effective as of May 10, 1946.

PART 27-EsTABLisHrIENT or MAXIwm
SnIPENDs ro POSITIONS iN GovEnN-
LrENT HOSPITALS FILLED BY STUDENT OR
RESIDENT TRAINEES

Sec.
27.1 Maximum stipends prescribed.
27.2 Stipends under existing agreements

with trainees.
27.3 , Stipends of trrlinees assigned to Federal

hospitals as affiliates.
27.4 Exclusion of other trainee positions

and establishment of maximum sti-
pends.

27.5 Extent of regulations.
27.6 Inquiries.

A=Horrr: §§ 27.1 to -27.6, inclusive, Is-
sued under E. 0. 9750, 11 F. R. 7649, 3 OPr,
1941 Supp.

§ 27.1 Maximum stipends prescribed,
In accordance with the provisions of Ex-
ecutive Order No. 9750 effective at the
close of business on July 13, 1946, the
following maximum stipends (including
overtime pay, maintenance allowances,
and other payments In money or kind)
for medical and dental Interns and resl-
dents-m-training, student nurses, stu-
dent dietitians, student physical thera-
pists, and student occupational thera-
pists, except as otherwise provided In
§ 27.2, are hereby approved:
Medical and Dental Interns and Rcsidents
Gallinger and Freedmen's Hospitals:

First year approved post graduate
training ---------------------- 1, 600

Second year approved post graduate
training ---------------------- 1,900

Third year approved post graduate
training ---------------------- 2, 200

1334



Tuesday, February 25, 1947

Medical and Dental Interns and Residents-
Continued'

Gallinger and Freedmen's Hospitals-
Continued

Fourth year approved post graduate
training -------------------- $2, 500

Fifth year approved post graduate
training --------------------- 3, 400

Sixth year approved post graduate
,training --------------------- 4,150

All other Federal hospitals:
First year approved post graduate

training --------------------- 2,200
Second year approved post graduate

training ----- --------------- 2,400
Third year approved post graduate

training --....- .......----- 2,700
Fourth year approved post graduate

training --- ---- 3; 000
Fifth year approved post graduate

training - ------ 3,400
Sixth year approved post graduate

training --------------------- 4.150

No: Maximum stipends for Panama
Canal and Panama Railroad are 25 percent
above these rates.

Dietitian interns (student dleti-
tians)--one year approved post
graduate training ------------ $1 ,470

Physical therapy nterns (student
physical theraplsts)--one year ap- "
proved post graduate training... 1,470

Student nurses--St. Elizabeth's hos-
pital:

First year training --------------- 775
Second and third year training,

maximum total for two years-.... 1,225

NoTE: The maximum total stipend of $1,225
for the second and third years is effective only
so long as student nurses at SE. Elizabeth's
hospital, are assigned during these years to
Afiliated hospitals for one year of training
with no compensation other than mainte-
nance.

Freedmen's hospital-Total for three
year training ---------------- $2-, 825

NO=a: This maximum stipend Is effective
only so long as student nurses at Freedmen's
hospital pay $200 or more for tuition and re-
lated expenses for which they would not be
charged at other Federal hospitals.

All other Federal bosptals
First year training $775
Second year training 865
Third year training ------- 985

Occupational therapy interns (student
occupational theraplsts)-approved clinical
training in affillation with an approved
school of occupational therapy, $122.50 a
month.

§ 27.2 Stipends under extsting agree-
ments with tramnees. Stipends (total
amounts paid, including maintenance
allowances and other payments in kind)
under existing agreements with train-
ees, wich are in excess of maximums in
the above schedules, are hereby approved
as maximums for the duration of train-
mg under such agreements to the ex-
tent that the amount of any such maxi-
mums does not.exceed the basic pay rate
under such agreement including the
value of maintenance allowance and
other payments in kind: And provided,
That statements of the terms of such
agreements, with schedules of stipends
and allowances, are filed with the Com-
m-sson before September 1, 1946.

§ 27.3 Stipends of tranees asstgned to
Federal hospitals as affiliates. Trainees
at non-Federal hospitals assigned to
Federal hospitals as affiliates for part of
their training shall receive no stipend
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from the Federal hospitcl other than
any maintenance provided.

§ 27.4 Exclusion of otlTer trainee o-
sifions and establishment of mazimum
stipends. Requests for approval by the
Commission of exclusions from the pro-
visions of the Classification Act of 1923,
as amended, of other positions filled by
persons employed on a student-training
or resident-training basis nazsgned or
attached to a hospital, clinic, or medical
or dental laboratories, as provided In sec-
tion 1 of Executive Order 9750, and for
approval of maximum stipends not pro-
vided in § 27.1 or § 27.2, should be sub-
mitted promptly to the Commission with
full supporting Informaton.

§ 27.5 Extent of regulations. Maxi-
mum stipends provided In § 27.1 or § 27.2
apply to any "hospital, clinic, or medical
or dental laboratories, owned or operated
by the Federal Government (including
any agency or instrumentality of the
Federal Government, and including the
District of Columbia)" unless rates of
compensation are otherwise provided by
law.

§ 27.6 Igquries. Inquiries concern-
ing this part may be directed, In Wash-
ington, D. C., to the Field Section, Per-
sonnel Classification Division, telephone
extension 651, and, in the field, to the
appropriate regional or branch regIonal
office.

PART 28--OEriciAL PEnsourira FoLDER
Se
231 Dei nUtion of agency reprezentative.
282 DesIgnation of Ofcial Folder.
28.3 Consolidation and standardization of

content of folder.
28A Tansfer of tho OMcal Personnel

Folders between agencI.
28.5 Requests for Information about em-

ployees ivhczo folders havo bsen
transferred to other agencl.

28.6 OfcIal Personnel Folder upon rcc-
ployment in Fcderal cervice.

28.7 Eceptions.
28.8 How to order the Ofcial Perconnel

Folder.
28.9 Standard Form No. 63, Request for

Personnel Data and Lavo Tran-
ecripts.

28.10 Requests for further Information.
28.11 Specifications for Oficlal Personnel

Folder.

Auronrr: Hi 23.1 to 28.11, inclusive, i,-
sued under rcc. 3. .0. 09784. Sspt. 25, 100, 11
F. R. 10909, 3 CFR, 1946 Supp.

§ 28.1 Designation of agency repre-
sentatives. Each agency will designate
one or more representatives to work
with the Commission in putting the plan
into effect.

The name (or names) of the repre-
sentative designated by the agency, his
location in the organization and tele-
phone number, should be furnished by
letter not later than March 3,1947, to the
Personnel Procedures and Records Proj-
ect Staff, Room 216, U. S. Civil Service
Commission, Washington 25, D. C.

§ 28.2 Designation o1 offlcIal folder.
Only one Official Personnel Folder will be
maintained for each active employee,
and it will contain the records necezsary
to comprise his complete service record.
The Official Personnel Folder will be

maintained at the point of m um
utilization. Designation of this pamt
will be made by the agencies not later
than April 1, 1947.

§ 28.3 Consolidation and standardiz=-
tlon, of content of folder. As rapidly as
resources permit, steps will be taken to
make the personnel folder of each acdve
employee a complete working record m
line with the Commion's specifications.

Folders which are transferred to other
agencies, and new folders which are es-
tablished, must conform to the standard
specifications.

§ 28.4 Transfer of the OfficzaZ Per-
sonnel Folders bztween agenczes-(a)
Manner of transfer. Bemnnig April 1,
1947, whenever an employee is trans-
ferred to another agency, or to another
organization within the same agency (if
the Official Personnel Folder is main-
tained by a different office) the empIay-
Ing agency will, upon the employee's en-
trance on duty, furnish the appropriate
personnel office of the releasing agency
with a copy of Standard Form 50, "Ieo-
tification of Personnel Action," wich
records the transfer action and indicates
the official date on which the transfer
became effective. Extra smle copies of
Standard Form 50 for this purpoze can
be obtained from the Government Print-
Ing Office. The releasing agency or of-
flee, within 3 days of receipt of its copy
of Standard Form 50, will transmit the
Official Personnel Folder to the new
agency or office, and arrange for trans-
mittal of the leave record.

(b) Purging of folder. Prior to trans-
fer, all material except that listed in the
Commlon's specifications for material
to be filed on the right, or permanent,
side of the folder will be removed from
the official folder. Duplicate records and
material listed as temporary may be dis-
posed of in accordance with regular pro-
cedure for disposal of records.

Such material will be removed only by
the releasing agency. The receiving
agency will retain all papers which have
been transmitted in the folder.

(c) Ataterlals to be transferred. The
material included in the Commission's
specifications on the right, or permanent,
side of the personnel folder constitutes
the employee's official record of service
and, as such, is reqired to be trans-
ferred. Agences may, but are not re-
quired to, release or transfer confidential
material In making a decision as to
whether confidential material should be
transferred, agencies should consider
that such material is bang transferred
to another branch of the Federal Gav-
eminent where It will continue to be
maintained as confidential.

(d) Record of transfer. Upon trans-
mittal of the Official Personnel Folder to
another agency, the releasing agency will
record the name of the employee and the
name and location of the agency to
which the file is bang transferred, to-
gether with the date of its transfer.
'Whenever possible, agencies should uti-
lize for this purpose an appropriate ex-
isting record such as an employee record
card. If such a record is not available,
a card may be established recording the
transfer.
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§ 28.5 Requests for znformaton about employee's status: Application for Fed-
employees whose folders have been eral Employment (earliest and latest
transferred to other agenczes. Requests form completed) Standard Forms 57,
for information regarding an employee 58, 60, Civil Service Form 3821, Notifica-
who has transferred should be forwarded tion of Personnel Action, Standard Form
for reply to the office or agency to which 50; Request for Personnel Action, if used
the employee transferred, as the official appointing document, or as

§ 28.6 69cial personnel folder upon the employee's resignation; Oath of
reemployment znFederalsertoe. When Office, Affidavit and Declaration of
a former Federal employee s eem- Appointee, Standard Form 61, Veterans
ployed, the employing agency should re- Preference Forms, Civil Service Forms
quest hs personnel folder, by letter, from 2842 and 2842a; Evidence of Satisfactory
Qeth personnel fer, by tth er, f Military Service (this should not include
the personnel office of the agency in the certificate of discharge which is re-
which he was last employed, turned to the employee) Report of com-

§ 28.7 Exceptions. Officers *located pletion of character or loyalty investiga-
o~utslde of the continental United States tion; Official letters of commendation or
may, in the discretion of the agency, be -reprimand; Resignation; Notice of re-
exempted from the use of the standard tirement, Standard Form 37; Report of
Official Personnel Folder and the regu- Efficiency Rating, Standard Form 51,
lations in this part. Records of completion of training

§ 28.8 How to order the Ofticzal Per- courses; Civil Service Examination
sonnel Folder The Official Personnel papers; Transcript of court order, in
Folder is produrable from the Treasury case of separation fOr legal incom-
Department, Procurement Division, in petence; Employee's Notice of Injury or
Washington, D. C., and its Regional Sup- Occupational Disease, Bureau of Em-
ply Centers. In ordering, refer to the ployees' Compensation Form C. A. 1,
Official Personnel Folder, Stock No. Notification of approval of application
53-F-4643. for -disability retirement, Civil Service

Form 3170; Official Death Notice. The
§ 28.9 Standard Form No. 63, Request forms referred to by number include

for Personnel Data and Leave Tran- forms superseded by or superseding the
scripts. Effective April 1, 1947, agencies forms listed, or agency forms serving the
will no longer use-Standard Form No. same purpose.
63 to verify the effective date of trans- (c) Temporary records. .On left side
fers and to obtain information for use in chronological order, with the latest
in determining eligibility for periodic paper on top, file records of temporary
pay increases. This form will be abol- value. In general, these are documents
Ished. leading to a formal action but not con-

The official date on which the transfer stituting a record of it nor making a
has become effective will be obtained substantial contribution to the employ-
from the copy of Standard Forhi 50 ee's service record. Dispose of these
which is sent the employing agency- papers on transfer of employee to an-
promotion and other personnel infor- other agency or upon separation. The
mation will be obtained from the Official list that follows is intended as a guide
Personnel Folder when received, for current personnel operations and not

§ 28.10 Requests for further informa- as a. request for the creation of any
tion. Inquiries with regare to the Offi- records not normally used: Request for
cial Personnel Folder should be made in Personnel Action (except where used as
writing to the Personnel Procedures and the official appointing document or con-
Records Project Staff, Room 216, U. S. tams the employee's resignation) Re-
Civil Service Commission, Washington quests for authority and Commission's
25, D. C. approval; Required records for. employ-

ment of minors; Letters of Release;
§ 28.11 Sp6cifications for Offictal Per- Letters of reference and responses to

sonnel Folder-(a) Type of folder Let- inquiries; Conduct Reports for Pay In-
ter size, kraft, heavy weight, individual crease (Periodic) Advance Notices of
reinforced tab (approximately % cut personnel actions for such actions as de-
right of center) contents scured with motion, pay increase, furlough, reduc-
built-in metal fasteners at top of back tion in force, termination of appoint-
flap and bottom of front flap. Material ment, etc., Notices of proposed retire-
to be filed on permanent (or right hand) ment; All Personal Debt Correspondence;
side of folder to be punched and fastened Deferment and Draft Correspondence;
at top of sheet. Material to be filed on Miscellaneous Correspondence; Applica-
temporary (or left hand) side to be tion for Reemployment (after Military
punched and fastened at bottom of sheet. Service or War Transfer Leave Without
White or buff colored labels shall be used Pay) Bureau of Employees' Compensa-
for identifying the folder, with the em- tion Forms, except Form C. -A. 1.
ployee's last name first, followed by his
first name and middle initials, if any, and e, P;T 29- R ET
date of birth expressed as month, day Sec.
and year, that is, Oct. 30/26, followed by 29.1 Administration.
identfication number, if any. The name 29.2 Evidence.
on the employee's personnel fqlder shall 29.3 Applications.
correspond to his name on the rolls of 29.4 Time for filing applications.
the agency. The following information 29.5 Disability retirement; medical ex-
will be printed on the front of the folder: 2 amination.29.6 Effective date of retirement.
Official Personnel Folder 29.7 Computation of interest.

(b) Permanent records. On right side ,29.8 Military service.
in chronological order, with latest paper 29.9 Designation of beneficiary.
on top. file permanent records affecting 29.10 Designation of agent.

Sec.
29.11 Disclosure of Information.
29.12 Joint and survivorship annuities.
29.13 Making of voluntary deposits.
29.14 Purchase 'of additional annuity.
29.15 Appeals.
29.101 Basic records.
29.102 Maintenance of individual retirement

account.
29.103 Certifying officers; signature cards.
29.104 Retirement deductions.
29.105 Tontine; based on pay status In cal-

endar month.
29.106 Reemployed annuitants.
29.107 Reports of retirement fund transac-

tions.
29.108 Set-off on account of indebtedness to

the Government.
Auo=nor: §§ 29.1 to 29.16, Inclusive, is-

sued under see. 17. 46 Stat. 478; 6 U. S. 0. '70,
§§ 29.101 to 29.108, inclusive, Issued under
see. 12 (a), 46 Stat. 476, 6 U. S. 0. 721.

§ 29:1 Administration. (a) The Com-
mission shall have charge of the adjudi-
cation of all claims arising under the re-
tirement laws, and of all matters directly
or indirectly concerned with such ad-
judication.

(b) In the adjudication of claims aris-
ing under the retirement laws, the Com-
aission shall consider and take appro-
priate action on counterclaims filed by
the Government as set-offs against
amounts In the retirement fund involved,
and shall likewise consider and take ap-
propriate action In adjusting illegal sal-
ary payments in violation of laws per-
taining to dual service, subject to final
decision by the Comptroller General.

(c) The Commission qhall maintain a
control account for eachldepartmeut and
independent establishment; for this pur-
pose, departments and establishments
shall make reports of appointments and
separations and annual summaries of
retirement fund transactions.

§ 29.2 Evidence. (a) (1) Civil Serv-
ice Commission Form 2806 (Retirement
Account) shall be the basic record for
action on all claims for annuity or re-
fund, and those pertaining to decreased
employees or annuitants.

(2) Form 2806 shall contain a record
of all service creditable under the Retire-
ment Act, civil and military, and a record
of all retirement deductions made, how-
ing the beginning and ending dates of
each period covered by such deductions.
Whenever practicable in certifying serv-
ice for which deductions were not made,
the aggregate basic salary earned and the
amount of tontine, involved, by fiscal
years, shall be shown. Any change of
date or salary on the service history tide,
or in the first three columns of the fiscal
side, of Form 2806 shall be certified. Any
leave in excess of 6 months In a calendar
year shall be noted.

(3) Immediately upon the absolute
separation of an employee for any reason
(or upon interdepartmental transfer),
Form 2806 shall be completed to date,
certified as to its correctness, and, after
proper entry therefrom has been made
on the "Register of Separations", sent to
the Civil Service Commission. In no
case shall the retirement record card be
held in a department or establishment
awaiting the receipt of a claim.

(b) When loss or destruction or in-
- completeness of records In the Govern-

ment offices concerned is shown, a re-I
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quest shall be- made through the Com-
mssion to the General Accounting Office
for such data as may be deemed neces-
sary ior a proper determination of the
xigllts of the claimant. When the re-
quired information cannot be developed
by any official record, inferior or second-
ary evidence then becomes admissible
and should be requested.

§ 29.3 Applications. (a) All applica-
tions under the Retirement Act shall be
filed with the Commission and shall be
made on such forms as may be pre-
scribed by the Commission.

(b) 'Applications for annuity and for
retirement on account of total disability,
except disability applications filed by a
department or establishment, must be
executed before two identifying wit-
nesses.

(c) Applications for the payment of
accumulated deductions, or of accrued
annuity and/or unexpended balance,
must be executed before an officer au-
thorized to administer oaths for general
purposes, whose seal must be affixed
thereto. If such-officer does not have a
seal and is not required by law to use
one, his-official character, signature, and
term of office must be certified under the
official seal of the proper State, county,
or city officer. Administrative officers
having authority to administer oaths for
administrative purposes only are not
qualified to administer oaths to appli-
cants. Applications for refund shall be
executed before two identifying wit-
nesses.

§ 29.4 Time for filing applications.
(a) An application for annuity on ac-
count of age may be filed shortly before
or at any time after the employee reaches
the reqisite retirement age, btt such
application should not be filed more than
30 days in advance of reaching retire-
ment age. In cases of optional retire-
ment, the application must be executed
before the actual date of separation.

(b) An application for immediate or
deferred annuity on account of volun-
tary or involuntary separation from the
service will not be considered if filed
before the employee's separation.

(c) An application for retirement on
account of disability must be executed
by the employee prior to the applicant's
separation from the service or within 6
months thereafter. This time limitation
may be waived by the Commission m the
cases of employees who are found to have
been mentally incompetent at date of
separation or within 6 months there-
after, the application in such cases to be
filed with the Commission within one
year from the date of restoration of any
such person to competency or the ap-
pointment of a fiduciary, whichever is
the earlier.

Request or order by the department
or other governmental agency for retire-
ment-of an employee for disability milst
be filed prior to the employee's separa-
tion from service. If application for dis-
ability retirement is submitted upon an
inappropriate form, or upon an appro-
priate form inadequately or incom-
pletely- executed, within 6 months from
date of separation from the service, such
application may be accepted as an in-
formal clann provided the claimant

immediately or within a reasonable time
thereafter submits a properly executed
application upon the appropriate form.

§ 29.5 Disability retirement; mcd.1cal
examiution. (a) When an applicant
for retirement on. account of total dis-
ability has established a prima facle case
and no legal grounds for rejection exist,
such applicant shall be ordered to ap-
pear for a medical e.amination before
a medical officer of the United States or
a duly qualified physician or surgeon or
board of physicians or surgeons desig-
hated by the Commission. When the ap-
plication Is accompanied by a report of
examination already made by a medical
officer of the United States, it may not be
necessary to require another examina-
tion.

(b) The order for annual examination
by the Commission shall direct the an-
nuitant to be medically examined within
30 days from and after the anniversary
of the date on which he was retired upon
annuity for disability. This provision,
however, may be modified so that the
annual medical examination may tnale
place within 30 days from and after the
expiration cf one year from the date
of the last medical examination.

(c) When a medical examination made
in compliance with the direction of the
Commission shows that the annuitant
has recovered and has been restored to
an earning capacity which would permit
him to be appointed to an appropriate
position fairly comparable in compen-
sation to the position occupied at the
time of retirement, payment of the an-
nuity shall be continued temporarily to
afford the annuitant opportunity to seek
such available position. In no case shall
the continued payment of the annuity
exceed one year from the date of the
medical examination showing recovery.
If the annuitant shall be reemplo,'ed in
the Government service within the one
yeir, the annuity shall be discontinued
at the close of the day preceding the
date of such reemployment.

(d) The Commission, where It appears
in any particular case that the nature of
the disability is such as to warrant the
conclusion that it will continue for a cer-
tain period, may, n the exercise of its
authority, waive the requirement for reg-
ular annual examinations for the period
during which there Is reasonable expec-
tation of continuation of the disability,
but in any case a medical or other ex-
amination may be ordered at any time to
determine the facts relative to the na-
ture and degree of disability of any m-
ployee thus retired.

(e) If the evidence shows that the dis-
ability is permanent in character, fur-
ther examination shall not be ordered,
unless warranted, and the annuitant
shall be notified accordingly.

§ 29.6 Effective date of retirement.
(a) When an employee reaches retire-
ment age, either on the fIrst day of a
month, or on any other day within a
month, his annuity shall commence on
the first day of the succeeding month.
In such cases the employee will not be
subject to automatic separation until the
end of the month in which -uch age is
attained, and credit for service shall be
given for the period between the date of
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reaching retirement age and the bein-
ning date of annuity.

(b) When an employee retires on ac-
count of dlsabity, the annuity shall
commence on the first day of the month
succeeding the termination of nay status,
or on the first day of any subsequent
month, as the case may warrant. In
such cases, credit for service may ba given
for the period between the, termination
of pay status and the beginning date of
annuity If the employee is carned on the
rolls of the department during such time.

(c) In cases of optional retirement, the
annuity shall commence on the first day
of the month following separation; in
cases of discontinued service retirement,
the annuity payments shall begin the
first of the month following attainment
of age 62, or date of separation, which-
ever Is the later, if the employee resigned
from service or was discharged for cause;
If the separation was involuntary, not by
removal for cause on charges of miscon-
duct or delinquency, the individual may
receive an annuity to begin the first of
the month following attainment of age
62, or the first day of the month following
separation beyond that age, or he may
elect to receive a reduced annuity begin-
ning the first of the month following
attainment of age 55, or following separa-
tion if beyond that age.

§ 29.7 Computation of znterest. (a)
The commercial method, that Is, com-
putation on the basis of 30 days to the
month, is adopted. Interest will be coin-
puted for the actual time involved in
each case, but whenever applicable the
rule of average will obtain.

(b) In all cases, interest shall be al-
lowed on current deductions, deposits,
and redeposits at the rate of 4 percent-,
compounded annually, through all pe-
rods of service. When anofficer or em-
ployee subject to the Retirement Act
is transferred to a position wherein he
does not retain his retirement status,1

and is entitled to refund of deductions
with Interest, the interest will terminate
with the last day of service in the former
position; and when an employee becomes
absolutely separated from the service
before serving five years, interest on de-
ductions will terminate with the last day

service. A fractional part of a month
in the total service in any fiscal year
shaU be disregarded, and no interest
shall be allowed unless the servce cov-
ered by the refund aggregates more than
one year. After an employee has com-
pleted five years or more of creditable
service, intere-t shall be allowed at the
rate of 3 percent, compounded on June
30 of each year, during periods of sepa-
ration from and after January 24. 1942.
No Interest will be allowed beyond the
date of last separation unless a piod
of ninety days has elapsed from date of
such separation to date of approval of
refund claim. If an employee who
reaches retirement age at any time dur-
ing a month Is continued in service to
the end of the month, interest snail be
allowed to the end of the month.

(c) Service credit deposits and red-
posits made by potential annuitants
separated from service after serving at
least five years will draw interest at the
rate of 3 percent, compomded annually,
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during the separation period until be- of the first form, and (2) if no confirma-
ginning date of annuity. tion is received on said Form 2806-1

(d) Interest at the rate of 3 percent, within said. period.
compounded annually, shall be allowed (e) A designation of beneficiary or a
on voluntary deposits during periods of change or revocation of beneficiary may
employment, and, after the employee has be made only by an employee subject to
completed at least five years' service and the act whose name is borne on the rolls
acquired a retirement status under the of the department or independent es-
act of January 24, 1942, during periods tablishment at the time of execution
of separation until refunded or begin- thereof, or by ani annuitant, actual or
ning date of annuity. potential.

§ 29.8 Military servzce. (a) Periods § 29:10 , Designation of agidnt. In the
of honorable service in the Army, Navy, case of a claim for amount due a deceased
Marine Corps, or Coast Guard of the employee or annuitant where no bene-
United States which do not form the ficiary has been named and no executor
basis for pension, retired pay, or corn- or administrator has been appointed, but
pensation under any law shall be in- claim is made by next of kin, and If
cluded in crediting service under the Re- there be more than one entitled thereto,
tirement Act. it shall be, permissible for the others to

(b) An applicant for annuity who Is designate the one who makes the claim
In receipt of benefits on account of his to act as agent to receive their distrlbu-
term of honorable serv'ce in the Army, tive shares.
Navy, Marine Corps, or Coast Guard of § 29.11 Disclosure of information.
the United States, may elect to surrender (a) (1) Files, records, reports, and other
said benefits and to have the service upon papers and documents pertaining to any
which they are based added to his _period claim filed with the Civil Service Corn-
of civil service for the purpose of obtain- mission, whether pending or adjudi-
Ing a greater benefit in the form of an- cated, will be deemed confidential and
nuity. Should it appear upon the adju- privileged, and no disclosure thereof will
dication of a claim for annuity that the be made except as provided herein.
claimant will benefit by the Inclusion of (2) Disclbsure of information from
military or naval service, and the relin- the files, records, reports, and other
quishment of benefits based thereon, he papers and documents shall be made to
shall be so advised and permitted to ex- a -claimant or to his duly authorized
ercise the right of election, representative in matters concerning

§ 29.9 Designation of benefjczary. himself alone when such disclosure
(a) The designation, change, or revcca- would not be Injurious to the physical or
tion of beneficiary shall be in writing on mental health of the claimant or be
the prescribed Form 2806-1, signed and regarded as a breach of confidence.
acknowledged in the presence of two wit- Deterniination as to when disclosure
nesses personally acquainted with the of information would be injurious to the
designator, neither of whom shall be physical or mental welfare of a claimant
named as beneficiary, and must be '- will be made by the Medical Division.
ceived In the Commission prior to the- (3) By "a duly authorized represent-
death of the designator. ative of a claimant" Is meant any person

(b) Any person, firm, corporation, or who has satisfied the Commission of his
legal entity may be named as beneficiary. authority to act.

(c) A revocation or change of bene- (4) The name or address of a b'ene-
fislary may be made at any time and ficiary designated b!, an employee or
without the knowledge or consent of the annuitant will, during the life of the
previous beneficiary. Alterations or in- employee or annuitant, be furnished only
sertions restricting the right to change to the designator when request therefor
or revoke a designation cannot be given is made in writing over the signature of
any force or effect. No change or revo- the designator.
cation of beneficiary in a last will or (5) Such information as-may properly
testament, or in any other document not be disclosed to a claimant personally
witnessed and filed as required by the shall, in the event of his death, be dis-
regulations of this part shall have any closed upon proper request to the duly
force or effect. appointed representative of his estate, or

(d) Where a writing, other than Form to such person.as may be designated by
2806-1, signed by the designator and duly such representative, or to a duly desig-
witnessed by two persons, is received in nated beneficiary. Where no represent-
the Commission prior to the death of .ative of the claimant's estate has been
the designator, in which a clear and un- appointed, the claimant's next of kin
ambiguous revocation or change of desig- shall be recognized as the representative
nation of beneficiary is made in substan- of his estate.
tially the same manner as that provided (6) Where copies of documents or
on Form 2806-1, and the designator dies other records are desired by or in behalf
without confirming the change or revoca- of parties to a suit, whether in a court of
tion by the execution of' the prescribed the United States or in any other court,
Form 2806-1, the revocation or change such copies shall be furnished to the
shall be given the same effect as if court only, and on an order of the court
executed on Form 2806-1. Provided how- or subpoena duces tecum, addressed to
ever That the Commission shall, upon the President, U. S. Civil Service Corn-
receipt of said writing, forward a blank mission, requesting the same.
Form 2806-1, to the designator at the last (7) Where a process of a United States
address furnished by him for confirma- court or other court requires the produc-
tion on that form of the previous writ- tion of documents or records contained
Ing which shall become null and void if in the retirement files of a claimant, such
(1) death occurs 60 days after the filing documents will be produced in the court

out of which the process has Issued.
Where original records are produced,
they must remain at all times in the cts-
tody of a representative of the Civil Serv-
ice Commission, and If offered or received
In evidence, permission should be ob-
tained to substitute a copy so that the
original.record may remalh Intact In the
file.

(8) The address cf a claimant as
shown by the Civil Service Commission
records may be furnished to duly consti-
tuted police or court officials upon proper
request or the submission of a certified
copy either of the Indictment returned
against the claimant or of the warrant
for his arrest.

(9) Disclosure of the amount of an-
nuity or refund to any claimant may be
made to any National, State, county, mu-
nicipal or other publicly recognized char-
itable or social-security administrative
agency.

(10) Subject to the limitation regard-
ing name or address of a beneficiary, all
records or documents official required
by any department or other agency of
the United States Government shall be
furnished in respone to a proper re-
quest, and Senators and Representatives
of the United States li their capacity as
Members of Congress of the United
States shall be furnished for their official
use with such records, documents or
other information as may be requested
foK such use.

(11) Copies of papers, records, etc., the
furnishing of which would be prejudicial
to the interest of the Government; copies
of reports of examining surgeons; reports
from the War Department; or copies of
records of other departrents and other
confidential matters, vIll not be fur-
nished.

(b) Certificates of discharge, adoption
papers, marriage certificates, decrees of
divorce, letters testamentary or of ad-
ministrati6n, birth or baptismal records,
family records, personal letters, diaries,
and other personal papers or articles
which may have been filed in a Claim,
shall, when no longer needed In the set-
tlement of such claim, be returned to the
persons entitled thereto upon written re-
quest therefor; and whenever papers so
rcturned constitute part of the material
and essential evidence In a claim, photo-
stat or other copies of the same, or of'
such parts thereof as may appear to
possess evidential value, shall be retained
In the case.

§ 29.12 Joint and survivorship annu-
ities. (a) The option to receive Joint and
survivorship annuity may be exercised
only by employees retiring under the age
or optional provisions of the Retirement
Act. This applies to annuities pur-
chased'by voluntary deposits ag' Well as
the regular annuities.

(b) Any natural person may be desig-
nated as survivor annuitant under the
joint and survivorship option. No more
than one person may be named as sur-
vivor annuitant. The designation of a
contingent survivor hnnultant will not
be accepted, and any such designation
shall be null and void.

(c) Communication of thQ choice of
option shall be made over the signature
of the applicant on Form 3001 for use in
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filing clann for annuity. Receipt of a
commuication as set forth in this par-
agraph shall constitute prima facie evi-
dence of the existence of all the ele-
ments of an election. Whenever such
prima facie evidence becomes conclu-
sive or is confirmed as hereinafter pro-
vided, an election shall have been made.

(d) Upon receipt of such communica-
tion, the Commission will advise the
individual of the nature of the trans-
action, giving full details with respect
thereto, and will solicit his confirmation
of the existnce of all the elements of
an election. Upon receipt of such con-
firmation on Form 3001-A, an election
shall be established as having been made
as of the effective date of retirement,
provided more than 30 days has elapsed
,from such effective date, but no such
election shall be considered as having
been conclusively established prior to
final adjudication of the claim by the
Commission.

(e) In the event of death of the desig-
nated survivor annuitant or for other
good cause shown prior to final adjudi-
cation of the claim by the Commission,
a new survivor annuitant may be substi-
tuted or the employee may change his
election of the type of annuity selected.

(f) In any case in which an election
has been conclusively established pursu-
ant to the regulations under this section,
the election, including the designation of
survivor annuitant, cannot be revoked
or changed.

(g) The death of a designated sur-
vivor annuitant subsequent to the final
aMdiication of the claim,.shall not oper-
ate to cancel the election, and payments
to the former employee shall continue
as though the death had not occurred.

(h) Annuity payments to the survivor
annuitant shall become effective on the
day following the death of the former
employee.

(i) The conclusive establishment of an
election to-receive a joint and survivor-
ship annuity shall cancel any designation
of beneficiary previously made by the em-
ployee, and any annuity accrued and
unpaid at the date of death of the for-

,mer employee shall be payable to the
survivor annuitant named under said
election.

(j) Proof of date of bifth of the des-
ignated survivor annuitant shall be re-
quired prior to the adjudication of the
annuity claim in all cases-of election to
receive. joint and survivorship annuity.

§ 29.13 Makzng oy voluntary deposits.
(a) The. option to make voluntary con-
tributions to the civil-service retirement
and disability fund for the purchase of
additional annuity shall be limited to
those employees serving within the pur-
view of the Retirement Act and shall be
made on the form- prescribed by the
Commission.

(b) No voluntary contributions shall
be accepted from an employee who has
failed to redeposit a refund required by
section 12 (b) of the act of May 29, 1930,
as amended, and/or who is otherwise in-
debted to the civil-service retirement
and disability fund.

(c) Each voluntary contribution shall
be made in the amount of $25.00 or
multiple thereof, not to exceed 10 per-
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cent of aggregate annual basic salary,
pay, or compensation received since
August 1,1920, by money-order, draft, or
check made payable to the Civil Service
Commission, Washington, D. C.
(d) Voluntary contributions may be

withdrawn only in case of transfer to a
position wherein the member does not
retain his status under the Retirement
Act, absolute separation from the service
prior to becoming eligible for retirement
on annuity, or death.

(e) The Retirement Diviion of the
Civil Service Commission shall maintain
the record and account of voluntary con-
tributions of each employee exercising
the option to make such contributions.

§ 29.14 Purchase of additional an-
nuity. (a) Voluntary contributions may
be used to purchase only such types of
annuity as are specifically defined by the
act of May 29, 1930, as amended by the
act of August 4, 1939.

(b) Any employee retiring under the
provisions of the act of May 29, 1930, as
amended, who has made voluntary con-
tributions In the Civil Service Retire-
ment and Disability Fund as authorized
by Section 4 of the act of August 4, 1939,
may purchase therewith at the time of
retirement any one of the following
types of annuity"
- (1) Life annuity providing for return
of unexpended principal; or.

(2) Increased annuity with forfeiture
of unexpended principal; or

(3) Reduced annuity of equivalent
actuarial value with forfeiture of unex-
pended principal, payable during the life
of the employee and after his death
annuity In equal amount to be payable
to his duly designated beneficiary during
the life of said beneficiary. No election
as provided by this subparagraph shall
be effective in case an employee dies
within thirty days after the effective date
of retirement; or,

(4) Reduced annuity of equivalent ac-
tuarial value with forfeiture of unex-
pended principal, payable during the life
of the employee and after his death one-
half of such reduced annuity to be pay-
able to his duly designated beneficiary
during the life of said beneficiary. No
election as provided by this subpara-
graph shall be effective in case an em-
ployee dies within thirty days after the
effective date of retirement.

(c) Any natural person may be desig-
nated as beneficiary under paragraph
(b) (3) or (4) of tl)ls section.

(d) The annuity values based upon the
mortality tables submitted by the Board
of Actuaries on November 24, 1939, are
hereby approved for use in computing
annuities based on voluntary contribu-
tions made under the provisions of the
act of August 4, 1939, in the same way
and manner as they are used in comput-
ing regular annuities.

Nors: Information concerning the mior-
tality tables referrcd to In paragraph (d) of
this scctlon may be obtained from the Re-
tirement Division, Civil Eervico CommI-icOn,
Washington, D. C.

§ 29.15 Appeals. (a) An appeal may
be taken to the Civil Service Cmmfisqon,
from the final action or order of the
Retirement Division affecting the rights
or interest of any person or of the United

States under the civil-servce retirement
law, except as provided in this section.

(b) Appeals must be filed by a claim-
ant, or a duly accredited representative,
but no appeal shall lie to the Commis-
sion's Board of Appeals and Review until
action has been completed by the Retire-
ment Division. An appeal taken in be-
half of a claimant by or through a repre-
sentative who is not recognized by the
Commission, or whose recognition has
been canceled, shall not be entertained.

(a) (I) Exceptashereinafterordered,
the time for filing an appe-al shall be not
later than six months from the date of
mailing notice of the final action or order
of which complaint is made.

(2) In applications for disability re-
tirement made by a department or estab-
lishment of the Government the time for
filing an appeal shall be not later than
30 days from date of receipt of notice of
final action or order.

(3) In cases of disability annuitants
who are found upon medical examina-
tion to have recovered, the time allowed
for filing an appeal shall be no later
than 90 days from the date of final
notice of proposed discontinuance of an-
nuity.

(4) In slimltaneously contested
claims, where one is allowed and one re-
jected, the time allowed for the fing of
an appeal shall be not later than 60 days
from the date of receIpt of the notice of
the Commission's action by the claim-
ant to whom the action Is adverse. Upon
the filing of an appeal all parties, other
than the appellant, whose Interests may
be adversely affected by the -decision
shall be notified by registered letter of
the filing of the appeal and of the sub-
stance thereof and allowed 20 days from
the date of the receipt of such notice
within which to file brief or argument in
answer thereto before the papers are for-
warded to the Board of Appeals and Re-
vien. The return of a registered letter
unclaimed, containing notice, addreed
to the last known post-ofce address,
shall constitute sufficient evidence of
notice.
(d) Each appeal shall show the name

and post-ofilce address of appellant, his
retirement claim number, the date and
substance of the action from which the
appeal is tal:en, and -full reasons for the
appeal.
(e) In proceedings before the Com-

mision in which it shall be decided that
a party has no right to appeal or that
said appeal may not be entertained un-
der the provisions of this section, such
party may apply to the Commissioners
for an order directing the Retirement
Division to forward the record to the
Board of Appeals and Review. Such ap-
plication shall be in writing and shall
fully and specifically set forth the
grounds upon which the request is based.
If upon consideration the application is
granted, jurisdiction shall vest in the
Board of Appeals and Review to dispose
properly of the case.

(f) The mandate of -the decision by
the Board of Appeals and Review shall
be carried Into effect within 60 oays from
the date of the receipt of notice of the
decision by the Retirement Division (em-
cept as hereinafter provided), unless the
decision shall sooner be recalled. A
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proper explanation of the decision ren-
dered shall be mailed to the appellant
and/or his duly authorized representa-
tive by the Board of Appeals and Re-
view.

(g) In any case involving conflicting
claims of two or more parties wherein
the time allowed for appeal is limited to
60 days, there shall be a stay of execu-
tion of the decision of the Board of Ap-
peals and Review until the expiration
of the period of 30 days within which-a
motion for reconsideration may be filed.

(h) No appeal will be considered by
the Civil Service Commission to review
the decisions of the Secretary of the
L-terlor prior to July 21, 19301 or of the
Administrator of Veterans' Affairs prior
to September 1, 1934, on civil-service
retirement cases except where upon the
basis of newly discovered material evi-
dence, the case has been reconsidered by
the Retirement Division. In the latter
event, the provisions of this section shall
apply.

§ 29.101 Basic records-(a) Records
to be kept. The administrative offices of
the departments and independent agen-
cies shall initiate and maintain as here-
inafter, provided a retirement record
system which will furnish all required
Information for each employee subject
to the provisions of the Civil Service Re-
tirement Act, and which shall form the
basic record for all retirement puposes.
The basic record shall consist of an indi-
vidual retirement account for each em-
ployee and an annual summary of re-
tirement fund transactions. (Supported
by an adjustment register when nec-
essary.)

(b) Indimdual account. The Indi-
vidual retirement account, Civil Service
Commission Form 2806, shall be estab-
lished for each employee in the Govern-
ment service who is subject to the pro-
visions of the Civil Service Retirement
Act, and shall be maintained by the em-
ploying department or agency. The re-
tirement account (supplemented by the
designation of beneficiary, Form 2806-1,
maintained in the Retirement Division of
the Civil Service Commission) shall be
the basic record from which the rights
of Individuals under the Retirement Act
shall be determined, and shall be used
to support all payments from the Civil
Service Retirement and Disability Fund.
Each retirement account shall contain
,the following detailed information and
such other data as may from time to
time be deemed essential by the Civil
Service Commission to a proper deter-
mination of rights under the Retire-
ment Act:

(1) Present name of employee and
reference to any other name under which
service was rendered.

(2) Date of birth.
(3) Sex.
(4) Race. ("W"--white, "C"--colored

and "O"--other) (If available.)
(5) All periods of employment. (For

the duration of, the present emergency,
due to the inability of most war agencies
to maintain currently, and to supply
completed retirement account cards
(Form 2806), all known periods of Fed-
eral employment will be posted. Prior

government employment may be noted
as "Not Verified" Employment within
the agency slill be certified as to com-
pleteness and accuracy.)

(6) Reference to all periods of mili-
tary or naval service claimed.

(7) All periods of leave in excess of
six months in the aggregate in any calen-
dar year-m computing excess leave, all
periods of annual and sick leave, leave
without pay and furloughs shall be
included.

(8) A complete accumulative record of
retirement deductions covering service In
the agency by fiscal years, including de-
posits and redeposits for service credit.

(9) Citation as to vouchers -and ap-
propriations involved in any adjustment
of illegal dual service.

§ 29.102 2aintenance of zndividual
retirement account-(a) Standard ab-
-bremations. All appointments, separa-
tions and changes in status, etc., shall be
recorded on the retirement account in
accordance with the standard abbrevia-.
tions for personnel changes as outlined
in Civil Service Form No. 2822, Revised.

(b) Posting retirement deductions, de-
posits and redeposits. At the end of
each fiscal year the total retirement de-
ductions taken from the salary or com-
pensation, the amount of tontine in-
cluded therem,(see § 29.105), and the re-
sulting net credit for the year, shall be
posted from the payroll posting media
for each employee to the appropriate
columns on the fiscal side of his retire-
merit account, the previous year's bal-
ance brought forward and the total
credit entered.

In like manner there shall be entered
on a separate line any deposit or rede-
posit made for the purchase of service
credit or any collection of retirement de-
ductions not currently withheld in prior
fiscal years. Where the collection for
service credit is made through the Civil
Service Commission notice thereof on
Form No. 3055 will be furnished to the
department or agency concerned, wnch
shall record the collection in accordance
with the instructions contained in the
notice.

The beginning date of deductions for
each perod of service shall be shown in
the "remarks" column on.the fiscal side
of the retirement account card. Ex-
ample: "Ded. began 9-1-38."

In no case shall voluntary deposits
made under the provisions of section 4
of the Act of August 4, 1939, be entered
on Form 2806. The record and account
of voluntary deposits under that Act-
shall be maintained by the Retirement
Division of the Civil Service Commission.
(c) Posting sermce record. Those

agencies which maintain the service his-
tory side of the retirement account shall
record all appointments, changes 'in
status, changes in salary or rate of pay,
and any other pertinent information on
the service history side of the card in the
appropriate columns. Those agencies
,which maintain only the fiscal record
will record the date and kind of appoint-
ment, the designation and office of em-
ployment in *the space provided in the
upper right hand corner on the fiscal
side of the card. In either'type of rec-

ord there shall also be shown any leave
of absence in excess of six months in the
aggregate In any calendar year, it being
borne in mind that the provisions of sec-
tion 5 of the Retirement Act with regard
to exclusion of leave in excess of six
months In computing annultable service
applies to the calendar year and not to
the fiscal year. Example: "Excess leave
1938; annual 26 days, sick 30 days, with-
out pay 150 days."

When establishing a record the agency
shall also enter on the card whatever
information is available within the
agency-for example, information in the
employee's application for employment-
as to prior unverified service In other
agencies. This statement of prior serv-
ice in other agencies shall be noted "not
verifled.0'

When furnishing the record of an em-
ployee compensated on a w. a. c. (when
actually employed) basis, the total num-
ber of days on which he was in a pay
status shall be clearly Indicated by cal-
endar years. Where employment was
on a regular per diem or per hour basis
it shall be shown whether the service
was on the basis of a 365-day year; 313-
day year; 261-day year, or other period.

(d) Use of margins. All entries shall
be kept within the lines ruled on the card
if possible, and nothing written In the
margins, particularly the right and left
margins. If necessary a second line shall
be used Instead of the margins. (In
using the record It Is frequently per-
forated In the margin to be bound In the
file, which may obliterate any entry In
the margin or cause It to be obscured
from view.) ,

(e) Changes and erasures. Any change
or erasure of date, salary or cause of
separation on the service history side of
Form 2806, or any change or erasure of
date in column 1 or of amount In columns
-2 or 3 on the fiscal side shall be noted
and initialed by the countersigning or
certifying officer, or person designated
by him, as near as possible to the item
corrected. Certification shall occupy as
little space as possible, and shall show
the date, salary, amount, or cause of
separation to which changed. Small
rubber stamps are desirable. The fol-
lowing or similar forms shall be used'.
"Date changed to 4-16-38." "Amt,
changed to $1860." "Cause of separa-
tion changed to Res."

(f) (1) Completion and furnishing of
record upon separation. Immediately
upon the separation of an employee from
the service of any department or agency
the retirement account-shall 'be com-
pleted to date, and the cause and date
of separation recorded. The account
shall then be certified as to Its correct-
ness, proper entry therefrom made on
the register of separations as provided
in paragraph (c) of § 29.107, and for-
warded at once to the Civil Service Com-
mission, together with any claim that
may be on file at that time. In no case
shall the retirement account be held In
a departnient or agency awaiting the
receipt of a claim.

(2) In recording a separation the facts
in each individual case shall be given
briefly, but in sufficient detail for the
Commission to determine whether the
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separation was voluntary or involuntary,
and if involuntary, whether for mLscon-
duct or delinquency within the meaning
and intent of the Retirement Act. In
any case where separation occurs for
reasons other than voluntary (resigna-
tion) a brief but clear statement of the
facts shall be recorded on the retire-
ment account, or a written statement in
appropriate form attached thereto when
forwarded to the Commission. (It is
necessary to consider not merely the
form in which the separation was ac-
complished, but the conditions which
induced the result. As generally used
for retirement purposes the term "vol-
untary" denotes -a separation from the
service -at the desire and for the con-
vemence of the employee, while the term
"involuntary" contemplates a separation
for administrative reasons, such as lack
of work, reduction of force, or a sepa-
ration against the will or without the
consent of the employee.)

(3) Not less than six months preced-
ing eligibility for retirement (age) or
whenever an employee requests optional
retirement, a letter shall be directed to
the Civil Service Commis ion, Retirement
Division, listing the employee's unveri-
fied gusor service in other agencies. The
Commission will then obtain verification
of this service and forward it to the re-
questing agency. An application for dis-
ability retirement, when submitted to the
Retirement Division of the Civil Service
Commission, must be accompanied by a
letter listing the employee's unverified
prior service in other agencies-

(4) When an employee is dropped for
retirement on account of disability the
date on which pay ceased shall be shown
under "remarks" on the fiscal side of his
xetirement account card.

(5) When an employee is separated by
death the 5% of'salary to date of death
shall be included'in his retirement ac-
count in accordance with General Ac-
counting Office Regulation No. 54, Sup-
plement No. 9, dated May 27, 1936. No
retirement deductions shall be withheld-
from lump sum payments in lieu of ac-
cumulated or accrued annual leave under
the act of December 21, 1944 (Public Law
525) I the employee was in a non-pay
status at the time of death the period
involved-shall be stated. The claim for
refundment of retirement deductions is
separate and distinct from the claim.for
residue of salary, and shall not be held
pending settlement of the claim for resi-
due of salary unless there is some ques-
tion as to the amount due.

(g) Certiftcation of record. Certifica-
tion shall be made on the line next fol-
lowing the last entry on the fiscal side
of the card, but it shall also cover the
data shown on- the service history side as
indicated in the following form of cer-
tification:

Deductions and service certified correct.
(Signature and title of designated official.

Date)
(See § 99.10a.)

(h) Acconts with. varzous funds mat-
tamed separately. Accounts for the
Civil Service Retirement and Disability
Fund, the Canal Zone Retirement and
Disability Fund and the Alaska Railroad
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Retirement and Disability Fund are
maintained separately. Amounts de-
ducted for the different funds shall not
be consolidated on the employee's retire-
ment account. When an employee goes
from a position within the purview of
one law to a position within the purview
of another law the second office shall not
take up in Its accounts the amount of
retirement deductions to the employee's
credit when he left the former position.
In such cases the employee concerned
should obtain a refund of the retirement
deductions taken while in the first posi-
tion, and if he so desires, he may make
application for the purchase of service
credit under the act covering his new
position.

§ 29.103 Certifying offlcers; se'gnature
cards. Certification as to the correctness
of retirement records shall be made by
ofcials regularly designated by the head
of the department or agency. The Re-
tirement Division of the Civil Service
Commission shall be furnished with duly
authenticated signature cards in tripli-
cate on Retirement Form 3420 for each
designated official. The heads of the
various departments and agencies shall
promptly advise the Commission of any
change in certifying officers.

§ 29.104 Retirement deductioh..-(a)
Coverage. The Retirement Act requires
that retirement deductions-shall be taken
currently from the compensation of each
employee coming within the purview
thereof.

Retirement deductions shall be taken
from the basic salary, pay or compenza-

otion of all appointive officers and em-
ployees In or under the executive, Judi-
cial, and legislative1 branches of the
United States Government who are not
subject to another retirement system for
such personnel, except heads of execu-
tive departments and agencies and em-
ployees e.'cluded by Eceutive order. The
same is true with respect to all officers
and employees of the municipal govern-
ment of the District of Columbia not
subject to another retirement system for
such persons.

(b) Employees excluded by Executire
order w it certain eceptions. Em-
ployees given temporary appointments
for 1 year or less, certain employees paid
on a when-actually-employed basis with-
out regular tour of duty, contract and
fee-basis employees, etc., were excluded
by Executive Order 9154 dated May 1,
1942. This order as amended by Execu-
tive Order 9824, January 28, 1947, reads
as follows:

(1) Employees In tho following claz.sIlca-
tions of Federal personnel In the IErcutiva
branch of the Government are hereby ex-
eluded from the operation of the raid Re-
tirement Act, unl . eli ble for retirement
benefits by continuity of rervice, by rein-
statement, or otherwle:

(a) Employes wh= e pcetcd mrrvlce will
'e for brief pericds but not to exceed one
year.

(b) Employees paid by the hour, day,
month, or year when, actually employed,
whose employment Ls periodic, part-time, or

ICertain legislative employce have the
right of election to come under the syztem.
(50 Stat. 512; 56 Stat._13)
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recurrent and for whom a regular tour of
duty L not contemplate:]

(c) Employc3 and cansultants paid on a
contract or fee basIs.

(d) Employc--s paid on a plece-work bazis
except when cerving under regular or perma-
nent appointment.

(e) Ccoparative employees not wholly
under the control of the Federal Go.ernment
and not otherwise subject to the Civil S=-
Ice Ectirement Act.

(f) Oficers and employees without con-
plnration or with nominal compensation'of
012.0 or les per annum.

(g) Intermittent alien employees enzaged
on w ra outzide the continental limits of
the United States.

(h) l embar and patient employees in
Government hospitals or homes.

(1) Emnloayes serving under temporary
appointments p ndng final determinalo-
of their ellzbllity for parmanent or Indefinite
vapolntment.

(j) Acting peAzt-ztemr, cleris In fourth-
class pos-t ofces=, subs-titute rural carrlers,
and cpeclal-delivery m"e_'gezs at zecond-
third-, and fourth-clda- post cficez.

(k) Con.ular agents appointed under
authority of section Z51 of the Fcreign
Service Act of 1946. approved Aug-ust 13, 1946.
Public Law '724, 79th Congress (added by
r. 0. 0324).

(2) The Civil Service Commi-sson Is au-
thriz d to determine the applicability of the
above classifications to p:ciflc o.Mcers end
employce- or groups of ofcers and employez-
in the ENeautive branch of the Government.

(3) This order shall be cectie " of Jan-
uary 2I 1-2. except that it s-all not be so
contruLed ss'to defeat any retir =ent rights
of olilce r and employees acquired be±'ore the
date of thlo order.

By the terms of the order, employees
In any of the categories listed therein.
have a retirement status if they are eli-
gible for retirement banefits by conti-
nuity of service, by reinstatement, or
otherwise. Such employees continue un-
der the system until they become abso-
lutely separated from the Government
service or are transferred to a position
under another-Federal retirement sys-
ten

§ 29.105 Tontfne; based on pay status
in calendar month. The phrase "major
fraction thereof" as Used in Section 12
(a) of the Retirement Act has reference
to the major fraction of the calendar
month. The retention of $1 is predi-
cated upon the receipt of salary, pay or
compensation, from which retirement de-
ductions have been withheld, and ton-
tine during a calendar month is deter-
mined on a pay status when making and
accounting for retirement deductions.

There Is no separate tontine fund. The
total deductions for the calendar-month
lezs the sum of $1 shall be credited to
the employee's individual account when-
ever the employee is in a pay status for
more than one-half of such month. If
an employee is in a pay status for the
major fraction of a calendar month and
the total retirement deductions covering
such month amount to less than $1, the
total amount deducted shall be recorded
as a credit to the retirement fund wi7th-
out any credit to the employees' individ-
ual account. An employee who is on the
rolls in a pay status for one-half month
or less shall receive credit in his in-
dividual account for the full amount of
retirement deductions taken for such
period.
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§29.106 Reempoyedannutt ants.
When an annuitant receiving annuity
under any provision of the Retirement
Act is reemployed, the Commission-shall
be immediately informed of that fact,
and advised as to the date of reemploy-
ment and whether such reemployment is
of a permanent or temporary nature.
This is Imperative in order to prevent
concurrent payment of annuity and
salary.

§ 29.107 Reports of retirement fund
transaetions-(a) Reports to be sub-
mitted. In addition to .the individual
retirement account, each department er
independent agency shall maintain a
register of employees appointed there-
under, a register of employees separated
therefrom, and a register of adjustments,
and shall submit annually a summary of
retirement fund transactions. The an-
nual summary of retirement fund trans-
actions, Form 2807-2, shall be submitted
as soon as possible after the close of each
fiscal year, accompanied by a register of
adjustments on Form 2807-1, where ad-
justments of prior reports are necessary.
Such records shall be made in duplicate,
the original forwarded to the Commis-
sion and the carbon retained by the office
maintaining the record. In the event a
department finds It expedient to main-
tain its individual retirement accounts
in the various bureaus and submit its
reports accordingly, the procedures pre-
scribed shall apply to such bureaus in the
same manner as to a department or in-
dependent agency.

(b) Register of appozntments. A reg-
ister of appointments shall be maintained
on Form 2807, or acceptable substitute.
rpnording the unrefunded deductions to
the credit of the employees appointed
during the year as shown on any indi-
vidual retirement accounts (Form 2806)
received for such employee. (If no indi-
vidual retirement account is received, no
entry on the appointment register is nec-
essary.) If Form 2807 is used no entry
shall be made In columns 2, 3, and 4.
The name of the employee shall be en-
tered in column 1 and the amount of un-
refunded retirement deductions to his
credit at. the time of appointment as
shown by his individual account shall be
entered in column 5. The total of all
entries in column 5 for the fiscal year
shall be used to support the entry "Reg-
ister of Appointments" on the annual
summary and must be in agreement
therewith.

(c) Register of. separations. A regis-
ter shall be maintained on Form 2807,
or acceptable substitute, of all separa-
tions during the fiscal year. When Form
2807 Is used as a register of separations
the name of the employee separated shall
be entered in column 1 and the total de-
ductions remaining to the credit of the
employee at separation as shown by the
last entry on his Individual account shall
be entered in column 5. (Columns 2, 3,
and 4 may be used by those offices which
desire to so record the information re-
garding current deductions.) In no case
shall tontine be included in the net credit
of the employee, either on his retirement
account or on the register of separations,
regardless of the cause of separation.

The final total of column 5 shall be used
to support the entry "Register of sepa-
rations" on the annual summary, and
must be in agreement therewith. In
case of transfer from one bureau to an-
other in the same department no entry
shall be made on either the appointment
or separation register unless the accounts
are-maintamed and reports submitted
by bureaus as specified in paragraph (a)
of this section.

(d) Regzster of, adjustments. The reg-
ister of adjustments (Form 2807-1) is
prescribed to provide an adequate me-
dium for posting in the control accounts
any corrections of prior reports. Any
correction, of individual retirement ac-
counts necessitating a change in any of
the amounts shown on a previous annual
summary of retirement fund transac-
tions shall be noted on the register of
adjustments so as-to show the name of
the employee concerned, any increase or
decrease in gross deductions or tontine
and the resulting net increase or decrease
in the net balance of the employee's
individual account in each case, to-
gether with a citation as to the fiscal year
in which the error occurred. The char-
acter of the error in each case shall be
recorded in the explanation column of
the register in sufficient detail to afford
a basis -for the .proper bookkeeping en-
try. When an adjustment of the account
is occasioned by an adjustment of the
retirement fund, the explanation shall
include citations of the appropriation
symbols of the accounts affected, and
the dates and numbers of vouchers or
other documents used as posting media.
It is preferable that increases be shown
in black and decreases in red, but any
other- distinct method will be acceptable.
The final result of the net deductions
column shall be used to support the
fourth item on the annual summary, and
shall be in agreement therewith.

(e) Annual summary of retirement
fund transactions. The annual summary
of retirement fund transactions (Form
2807-2> has been prescribed to provide a
uniform method of summarizing retire-
ment fund transactions. For the present
the first and second columns will be used
only in reporting items 6, 7, and 8.

The summary for each fiscal year shall
bring forward in the third column the
balance at the close of the preceding
fiscal year as shown by the last entry
on the summary submitted for that year.
Item 2, "Register of appointments" shall
be posted from the register of appoint-
ments and shall agree therewith.' The
total adjustments of prior fiscal year re-
ports shall be posted In the third cl-
umn under item 4. Under item 6 "Cur-
rent fiscal year payroll deductions" there
shall be entered in the first column all
deductions taken on the payroll during
the fiscal year for credit to the retire-
ment fund; the amount of tontine in-
cluded therein shall be entered In col-
umn 2, and the net credit extended to col-
umn 3. Under item 7 there shall be en-
tered in the first column the sum of all
amounts submitted by employees for the
purchase of' service credit, including
items posted to the employees' Individual

retirement accounts from Information
furnished' by the Commission on Form
3055, for the current year. The amount
of tontine included therein shall be en-
tered in the second column and the net
amount extended to the third column,
Items 6 and 7 shall be totaled for all
three columns under item 8, These
totals shall agree with the total current
year's postings to the individual retire-
ment accounts of employees, including
the accounts of employees separated
during the year.

Any adjustment for the current fiscal
year wich cannot be properly taken care
of under some fiscal year item may be
entered under Item 9, in which event a
separate adjustment register shall be
submitted to cover this item. The total
as shown on the register of separations
shall be entered under Item 12 as a de-
duction from the total to be accounted
for, and the balance brought down un-
der item 13, which Item shall agree with
the aggregate of balances on the individ-
ual accounts of employees still on the
rolls at the close of the fiscal year for
which the report Is submitted. ,

§ 29.108 Set-off on account of indebt-
edness to the Government. It is incum-
bent upon the Civil Service Commission
when adjudicating claims for retirement
credits due former employees to make
proper set-offs from the total amounts
due, for repayment to the appropriation
or appropriations involved, of any un-
liquidated amounts chargeable to such
employees on account of advance pay-
ments for unearned annual or sick leave,
overpayment of salary, or other indebt-
edness to the Government.

In filing claims for reimbursement gn
account of overdrawn leave the agencies
concernea shall execute Form 3037
(Statement of Account of Overdrawn
Annual.and/or Sick Leave) in duplicate,
In all cases involving withholding tax
the amount of tax deductions included
in the overpayment shall be entered di-
rectly below the space provided for gross
indebtedness so that the form will show
the total amount due the appropriation,
the amount of tax reductions, and the
balance for recovery from the retirement
fund. The report shall show whether the
amount of tax deductions has been taken
up as Internal Revenue Collections or is
being held in a special deposit account,
in which case the special deposit account
shall be fully identified. In each case in-
volving withholding tax one copy of Form
3037 shall b3 forwarded to the General
Accounting Office, Claims Division, at
the same time the claim against the re-
tirement fund Is'forwarded to the Com-
mission. In all other cases both cop-
ies shall be forwarded to the Commission.
Claims forwarded to the Commission
should be attached to Form 2806 when-
ever possible.

Claims for set-off on account of in-
debtedness to the Government for rea-
sons other than overdrawn leave shall be
submitted to the Commission In letter
form, In duplicate, setting forth all perti-
nent facts In the case, including the
amount to be recovered and the symbol
and title of the appropriation to be cred-
ited.
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-ART 30-A xuL-ND Scxc LEAVE REGT-
LATIONS

SUBPART A--DEFNiTIONS
Sec.
30.101 Deflnitions.

SUBPART -ANUAL LEAVE:

30201
30.202
30.203
3004

30.01
30=2
30.303
30.304
30205
30.306
30.Z07
30.308

Accrual of annual leave.
Accumulated annual leave.
Grant of annual leave.
Court leave.

SU33P45T C-SICE LEAVE

Accrual of sick leave.
Accumulated sick leave.
Grant of sick leave.
Notification of superiqr.
Application for sick leave.
Sickness during annual leave.
Sick leave advanced.
Sick leave not advanced.

SUBPART D-CEHAL PROVISIONS

30.401"
30.402
30.403
30.40
30.405
30.406

30.407
30.408

30.409

30.410

30.411

30.501

30.502

30.503

Change in hours of duty.
Leave-with-pay status.
Nonpay status.
Days for which leave charged.
Absences of less than 30 minutes.
Separation of employees indebted for

unearned leave. -
Leave without pay.
Transfer from permanent to perma-

nent position.
Transfer from permanent to tem-

porary position.
Temporary employees who become

permanent.
Restoration of veterans.

SUBPART E-ADIIntISTRATION

Responsibility for administration.
Employees who have uncommon tours

of duty.
Employees outside the continental

United States.

SUBPART -E LOYEES EXCEPTED

30.601 Employees excepted.
30.602 D. C. Police and Fire Departments.

Auzonry: §§30.101 to 30.602, inclusive.
issued under see. ',1, E. 0. 9414, 3 CFR 1944
Supp.

SUBPART A-DEFINITIONS

§ 30.101 Definitions. (a) "Employee"
and "employees" include officer and offi-
cers, respectively.

(b) "Permanent employees" are those
appointed without limitation as to length
of service, or for definite periods in ex-
cess of one year, or for the "duration of
the job," or for the duration of the pres-
ent war and for six months thereafter;
and those who, although paid only when
actually employed, are continuously em-
ployed or required to be available for
duty for a period of not less than one
month, as distinguished from part-time
or intermittent employees.
(c) "Temporary employees" are those

appointed for definite periods of time not
exceeding 1 year.
(d) "Accumulated leave" means the

unused leave remaining to the credit of
the employee at the close of any calendar
year.
(e) "Court leave" means leave for at-

tending court as a witness on behalf of
the United States or the government of
the District of Columbia, or for jury duty.
(f) "Medical certificate" means a

written statement signed by a registered
practicing physician or other practi-
tioner, certifying to the period of~dis-
ability of the patient while he was under-
going professional treatment.
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(g) "Month of service" means a period
in a pay status covering a full calendar
month or beginning on any date of a
calendar month and ending at the close
of business of the preceding date in the
next calendar month.

(h) "Contagious disease" means a
disease ruled as subject to quarantine as
defined by the health authorities having
Jurisdiction.

SUBPART f--AZUAL LEAVE

§30.201 Accrual of annual leave.
Annual leave shall be credited to em-
ployees as follows:

(a) Permanent employees shall be
credited with leave at the rate of 1 day
per bi-weekly pay period; or, the total
credit for any calendar year may be
given at the beginning of the calendar
year in which It accrues. The minimum
.credit for leave shall be 4 hours, and
additional credits shall be In multiples
thereof.

(b) Temporary employees shall be
credited with leave of 2, days for each
mont4 of service.

(c) Because of the difference In
crediting leave to temporary and Per-
manent employees the following method
shall be followed in crediting leave when
a temporary appointment is converted
to a permanent appointment prior to the
end of the service month: Service as a
permanent employee shall be counted as
temporary service for the purpose of
completing the month of service. Leave
shall thereafter be credited as a perma-
nent employee.

§ 30.202 Accumulated annual leave.
Accumulated annual leave may be car-
ried forward for use in succeeding years
until It totals not exceeding 60 days:
Promded, That during the period of the
present emergency 30 days additional
leave may be accumulated: Provided fur-
thee, That when accumulated leave
equals or exceeds 60 days, further in-
crease in accumulated leave shall be lim-
ited to 15 days in any succeeding years.

§ 30.203 Grant of annual leave. An-
nual leave shall be granted to an em-
ployee at such times as the heads of the
departments and agencies may pre-
scribe: Provided, That an employee who
is to be placed on furlough in contempla-
tion of separation by reduction of force
shall be granted immediately prior to
furlough, upon his request, any annual
leave to which he Is entitled. Perma-
nent employees during the first year of
service shjll not be granted leave in ex-
cess of the amount accrued to their
credit. Temporary employees shall not
be granted leave until immediately prior
to the end of the month in which It Is
earned. The minimum charge for an-
nual leave shall be one hour, and addi-
tional leave shall be charged in multiples
of one hour.

§ 30.204 Court leave. When an em-
ployee Is absent from duty and in at-
tendance in court as a witness in behalf
of the United States or the Government
of the District of Columbia, or for jury
duty in any State court or court of the
United States, the absence from duty
shall not be charged against annual leave
but should be recorded as "court leave."

SUEP= c-sI c LEAVE
§ 30.301 Accrual of szck leave. (a)

Permanent employees shall be credited
with sick leave at the rate of 1 days
per month, which may be credited-at the
beginning of the calendar month, or at
the beginning of the first pay period fol-
lowing the first day of the calendar
month. The minimum credit for sick
leave shall be one hour, and additional
credits shall be In multiples thereof.

(b) Temporary employees shall be
credited with 1% days of sick leave for
each month of service.

(c) S.C"T leave accruing during any
month of service shall be available at any
time during that or any subsequent
month.

§ 30.202 Accumulated sick leave. Un-
used sick leave shall be cumulative and
available for future use: Provided, That
the balance to the credit of the employee
at the end of any month shall not ez-
ceed SO days.

§ 30.303 Grant of szck leave. Sick
leave shall be granted to employees when
they are incapacitated for the perform-
ance of their duties by sickness, injury,
or pregnancy and confinement, or for
medical, dental or optical examination or
treatment, or when a member of the
Immediate family of the employee is af-
flicted with a contagious disease and
requires the care and attendance of the
employee, or when, through exposure to
contagious disease, the presence of the
employee at his post of duty would
Jeopardize the health of others. The
minimum charge for sick leave shall be
1 hour, and additional leave shall be
charged In multiples of i hour.

§ 30.304 Notification of supenor. An
employee who is absent on account of
siclnes shall notify his supervisor as
early as practicable on the first day of
such absence, or as soon thereafter as
possible. Failure to give such notice may
result in the absence being charged to
annual leave or leave without pay, as the
circumstances may justify. Requests for
sick leave for medical, dental, or optical
examination or treatment shall be sub-
mitted for approval prior to the b3egi-
ning of the leave.

§30.305 Application for s=7, leave.
Written application on the prescribed
form for grant of sick leave shall be filed
within 2 days after.the employee returns

,to duty. In no case shall a medical cer-
tiflcate be required to support the ap-
plication for periods of absence of 3
days or less. For periods of absence in
excess of 3 work days the application
must be supported by a medical cer-
tificate, or other evidence administra-
tively acceptable, which must be filed
within 15 days after return to duty-
Pr vided, That in lieu of a medical cer-
tificate, a signed statement of the em-
ployee indicating the nature of the
Illness and the reason why a medical
certificate is not furnished may be ac-
cepted whenever it is unreasonable to
obtain such certificate because of a
shortage of physicians, remoteness of
locality, or because the circumstances
Surrounding the employee's illness do not
require the services of a physician. The
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agency shall determine administratively
whether the statement of the employee
in lieu of a medical, certificate shall be
considered sufficient evidence to support
the request for sick leave. All applica-
tions for sick leave for medical, dental,
or optical examination or treatment
shall be supported by a certificate of the
employee that he has received such ex-
amination or treatment and shall in-
include the name and address of the
physician, dentist, or other practitioner
visited and the date and hour of visit.

§ 30.306 Sickness during annual leave.
When sickness occurs within a period of
annual leave and lasts 5 or more con-
secutive work days, the period of illness
may be charged as sick leave and the
charge against annual leave reduced
accordingly. Application for such sub-
stitution of sick leave for annual leave
shall be made within 2 days after return
to duty and 'shall be supported by a
medical certificate, or other evidence ad-
ministratively acceptable to the same ex-
tent as provided in § 30.305.

§ 30.307 Sick leave advanced, In
cases of serious disability or ailmetts,
and when the exigencies of the situation
so require, sick leave may be advanced to
permanent employees not in excess of 30
days: Provided, That no advances of sick
leave shall be made to any employee un-
less the absence from duty on account
of illness is for a period, oroperiods, of 5
or more consecutive work days; that
every application for advance leave shall
be supported by a medical certificate;
that the total of such advances shall be
charged against sick leave subsequently
credited. Sick leave may be advanced
irrespective of whether the employee has
annual leave to his credit.

'1 30.308 Sick leave not advanced.
Sick leave shall not be advanced to an
employee holding a limited appointment,
or one expiring on a specified date, m
excess of the total sick leave that would
accrue during the remaining period of
such appointment.

,SUBPART D-GENERAL PROVISIONS
§ 30.401 Change in hours of duty.

Whenever the number of hours of duty
in an employee's work day is perma-
nently changed the leave standing to his
credit shall be converted to the proper
number of hours based upon the rnew
work day.

§ 30.402 Leave-with-pay status. (a)
Leave shall accrue to am employee while
in a leave-with-pay status, provided he
returns to duty, gr provided that failure
to return to duty s due to death, dis-
ability (evidence of which shall be sup-
ported by an acceptable medical certifi-
cate) retirement for disability or re-
duction in force. 2

(b) Employees who entered military,
naval or merchant marine service be-
tween January 13 and December 21, 1944,
and who are restored in accordance with
statutory provisions after such service
may be credited with lettve accrued dur-
ing the period of terminal leave granted
immediately prior to entry into active
military, naval, or merchant marine
service.

§ 30.403 Nonpay status. Whenever a
permanent employee's absence in a non-
pay status totals the equivalent of the
base-pay hours in 1.bi-weekly pay period,
the credits for annual leave shall be re-
duced 1 dayand'for sick leave s% day for
each such period. The total deductions
in sick leave credits on' account of non-
paystatus in any one calendar year shall
not exceed 15 days: Provided, That when
an employee-absent because of injury re-
-ceived in line of duty requests to be car-
ried on leave-without-pay,*he shall, upon
his return to duty, receive credit for ac-
crued leave covering the period for which
he was paid disability coppensation by
the Employees' Compensation Commis-
sion..

§ 30.404 Days for which leave charged.
Leave shall be charged only for absence
upon days which an employee would
otherwise work and receive pay and shall
be exclusive of Sundays which do not oc-
cur within a regular tour of duty, holi-
days, and all nonwork days established by
Federal statute or by Executive or admin-
istrative order: Provided, That when a
holiday is declared by general adminis-
trative orders to be a work day, an em-
ployee who absents himself frpm work
without permission that day, shall be
subject to a deduction of 1 day's pay.

§ 30.405 Absences of less than 30 min-
utes. Under ordinary circumstances un-
avoidable or necessary absence from
duty not in excess of 30 minutes, and
tardiness, shall be excused for adequate
reasons, or handled admniustratively by
requiring additional work, or by a charge
against any compensatory time which
the employee may have to his credit as
a result of overtime previously worked.
In the event that this privilege is abused
such' absences, and tardiness, shall be
handled administratively by a charge
against annual leave, or by disciplinary
action.

§ 30.406 Separation of employees zr-
debted for unearned leave. In case of
the separation of an employee who is
indebted for.unearned jeave, the em-
ployee shall refund the amount paid him
for the period of such excess, or deduc-
tion therefor shall be made from any
salary due him. This section shall not
apply in cases of death, retirement for
disability, or reduction of force, orIn case
an employee is unable to return to duty
because of disability, evidence of which
shall be supported by an acceptable med-
ical certificate.

§ 30.407 Leave without pay. Leave
without pay may be granted to an em-
ployee for a period not exceeding 12
months regardless of whether he has
leave standing to his credit: Provided.
That an employee absent because of in-
juries received m line of duty may be
carried on leave without pay'for the pe-
riod for which he is paid disability com-
pensation by the Employees' Compensa-
tion Commission.

§ 30.408 Transfer froms permanent to
permanent position,. When a permanent
employee is appointed, reappointed, or
transferred, to. another position as a per-
manent employee, with no break in serv-
ice or a break of less than 90 days, his

leave account shall be disposed of as
follows:

(a) If the position is within the pur-
view of the leave acts of March 14, 1930,
the leave account shall be certified to the
,employing agency for credit or charge
to the employee.

(b) If the position to which he is ap-
pointed, reappointed, or transferred Is
not within the purview of the leave acts
of March 14, 1936, the employee shall be
furnished with a statement of his sick
leave,account and if he is subsequently
appointed, reappointed, or transferred to
a position within the purview of such
acts, with na break in service or a break
of less than 90 days, the leave shown to
be due shall be credited to his account.

(c) Any person who was appointed,
reappointed, or transferred prior to
January 1, 1945, to a position not within
the purview of the leave acts of March
14, 1936, who is or has been appointed,
reappointed, or transferred to a position
within the purview of such acts with no
break in service, or with a break of less
than 30 days if the reappointment oc-
curred between December 31, 1944, and
March 1, 1946, or less than 90 days if the
reappointment occurred on or after
March 1, 1940, shall be credited with
leave shown to be. due.

§ 30.409 Transfer from permanent to
temporary position. When a permanent
employee s appointed, reappointed, or
transferred to a temporary position with
no break in service, or a break of less
than 90 days, his leave account shall be
disposed of as follow&:

(a) If the position Is in the same
agency he shall be credited with such
leave as may be due him or charged with
any unliquidated leave which may have
been advanced.

(b) If the position Is in a different
agency he shall be furnished with it state-
ment of his leave account and if subse-
quently he becomes a permanent em-
ployee of the same or a different agency
with no break in service, or aL break of
less than 90 days, the leave shown to be
due shall be credited to his account: Pro-
vided, That in the discretion of the
agency to which transferred, the leave
shown to be due him may be credited to
him In the temporary position,

§ 30.410 Temporary employees who
become permanent. Temporary em-
ployees who subsequently become perma-
nent employees either In the same or a
different agency, with no break In serv-
ice or a break of less than 90 days, shall
be credited with such leave as may be
due them.

§ 30.411 Restoration of vetcrans. (a)
Any permanent employee who leaves or
has left a position to enter military, na-
val, or merchant marine service, and Is
or has been reemployed as a permanent
employee within 120 days after his re-
lease from military, naval, or merchant
marine service, shall be entitled to such
leave as remained to his credit.

(b) Any permanent employee who Is
or has been restored to a position as a
result of appeal under section 14 of the
Veterans' Preference Act of 1044, or as
aresult of formal appeal under any other
authority or procedure, shall be entitled
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to any annual or sick leave which re-
mained to his credit upon separation.

oSUBPART --AINITRATON
§ 30.501 Responsibility for adminis-

tration. The heads or governing bodies
of the various governmental agencies to
which this part applies shall be respon-
sible for the proper adminstration of this
part so far as they pertain to employees
under their respective jurisdictions, andl
they shall maintain an account of leave
for each employee in accordance with
methods prescribed by the General Ac-
counting Office.

§ 30.502 Employees who have uncom-
mon tours of duty. The head or govern-
ing body of any governmental agency
which has employees who work 24-hour
shifts, or other uncommon tours of duty.
is authorized to promulgate supplemental
regulations consistent with the regula-
tions in this part for administering leave
for such employees.

§ 30.503 Employees outside the con-
tinental United States. Nothing in this
part shall be construed to prevent the
continuance of any leave differential ex-
isting prior to January 1, 1936, for the
benefit of' employees of the Federal Gov-
ernment stationed without the conti-

.nental limits of the United States. How-
ever, any department may, if it so de-
sires, apply the regulations in this part to

-employees' stationed without the conti-
nental limits of the United States, sub-
ject to the continuance of such leave
differential.

SUBPART F-ELXPLOYEES EXCEPTED

§ 30.601 Employees excepted. (a)
Teachers and Librarians of the public
schools of the District of Columbia.

(b) Officers and employees of the
Panama Canal and the Panama Railroad
Co. on the Isthmus of Panama.

(c) Temporary employees engaged on
construction work at hourly rates.

(d) The Postmaster General and offi-
cers and employees in or under the Post
Office Department, except those serving
in the departmental service and in the
Mail Equipment Shops.

(e) Employees not required to be con-
tinuously employed during regular tour
of duty, such as (1) per diem or per hour
employees engaged in an emergency who
may be employed for more than one
7- or 8-hour shift within 24 hours during
the emergency; (2) part-time or inter-
mittent employees; (3) persons engaged
under contract; (4) employees engaged
temporarily for less than a month on a
piece-price basis; (5) employees who are
paid at hourly rates but who are not
engaged on construction worki, such as
mechanics, skilled laborers, and others
engaged in various services on mainte-
nance, repair, clean-up work, etc., where
employment is more or less intermit-
tent and not on a regular and continuous
basis; (6) consultants employed and paid
on the basis of "when actually em-
ployed' and (7) employees paid on a
fee basis, such as physicians, surgeons,
and other consultants.

(f) Alien and native labor employed
outside the continental limits of the
United States: Provided, That the head
or governing body of any governmental
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agency which employs alien and native
labor outside the continental limits of
the United States may promulgate regu-
lations governing the granting of leave
to such employees.

§ 30.602 D. C. Police and Fire Depart-
ments. The regulations in this part
relating to sick leave shall not apply to
officers and members of the Police and
Fire Departments of the DIstrict of Co-
lumbia other than civilian personnel,

PART 31-ECMIxcY P-rIas BowwDs oF
Rzv=W

Sec.
31.1 Establlrbment.
31.2 Jurisdiction and number.
31.3 Members.
31.4 Appeals.
31.5 Appeal period %vhen cMilincy rating is

"unsatisfactory."
31.6 Hearings.
31.7 Decisions.
31.8 Estent of regulations.
31.9 Effective date of regulations.

Aumo=r: §§ 31.1 to 31U. Inclusive, is-ued
under 42 Stat. 1490, as amended; 5U. S. C. CE9.

§31.1 Establishment. Thereshallbe
established in each department and in-
dependent establishment having posi-
tions and employees subject to section 9
of the Classification Act of 1923. as
amended, one or more boards of review
for the purpose of considering and pass-
Ing upon the merits of efficiency ratings
assigned to such employees.

§ 31.2 Jurisdiction and number. The
head of each department or independ-
ent establishment shall determine the
number and jurisdiction of boards of re-
view to be established within his depart-
ment or establishment, subject to the
approval of the Civil Service Commis-
sion. The jurisdiction of each board of
review shall be specific and shall be ex-
elusive of that of any other such board.

§ 31.3 Members. (a) Each board of
review shall be composed of three mem-
bers., and there shall be an alternate
member provided for each principal
member who shall serve during the ab-
sence of such principal member or yhen
the principal member Is unable to serve
for any other reason and who shall suc-
ceed the principal member in the event
that he is unable to serve to the end of
his term of office. Where necessary in
the interest of good administration, and
in order to expedite the consideration of
cases, an additibnal alternate member
may be designated for each principal
member. Members of boards of review

.and alternate members shall be ap-
pointed or designated for terms expiring
June 30 subsequent to their appointment
or designation: Provided, That they may
continue to serve until their successors
are appointed or designated.
(b) One member of each board of re-

view and alternates to such member (to
be known as department member and
alternate department members) shall be
designated by the head of the depart-
ment or establishment served by such
board.

c) Another member of each board of
review and alternates to such member
(to be known as employee member and
alternate employee members) shall be
designated by election, to be held be-

tween April 1 and July 1 of each calen-
dar year for the term beginning on JulY
1 of such year, by the employees whose
efficiency ratings are under the juris-
diction of the board in such manner as
shall be determined by the Civil Ser-
ice Commission. Upon the request of
the head of a department or establish-
ment or of ten percent of the employees
whose efficiency ratings are subject to
review by a board of review, the Civil
Service Commission may order an elec-
tion-for employee members and alter-
nate employee members at a different
time or may authorize the definite or in-
definite postponement of the regular an-
nual election.

(d) Chairmen and alternate chairmen
for the boards of review shall be desfg-
nated by the Civil Service Commission.
(e) All members of boards of review

and all alternate members shall be
officers or employees of the executive
branch of the Federal government: Pro-
vided, however, That in the case of
boards of review serving agencies not In
the executive branch, such members and
alternate members (except chairmen
and alternate chairmen) shall be ap-
pointed or elected from the branch of
government to which such agencies
respectively belong.

§ 31.4 Appeals. Each appeal from an
efficiency rating shall be submitted in
writing to the chairman of the appro-
priate board of review within ninety
days of the date that notice of such
rating was delivered to the employee-
Boards of review may waive this require-
ment for good and sufficient reasons, as
in cases (a) where it appears that appel-
lants were nQt in a position to make an
appeal within the ninety-day period, (b)
where employees elected to avail them-
selves of the grievance procedures in
their own departments or establishments
before proceeding with appeals under
these regulations, or (c) where new evi-
dence is discovered after the close of the
ninety-day period which would have a
bearing on the decision concerning the
appeal. On the request of the Civil
Service Commission, certified in writing,
efficiency ratings which require the dis-
missal, demotion, or reduction in salary
of employees subject to the approval of
the Civil Service Commission under sec-
tion 9 of -the Classification Act of 1923
as amended shall be considered by
boards of review in the same manner as
if appealed by such employees.

§ 31.5 Appeal period wzhen e~iczency
rating is "unsatisfact or" When an em-
ployee who has completed his proba-
tional or trial period and whose efficiency
rating is "unsatisfactory" appeals his
rating to the appropriate Board of Re-
view, created under the provisions of
section 9 of the Classification Act of 1923,
as amended, within 15 days after receiv-
ing notice of the rating, action based
on the effciency rating shall be withheld
pending the outcome of the appeal.

§ 31.6 Hearings. Hearings conducted
on efficiency-rating appeals and certi-
fied case shall b2 on as informal a bsi
as possible and yet permit the presenta-
tion of all Information necessary to ascer-
tain the correctness of the ratin- in ques-
tion' or the rating which should be as-
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signed the employee. An oral hearing
may be waived by the appellant, or em-
ployee whose rating is certified for review,
and the board of review may thereupon
proceed to a consideration of the. case
on the basis of written evidence submitted
by the parties. Stenographic reports. of
oral hearings shall be required only when
it is determined by the unanimous vote of
the board that they are necessary to the
best interests of the Government and em-
ployee. In all proceedings before boards
of review, each employee whose efficiency-
rating is under consideration shall be
entitled to have a representative of his
own selection; and at oral hearings each
appellant or employee whose' rating is
certified for review shall be entitled to
appear with his representative. The ap-
pellant, or employee whose rating is certi-
fied for review, and his representative,
and such representatives of the depart-
ment or establishment as are designated
by the head thereof, shall be afforded
an opportunity to submit orally or in
writing any information deemed by the
board of review to be pertinent to the
case, and shall be afforded an opportunity
to hear or examine, and to reply to, in-
formation submitted to such board by
other parties.

§ 31.7 Decisions. After ascertaining
the pertinent facts in each case, the
board of review shall proceed to deter-
mine such adjustment in the efficiency
rating as it deems proper, or sustain the
efficiency rating appealed from without
change. Decisions shall be made by a
majority vote. Notices of decisions of
boards of review- shall be communicated
to the heads of the departments or inde-
pendent establishments and to the ap-
pellants, and employees whose ratings
are certified for review, in writing and
shall contain summary statements of the
facts on which the decisions are based.
Copies of the decisions of the boards
shall also be forwarded to the Civil Serv-
ice Commision.

831.8 Extent of regulations. The
regulations in this part apply with full
force and effect to the administration of
efficiency rating boards of review in the
departmental service. Until such time
as the Civil Service Commission, after
consultation with heads of departments
and independent establishments, decides
that it is practicable to extend the fore-
going provisions in their full force and
effect to the field services, efficiency-rat-
Ing appeals from employees in'the field
services may be made to boards of re-
view established in and for the depart-
mental headquarters of said field serv-
ices for adjudication on the basis of evi-
dence submitted in writing.

§ 31.9 Effective date of regulations.
The regulations in this part supersede
the regulations in Executive Order No.
8748 of May'l, 1941, and in Executive
Order No. 9155 of May 1, 1942, and shall

'be effective immediately, except that the
provision in § 31.3 authorizing members
of boards of review to serve until their
successors are appointed or designated
shall be effective retroactively to July 1,
1941.
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PART 32-AWARDS TO rEDERAL EPLOYEES
FOR UEMITORIQUS SUGGESTIONS AIM SOR
EXCEPTIONAL OR MEMRIOUS SERVICE

See.
32.1
32.2
32.3a

32.4.
32.5

32.6
32.7

32.3
32.9
32.10

Eligibility for-awards.
Amount of awards.
Determination of awards; dissemina-

tion of-suggestions.
Reports to, Bureau of the Budget.
Awards of certificates, medals or other

emblems.
Time limitations.
Suggestions which represent part of

normal duties.
Limitation of awards.
Waiver of further claim by recipient.
Effective date.

Au~osrr: §§ 32.1 to 32.10, inclusive, Is-
sued under sec. 14; Pub. Law 600, 79th. Cong.

§ 32.1 Eligibility for awards. Any
civilian officer or employee of a depart-
ment (as 'the word "department" is de-
fined in -section 18 of the said act of
August 2, 1946) wha makes a suggestion,
in such form and manner as his-depart-
ment shall require, which is adopted for
use in the department on or after August
2, 1946, and, m'the judgment of the de-
partment, head or other duly authorized
authority in the department, has resulted
or will result in improvement or economy
in the operations of the department by
way, of, monetary savings, increased ef-
ficiency, conservation of property, im-
proved employee-working conditions,
better service to the public, or otherwise,
shall be eligible for consideration for a"
cash award. A former civilian officer or
employee (or Ins estate) shall be snm-
larly eligible for awards for such sugges-
tions made while in the service of the
department.

§ 32.2 Amount of awards. Whenever
a suggestion is determined to be men-
torious and is adopted solely or primarily
because it will result or has resulted in
the saving of money, the amount of the
award shall be based on the amount of
the annual estimated saving in the first
year of operation in accordance with the
following table, unless for special reasons
the head of the department shall deter-
mine, subject to the limitations pre-
scribed in the said act, that a different
amount is 3ustified:

Savings Awards
$I-$I,000 ----------. $10 for each. $200 of sav-

ings with, a minimum
of5$10 for any adopted
suggestion.

$1,000-$10.000 ...... $50 for the first $1,000 of
savings, and $25 for
each additional $1,000
of savings.

$10,000-$100,000..-. $275 for the first $10,000
of savings, and $50 for
each additional $10.-
000 of savings.

$100,000 or more.... $725 for the first $100,-
000 of savings, and
$100 for each addi-
tional $100,000 of sav-
ings; provided that
(with the exception of
the War and Navy De-
partments) -the maid-
mum award for any
one suggestion shall
not'exceed $1,000.

§ 32.3 Determination of awards; dis-
semznation of suggestions.- When a sug-
gestion is adopted primarily fpon the

basis of improvement in the operations or
services of the department, the depart-
ment shall determine the amount of the
award commensurate with the benefits
anticipated from the suggestion. When-
ever the head of a department believes.
that a suggestion he has adopted would
benefit the Government service generally,
he may report it to the Director of the
Bureau of the Budget for dissemination
to all departments.

§ 32.4 Reports to Bureau of Budget.
At the end of each fiscal year each do-
partment shall report to the Director of
the Bureau of the Budget the number of
employee suggestions submitted, the
number of such suggestions adopted, the
total amount of cash awards, and the
total amount of estimated annual sav-
ings.

§ 32.5 Awards of certiftcates, medals
or other emblems. A department may
provide for the purchase and award of
appropriate certificates, medals, or other
emblems, in honorary recognition of serv-
ice which is determined by the head of
the, department to be exceptional or
meritorious.

§ 32.6 Time limitations. No award
shall be paid for tny suggestion which Is
not adopted for use within five years from
the date the suggestion is received by the"
department. Any department may, in
its discretion, change the designated pe-
riod of five years to a less period of time.

§ 32.7 Suggestions which, represent
part o1 normal duties. No award shall
be paid to any officer or employee for any
suggestion which represents a part of the
normal requirements of the duties of his
position.

§ 32.8 Limitation ofawards. The total
of cash awards paid during any fiscal
year in any department (except the War
and Navy Departments) shall not exceed
$25,000. Cash awards and expenses for
honorary recognition for exceptional or
meritorious service may be paid from the
appropriation for the activity primarily
benefiting or may be distributed among
appropriations for activities benefiting
as the head of the department deter-
mines.

§ 32.9 Waiver of further claim by re-
czpzent A cash award shall be in addi-
tion to the regular compensation of the
recipient, and the acceptance of such
cash award shall constitute an agree-
ment that the use by the United States
of the suggestion for which the award is
made shall not form the basis of a fur-
ther claim of any nature upon the United
States b1f him, his heirs, or assigns.

§ 32.10 Effective date. This part
shall be effective as of August 2, 1946.

Non: Part 32 was previously ls3Ued as
Executive Order 9817, dated December 31,
1946, 12 F. B . 57.

[SEAL] UNITED STATES CIVIL SERV-
ICE CoraMSSIOI.

H. B. MITCHELL,
Preszdent.

[F. R. Doe. 47-1805; Flied, Feb. 24, 1047,
11:14 a. in.]
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TITLE 7-AGRICULTURE

Chapter XI-Produclion and Aarket-
ing Administration (War Food Dis-
tribution Orders)

IWFO 131, Termination]
PART 1430-SUGAR

TERLIINATION OF DIRECT CONSUMPTION
SUGAR DISTRIBUTION CONTROL

War Food Order No. 131, as amended
(10 F. R. 7131, 8685) is 'hereby termi-
nated.

This order shall become effective at
12:01 a. In., e. s. t., February 19, 1947.
With respect to violations, rights ac-
crued, liabilities incurred, or appeals
taken, prior to said date, under War
Food Order No. 131, all provisions of said
order shall be deemed to remain in full
force for the purpose of sustaining any
proper suit, action, or other proceeding
with respect to any such violation, right,
liability or appeal.
(E. 0. 9280, Dec. 5, 1942, 7 F. R. 10179;
E. 0. 9577, June 29, 1945, 10 F. R. 8087)

Issued this 19th day of February 1947.
[SEAL] CLInTON P. A-DEasoij,

Secretary of Agriculture.
IF. R. Doc. 47-1731; Filed, Feb. 24, 1547;

8:46 a. m.]

[WFO 141, A mdt. 5]
PART 1468--GRAN

USE OF GRAIN BY DISTILLERS, BREWERS, AND
IT= FEED LIAXUFACTURERS

War Food Order No. 141. as amended
(11 F. R. 2217, 3997, 14065) is hereby
further amended to read as follows:

§ 1468.11 Use of gram for beverage
spirits, malt beverages, and mixed feed-
(a) Definitions. (1) "Distiller" means
any person engaged m the business of
manufacturing alcohol or alcoholic bev-
erages or spirits by any process wlhch
includes distillation.

(2) "Brewer" means any person en-
gaged in the business of manufacturing
malt beverages.

(3) "Mixed feed manufacturer" means
any person engaged in the commercial
manufacture of mixed feed.

(4) "Ethyl alcohol" means that sub-
stance known as ethyl alcohol, hydrated
oxide of ethyl or spirits of wine, from
whatever source or process produced,
having a proof of 160 degrees or more;
but does not include those substances
commonly known as whiskw, brandy, rum
or gin, or other spirits produced at regis-
tered distilleries or fruit distilleries oper-
ated under Bureau of Internal Revenue
Regulations 4 and 5.

(5) "Butyl alcohol" means that sub-
stance known as butyl alcohol or hy-
drated oxide of butyl, derivpd by fer-
mentation.

(6) "MIalt beverages" means beer, ale,
stout, porter, near-beer, and similar bev-
erages produced by alcoholic fermenta-
tion of malted gram, with hops or hop
products, and with or without other food
products.
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(7) 'Wheat" means all classes of wheat
and includes whole grain, grits, flaLes.
and starch material derived from wheat.

(8) "Wheat products" means sugars
and sirups derived in whole or in part
from wheat.

(9) "Milling quality wheat" means
wheat of all classes, except Red Durum,
which grades number 3 or better, or
which grades number 4 or number 5 on
test weight only.

(10) "Rice" means all classes of rice
including whole grain, grits, flakes, and
starch material derived from rice.

(11) "Rice products" means sugars and
sirups derived in whole' or In part from
rice.

(12) "Screenings milled rice (class
XIV) " or "brewers milled rice (class
XV) " means those classes of rice as de-
fined in the "United States Standards for
Milled Rice" (II F. R. 9840), as now In
effect or hereafter amended.

(13) "Use," with respcct to the use of
wheat or rice by a brewer, means to In-
fus'e into a mash, and with respect to the
use of wheat products or rice products by
a brewer, to introduce into a brew.

(14) "Quota period" means any 3-
month period beginning March 1, June 1,
September 1, or December 1.

(15) "Person" means any individual,
partnership, association, business trust,
corporation, or any organized group of
persons whether incorporated or not.

(16) "Administrator" means the Ad-
ministrator, Production and MTarketing
Administration, United States Depart-
meat of Agriculture.

(b) Use of grain by distillers. (1.) No
distiller shall use wheat or wheat prod-
ucts in the manufacture of distilled spir-
its for beverage purpozes or n the manu-
facture of ethyl alcohol or butyl alcohol.

(2) No distiller shall use rye in the
manufacture of ethyl alcohol or butyl
alcohol.

(3) No distiller shall, during any cal-
endar month, use rye In the manufacture
of distilled spirits for beverage purposes
in excess of the greatest quantity com-
puted under either subdivisions U) or (Wi)
of this subparagraph:

(I) Ninety percent of the average
monthly amount of rye used by such dis-
tiller during December 1946 and Janu-
ary 1947: Provided, however, That no
distiller shall use rye in excess of fifteen
percent of the total quantity of grain chd
grain products used in the manufacture
of distilled spirits for beverage purposes
during any month; or

(i) Six percent of the total quantity
of gram and grain products used In the
manufacture of distilled spirits for beter-
age purposes during such month by each
distilling plant operated by such distiller:
Provided, houwwcr, That the minimum
monthly allocation of rye for each distill-
ing plant operated by such distiller shall
be 2,000 bushels; Provided, further, That
such minimum monthly allocation shall
in no case exceed fifteen percent of the
total quantity of grain and grain prod-
ucts used In the manufacture of distilled
spirits for beverage purposes by such dis-
tilling plant during such month.
Each distiller's total allocation of rye, or
any part of such allocation, computed in
accordance with either of the above for-
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mulae, may, during the month for which
such allocation is in effect, be used in
any distilling plant operated by such
distiller.

(C) Use of grain by bretrerc. (1) No
brewer shall use wheat or wheat products
In the manufacture of malt beverages.

(2) No brewer shall use nee or nee
products In the manufacture of malt bev-
eraes: Provided, That any brewer may,
during any quota period, use screenings
miled rice (class XIV), and products
thereof, and brewers milled rice (class
XV), and products thereof, m a total
quantity not in excess of 100 percent of
the quantity of rice and nee products
used by such brewer in the manufacture
of malt beverages during the quota pe-
riod commencing with that month in
1045 which corresponds with the first
month of the particular current quota
period.

(d) Use of whcat for mixed feed or
grainmixtures. (1) No mixed feed man-
ufacturer shall use milling quality wheat
In the manufactare of mixed feed: Pro-
vided, however, That any mied feed
manufacturer located in the States of
Arizona, Callfoina, Idaho, Nevada, New
Me.ico, Oregon, Utah, or Washington,
or in that part of the State of Montana
which is on or south of the main lihe of
the Chcagoi Milwaukee, St. Paul & Pa-
cific Railroad or west of the Continental
Divide may. during any calendar quarter,
use milling quality wheat in the manu-
facture of mixed feed ina quantity not in
excess of 10 percent of the quantity of
grain so used by such manufacturer dur-
ing the corresponding calendar quarter
of 1945.

(2) No person shall use milling quality
wheat for making any mixture of grams
for sale as an ingredient in the manu-
facture'of mixed feed.

(e) Records and reports. (1) Every
distiller shall, within ten (10) days after
the cloze of each calendar month, mail
to the Order Administrator a report
showing (D amounts and kinds of gram
used for the distillation of spirits for
beverage purposes, and (ii) amounts and
kinds of grain used for other purposes.

(2) Every person subject to this sec-
tion shall, for at least two years or for
such period of time as the Administrator
may designate, maintain an accurate rec-
ord of his transactions in grain, gram
products, malted grain, malt sirup, and
mixed feed.

(3) The Administrator shall be entitled
to obtain such information from, and re-
quire uch reports and the keepin- of
such records by, any person, as may be
necessary or appropriate, in his discre-
tion, to the enforcement or administra-
tion of the provisions of this section, sub-
Ject to the approval of the Bureau of the
Budget In accordance with the Federal
Reports Act of 1942.

(t) Audits and inspections. The Ad-
ministrator shall be entitledio make such
audits or inspctions of the books, rec-
ords, and other writings, premises, or
stocks of grain, grain products, malted
grain, malt sirup, alcoholic beverages,
malt beverages, and mixed feed of any
person, and to make such investigations
as may be necessary or appropriate, in
his discretion, to the enforcement or ad-
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ministration of fhe provisions of this
section.

(g) Petition for relief from hardship.
Any person affected by this section who
considers that compliance herewith
would work an exceptional or unreason-
able hardship on him may file a petition
for relief with the Order Administrator.
Petitions shall be in writing and shall set-
forth all pertinent facts and the nature
of the relief sought. The Order Admin-
istrator may take any action with refer-
ence to such petition which is consistent
with the authority delegated to hun by
the Administrator. If the petitioner is
dissatisfied with the action taken by the
Order Administrator, he may. by request
addressed to the Order Administrator
obtain a review of such action by the
Administrator. After said review, the
Administrator may take such action as
he deems appropriate, which action shall
be final.

(h) Violations. Any person who vio-
lates any provision of this section may
In accordance with the applicable pro-
cedure, be prohibited from receiving,
making any deliveries of, or using grain,
grain products, malted gram, malt sirup,
alcohol, alcoholic beverages or spirits,
malt beverages, or mixed feed. Any per-
son who wilfully violates any provision
of this section Is guilty of a crime and
may be prosecuted under any and all
applicable laws. Civil action may also
be Instituted to enforce any liability OT
duty created by, yr to enjom any viola-
tion of, any provision of this section.

(I) Delegation of authority. The ad-
ministration of this section and the pow-
ers vested In the Secretary of Agriculture,
Insofar as such powers relate to the ad-
ministration of this section, are hereby
delegated to the Administrator. The Ad-
ministrator Is authorized to redelegate to
any employee of the United States De-
partment of Agriculture any or all of the
authority vested in him by this section.

() Communications. All reports re-
quired to be filed hereunder and all com-
munitations -concerning this section
shall, unless otherwise provided, be ad-
dressed to the Order Administrator, War
Food Order No. 141, Grain Branch, Pro-
duction and' Marketing Administration,
United States Department of Agriculture,
Washington 25, D. C.

(k) Territorial scope. This section
shall apply within the forty-eight (48)
States and the District qf Columbia.

(1) Effective date; War Food Orders
66 and 144 terminated. This amendment
shall become effective at 12:01 a. in.,
e. s. t., March 1, 1947, and shall super-
sede in all respects War Food Order No.,
66 and War Food Order No. 144, which
are hereby terminated. With respect to
violations, rights accrued, liabilities in-
curred, or appeals taken, prior to said
date, under War Food Order No. 66, War
Food Order No. 141, or War Food Order
No. 144, all provisions of said orders shall
be deemed to remain in full force for
the purpose-of sustaining any proper suit,
action, or other proceeding with respect
to any such violation, right, liability, or
appeal.

NoTE: All reporting andrecord-keeplng re-
quirements of this order have been approved
by the Bureau of the Budget hi accordance
with the Federal Reports Act of 1942.

(E. 0. 9280, Dec. 5, 1942, 3 CFR Cum.
Supp., E. 0. 9577, June 29, 1943, 3 CFR,
1945 Supp.)

Issued this 20th day of February 1947.
[SEAL] CwIrox P. ANDERSON,

Secretary of Agriculture.
[F. R. Doc. 47-1745; Filea, Feb. 24, 1947;

8:46 a. m.]

TITLE 10-ARMY WAR
DEPARTMENT

- Chapter VII-Personnel
PART 708-DECORATIONS, MEDALS, RIBBONS

AND SilIILAR DEVICES

TE LnIITS

Rescind § 708.4 and substitute the fol-
lowing:

§ 708.4 Time limits. (a) Except as
provided in § 708.2 (h) (2) (1ii) and in
paragraph (b) of tins section, no decora-
tion shall be issued to any person after
more than 3 years from the date of the
act or service justifying the award there-
of nor unless a recommendation was sub-
mitted through official channels at the
time of the distinguished actor service or
within 2 years thereafter.

(b) Decorations may be awaided as an
exception to the general provisions of
paragraph ka) of this section, when the
acts or services justifying the award were
performed between 7 December 1941 and
3f December 1946, both dates inclusive_
providing, a recommendation is sub-
mitted through official channels prior to
1 July 1947. [AR 600-45, 22 Sep. 1943 as
amended by WID Cir. 19, 21 Jan. 1947]
(40 Stat. 871, 10 U. S. C. 1409)

rSEAL] EDWARD F WITSELL,
Mayor General,

The Adjutant General.
[F. R. Doe. 47-1743; Filed, Feb. 24, 1947;

8:45 a. m.]

Chapter IX-Transport
PART 903-TRANSORTATION OF INDIVIDUALS

IISCELLANEOUS AIZENDLIENTS
Part 903 is, amended in the following

respects:
1. Section 903.4 is rescinded and the

following substituted therefor:
§ 903.4 Enlisted persons upon retire-

ment-(a) Transportation. There is no
authority of law for issuing a transporta-
tion request to an enlisted person upon
retirement for any distance for which the
law provides that such person receive
travel pay at the rate of 5 cents per mile.
For sea travel involved in travel between
place of retirement and place to which
travel is authorized, only transportation
in kind shall- be allowed for such sea
travel, subject to paragraph (b) of this
section; Provided, That such person may
not select as a residence a foreign country
and receive transportation thereto.

(b) Time imit-(1) General. Except
as provided in subparagraph (2) of this
paragraph, a period ending 1 year after
the termination of the wars in,which the
United States is now engaged or 1 year

after the effective date of retirement,
whichever is later, Is fixed for military
reasons as the time during which trans-
portation in kind authorized in para-
graph (a) of this section, may be fur-
fished for the commencing of sea travel
of retired enlisted persons.

(2) Exception, hospitalization. If the
Individual Is confined in a hospital un-
dergoing medical treatment on the ef-
fective date of retirement and continu-
ously therefrom in hospitals during the
fixed period specified in subparagraph
(1) of this paragraph, or beyond, the
transportation in kind for sea travel may
be furnished for such travel commencing
within 60 days from the date of dis-
charge from such medical treatment:
Promded, That the application for trans-
portation in kind Is supported by a state-
ment of the responsible medical officer
certifying as to said extent of medical
treatment. If transportation in kind
is furnished by commercial vessel the
original statement, annotated with the
serial numbers of the transportation re-
quests issued, will be sent by the trans-
portation officer to the disbursing officer
designated to pay the carrier's bill. A
copy of the statement will be retained
with the transportation officer's copy of
the transportation request. No other
copies of the statement are necessary

2. Section 903.5a is added as follows:

§ 903.5a Cadets discharged fron the
United States Military Academy. Cadets
of the United States Military Academy
upon being discharged from the service
are not entitled to mileage, but are en-
titled to transportation In kind from the
academy to their home, except that a
cadet discharged for physical disability
while in a hospital under orders Is en-
titled to transportation In kind fi'om the
hospital to his home (1 Comp. Gen. 356),
and -that a cadet who is in a status of

*leave of absence from the United States
Military Academy awaiting the result of
a re-examination, and who is found de-
ficient upon re-examination and ordered
to be discharged, may be furnished
transportation in kind from the point at
which he receives notice of discharge to
his home; Provided, That the cost of
such transportation in kind Is no greater
than that from West Point, New York to
is home. [AR 55-120, 26 April 1943 as
amended by WD Cir. 26, 29 Jan. 47]
(R. S. 161, 56 Stat. 364; 5 U. S. C. 22, 37
U. S. C. Sup. 112)

[SEAL] EDWARD F WITSELL,
Major General,

The Adjutant General.
IF. R. Doc. 47-1744; Filed, Feb. 24, 1947;

8:45 a. m.]

TITLE 32- ATiOAL DEFENSE
Cfiapter IX-Office of Temporary Con-

trols, Civilian Production Adminis-
tration '

AuTroaxrv: Regulations in this ehaptei
unless otherwise noted at the end of docU-
ments affected, issued under see, 2 (a), 64
Stat. 676, as amended by 55 Stat. 236, 80 Stat.
177, 58 Stat. 527, 69 Stat 653, Pub. Laws 388
and 475, 79th Cong., E. 0. 9024, 7 F. R. 329:
E. 0. 9040, 7 F. R. 527; E. 0. 9125, 7 F. R. 27190;
B. 0.-9599, 10 F. R. 10155; E. 0. 9638, 10 F n.

/
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12591; C. P. A. Reg. 1, Nov. 5. 1945, 10 F. R.
13714; Housing Expediter's Priorities Order 1,
Aug 27, 1946, 11 F. R. 9507; E. 0. 9809, Dec. 12,
1946, 11 F. R. 14281; OTC Beg. 1, 11 P. Rt.
14311.

PART 1010-SUSPENSION ORDERS

[Suspension Order S-10971

B1OIA L THOGRAPEING CO.

Melvin V. Hoffman, d/b/a Hoffman
Lithographing Company, Buffalo, N. Y.,
a veteran, on December 10, 1946, pursu-
ant to Direction 20, PR 28' applied for
and received on Form CPA-541A, Case
Number 105037, a CC Rating for the pur-
chase of a Harris Offset Press at a cost of
$20,000. This authorization was given in
reliance on the statements in-the appli-
cation and accompanying letter indicat-
ing to the Civilian Production Adminis-
tration that the returned veteran had
been formerly in the printing business
and was acquiring equipment for a new
business but did not disclose that the
veteran had returned in May 1944, and
had thereafter become and now is a
partner, with a 30% interest, in the
family printing business, a going con-
cern. The consequences of the mislead-
ing statements contained in the applica-
tion and accompanying letter caused the
issuance of the authorization by mistake.
In view of the foregoing, It is hereby
ordered that:

§ 1010.1097 Suspenszon Order No. S-
1097 (a) Authorization to apply a CC
Rating for a Harris Offset Press at a cost
of $20,000, granted on Form CPA 541A,
Case Number 105037, to Melvin V. Hoff-
man is hereby revoked.

Issued this 24th day of February 1947.
CzVniAu Pn OucTion

ADMINISTRATION,
By J. JOSEPH WREL4N,

Recording Secret ary.
IF. R. Doe. 47-1821; Filed, Feb. 24, 1947;

11:30 a. ,n]

PART 1010-SUsPENSIO ORDERS

[Suspension Okaer S-10981

ALVIN PFISTER AND S. J. GRISMIERi

Alvin Pfister, who resides at 2917 Greer
Avenue, St. Louis, Missouri, and S. J.
Grimmer, who resides at Breese, nlndis,
on October 12, 1946, without authoriza-
tion from the- Civilian Production Ad-
ministration, as partners and owners
began the construction of a building to
be used as a night club and tavern, size
32 feet by 80 feet, to cost in excess of
$10,000 located on U. S. Highway 50 im-
mediately west of the town of Fairview,
Illinois. This construction was in viola-
tion of Veterans' Housing Program Or-
der No. 1 and has diverted scarce ma-
terials to uses not authorized by the
Civilian Production Administration. In
view of the foregoing, it is hereby ordered
that:

FEDERAL REGISTER

§ 1010.1098 Susinmson Order No. S--
1098. (a) Neither Alvin Pflster nor S.
J. Grimmer, their succezsors or as-lgns,
nor any other person, shall do any con-
struction on the premises owned by them
on U. S. Highway 50 immediately west
of the town of Fairview, Illinois, includ-
ing completing, putting up, or altering
any structure located thereon unle 5
hereafter specifically authorized in vrit-
ing by the Civilian Production Admin-
istration. %

(b) Alvin Pflster and S. J. Grimmer
shall refer to this order in any appli-
cation which they may file with the Ci-
vilian Production Administration for au-
thorization to carry on construction.

(c) Nothing contained in this order
shall be deemed to relieve Alvin Pflster
and S. J. Grimmer, their successors or
assigns, from any restriction, prohibition
or provision contained in any other or-
der cr regulation of the Civilian Produc-
tion Administration, except insofar as
the same may be inconsistent with the
provisions hereof.

Issued this 24th day of February 1947.
CIv=U PnoncUo-:;

ADnrsnnsmIOlr,

By J. Jcs-lr WBI:rur,
Rccording Secretary.

[F. R. Doc. 47-1822; Filed, Feb. 24, 1947;
11:30 a. m.l

PART 4700-Vmrms' Euxna~cmy
HousING PacGnSm

[Veterans' Housing Pro-ram Order 2,
Revocation]

GENERAL RESTRICTIONS Oi HARDWOOD
LUTER

Veterans' Housing Program Order 2 is
revoked effective March 1, 1947. This
revocation does not affect any liabilities
Incurred for violation of this order, or of
any actions taken by the Civilian Pro-
duction Administration under It.

Issued this 24th day of February 1947.
CIVILaI PRODUCTION

AD=IIUsTnATiOr;, 0
By J. Jo3rPH Wlimxr,

Recording Secretary.
IF. R. Doc. 47-18=: Filcd, Feb. 21, 10-17;

'11:30 a. in.]

Chapter XI-Office of Temporary Con-
trols, Office of Price Administration

PART 1305-ADwmnasA Our
[Rev. Gen. nO 18.1 Aradt. 1 to Supp. 1]

DISTRIBUTION OP BASES TO FOfllr= ZU .AEnS
OF THE ARZTE rOnCrs

Schedule I of Supplement 1 to Revised
General Ration Order 18 is amended to
read as follows:

211 F. I. 7576.
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This amendment shall become effective
February 24, 1947.

Issued this 24th day of February 1947.
J. W. FeLn',

Acting Temporary Controls
Admzmstrator.

IP. P. Dze. 47-1814; Filed, Feb. 21, 12-7;
11:20 a. ni.]

TITLE 49-TflANSPOnTATION
AND RAILROADS

Chapter -Intersfate Commerce
Commission I

PArT 120-AnNu., SPEIAx on PzIODI C.!L

CARRIES By PIPErlE ANUAL nEPOnT
FOni P

At a session of the Interstate Com-
merce Commission, Division 1, held at
Its office In Washington, D. C., on the 11th
day of February A. D. 1947.

The matter of annual reports from
carriers by pipeline being under con-
elderation:

It is ordered, That the order of Decem-
ber 22, 1944, In the matter of Annual R2-
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ports from Carriers by Pipeline (49 CPR,
120.61) be, and it is hereby modified with
respect to annual reports for the year
ended December 31, 1946, and subsequent
years, as follows:

§ 120.61 Form prescribed for carriers
by Pipeline. Each carrier by pipeline
subject to the provisions of section 20,
Part I of the Interstate Commerce Act,
shall file under oath an annual report
for the year ended December 31, 1946,
and for each succeeding year until fur-

ther order, in accordance with Annual
Report Form P (Carriers by Pipeline)
which is hereby approved and made a
part of this order.1 The annual report
shall be filed, in duplf-ate, in the Bureau
of Transport Economics and Statistics,
Interstate Commerce -Commission,
Washington 25, D. C., on or before March
31 of the year -ollowing the one to which
it relates.

1Filed as part of the original document.

(24 Stat. 386, 34 Stat, 593, 35 Stat, 649,
36 Stat. 556, 41 Stat. 493, 54 Stat. 916;
49 U. S. C. 20 (1)-(8))

Norm: The reporting requirement of tha
order has been approved by the Bureau of the
Budget in accordance with the Federal Re-
ports Act of 1942.

By the Commission, Division 1.
(SEAL) W P BARTEL,

Secretary.
[F. R. Doe. 47-1730; Filed, Feb. 24, 1047;

8:45 a. m.]

PROPOSED RULE MAK ING

TREASURY DEPARTMENT
Bureau of Customs

[19 CFR, Part 61,
[192-23.32]

LAREDO MUNICIPAL AIRPORT, LAREDO, TEx.

NOTICE OF PROPOSED DESIGNATION AS TEMX-
PORARY AIRPORT OF ENTRY FOR ONE YEAR
Notice is hereby given that, pursuant

to authority contained in section 7 (b) of
the Air Commerce Act of 1926, as
amended (49 U. S. C., Sup., 177. (b)) it
is proposed to designate the Laredo Mu-

nicipal Airport, Laredo, Texas, as a tem-
porary airport of entry for civil aircraft
and merchandise carried thereon arriv-
ing from places outside the United States,
as defined in section 9 (b) of said act

,(49 U. S. C. 179 (b)) for a period of
1 year; and it is further proposed to
amend the list of temporary airportspf
entry in § 6.13, Customs Regulations of
1943 (19 CFR, Cune. Supp., 6.13), as
amended, to show such designation.

This notice is published pursuant to
section 4 of the Administrative Proce-
dure Act (Public Law 404, 79th Con-
gress) Data,wiews, or arguments with
respect to the proposed designation of

the above-mentioned airport as an air-
port of entry may be addressed to the
Commissioner of Customs, Bureau of
Customs, Washington 25, D. C., In writ-
ing. To assure conslderation of such
communications, they must be received
in the Bureau of Customs not later than
20 days from the date of publication of
this notice in the FEDERAL REGIST .

[sEALI E. H. FoLEY, Jr.,
Acting Secretary of the Treasury.

FEBRUARY 18, 1947.
iF. R. Doc. 47-1742, Filed, Feb, 24, 1047;

8:45 a. m.]

"WTICES

DEPARTMENT OF JUSTICE
Office of Alien Property

[Vesting Order 8190]
PETER ALT ET AL.

In re: Certificates of indebtedness and
claim owned by Peter Alt and others.

Under the authority of the Trading
with the Enemy Act, as amended, Exec-
utive Order 9193, as amended, and Exec-
utive Order 9788, and pursuant to law,
after investigation, it is hereby found:

1. That Peter Alt, Maria Brandt, also
known as Marie Brandt, Wilhelm Alt,
Elizabeth Schreltz, William F Alt, Hett-
wich Alt, also known as Hettwick Alt,
and Friederich Alt, also known as Fred-
erick Alt, whose last known addresses
are Germany, are residents of Germany
and nationals of a designated enemy
country (Germany)

2. That the property described as fol-
lows:

a. Four (4) United States of America
Certificates of Indebtedness, of a total
face value of $8,000,000, bearing the
numbers 2250, 1849, 1893 and 1781, of
the face value of $5,000.00, $1,000.00,
$1,000.00 and $1,000.00, respectively
presently In the custody of St. Louis
Union Trust Company, St. Louis 2, Mis-
souri, in an account, entitled Agent for
Heirs of Henry A. Alt, Deceased-T. D.
13701, together with any and all rights
thereunder and thereto, and

b. That certain debt or other obliga-
tion of St. Louis Union Trust Co., St.
Louis 2, Missouri, arising out of an ac-

count, entitled Agent for Heirs of Henry
A. Alt, Deceased-T. D. 13701, and any
and all rights to demand, enforce and
collect the same,
is property within the United States
owned or controlled by, payable or de-
liverable to, held on behalf of or on ac-
count of, or owing to, or which is evi-
dence of ownership or control by, the
aforesaid natiohals of a designated
enemy country <Germany),
and it is hereby determined:

3. That to the extent that the persons
named in subparagraph 1 hereof are not
within a designated enemy country, the
national interest of the United States re-
quires that such persons be treated as
nationals of a designated enemy country
(Germany)

All determinations and all action re-
quired by law, including appropriate con-
sultation and certification, having been
made and taken, and, it being deemed
necessary in the national interest,

There is hereby vested in the Attorney
General of the United States the prop-
erty described above, to be held, used,
administered, liquidated, sold or other-
wise dealt with In the interest of and for
the benefit of the United States.

The terms "national" and "designated
enemy country" as used herein shall have
the meanings prescribed in section 10 of
Executive Order 9193, as amended.
(40 Stat. 411, 55 Stat. 839, Pub. Law 322,
79th Cong., 60 Stat. 50, Pub. Law 671,
79th Cong., 60 Stat. 925; 50 U. S. C. and
Supp. App. 1, 616; E. 0. 9193, July 6, 1942,

3 CPR, Cum. Supp., E. 0. 9567, Juno 8,
1945, 3 CFR, 1945 Supp., E. 0. 9788, Oct.
14, 1946, 11 F.R. 11981)

Executed at Washington, D. C., on
February 11, 1947.

For the Attorney General.

[SEAL] DONALD C. COON,
Director

[F R. Dce. 47-1715; Filed, Feb. 21, 1947,
8:51 a. m.]

[Vesting Order 8195]
JULIUS FLEISCHER

In xe: Bank account owned by Julius
Flelscher, F-28-14546-E-1.

Under the authority of the Trading
with the Enemy Act, as amended, Execu-
tive Order 9193, as amended, and Exec-
utive Order 9788, and pursuant to law,
after investigation, It is hereby found:

1. That Julius Flelscher, whose last
known address Is Germany, Is a resident
of Germany and a national of a desig-
nated enemy country (Germany),

2. That-the property described as fol-
lows: That certain debt or other obliga-
tion owing to Julius Fleischer, by The
United States National Bank of Port-
land, Broadway at 6th and Stark Streets,
Portland, Oregon, arising out of a sav-
Ings account, Account Number 264811,
entitled Julius Fleischer, National of
Germany, and any and all rights to de-
mand, enforce and collect the same,
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is property within the United States
owned or controlled by, payable or deliv-
erable to, held on behalf of or on account
of, or owing to, or which is evidence of
ownership or control by, the aforesaid
national of a designated enemy country
(Germany)
and it is hereby determined:

3. That to the extent that the person
named in subparagraph 1 hereof is not
within a designated enemy country, the
national interest of the United States
requires that such person be treated as
a national of a designated enemy coun-
try (Germany)

All determinations and all action re-
quired by law, including appropriate con-
sultation and certification, having been
made and taken, and, it being deemed
necessary in the national interest,

There is hereby vested in the Attorney
General of the United States the prop-
erty described above, to be held, used,
administered, liqmdated, sold or other-
wise dealt with in the interest of and for
the benefit of the United States.

The terms "national" and "designated
enemy country" as used herein shall have
the meanings prescribed in section 10 of
Executive Order 9193, as amended.

(40 Stat. 411, 55 Stat. 839, Pub. Law 322,
79th Cong., 60 Stat. 50, Pub. Law 671,
79th Cong., 60 Stat. 925; 50 U. S. C. and
Supp. App. 1. 616; E. Oc 9193, July 6,1942,
3 CR, Cum. Supp., E. 0. 9567, June 8,
1945, 3 CFR, 1945 Supp., E. 0. 9788, Oct.
14, 1946, 11 F. R. 11981)

Executed at Washington, D. C., on
February 11, 1947.

For the Attorney General.

[SPAL] DONALD C. CooX
- Director.

[F. 1t. Doe. 47-1750; Fled, Feb. 24, 1947;
8:46 a. m.]

[Vesting Order 81941

CATHEaINE CARSTENSEN

In re: Participation certificate, depos-
itary receipt and bank account owned
by Catherine Carstensen, also known as
Katherine Carstensen. F-28-25224-
A-1.

Under the authority of the Trading
with the Enemy Act, as amended, Execu-
tive Order 9193, as amended, and Ex-
ecutive Order 9788, and pursuant to law,
after investigation, it is hereby found:

1. That Catherine Carstensen, also
known as Katherine Carstensen, whose
last known address is 16 Schleswig Loll-
fuss, Schleswig-Holstein, Germany, is a
resident of Germany and a national of a
designated enemy country (Germany),

2. That the property described as
follows:

a. That certain Participation Certifi-
cate No. 63 of The Pine Grove, Inc., 39
South La Salle Street, Chicago 3, Illinos,
issued to Catherine Carstensen, and
presently in the custody of Aetna State
Bank, 2375 Lincoln Avenue, Chicago 14,
Illinois, winch certificate represents five
(5) shares of the capital stock of The
Pine Grove, Inc., a corporation organized

FEDERAL REGISTER

under the laws of the State of Illinois,
and any and all rights thereunder and
thereto,

b. That certain depositary receipt, Is-
sued by James Maltman to Aetna State
Bank, 2375 Lincoln Avenue. Chicago 14,
Illinois, presently in the custody of Aetna
State Bank, which receipt was issued for
one (1) First Mortgage Bond of The
Thomas Building, Inc., of y500.00 face
value, bearing the number 34, registered
in the name of Catherine Carstensen,
and any and all rights in, to and under
the same, and

c. That certain debt or other obliga-
tion owing to Catherine Carstensen, also
known as Katherine Carstensen, by
Aetna State Bank, 2375 LIncoln Avenue,
Chicago 14, Illinois, arising out of a sav-
ings account, Account Number 52166, en-
titled Mrs. Catherine Carstensen, and
any and all rights to demand, enforce
and collect the same,
is property within the United States
owned or controlled by, payable or de-
liverable to, held on behalf of or on
account of, or owing to, or which s evi-
dence of ownership or control by, the
aforesaid national of a designated en-
emy country (Germany),
and it is hereby determined:

3. That to the extent that the person
named in subparagraph 1 hereof is not
within a designated enemy country, the
national interest of the United States re-
quires that such person be treated as a
national of a designated enemy country
(Germany).

All determinations and all action re-
quired by law, including approprlote con-
sultation and certification, having been
made and taken, and, It being deemed
necessary In theOnational interest,

There is hereby vested in the Attorney
General of the United States the prop-
erty described above, to be held, used, ad-
ministered, liquidated, sold or otherwise
dealt with in the interest of and for the
benefit of the United States.

The terms "national" and "designated
enemy country" as used herein Shall have
the meanings prescribed In section 10
of Executive Order 9193, as amended.
(40 Stat. 411, 55 Stat. 839, Pub. Law 322,
79th Cong., 60 Stat. 50, Pub. Law 671,
79th Cong., 60 Stat. 925; 50 U. S. C. and
Supp. App. 1, 616; B. 0. 9193, July 6,1942,
3 CFR, Cum. Supp., E. 0. 9567, June 8,
1945, 3 CFR, 1945 Supp., E. 0. 9788, Oct.
14, 1946, 11 F. R. 11981)

Executed at Washington, D. C., on
February 11, 1947.

For the Attorney General.
[SEAL] DONALD C. CoX,

Director.

iF. R. Dc. 47-1716; Fced, Feb. 21, 1947;
8:51 n. m.]

[Vesting Ordcr 81071
MAIA GERoIZEn ET AL.

In re: Stock owned by Marla Geronm
and others.

Under the authority of the Tradinf
with the Enemy Act, as amended, Ex.
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ecutive Order 9193, as amended, and
Executive Order 9733, and pursuant to
law, after Investigation, It is hereby
found:

1. That the following persons whose
names and last known addresses are
hereinafter set forth:

Name and Addrews

2Maria Geronne, Frankfort a/Main, Ger-
many.

Gizela Courth, Earlin-Vi'eden , Gar-
many.

Irm,=rd Kraw -llI, aLso tknam as Irm-
card nraviitsJ,. Elbing. Germany.

Hela Schellcnborg. Germany.
Hildcard Schellenberg, Garmany.

are residents of Germany and nationals
of a designated enemy country (Ger-
many)

2. That the personal representatives,
helrs, next of kin, legatees and distnbu-
tees of Otto Geronne, deceased, who
there is reasonable cause to believe ae
residents of Germany, are nationals of
a designated enemy country (Ger-
many),

3. That the property described as fol-
lows: Fifteen (15) shares of $100.00 par
value common capital stock of The Bal-
timore and Ohio Railroad Company,
Baltimore and Charles Streets, Balti-
more 1, Maryland, a corporation or-
ganized under the laws of the State of
Maryland, evidenced by certificate
number A 205262, registered in the
names of Clara Geronne, Otto Garonne,
Marla Garonne and Karl Courth, heirs
of Theodor Schmitz, deceased, and pres-
ently in the custody of the Attorney
General of the United States, together
with all declared and unpaid dividends
thereon,

Is property within the United States
owned or controlled by, parable or de-
liverable to, held on behalf of or on
account of, or owing to, or winch is evi-
dence of ownership or control by, the
aforesaid nationals of a designated
enemy country (Germany)
and it is hereby determined:

4. That to the extent that the persons
named In subparagraphs 1 and 2 hereof
are not within a designated enemy coun-
try, the national interest of the United
States requires that such persons be
treated as nationals of a designated en-
emy country (Germany).

All determinations and all action re-
quired by law, including appropriate
consultation and certification, having
been made and taken, and, it being
deemed necessary in the national inter-
est,

There is hereby vested in the Attorney
General of the United States the prop-
erty described above, to be held, used,
administered, liquidated, sold or other-
wise dealt with in the Interest of and for
the benefit of the United States.

The terms "national" and "designated
enemy country" as uzed herein shall
have the meanings prezcribed in szection
10 of Executive Order 9193, as amended.

(40 Stat. 411, 55 Stat. 839, Pub. Law 322,
'79th Cong., 60 Stat. 50, Pub. La, 671,
79th Cong., 60 Stat. 925; 50 U. S. C. and

g Supp. App. 1, 616; . 0. 9193, July 6,1942,
3 CFR, Cum. Supp., E. 0. 9567, June 8,
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1945, 3 CPR, 1945 Supp., E. 0. 9788, Oct.
14, 1946, 11 F R. 11981)

Executed at Washington, D. C., on
February 11, 1947.

For the Attorney General.
tSEAL] DONALD C. CooK,

Director.
[F. n. Doe. 47-1717; Filed, Feb. 21, 1947;

B:51 a. m.]

[Vesting Order 8192]

WAmELM BRAUN -ET AL.
In re: Bank accounts owned by Wil-

helm Braun, Harry Braun, also known as
Heinrich Braun and as Henry Braun,
August Braun, Charles Braun, also
known as Carl Braun and as Karl Braun,
and Lina Lapp. F-28-9374-C-1, F-28-
9374-E--I, F-28-9370--C-1, F-28-9370-
E-l, P-28-9367-C-1, F-28-9367-E-!>~
F-28-9368-C-1, P-28-9368--E-l, F-28-
14895-C-1, F-28-14895-E-1.

Under the authority of the Trading
with the Enemy Act, as amended, Execu-
tive Order 9193, as amended, and Execu-
tive Order 9788, and pursuant to law,
after investigation, it is hereby found: -

1. That Wilhelm Braun, Harry Braun,
also known as Heinrich Braun and as
Henry Braun, August Braun, Charles
Braun, also known as Carl Braun and as
Karl Braun, and Lana Lapp, whose last
known addresses are Germany, are resi-
dents of Germany and nationals of a
designated enemy country (Germany),

2. That the property described as fol-
lows: Those certain debts or other obli-
gations owing to the persons listed be-
low, by The Ninth Bank and Trust Com-
pany, Front and.Worris Streets, Philadel-
phia 25, Pennsylvania, m the amounts
and evidenced by certificates of deposit
numbered as -set forth opposite each
name, issued by the aforesaid bank and
presently in the possession of Arno P.
Mowitz, Attorney, 420 Walnut Street,
Philadelphia 2, Pennsylvania:

National Amount Certifi-
cate No.

Wilhelm Braun ..........-... 9.4 379. 40 220
Barry (Heinrich) Braun-.......... 743 227
Auust Braun ---- --...--------- 6.43 2507K.49 227

Charles (Karl) Braun --------- 6.43 257Linus rau----------------- 794.49 229
6.43 250704.49 231Lina Lapp ------------------------ 6. 43 260

and any and all rights to demand, en-
force and collect the aforementioned
debts or other obligations and any and
all rights in, to and under the aforemen-
tioned certificates of deposit,
is property within the United States
owned or controlled by, payable or de-
liverable to, held on behalf of or on ac-
count of, or owing to. or which is evi-
dence of ownership or control by, the
aforesaid nationals of a designated
enemy country (Germany),
and It is hereby determined:

3. That to the extent that the persons
named in subparagraph I hereof are not

-within a designated enemy country, the
national interest of the United States
requires that such -persons be treated as
nationals of a designated enemy country
(Germany)

All determinations and all action re-
quired by law, including appropriate
consultation and certification, having
been made and taken, and, it being
deemed necessary in the national
interest,

There is hereby vested in the Attorney
General of the United States the prop-
erty described above, to be held, used,
administered, liquidated, sold or other-
wise dealt with in the interest of and for
the benefit of the United States.

The terms "national" and "designated
enemy country" as used herein shall
have the meanings prescribed in section
10 of Executive Order 9193, as amended.
(40 Stat. 411, 55 Stat. 839, Pub. Law 322,
79th Cong., 60 Stat. 50, Pub. Law 671,
79th Cong., 60 Stat. 9,25, 50 U. S. C. and
Supp. App. 1, 616, E. 0. 9193, July 6, 1942,
3 CFR, Cum. Supp., E. 0. 9567, June 8,
1945, 3 CFR, 1945 Supp., E. 0. 9788, Oct.
14, 1946, 11 F. R. 11981)

Executed at Washington, D. C. on
February 11, 1947.

For the Attorney General.

[SEAL] DONALD C. CooX,
Director

IF. R. Doc. 47-1748; Filed, Feb. 24, 1947
8:45 a. in.]

[Vesting Order 8193]

LisE BvEaLEV ET AL.
In re: Bank accounts owned by Luise

Buehler, also known as Louise Buehler;
Paul Wiedenhoeft, also known as Paul
Wedenhoft; Margarete Rosemann, also
known as Gertrude Roseman; Bertha
Rosemann, also known as Bertha Rose-
man and Berta Rosemann; and Anna
Marie Rusemann, also known as Marion
Roseman. F-28-9410-E-/ 2 , F-28-27741-
B-, F-28-27744-E-1, F-28-27745-E-1, F-
23-27746-E-1.

Under the authority of the Trading
with the Enemy Act, as amended, Execu-
tive Order 9193, as amended, and Execu-
tive Order 9788, and pursuant to law,
after investigation, it is hereby found:

'- 1. That the persons named m Exhibit
A, attached hereto and by reference
made a part hereof, whose last known
addresses are as set forth In Exhibit A,
are residents of Germany and nationals
of a designated enemy country (Ger-
many)

2. That the property described as fol-
lows: Those certain debts or other obli-
gations owing to the persons named in
Exhibit A by Commonwealth Bank, Dime
Building, Detroit, Michigan, arising out
of the accounts described in Exhibit A,
and any and all rights to demand, en-
force and collect the same,
is property within the United States
owned or controlled by, payable or deliv-
erable to, held on behalf of or-on account
of, or owing to, or which is evidence of
ownership or-control by, the- aforesaid

nationals of a designated enemy country
(Germany)
and It Is hereby determined:

3. That to the extent that the persons
referred to in subparagraph 1 hereof are
not within a designated enemy country,
the national Interest of the United States
requires that such persons be treated as
nationals of a designated enemy country
(Germany)

All determinations and all action ro-
quired by law, including appropriate con-
sultation and certification, having been
made and taken, and, it being deemed
necessary In the national Interest,

There is hereby vested in the Attorney
General of the United States the prop-
erty described above, to be held, used,
administered, liquidated, sold or other-
wise dealt with in the interest of and for
the benefit of the United States.

The terms "national" and "designated
enemy country" as used herein shall have
the meanings prescribed In section 10 of
Executive Order 9193, as amended.
(40 Stat. 411, 55 Stat. 839, Pub. Law 322,
79th Cong., 60 Stat. 50, Pub. Law 671,
79th Cong., 60 Stat. 925, 50 U. S. C. and
Supp. App. 1,616, E. 0. 9193, July 6, 1942,
3 CPR, Cum. Supp., E. 0. 9567, June 8,
1945, 3 CFR, 1945 Supp., E. 0. 9788, Oct.
14, 1946, 11 F R. 11981)

Executed at Washington, D. C,, on
February 11, 1947.

For the Attorney General,
(SEAL] DORniD C. CooNc,

Director
Emint= A

Name and Last Known Address of Creditor
and Description of Account

Lulse Buehler, also knovm as Louise Buoh-
ler, arlsruhe, Germany, Checting account
number 0 22195, entitled Luso Buehler;
checking account number 0 13788, entitled
Lulse Buehler.

Paul Wielaenhoeft, also known as Paul
Wedenboft, Berlin, Germany, Checking ac-
count number C 22026, entitled Paul Wied-
enhoeft.

Margarete Rosemann, also known as Ger-
trude Roseman, Regenwalde, Pommeranla,
Germany, Checking account number a
22024, entitled Gertrude Roseman.

Bertha Rosemann, also known as Bertha
Roseman and Berta Eosemann, Reenwalde,
Pommeranla, Germany, Checking account
number 0 22023, entitled Bertha Roseman.

Anna Marie Rosemann, also known as
Marion Roseman, Regenwalde, Pommerctnia,
Germany: Checking account number 0
22025, entitled Marion Roseman.
IF. R. Doc. 47-1749; Filed, Feb. 24, 1947;

8:46 a. in.]

[Vesting Order 8196]
MINNA FMEnZL

In re: Bank account owned by Minna
Frenzel. F-28-28044-E--.

Under the authority of the Trading
with the Enemy Act, as amended, Execu-
tive Order 9193, as amended, and Execu-
tive Order 9788, and pursuant to law,
after Investigation, It is hereby found:

1. That Minna Frenzel, whose last
known address is Leipzig, Germany, Is a
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resident of Germany and a national of a
designated enemy country (Germany)

2. 'That the property described as
follows: That certain debt or other obli-
gation owing to tunna Frenzel, by the
Central Savings Bank in the City of New
York, 2100 Broadway, New York, New
York, arising out. of a Savings Account,
Account Number 1,099,556, entitled
Minna Frenzel, maintained at the Four-
teenth Street Office of the aforesaid
bank, and any and all rights to demand,
enforce and collect the same,
is property within the United States
owned or controlled by, payable or de-
liverable to, held on behalf of or on ac-
count of, or owing to, or which is
evidence of ownership or control by, the
aforesaid national of a designated enemy
country (Germany)
and it is hereby determined:

3. That to the extent that the person
named in subparagraph 1 hereof is not
within a designated enemy country, the
national interest of the United States
requires that such person be treated as
a national of a designated enemy country
(Germany)

All determinations and all action re-
quired by law, including appropriate con-
sultation and certification, having been
made and taken, and, it being deemed
necessary in the national interest,

There is hereby vested in the Attorney
General of the United States the prop-
erty described ibove, to be held, used,
administered, liquidated, sold or other-
wise dealt Wvith in the interest of and for
the benefit of the United States.

The terms "national" and "designated
enemy country" as used herein shall have
the meanings prescribed in section 10 of
Executive Order 9193, as amended.
(40 Stt. 411, 55 Stat. 839, Pub. Law 322,
79th Cong., 60 Stat. 50, Pub. Law 671,
79th Cong., 60 Stat. 925; 50 U. S. C. and
Supp. App. 1, 616; E. 0. 9193, July 6,1942,
3 CFR, Cum. Supp., E. 0. 9567, June 8,
1945, 3 CER, 1945 Supp., E. 0. 9788, Oct.
14, 1946, 11 F. R. 11981)

Executed at Washington, D. C., on
February 11, 1947.

For the Attorney General.
[SEALI DONALD C. Coox,

Director.
[F. R. Doc. 47-1751; Filed, Feb. 24, 1947;

8:46 a. m.]

[Vesting Order 8201]

KATHAXENA MEYER
In re: Check owing to Xatharena

Meyer. F-28-254-6-C-1.
Under the authority of the Trading

with the Enemy Act, as amended, Execu-
tive Order 9193, as amended, and Execu-
tive Order 9788, and pursuant to law,
after investigation, it is hereby found:

1. That Katharena Meyer, whose last
known address is Annveeler by Landau,
Germany, is a resident of Germany and
a national of a designated enemy coun-
try (Germany)

2. That the property described as fol-
lows: That certain debt or other obliga-
tion owing to-Katharena Meyer, by The

FEDERAL REGISTER

Boatmen's National Bank of Saint Louis,
St. Louis, Missourl, in the amount of
$500.00, as of January 14, 19-7, evi-
denced, by a cashier's check in the r
of $500.00 payable to Katharena Meyer,
dated August 20. 1942, Issued by The
Boatmen's National Bank of Saint Louis,
by J. W. Schwag, Assistant Cashier. and
presently in the custoday of The Boat-
men's National Bank of Saint Louis, St
Louis, Missouri, and any and all rights
to demand, enforce and collect the afore-
said debt or other obligation and any
and all accruals thereto, together with
any and all rights in, to and under, In-
cluding particularly the right to posses-
sion of, the aforesaid chec.

is property within the United States
owned or controlled by, payable or de-
liverable to, held on behalf of or on ac-
count of, or owing to. or which is evi-
dence of ownership or control by, the
aforesaid national of a designated enemy
county (Germany),
and it is hereby determined:

3. That to the extent that the person
named in subparagraph 1 hereof is not
within a designated enemy country, the
national interest of the United States
requires that such person be treated as
a national of a designated enemy coun-
try (Germany).

All determinations and all action re-
quired by law, including appropriate con-
sultation and certification, having been
made and taken, and, it being deemed
necessary in the national nterest,

There is hereby vested in the.Attorney
General of the United States the prop-
erty described above, to be held, used,
administered, liquidated, sold or other-
wise dealt with in the interest of and for
the benefit of the United States.

The terms "national" and "designated
enemy country" as used herein shall have
the meanings prescribed In section 10 of
Executive Order 9193, as amended.

(40 Stat. 411, 55 Stat. 839, Pub. Law 322,
79th Cong., 60 Stat. 50, Pub. law 671,
79th Cong., 60 Stat. 925; 50 U. S. C. and
Supp. App. 1, 616; E. 0. 9193, July 6,1942,
3 CFR, Cum. Supp., E. 0. 9567, June 8,
1945, 3 CFR, 1945 Supp., E. 0. 9788, Oct.
14, 1946, 11 F. R. 11981)

Executed at Washington, D. C., on
February .1, 1947.

For the Attorney General.

[sEAL] Dom C. CcoK,
Director.

[P. R. Doc. 47-1783; Filed, Feb. 24, 1947;
8:46 a. m.l

[VItIng Order 8193)

ANOELINA AIM JouXUaTKsHA n

In re: Debts owing to Angelina Keuh-
lers and Johanna Keuhlers. F-28-

-24826-A-1, F-28-24827-A-1.
Under the authority of the Trading

with the Enemy Act, as amended, Execu-
tive Order 9193, as amended, and Execu-
tive Order 9788, and pursuant to law,
after investigation, it is hereby found:

1. That Angelina Keuhlers and Johan-
na Keuhlers, whose last known addrezs
is Germany, are residents of Germany
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and nationals of a designated enemy
country (Germany)

2. That the property described as fol-
low.s: All those debts or other obligations
owing to Angelina Keuhiers. by Van
Eman & Mulder, Parkersburg, Iowa, In-
cluding particularly but not limited to
a portion of the sum of money on de-
posit with Parkersburg State Bank, Par-
hersburg, Iowa, in an account, entitled
Van Eman & Mulder Trust Fund Ac-
count, and any and all rights to demand,
enforce and collect the same,
is property within the United States
owned or controlled by, payable or de-
liverable to, held on belal of or on ac-
count of, or owing to, or which is evi-
dence of ownership or control by,
Angelina Keulhlers, a national of a des.-
Jsnated enemy country (Germany)

3. That the property described as fol-
lows:

All those debts or other obligations
owing to Johanna Keuhlers, by Van
Eman & Mulder, Parkersburg, Iowa, in-
clding particularly but not limited to
a portion of 'the sum of money on de-
posit With Parkersburg State Bank,
Parkerszburg, Iowa, in an account, en-
titled Van Eman & Mulder Trust Fund
Account, and any and all rights to de-
mand, enforce and collect the same,

Is property within the United States
owned or controlled by, payable or de-
liverable to, held on behal of or on ac-
count of, or owing to, or which is evi-
dence of ownership or control by,
Johanna Keulers, a national of a des-
ignated enemy country (Germany)
and It is hereby determined:

4. That to the extent that the persons
named In subparagraph I hereof are not
within a designated enemy country, the
national Interest of the United States re-
quires that such persons be treated as
nationals of a designated enemy country
(Germany).

All determinations and all action re-
quired by law, including appropriate con-
sultation and certification, having been
made and taken, and, It being deemed
necessary in the national interest,

There is hereby vested in the Attorney
General of the United States the prop-
erty described above, to be held, used,
administered, liquidated, sold or other-
wise dealt with in the Interest of and for
the benefit of the United States.

The terms "national" and "designated
enemy country" as used herein shall have
the meanings prescribed in section 10 of
Executive Order 9193, as amended.
(40 Stat. 411, 55 Stat. 839, Pub. Law 322,
79th Cong., 60 Stat. 50. Pub. Law 671,
79th Cong., 60 Stat. 925; 50 U. S. C. and
Supp. App. 1, 616; E. 0. 9193, July 6,1942,
3 cFR, Cur. Supp., E. 0. 9567, June 8,
1945, 3 CFR. 1945 Supp., E. 0. 9733, Oct.
14,1946, 11 F. R. 11981)

Executed at Washington, D. C., on
February 11, 1947.

For the Attorney General.

[rL] DONALD C. CCO,
Director.

[P. R. Dcc. 47-1752; Filed, 'eb. 24. 19M7;
8:46 C m.l
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[Vesting Order 82041

VERA VON WEaTHERN

In re: Debt owing to Vera Von
Werthern. F-28-14849-C-1.

Under the authority of the Trading
with the Enemy Act, as amended, Execu-
tive Order 9193, as amended, and Exec-
utive Order 9788, and pursuant to law,
after investigation, It is hereby found:

1. That Vera Von Werthern, whose
,last known address is Luisenstrasse 17A
Naumburg Saale, Germany, is a resident
of Germany and a national of a desig-
nated enemy country (Germany),

2. That the property described as fol--
lows: That certain debt or other obliga-
tion owing to Vera Von WVerthern, by The
Cleveland Trust Company, 916 Euclid
Avenue, Cleveland 1, Ohio in the amount
of $5,405.54, as of December 19, 1946, to-
gether with any and all accruals thereto,
and any and all rights to demand, en-
force and collect the same,
is property within the United States
owned or controlled by, payable or deliv-
erable to, held on behalf ofor on account
of, or owing to, or which is ev dence of
ownership or control by, the aforesaid
national of a designated enemy coun-
try (Germany),

and it is hereby determined:
3. That to the extent that the person

named in subparagraph 1 hereof Is not
within a designated enemy country, the
national interest of the United States
requires that 'such person be treated as
a national of a designated enemy coun-
try (Germany)

All determinations and all action re-
quired by law, including appropriate con-
sultation and certification, having been
made and taken, and, it being deemed
necessary in the national interest,

There is hereby vested in the Attorney
General of the United States the Drop-
erty described above, to be held, used,
administered, liquidated, sold or.other-
wise dealt with in the interest of and -for
the beneflit of the United States.

The terms "national" and "designated
enemy country" as used herein shall have
the meanings prescribed in section 10 of
Executive Order 9193, as amended.
(40 Stat. 411, 55 Stat. 839, Pub. Law 322,
79th Cong., 60 Stat. 50. Pub. Law -671,
179th Cong., 60 Stat. 925; 50 U. S. C. and
Supp. App. 1,616; E. 0. 9193, July 6,1942,
3 CFR, Cum. Supp., E. 0. 9567, June 8,
1945, 3 CFR, 1945 Supp., E. 0. 9788, Oct.
14, 1946, 11 P R. 11981)

Executed at Washington, D. C., on
February 11, 1947.

For the Attorney General.

[SEAL) DONALD C:CoOK.
Director.

[F. D. Dc. 47-1756; Filed, Feb. 24, 1947;
8:45 a. m.]

[Vesting Order 85051

CHOJi YAMIAGA
In re: Bank account owned by Choji

Yamaga. F-39-5724-E-l.
Under the authority of the Trading-

with the Enemy Act, as amended, Execu-
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tive Order 9193, as amended, and Execu-
tive Order 9788, and pursuant to laW,
after investigation, it is hereby found:

1. That Choji Yamaga, whose last
known address is Japan, is a resident of
Japan and a national of a designated
enemy country (Japan),

2. That the property described as
follows: That certain debt or other obli-
gation owing to Choji Yamaga, by Irving
Trust Company, 350 Fifth Avenue, New
York 1, New York, arising out of a
checking account, entitled Choji Ya-
maga, and any and all rights to demand,
enforce and collect the same.
is property within the United States
owned or controlled by, payable or deliv-
erable to, held on behalf of or on account
of, or owing to, or which is evidence of
ownership or control by, the aforesaid
national of a designated enemy country
(Japan)

and it Is hereby determined:
3. That to the extent that the pers9n

named in subparagraph 1 hereof is not
within a designated enemy country, the.
national interest of the United States
requires that such person be treated as a
national of a designated enemy country
(Japan)

All determinations and all action re-
quired by law, including appropriate con-
sultation and certification, having been
made and taken, and, it being deemed
necessary in the national interest,

There is hereby vested in the Attorney
General of the United States the prop-
'erty described above, to be held, used,
administered, liquidated, sold or other-
wise dealt with in the interest of and for
the benefit of the United States.

The terms "national" and "designated
enemy country" as used herein shall have
the meanings prescribed in section 10 of
Executive Order 9193, as amended.

(40 *Stat. 411, 55 Stat. 839, Pub. Law 322,
79th 'Cong., 60 Stat. 50, Pub. Law 671,
79th Cong., 60 Stat. 925; 50 U. S. C. and
Supp. App. 1, 616; . 0. 9193, July 6,1942,
3 CPR, Cum. Supp., E. 0. 9567, June 8,
1945, 3 CFR, -1945 Supp., E. 0. 9788, Oct.
14, 19,-6, F11 R. 11981)

Executed at Washington, D. C., on
February 11, 1947.

For the Attorney General.

[SEAL] DONALD C. COOK,
Director-

IF. R. Doc. 47-1757; Filed, Feb. 24, 1947;
8:46 a. m.]

[Vesting Order 82021

CHARLQTTE -AYKOWSKI ET AL.
In re: Bank accounts owned by Char-

lotte Raykowski, _Mzabqth Hellmis and
.Peter Hellins. F-28-11735-E-1, F-28-
25361-E-1, F-28-25360-E-1.

Under the authority of the Trading
with the Enemy Act, as amended, Execu--
tive Ord&r 9193, as amended, and Ex-
gecutive Order 9788, and pursuant to law,
after investigation, it is hereby found:

1. That Charlotte Raykowski, Eliza-
beth Hellmis and Peter Hellmis, whose
last known address.is Germany, -are res-

Idents of Germany and nationals of a
designated enemy country (Germany),

2. That the property described as fol-
lows: Those certain debts or other obli-
gations owing to the persons listed below,
by The Union Bank & Trust Company of
Los Angeles, Los Angeles, California,
arising out of Term Savings Accounts,
numbered and entitled ir the manner set
forth opposite each name below, main-
tamed at the aforesaid bank;

l 7amo OfationaI Tint ftitoe of account

Charlotte Raykowskl.. M135 Clhaootto l6vkewsk|,
Elizabeth He]lmb ....... 9 EMliabeth iHt-rLlm.
Peter Hellmis ........... 816 Elizabeth Iltmnh w

gutardlan o i'ettrUollmh.

and any and all rights to demand, eni-
force and collect the same,
is property within the United States
owned or controlled by, payable or de-
liverable to, held on behalf of or on ac-
count of, or owing to, or which is evi-
dence of ownership or control by, the
aforesaid nationals of a designated en-
emy country (Germany),
and It is hereby determined:

3. That to the extent that the persons
.named In subparagraph 1 hereof are not
within a designated enemy country, the
national interest of the United States re-
quires that such persons be treated as
nationals of a designated enemy country
(Germany)

All determinations and all action re-
quired by law, including appropriate con-
sultation and certification, having been
made and taken, and, it being deemed
necessary-In the national Interest,

There is hereby vested in the Attorney
General of the United States the prop-
erty described above, to be held, used,
administered, liquidated, sold or other-
vise dealt with In the interest of and for
the benefit of the United States.

The terms "'national" and "designated
enemy country" as used herein shall have
the meanings prescribed In section 10
of Executive Order 9193, as amended.
(40 Stat. 411, 55 Stat. 839, Pub. Law 322,
79th Cong., 60 Stat. 50, Pub. Law 071,
79th Cong., 60 Stat. 925; 50 U. S. C. and
Supp. App. 1, 616; E. 0. 9193, July 6, 1942,
3 CFR, Cum. Supp., E. 0. 9567, Juno. 8,
1945, 3 CFR, 1945 Supp., E. 0. 9788, Oct.
14, 1946, 11 F R. 11981)

Executed at Washington, D. C., on
February 11, 1947.

For the Attorney General.

[SEAL] DONALD C. COO1,
Director

IF, R. Doc. 47-1754; Filed, Feb, 24, 1047;
8:46 a, m.]

[Vesting Order 82081

KARL KT LBERGER AND LiSALOTT

WASCWUisuv
In re: Interests In real properly, prop-

erty insurance policies and claim owned
by Karl Kittelberger and Lisalotte Wash-
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muth, also known as Lisalotte Wasch-
muth.

Under the authority of the Trading
with the Enemy Act, as amended, Ex-
ecutive Order 9193, as amended, and Ex-
ecutive Order 9788, and pursuant to law,
after investigation, it s hereby found:

1. That Karl Kittelberger and Lisa-
lotte Washmuth, also known as Lisalotte
Waschmuth, whose last known address
s Braunshweig, Oelper, Celler-Herrs-

strasse 3, Germany, are residents of Ger-
many and nationals of a designated
enemy country (Germany)

2. That the property describe as fol-
lows: a. All right, title, interest and
estate, both legal and equitable, of the
persons .named in sdbparagraph 1
hereof, in and to the real property, sit-
uated m Montgomery County, Arkansas,
and -in the City of Hot Springs, Gar-
land County, Arkansas, particularly de-
scribed in Exhibits A, B and C, attached
hereto and by reference made a part
hereof, and in and to all hereditaments,
fxtures, improvements and appurte-
nances thereto, and any and all claims
for rents, refunds, benefits or other pay-
ments arising from the ownership of
such property,

b. All right, title and interest of the
persons named in subparagraph 1 here-
of in and to the following property in-
surance policies:

Fire Insurance Policy No. 227 P5135,
issued by the Pacific Fire. Insurance
Company, New York, New York, in the
name of Estate of Robert H. Kittelberg-
er, in the amount of $1,500.00, which pol-
icy expires October 29, 1948;

Fire Insurance Policy No. 270 P5135,
isued by the Pacific Fire Insurance Com-
pany, New York, New York, in-the name
of Estate of Robert H. Kittelberger, in
the amount of $1,500.00, which policy
expires December 13, 1949;

Fire Insurance Policy No. 8 285, issued
by the American Eagle Fire Insurance
Company, New Ybrk, New York, in the
name of Estate of Robert H. Kittelberger,
in the amount of $3,000.00, which policy
expires December 13, 1949, and

c. That certain debt or other obliga-
tion owing to the persons named in sub-
paragraph 1 hegeof by Ray S. Smith, 909
Central Avenue, Hot Springs, Arkansas,
arising out of rents collected on the real
property described in subparagraph 2-a
hereof, and any and all rights to demand,
enforce and collect the same,
s property within the United States
owned or controlled by, payable or de-
livera.ble to, held on behalf of or on ac-
-count of, or owing to, or which is evi-
dence of ownership or control by, the
aforesaid nationals of a designated
enemy country (Germany) and is prop-
erty which as in partition proceedings
and which is payable or deliverable to, or
claimed by, the aforesaid nationals of a
designated enemy country (Germany),
and it is hereby determined:

3. That to the extent that the persons
named in subparagraph 1 hereof are not
within a designated enemy country, the
national interest of the United States
requires that such persons be treated as
nationals of a qesignated enemy country
(Germany)
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All determinations and all action re-
quired by law, including appropriate con-
sultation and certification, having been
made and taken, and, it being deemed

b necessary in the national interest,
There is hereby vested in the Attorney

General of the United States the prop-
erty described above, to be held, used,
administered, liquidated, sold or other-
wise dealt with in the interest and for
the benefit of the United States.

The terms "national" and "designated
enemy country" as used herein shall have
the meanings prescribed in section 10 of
Executive Order 9193, as amended.
(40 Stat. 411, 55 Stat. 839, Pub. Law 322,
79th Cong., 60 Stat. 50, Pub. Law 671,
79th Cong., 60 Stat. 925; 50 U. S. 0. and
Supp. App. 1, 616, E. 0. 9193, July 6,1942,
3 CFR, Cum. Supp., E. 0. 9567, June 8,
1945, 3 CFR, 1945 Supp., E. 0. 9788, Oct.
14, 1946, 11 Fl. R. 11981)

Executed at Washington, D. C., on
February 17, 1947.

For the Attorney General.
[SEA] DoNAD C. CooN,

D.Irector.
Emn=T A

The South half (S14) of the Southeast
quarter (SE!J) of Section thirty-ono (31),
Township Two (2) South (S), Range twenty-
six (26) Vest (W) containin. -eighty (ED)
acres In Montgomery County, Arkan==.

ExaMIr B
The fractional North one-half (11,) of the

North half (N,) of SccUon Six (6). Town-
ship Three (3) South (S), Range twenty-six
(26) West (W), containing one hundred
eight (108) acres in LMontgomery County,
Ariansas.

EXHIBOT 0
A part of Lot Four (4), Block One Hundred

Three (103), U. S. Hot Sprlnga Reservation as
surveyed, mapped and platted by the U. S.
Hot Springs Commlnsloners and more par-
ticularly described as follows:

Beainnifg at a point on the line between
zaid Lot Four (4) ane Hawthorne Street that

-is eghteen (18) feet from the Eouthwct
(SW) comer of raid Lot Four (4). and run-
ning Northerly (N) along thu raid dlvllng
line between Lot Four (4) and Hawthorne
Street ninety-four and Eeven-tenths (.7)
feet more or l-s to a point that Is 03ht-
eight (88) feet from the Northwest (IMV)
comer of raid Lot Four (4); thence North-
easterly (NE) acro= rald Lot Four (4) to a
point on the dividing line of Lots Four (4)
and Five (8) that Is ninety-two (92) feet
from Quapaw Avenue; thence Southeasterly
(SE) along Baid dividing line eighty-sL (08)
feet more or le= to a point that is elghteen
(18) feet from the Southeast (SE) comer or
said Lot Four (4); thence Southwr.cterly
(SW) across said Lot Four (4) to the point of
beginning.
IF. R. Doe. 47-178: Filed, Feb. 24, 1947;

8:40 a. m.1

[Vesting Order 82031

LiA Sum,
In re: 'Bank account owned by Lina

Sehl, also known as Lina Sehl Lauden-
bach. F-28-26117-E-1, F-28-26117-C-1.

Under the authority of the Trading
with the Enemy Act, as amended, Zxecu-
tive Order 9193, as amended, and Execu-
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tive Order 9788, and pursuant to law,
after nvestigation, It is hereby found:

1. That liAna Sehl also known as Lina
Sehl Iaudenbach, whose last known ad-
dres is Oberursel in Taunus, Hohen-
marl=trasse 24, Germany, is a resident
of Germany and a national of ; desig-
nated enemy country (Germany)

2. That the property described as fol-
lows: That certain debt or other obli-
gation owing to Idna SWhi, also known as
lina Sehl Laudenbach, by The First Na-
tional Trust and Savings Bank of Sen
Diego, San Diego, California, arsing out
of a savings account, Account Number
86463, entitled Lina Sehi, and any and
all rights to demand, enforce and col-
lect the same,
Is property within the United States
owned or controlled by, payable or de-
liverable to, held on behalf of or on ac-
count of, or owing to, or which is evi-
dence of ownership or control by, the
aforesaid national of a designated enemy
country (Germany),
and it Is hereby determined:

3. That to the extent that the person
named in subparagraph 1 hereof is not
within a designated enemy country, the
national interest of the United States
requires that such person be treated as
a national of a designated enemy coun-
try (Germany).

All determinations and all action re-
quired by law, including appropriate con-
sultation and certification, having been
made and taken, and, It being deemed
necessary in the national interest,

There Is hereby vested in the Attorney
General of the United States the property
described above, to be held, used, admm-
istered, liquidated, sold or otherwise dealt
with in the interest of and for the benefit
of the United States.

The terms "national" and "designated
enemy country" as used herein shall have
the meanings prescribed in section 10 of
Executive Order 9193, as amended.
(40 Stat. 411, 55 Stat 839, Pub. Law 322,
79th Cong., 60 Stat. 50, Pub. Law 671,
79th Cong., 60 Stat. 925. 50 U. S. C. and
Supp. App. 1, 616, _ 0. 9193, July 6,1942,
3 CFR, Cum. Supp., E. 0. 9567, June 8,
1945, 3 CEE, 1945 Supp., . 0. 9783, Oct.
14, 1946, 11 P. R. 11981)

Executed at Washington, D. C., on
February 11, 1947.

For the Attorney General
(snaL] Domaz C. CooX,

Director.
[P. R. Doz. 47-1755; iled, Feb. 2-, 1947;-

8:48 a. m.1

[Vesting Order 82101
Ea?, BAUER

In re: Estate of Enmlie Bauer, de-
ceased. File No. D-28-0033; E. T. sec.
11506.

Under the authority of the Trading
with the Enemy Act, as amended, Execu-
tive Order 9193, as amended, and Execu-
tive Order 9788, and pursuant to law,
after Investigation, It Is hereby found:

1. That Emile Bauer and Adolph
Bauer, whose last known address is Ger-
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many, are residents of Germany and
nationals of a designated enemy coun-
try (Germany)

2. That the wife and issue of Adolph
Bauer, names unknown, who there is
reasonable cause to believe are residents
of Germany, are nationals of a desig-
nated enemy country (Germany)"

3. That all right, title, interest and
claim of any kind or character what-
soever of the persons identified in sub-
paragraphs I and 2 hereof, and each of
them, in and to the estate of Emilie
Bauer, deceased, is property payable or
deliverable to, or claimed by, the ufore-
said nationals of a designated enemy
country (Germany)

4. That such property Is in the process
of administration by Herbert B. Ehr-
mann, 80 Federal Street, Boston, Mas-
sachusetts, as Executor, acting under
the judicial supervision of the Suffolk
County Probate -Court, Boston, Massa-
chusetts;
-and It is hereby determined-

5. That to the extent that the above.
named persons and the wife and issue of
Adolph Bauer, names unknown, are not-
within a designated enemy country, the
national interest of the United States
requires that such persons be treated as
nationals of a designated enemy country
(Germany)

All determinations and all action re-
quired by law, Including appropriate
consulation and certification, having
been made and taken, and, it being
deemed necessary in the national in-
terest,

There Is hereby vested In the Attor-
ney General of the United States the
property described above, to be held,
used, administered, liquidated, sold or
otherwise dealt with in the Interest of
and for the benefit of the United Btates.

The terms "national" and "designated
enemy country" as used herein shall have
the meanings prescribed in section 10 of
Executive Order 9193, as amended.
(40 Stat. 411, 55 Stat. 839, Pub. Law 322,
79th Cong., 60 -Stat. 50, Pub. Law 671,
79th Cong., 60 Stat. 925; 50 U. S.-C. and
Supp. App. 1, 616; E. 0. 9193' July 6, 1942,
3 CPR, Cum. Supp., E. 0. 9567, June 8,
1945, 3 CFR, 1945 Supp., E. 0. 9788, Oct.
14, 1946, 11 F R. 11981)

Executed at Washington, 1. C., on
February 17, 1947.

For the Attorney General.
[SEAL] DONALD C. COOK.

Director

IF R. Dec. 47-1759; Filed, Feb. 24, 1947;
8:47 a. in.]

JACKSON & PERKuINS Co.
NOTICE OF INTENTION TO RETURN VESTED

PROPERTY

Pursuant to section 32 (f) of the Trad-
ing with the Enemy Act, as amended,
notice is hereby given of intention to re-
turn the following vested-property on or
after 30 days from the date of theyubli-
cation hereof, less any authorized
deductions.

Claimant Claim No. Vesting order No. Property Locitlon

;ackson & Perkins Co., .- 143and 1028 (SF. R. 420)... U. 5. Patent Applications Washington, D. 0.
Newark, N. Y. A-144. S. N. 464,5Z6 and 4G1,07.

Executed at Washington, D. C., on
February 19, 1947.

For the Attorney General.
[SEAL] DONALD C. COOK,

Director
[P. R. Doe. 47-1765; Filed, Feb. 24, 1947;

8:47 a. in.]

[Vesting Order 8233]

TINA NxCKELSEN AND SOPaM PAULsEN
In re interests In real property, bank

account and- claim owned by Tina
Nickelson and Sophie Paulsen.

Under the authority of the Trading
with the Enemy Act, as amended, Execu-
tive Order 9193, as amended, and Exec-
utive Order 9788, and pursuant to law,
after investigation, it is hereby found:

1. That Tina Nickelsen, whose last
known address Is Hamburg, Germany,
and Sophie Paulsen, whose last known
address is Bredstedt, Germany, are resi-
dents of Germany and nationals of a
designated enemy country (Germany),

2. That the property described as fol-
lows:

a. An undivided one-third interest in
real property, situated in the County of
Merced, State of California, particularly
described in Exhibit A, attached hereto
and by reference made a part hereof,
together with all hereditaments, fix-
tures, improvements and appurtenances
thereto, and any and all claims for rents,
refunds, benefits or other payments
arising from the ownership of such
property, -

b. That certain debt or other obliga-
tion of Bank of Newman, Newman,
California, arising out of an account en-
titled "Bertha Hansen, Trustee for Tina
Nickelsen and Sophie Paulsen" and any
and all rights to demand, enforce and
collect the same, and

c. That certain debt or other obliga-
tion, owing to Tina Nickelsen and Sophie
Paulsen, by Bertha Hansen, Newman,
California, and any and all rights to de-
mand, enforce-and collect the same,
is property, within the United States
owned or controlled by, payable or -de-
liverable to, held. on behalf of or on ac-
count of, orlowing to, or which is evi-
dence of ownership or control by, the
aforesaid mationals of a designated
enemy country (Germany)
and it is hereby determined:

3. That to the extent that the persons
named in subparagraph 1 hereof are not
within a designated enemy country, the
national interest of the United States
requires that such persons be treated as
nationals of a designated enemy coun-
try (Germany)

[SEAL] DONALD C. COOK,
Director

Exnnrr A
Beginning at a p6int 3444.4 feet West from

the southeast corner of Sectl6n 25, Townsbip
6South, Range 9 East, M., D. B. & M., tlence
west 714 feet; thence North 1220.17 feet:
thence East 714 feet; thence South 1220.17
feet to the point of beginning: save and ex-
cepting a right of way 30 feet wide over the
south side of said land for th purpose of a
county road, condemned by order of the
Board of Supervisors of lMerced County,
January 28, 1875, recorded in Book 1 of Road
Registers at page 40.

IF. R. Doe. 47-1764; Filed, Feb. 24, 1941;
8:47 a. in.]

EBasL ZIPPER
NOTICE OF INTENTION TO RETURN VESTED

PROPERTY

Pursuant to section 32 (f) of the Trad-
ing with the Enemy Act, as amended,
notice is hereby given of Intention to re-
turn the following vested property on or
after 30 days from the date of the
publication hereof, less any authorized
deductions:

Claimant Claim No. Vesting order~No. oPrpcrty Location

Emil Zipper, Santa A-191 to 193, 201 (8 F. R. 625), U. S. Letters Patent Nos. Washington, D, C.
Monica, Callf. inclusive. 205 (7 F. -R. 8669), 1,959,754; 2,242,086; and

666 (8 F. R. 047). 2,376,8S9.

-All determinations and all action re- 0
quired by law, including appropriate
consultation and certification, having
been made and taken, and It being
deemed necessary In the national In-
terest,

There is hereby vested In the Attorney
General of the United States the prop-
erty -described In subparagraph 2-a
hereof, subject to recorded liens, encum-
brances and other rights of record held
by or for persons who are not nationals
of designated enemy countries, and

There is hereby vested in the Attorney
General of the United States the property
,described in subparagraphs 2-b and 2-u
hereof,

All such propety so vested to be hold,
used, administered, liquidated, sold or
otherwise dealt with In the Interest of
and for the benent of the United States.

The terms "national" and "designated
enemy country" as used herein shall
have the meanings prescribed in section
10 of Executive Order 9193, as amended.
(40 Stat. 411, 55 Stat. 839, Pub. Law 322,
79th Cong., 60 Stat. 50, Pub. Law 671,
79th Cong., 60 Stat. 925; 50 U. S. C. and
Supp. App. 1, 616; B. 0. 9193, July 6, 1942,
3 CFR, Cun. Supp., E. 0. 9567, June 8,
1945,3 CFR, 1945 Supp., E. 0. 9788, Oct.
14, 1946, 11 F.R. 11981)

Executed at Washington, D. C,, on
February 18, 1947.

For the Attorney General.
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Executed at Washington, D. C., on
February 19, 1947.

For the Attprney General.

ISEAL] DONALD C. COON,
Director.

IF. R. Dc. 47-1766; Filed, Feb. 24, 1947;
8:48 a. m.]

DEPARTMENT OF LABOR

Wage and Hour Division

LEARNER ENTPLOYMENT CERTIFICATES
ISSUANCE TO VARIOUS INDUSTRIES

Notice of issuance of special certificates
for the employment of learners under the
Fair Labor Standards Act of 1938.

Notice is hereby given that special cer-
tificates authorizing the employ~nent of
learners at hourly wage rates lower- than
the minimum wage rate applicable under
section 6 of the act have been issued to
the firms hereinafter mentioned under
section 14 of the act, Part 522 of the
regulations issued thereunder (August
16,-1940, 5 F R. 2862, and as amended
June 25, 1942, 7 F R. 4725) and the de-
terminations, orders and/or regulations
hereinafter mentioned. The names and
addresses of the firms to which certifi-
cates were issued, industry, products,
number of learners, learner occupations,
wage rates, learnmg periods, and effec-
tive and expiration dates of the certifi-
cates are as follows:

Independent Telephone Learner Regu-
lations, July 17, 1944 (9 F. R. 7125)

The special learner certificate(s) is-
sued to the following company(ies) un-
der the above regulations provide for the
employment of learners in the occupa-
tion of commercial switchboard operator
for a period not in excess of 480 hours
at not less than 30 cents per hour for
the first 320 hours and 35 cents per hour
for the remaining 160 hours of the learn-
mg perjnd. The number of learners au-

Ahorzed to be employed depends on the
number of operators in the exchange,
x. e., I learner if the exchange employs 8
operators or less, 2 learners if the ex-
change employs from 9 to 18 operators,
etc. See regulations, Part 522, § 522.083.

Iowa Telephone Company, West Bend,
Iowa; effective February 10, 1947, expir-
ing February 9, 1948.

Southland Telephone Company, At-
more, Alabama; effective February 13,
1947, expiring February 12, 1948.

West Iowa Telephone Company, Anita,
Iowa; effective February 11, 1947, expir-
ing February 10, 1948.

Regulations, Part 522-Regulations
Applicable to the Employment of Learn-
ers:

Puerto Rico Mills, Inc., Puerta de Ti-
erra, Puerto Rico; full-fasinoned hosiery,
forty-seven (47) learners in the following
operations:

a. (4 larners) seaming; at not, less
than 15 cents an hour for the rst 480
hours, not less than 22% cents an hour
for the second 480 hours, and for every
hour thereafter not less than the mini-
mum established by any applicable wage
order that may be in effect at the termi-
nation of the learning period;
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b. (8 learners) legging, (2 learners)
looping, (16 learners) topping, (3 learn-
ers) footing; at not less than 15 cents an
hour for the first 480 hours, not less than
18% cents an hour for the second 480
hours, not less than 221, cents an hour
for the third 480 hours, and for every
hour thereafter not less than the mini-
mum established by any applicable wage
order that may be in effect at the termi-
nation of the learning period;

c. (1 learner) winding, (3 learners)
final inspection, (1 learner) foot Inspec-
tion, (1 learner) leg Inspection, (8 learn-
ers) mending; at not less than 15 cents
an hour for the first 240 hours, not less
than 221, cents an hour for the second
240 hours, and for every hour thereafter
not less than the minimum established
by any applicable wage order that may
be in effect at the termination of the"
learning period;

effective February 6, 1947, expiring Feb-
ruary 5. 1948.

The employment of learners under
these certificates is limited to the terms
and conditions therein contained and Is
subject to the provisions of the applicable
determinations, orders and/or regula-
tions cited above. These certificates have
been issued upon the employers' repre-
sentatlons that experienced workers for
the learner occupations are not available
for employment and that they are ac-
tually in need of learners at subminimum
rates In order to prevent curtailment of
opportunities for employment. The cer-
tificates may be cancelled in the manner
provided in the regulations and as indi-
cated in the certificates. Any person ag-
grieved by the Issuance of any of these
certificates may seek a review or recon-
sideration thereof within fifteen days
after publication of this notice in the
FEDERAL REGIST pursuant to the pro-
visions of regulations, Part 522.

Signed at New York. New tork, this
17th day of February 1947.

IsIMr FsGusoZ;,
Authorized Reprczcntatire

of the Administrator.
[P. E. Dec. 47-1738; Fle0, Feb. 24. 1947;

8:40 a. n.]

FEDERAL COMMUNICATIONS
COMMISSION

[Docket 11c. 7&03, E0341
CLEARWATER Rimo BnoAnc,%sTsns, ic.

jID LYLE VAn VLi=zmunGH

ORDER SCHEDULniG s.,.rjIuG
In re: Application of Clearwater Ra-

dio Broadcasters, Inc., Clearwater, Flori-
da. Docket No. 7503. File No. E3-P-4650;
Lyle Van Valkenburgh. St. Petersburg.
Florida, Docket No. G054, File No. B3-P-
5547; fdr construction permit.

The Commission having under con-
sideration a petition filed January 22,
1947 by Clearwater Radio Broadcasters,
Inc., Clearwater, Florida requesting the
Commission to schedule an early hearing
date in the proceeding upon Its above-
entitled application;

It ts ordered, This 31st day of Janu-
ary. 1947, that the petition be, and It is
hereby, granted; and the said hearing
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upon the above-entitled applicatons b-,
and It Is hereby, scheduled for Monday
10:00 o'cck a. m. February 24, 1947 at
Clearwater, Florida, and 10:00 o'clock
a. In. Tuesday, February 25, 1947 at St.
Petersburg, Florida.

By the Commission.
[SEAL] 'T. J. SLoVwu,

Secretary.
IP. R. Dzc. 47-1741; 1iled. Feb. 24, 1947;

8:45 a. n.]

[IDcket N1o. 81101
CHEsAPEA E Arm PoroTNc TELEPHOz E

Co. or VrsGnuA
OnrR n;s uTUTG INVESTIGAION AND

fLr=n:G ronvAR 2MAr.ING DATE
At a session of the Federal Communi-

cations Commission held at its ofices in
Washington, D. C., on the 14th day of
February 1947;

It eppearing, that on January 20, 1947
and on February 11, 1947, The Chesa-
p2ake and Potomac Telephone Company
of Virginia filed revised tariff schedules
effectiveFebruary 20, 1947 and March
13, 1947 respsctively, resulting in in-
creased charges for interstate message
telephone service in the Washington
Metropolitan Area, between certain
points in the State of Virginia and cer-
tain points in the State of Maryland;
said tariff schedules being designated as
follows:

T=E C=EA1-1AiZ AND rorOirAc =M.EMonE
COMi=T 0? Visn1A

Tariff F C. C. No. 15
4th RevkLd Page No. 5.
5th Ravised Page No. 5.
l1th Eotvled Page No. 7.
12th Rvaied Page No. 7.
It further appearing, that said tariff

schedules effect new increased charges
for telephone -communfcatlons in mter-
state commerce; that no evidence in 3us-
tficatlon of such increased charges has
been presented to this ComniLssi-on; that
the rights and interests of the public may
be injuriously affected thereby* and it
baing the opinion of the Commission that
the effective date of such schedules,
Insofar as they result in new increased
charges for Interstate message telephone
service in the Washington Metropolitan
Area should be postponed pending hear-
Ing and decision on the lawfulness of
such new charges, or regulations and
practices resulting in such Increased
charges;

It is ordered, That, pursuant to sec-
tions 204 and 205 of the Communications
Act of 1934, as amended, the Commission,
upon Its own motion and without formal
pleading, shall enter upon a hearing con-
cerning 'the lawfulness of the above-
cited tariff schedules, insofar as they pro-
vide for increased charges for the tele-
phone service above described;

It is further ordered, That, pursuant
to section 204 of the Communications
Act of 1934, as amended, the operation
of the above-cited tariff schedules, in-
sofar as they effect increased charges
for interstate message telephone service
in the Washington Metropolitan Area
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be, and they are hereby, suspended until
May 20, -1947, unless otherwise ordered
by the Commission; and that during
said period of suspension, no changes
shall be made in said tariff schedules,
or in the regulations, charges, or prac-
tices sought to be altered thereby, unless
authorized by special permission of thq
Commission;

It a further ordered, That, pursuant
to section. 204 of the Commumcations
Act of 1934, as amended, an investiga-
tion be, and the same is hereby, insti-
tuted, into the lawfulness of the rates,
charges, regulations, practices and serv-
ices of' The Chesapeake and Potomac
Telephone Company of Virginia, The
Chesapeake and Potomac Telephone
Company of Baltimore City and The
Chesapeake and Potomac Teleuhone
Company (operating in the District of
Columbia) for and in connection with
interstate message telephone service in
the Washington Metropolitan Area;

It is further ordered, That in the event
a decision as to the lawfulness of the
charges and regulations herein sus-
pended has not been made during the
suspension period and said charges and
.regulations go into effect, The Chesa-
peake and Potomac Telephone Complany
of Virginia shall, until further order of
the Commission, keep account of all
amounts charged, collected or received
by reason of such increased charges and
regulations; that said carrier shall spec-
ify in such accounts by whom and In
whose behalf such amounts are paid;
and shall file with this Commission a re-
port on or before the 10th day of each
calendar month, commencing June 10,
1947, showing the amounts accounted for
as aforesaid during the previous calen-
dar month;

It is further ordered, That a-copy of
this order be filed in the offices of the
Commission with said tariff schedules
herein suspended; that The Chesapeake
and -Potomac Telephone Company of
Virginia, The Chesapeake and Potomac
Telephone Company of Baltimore City
-and The Chesapeake and Potomac Tele-
phone Company be, and they are here-
by, made parties respondent to this pro-
ceeding; and that copies hereof be served
thereon;

It is, further ordered, That a copy of
this order shall also be served upon'the
State Corporation Commission of the
Commonwealth of Virginia, the Public
Service Commission of Maryland, the
Public Utilities Commission of the Dis-
trict of Columbia and the National As-
sociation of Railroad and Utilities Com-
missioners and these agencies be, and
they are hereby given leave to intervene
and participate fully in the proceedings
herein.

It is further- ordered, That this pro-
-ceeding be, and the same is hereby, as-
signed for hearing on the 25th day of
March 1947 beginning at 10:00 a. m.
at the offices of the Federal Communi-
cations Commission in Washnngtorf,
D. C., and that the Commission's Tele-
phone Committee, consisting of Commis-
sioners Paul A. Walker, Ray C, Wake-
field, and C. J. Durro or any member or
members thereof, are hereby authorized
to preside at the hearings, and other-

wise to conduct the,proceedings herein;
and said Committee shall prepare an
initial decision as described in subsec-
tion (c) of § 1.851 of the Commission's
rules and regulations;

It is further ordered, That the pro-
ceeding herein be, and it is hereby con-
solidated with the proceeding in Docket
No. 8112.

Notice is hereby given, that § 1.857 of
the Commission's rules and regulations
is not applicable to these proceedings.

By the Commission.

[SEAL] T. J. SLOWIE,
Secretary.

[,P. R. Doe. 47-1739; Piled, Feb. 24,. 1947;
8:45 a. m.]

- [Docket No. 81121

CHESAPEARE AND POTOMrAC TELEPHONE Co.
OF BALTIMORE CITY

ORDER INSTITUTING INVESTIGATION AND
SETTG FORTH DATE FOR HEARINGJ

At a session of the Federal Communi-
cations Commission held at Its offices in
Washington, DT. C. on the 14th day of
February, 1947;

It appearing, that on February 11,
1947, The Chesapeake and Potomac Tel-
ephone Company of Baltimore City filed
revised tariff schedules effective March
13, 1947, resulting in increased charges
for interstate message telephone service
in the Washington Metropolitan Area,
between certain points in the State of
Maryland and certain points in the State
of Virginia; said tariff schedules being
designated as follows:
THE CHESAPEAXE AND POTOMAC TELEPHONE

COMPANY OP BALTIMORE CIT

Tariff F. C. C. No. 15
4th Revised Page No. 5.
11th Revised Page No. 7.

It further appearing, that said tariff
schedules effect *new increased charges
for telephone communications in inter-
state commerce; that no evidence in jus-
tifleatiorr of such increased charges has
been presented to this Commission; that
the rights and interests of the public
may be injuriously affected thereby, and
it being the opinion of the Commission
that the effective date of such schedules,
insofar as they result in new increased
charges for interstate message telephone
service in the Washington Metropolitan
Area should be postponed pending hear-
ing and decision on the lawfulness of
such new charges, or regulations and
practices resulting in such increased
charges;

It is ordered, That, pursuant to sec-
tions 204 and 205 of the Communications
Act of 1934, as amended, the Commission,
upon its own motion and without formal
pleading, shall enter upon a hearing con-
cerning the lawfulness of the above-
cited tariff schedules, insofar as they

-provide for increased charges for the
telephone service above described;

It u further ordered, That, pursuant
to section 204 of the Communications
Act of 1934, as amended, the operation
of the above-cited tariff schedules, inso-

far as they affect increased charges for
interstate message telephone service in
the Washington Metropolitan Area be,
and they are hereby, suspended until
June 13, 1947, unless otherwise ordered
by the Commission; and that during said
period of suspension, no changes shall
be made In said tariff schedules, or in the
regulations, charges, or practices sought
to be altered thereby, unless authorized
by special permission of the Commission;

It is further ordered, That, pursuant
to section 204-6f the Communications
Act of 1934, as amended, an Investigation
be, and the same is hereby, instituted,
Into the lawfulness of the rates, charges,
regulations, practices and services of
The Chesapeake and Potomac Telephone
Company of Baltimore City, The Chesa-
peake and Potomac Telephone Company
of Virginia and The Chesapeake and
Potomac Telephone Company (operat-
ing in the District of Columbia) for and
in connection with interstate message
telephone service In the Washington
Metropolitan Area;

It is further ordered, That in the event
a decision as to the lawfulness of the
charges and regulations herein suspend-
ed has not been made during the sus-
pension period and said charges and
regulations go Into effect, The Chesa-
peake and Potomac Telephone Company
of Baltimore City shall, until further
order of the Commission, keep account
of all amounts charged, collected or re-
cpved by Yeason of such increased
charges and regulations; that said car-
rier shall specify In such accounts 'by
whom and In whose behalf such amounts
are paid; and shall file with this Com-
mission a report on or before the 10th
day of each calendar month, commenc-
ing July 10, 1947, showing the amounts
accounted for as aforesaid during the
previous calendar month;

It is further ordered, That a copy of
this order be filed in the offices of the
Commission with said tariff schedules
herein suspended; that The Chesapeake
and Potomac Telephone Company of
Baltimore City, The Chesapeake and

-Potomac Telephone 'Company of Vir-
ginia, and The Chesapeake and Potomac
Telephone Company be, and they are
hereby, made parties respondent to this
proceeding; and that copies hereof be
served thereon;

It is further ordered, That a copy of
this order shall also be served upon the
Public Service Commission of Maryland,
the State Corporation Commission of
the Commonwealth of Virginia, the Pub-
lie Utilities Commission of the District
of Columbia and the National Associa-
tion of Railroad and Utilties Commis-
sioners and these agencies be, and they
are hereby given leave to intervene
and participate fully in the proceedings
herein;

It is further ordered, That this pro-
ceeding be, and the same is hereby, as-
signed for hearing on the 25th day of
March, 1947, leginning at 10:00 a. m,
at the offices of the Federal Communi-
cations Commission in Washington,
D. C.; and that the Commission's Tele-
phone Committee, consisting of Com-
missioners Paul A. Walker, Ray C.
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Wakefield, and C. J. Durr, or any mem-
ber or members thereof, are hereby au-
thorized to preside at the hearings, and
otherwise to conduct the proceedings
herein; and said Committee shall pre-
pare an initial decision as described in
subsection (c) of § 1.851 of the Com-
mission's rules and regulations;

It zs further ordered, That the pro-
ceeding herein be, and it is hereby con-
solidated with the proceeding in Docket
No. 8110.

Notice is hereby given, that § 1.857 of
the Commission's rules and regulations
is not applicable to tfiese proceedings.

By the Commission.
[SEAL] T. J. SLOWIE,

Secretary.
iF. R. Doc. 47-1740; Filed, Feb. 24, 1947;

8:45 a. m.]

FEDERAL POWER COMMISSION
[Docket No. G-403]

THE Oio FUEL GAS Co.

NOTICE OF ORDER ALLOWING RATE SCHEDULE
TO TAXE EFFECT

FEBRUARY 20, 1947.
Notice is hereby given that, on Febru-

ary 19, 1947, the Federal Power Com-
mission issued its order entered February
18, 1947, oowng rate schedule to take
effect in the above-designated matter.

[SEAL,] LEON M.L FuQuAy,
Secretary.

IF. R. Doc. 47-1735; Filed, Feb. 24, 1947;
8:45 a. m.]

[Docket No. G-521]

PANHANDLE EASTERN PIPE LINE Co.

NOTICE OF ORDER GRANTING PETITION TO
WITHDRAW APPLICATION

FEBRUARY 20, 1947.
Notice is hereby given that, on Febru-

ary 19, 1947, the Federal Power Commis-
sion -issued its order entered February
18, 1947, granting petition to withdraw
application in the above-designated
matter.

[SEAL] LEON M. FuQUAY,
Secretary.

IF. R. Doc. 47-1734; Filed, Feb. 24, 1947;
8:46 a. m.]

[Docket No. G-838]

MANUFACTURERS LIGHT AND HEAT Co.
NOTICE OF APPLICATION

FERUARY 18, 1947.
Notice is hereby given that on Febru-

ary 3,1947, The Manufacturers Light and
Heat Company (Applicant) a Pennsyl-
vama corporation, having its principal
place of business in Pittsburgh, Pennsyl-
vama, filed an application with the Fed-
eral Power Commission for a certificate
of public convenience and necessity pur-
suant'to section 7 of the Natural Gas Act,
as amended, authorizing Applicant to

FEDERAL REGISTER

construct and operate certain natural gas
facilities and to sell natural gas to the
Westmoreland Gas Company, all sub-
ject to the jurisdiction of the Commis-
sion, described as follows:

Approximately 120 feet of 2- and 3-
inch pipe together with metering and
regulating facilities at a point on Appli-
cant's system in Paruco Pars Realty
Company Plan, Jeannette, Westmoreland
County, Pennsylvania.

Applicant states It proposes to cell gas
to the Westmoreland Gas Company, serv-
ing approximately 190 domestic custom-
ers in a small section of Jeannette, Penn-
sylvania, in an area adjoining Applicant's
territory; that the Westmoreland Gas
Company has three gas wells, ordinarily
producing sufficient gas for that com-
pany's needs, being insufficient however
to meet the requirements of the company
in excessive cold spells.

Applicant states that during such times
the Westmoreland Gas Company is un-
able to take care of the service require-
ments of Its customers. The Applicant
will sell to it at prevailing domestic rates
for that area which are on file with the
Commission.

Applicant further states that gross rev-
enues from the sale of gas to the West-
moreland Gas Company will be $424.45
per year and its total operating expenses
for the facilities constructed balore in-
come taxes will be $392.71 per year.

Any interested State commission is re-
quested to notify the Federal Power Com-
mission whether the application should
be considered under the cooperative pro-
visions of the Commission's rules of prac-
tice and procedure, and if so, to advise
the Federal Power Commission as to the
nature of Its interest in.the matter, and
whether it desires a conference, the crea-
tion of a board, or a joint or concurrent
hearing, together with the reasons for
such request.

The application of The Manufacturers
Light and Heat Company is on file with
the°Commission and is open to public
inspection. Any person desiring to be
heard or to make any protest with refer-
ence to the application shall file with the
Federal Power Commission, Washington
25, D. C., not later than f1iteen days
from the date of publication of this no-
tice in the FEDERAL REGzsTE, a petition
to intervene or protest. Such petition
or protest shall conform to the require-
ments of the rules of practice and pro-
cedure (effective September 11, 1946),
and shall set out clearly and concisely the
facts from which the nature of the peti-
tioner or protestant's alleged right or in-
terest can be determined. Petitions for
intervention shall state fully and com-
pletely the grounds of the proposed Inter-
vention and the contentions of the peti-
tioner in the proceeding, so as to advise
the parties and the CommissIon as to
the issues of fact or l4w to be raised or
controverted, by admitting, denying, or
explaining specifically and in detail, each
material allegation of fact or law as-erted
with respect to the application.

[SEAL] LEoz M. FaIQu,%,
Secrctary.

JF. R. DoC. 47-1736; Flied, Feb. 24. 1947;
8:45 a. m.]

[ID:ct io. C -4

ATAurne SM~OMMn CO-1t. MID VIRGIMI,
GAs TzimnwsIon Cor.

-OTIC. OF APPLICATION

FERnnu.ir 18, 1947.
Notice is hereby given that on Janu-

ary 27, 19-7, Atlantic Seaboard Corpora-
tion (Applicant or Atlantic) a Delaware
corporation, having its principal place of
busin:e-s in Charleston, West Virgima,
and Virginia Gas Transmission Corpora-
tion (Applicant or Virginia Gas) a Vir-
ginia corporation, having Its princinal
place of buslnezs in Charleston, West Vir-
ginia, fied a Joint application with the
Federal Power Commission for a certifi-
cate of public convenience and necessity
pursuant to section 7 of the Natural Gas
Act, as amended, authorizing Applicants
to construct and operate certain natural
gas facilities, subject to the jurisdiction
of the Federal Power Commision, and
described as follows:

Construction by the Atlantic Seaboard
Corporation. (1) A 3200 HP Compres-
sor Station in the vicinity of Flat Ton,
Mercer County. West Virginia, on the
main 20-inch transmission pipe line of
Atlantic SEaboard Corporation;

(2) Approximately 185 miles of 24-inch
0. D. gas transmission line extending
from the Cobb Compressor Station of
United Fuel Gas Company near Clendan-
in, West Virginia, to the Virgima-West
Virginia state line at whichpoint connec-
tion will be made with the portion of the
24-inch 0. D. gas transmission line for
which authorzation is sought herein by
Virginia Gas Transmission Corporation;

(3) Approximately 8 miles of 21-inch
0. D. gas transmission line commencing
at the point of juncture with that por-
tion of pipe line sought to be certificated
herein by Virginia Gas Transmission
Corporation on the Maryland-Virginia
State line and extending to Rocs-ville,
Maryland, at a point of connection with
an existing 20-inch gas transmission line
of Atlantic Seaboard Corporation;

(4) A quintuple river crosmg of ap-
proximately -,371 feet over the Potomac
River, near Rockville, Maryland;

(5) A measuring station at the West
Virginia-Virgnia State line;

(6) Installation of additional measur-
ing and regulating equipment at the
Rockvlile Measuring Station.

Construction by Virginia Gas Trans-
mission Corporation. (1) Installation
of two additional 800 hp. gas engine
comprezsing units at B!clsers Compressor
Station on its existing main 20-inch
transmission line;

(2) Approximately 75 miles of 21-inch
o. d. gas transmission line extending
from West Virginla-Virginia State ine
through Frederic!:, Shenandoah. Clarke,
Loudon and Fairfax Counties, Virginia,
to the Virginia-Maryland State line;

(3) A measuring and regulating sta-_
tion In Fairfax County, Virginia, near
the Virginia-Maryland State line.

Applicants in support of their applica-
tion state these facilities are necassary
to maintain adequate and continuous
service to Applicants' present markets,
including the increaced requirements of
Washng-ton Gas Lisht Company, and to
furnish a part of the requirements of
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The Manufacturers Light And Heat Com-
pany (Manufacturers) and Home Gas
Company (Home) that the present ca-
pacity of Atlantic's existing 20-inch
transmission line at Rockville, Maryland,
after supplying Applicants' customers in
West Virginia and Virginia, is 68,400 Mcf
per day, sufficient to supply the estimated
requirements of Washington Gas Light
Company and the Lukens Steel Company
(the latter on a curtailed basis) during
the winter of 1946-47, with no excess ca-
pacity to meet any increases in peak-day
requirements for such customers. Fur-
ther, It Is stated that Manufacturers has
notified Atlantic that it is unable to re-
turn the amount of gas Which it has
taken from Atlantic during the past six
months pursuant to an exchange agree-
ment (Atlantic FPC Rate Schedule No.
25) under which emergency require-
ments of either company could be se-
cured from the other, but it desires to
purchase such natural gas from Atlantic,
and to continue receiving gas under the
exchange agreement at rates approved
by the Federal, Power Commission. In
this connection Atlantic avers it is unable
to supply any natural gas to Manufac-
turers on Atlantic's peak days, but is able
to deliver varying amounts on other days.

The application states Manufacturers
and Home have advised Atlantic that
they are concurrently filing with the Fed-
eral Power Commission an application
for authorization to construct a trans-
mission line from a point near Coates-
ville, Pennsylvania, to Port Jervis, New
York, and that Home desires to purchase
gas from Atlantic at the Maryland-Penn-
sylvania state line, which gas will be
transported through such proposed line.
Atlantic states that It has advised Home
that due to Inadequate transmission fa-
cilities it would not be able to deliver gas
to Home at such point during Atlantic's
peak days In the winters of 1946-47 or
1947-48, but could deliver varying
amounts on other days, and could deliver
peak-day gas requirements upon the
completion of the construction of facil-
ities made the subject of this application.

The application recites that the pro-
posed facilities in conjunction with Ap-
plicants' present facilities would enable
them to supply the increased .estimated
requirements of Washington Gas Light
Company, Manufacturers, and Home,
and assure an added safety factor to the
supply of gas to the Washington area as
well as to the Applicants' other markets.

The estimated over-all capital cost of
the proposed facilities will be $18,629,000;
of which $13,570,000 is estimated to be
the cost of facilities to be constructed by
Atlantic, and $5,059,000 is estimated to be
the cost of facilities to be constructed by
Virginia Gas. To complete the project
it Is estimated that Atlantic will require
$450,000 of additional cash in 1947 and
Virginia Gas will require $380,000 of addi-
tional cash, and for that part of the proj-
ect to be completed in 1948, Atlantic will
require approximately $12,000,000 and
Virginia Gap will require approximately
$4,400,000, all of which will be furnished
or caused to be furnished by Columbia
Gas and Electric Corporation under a
financing arrangement, the nature and
terms of which will be subject to the ap-

proval of the Securities and Exchange
Commission.

Any interested State commission is re-
quested to notify the Federal Power Com-
mission whether the application should
be considered under the cooperative pro-
visions of the Commission's rules of prqc-
tice and procedure, and, if so, to advise
the Federal Power Commission as to the
nature of its interest in-the matter, and
whether it desires a conference, the prea-
tion of a board, or a joint or concurrent
hearing, together with the reasons for
such request.

The application of Atlantic Seaboard
Corporation and Virginia Gas Transmis-
sion Corporation is on file with the Com-
mission and is open to public inspection.
Any person desiring to be heard or to
,make any protest with reference to the
application shall file with the Federal
Power Commission, Washington 25, D. C.,
not later than fifteen days from the date
of publication of this notice in the FED-
ERAL REGISTER, a petition to Intervene or
p5rotest. Such petition or protest shall
conform to the requirements of the rules
of practice and procedure (effective Sep-
tember 11, 1946)-and shall set out clearly
and concisely the facts from which the
nature of the petitioner or protestant's
alleged right or interest can be deter-
mined. Petitions for intervention shall
state fully and completely the grounds of
the proposed Intervention and the con-
tentions of the petitioner in the proceed-
ings, so as to advise the parties and the
Commission as to the issues of fact or law
to be raised or controverted, by admit-
ting, denying, or explaining specifically
and in detail, each material allegation of
fact or law asserted with respedt to the
application.

[SEAL] LEON M. FUQUAY,
Secretary.

[F. R. Doe. 47-1737; Fied, Feb. 24, 1947;
8:45 a. m.]

[Docket No. IT-6030]

PENNSYLVANIA POWER & LIGHT CO.
NOTICE OF ORDER DISCLAIING JURISDICTION

UNDER FEDERAL POWER ACT
FEBRUARY 20, 1947.

Notice is hereby given that, on Febru-
ary 19,1947, the Federal Power Com-
mission issued its order entered February
18, 1947, disclaiming jurisdiction under
Federal Power Act in the above--desig-
nated matter.

[SEAL] LEON M. FUQUAY,
Secretary.

[F. n. Doe. 47-1733; Filed, Feb. 24, 1947;
8:46 a. m.]

INTERSTATE COMMERCE
COMMISSION

[B. O ,6871
UNLOADING OF CARS AT SEATTLE, WASH.
At a session of the Interstate Com-

merce Commission, Division 3, held at Its
office in Washington, D. C., on the 18th
day of February A,. D. 1947.

It appearing, that 2 cars, containing
pipe and boilers, at Seattle, Washington,
on the Northern Pacific Railway Com-
pany, have been on hand for an unrea-
soilable length of time and that the de-
lay In unloading said cars isjmpedlng
their use; in the opinion of the Commis.
sion an emergency exists requiring Im-
mediate action. It Is ordered that:

(a) Cars at Seattle, WasI, be un-
loaded. The Northern Pacific Railway
Company, its agents or employees, shall
unload Immediately cars Erie 14157 and
P&LE 43484, containing pipe and boilers,
respectively, on hand at Seattle, Wash-
ington, consigned care of Alaskan
Steamship Company:

(b) Demurrage. No common carrier
by railroad subject to the Interstate
Commerce Act shall charge or demand
or collect or receive any demurrage or
storage charges, for the detention under
load of any car specified In paragraph
(a) of this order, for the detention period
commencing at 7:00 a. in., February 21,
1947, and continuing until the actual un-
loading of said car or cars Is completed.

(c) Provzszons suspended. The oper-
ation of any or all rules, regulations, or
practices, insofar as they conflict with
the provisions of this orde, Is hereby
suspended.

(d) Notice and expirat on. Said car-
rier shall notify V. C. Clinger, Director,
Bureau of Service, Interstate Commerce
Commission, Washington, D. C., when It
has completed the unloading required by
paragraph (a) hereof, and such notice
shall specify when, where, and by whom
such unloading was performed. Upon
receipt of that notice this order shall
expire.

-It Is further ordered, that this order
shall become effective immediately' that
a copy of this order and direction be

0 served upon the Association of American
Railroads, Car Service Division, as agent
of the railroads subscribing to the car
service and per diem agreement under
the terms of that agreement; and that
notice of this order be given to the gen-
eral public by depositing a copy In the
office of the Secretary of the Commls
sion, at Washington, D. C., and by filing
It with the Director, Division of the Fed-
oral Register.

(40 Stat. 101, sec. 402; 41 Stat. 476, see. 4;
54 Stat. 901, 911, 49 U. S. C. 1 (10)-(17),
15 (2))

By the Commission, Division 3.
[SEAL] W P BARTEL,

Seoretary.

[F. R. Doc. 47-1729; Piled, Feb. 24, 1947:
8:46 a. in.]

SECURITIES AND EXCHANGE
COMMISSION

[File Nos. 54-43, 70-1176, 70-1177]

GREAT LAxES UTnES Co. ET AL,
ORDER APPROVING PLAN GRANTINO APPLICA-

TIONS AND PERMITTING DECLARATIONS TO
BECOME EFFECTIVE SUBJECT TO RESERVA-
TION OF JURISDICTION
At a regular session of the Securities

and Exchange Commission held at It.
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office in the City of Philadelphia, Pa. on
the 19th day of February A. D. 1947.

In the matter of Great Lakes Utilities
Company, File No. 54-43; Great Lakes
Utilities Company, Ohio Gas, Light &
Coke Company, File No. -70-1176; Great
Lakes Utilities Company, Paxton Gas
Company, and Allied Gas Company, File
No. 70-1177.

The Commssion having instituted
proceedings under sections 11 (b) (1)
and 11 (b) (2) of the Public Utility Hold-
ing Company Act of 1935 with respect to
Great Lakes Utilities Company ("Great
Lakes") a registered holding company,
and its subsidiaries; and said proceed-
ings having been consolidated with those
relating to a plan and amendments
thereto filed by Great Lakes pursuant to
section 11 (e) of the act for compliance
with sections 11 (b) (1) and 11 (b) (2)
of the act (Holding Company Act Re-
lease No. 3243) and with proceedings re-
lated thereto (Holding Company Act Re-
lease No. 6235)

The plan filed by Great Lakes having
provided, among other thmgs,-Kor the
extension of the maturity date of Great
Lakes' outstanding First Lien Collateral
Trust Gold Bonds, 5V% Series, due 1942,
for the sale of assets of Great Lakes and
for the application of the proceeds of
the sale to the payment of principal and
interest on Great Lakes' bonds and nec-
essary expenses and the distribution of
the remaining assets of Great Lakes, If
any, to Great Lakes' stockholders and,
for the subsequent. dissolution of Great,
Lakes;

The Commission and the District
Court of the United States for the East-
ern District of Pennsylvania having ap-
proved the section 11 (e) plan and
amendments thereto; Great Lakes hav-
ing sold substantially all of its assets
and, in accordance with the plan here-
tofore approved by the Commission and
the District Court, having deposited with

-the Trustee under tie indenture secur-
ing Great Lakes' bonds sufficient funds
to satisfy the claim of the bondholders
for principal'and interest in full; the
remaining assets of Great Lakes now
consisting principally of cash and of the
common stock of Allied Gas Company
("Allied") formerly Rochelle Gas Com-
pany, which pursuant to the approval
of this Commssion, acquired the physi-
cal properties and assets of a former and
now dissolved subsidiary of Great Lakes,
Paxton Gas Company-

Great Lakes having filed in the con-
solidated proceedings pursuant to sec-
tion 11 (e) a plan dated as of August 1,
1946 (hereinafter referred to as the
"amendment") which is designed to im-
plement its plan of dissolution hereto-
fore approved by the Commission ane
the District Court and to effectuate com-
pliance with section 11 (b) such amend-
ment proposing, among other things, th(
payment by Great Lakes of its curren
liabilities, the distribution of all of thi
common stock of Allied pro rata to thil
holders of the outstanding Voting Trus
Certificates for common stock of Grea
Lakes, the contribution by Great Lake
of its remaining assets to the capita
of Allied and for the subsequent disso
lution of Great Lakes;
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Great Lakes having requested the
Commission, upon its approval of the
amendment, to apply to the District
Court of the United States for the East-
ern District of Pennsylvania for an order
approving and enforcing said amend-
ment;

Public hearings having been held on
the amendment in the consolidated pro-
ceedings after appropriate notice thereof
and the Commission having considered
the record and having Issued its findings
and opinion, and having found that said
amendment is necessary to effectuate
the provisions of secton 11 (b) of the
act and is fair and equitable to the per-
sons affected thereby,

it ts ordered, Pursuant to the appli-
cable provisions of the act and the rules
and regulations thereunder that said
amendment be, and the same hereby is,
approved and that the applications and
declarations regarding the various trans-
actions involved in said amendment be,
and the same hereby are, granted and
permitted to become effective, respec-
tively, subject to the reservation of Juris-
dIc#bn to take such action as the Com-
mis4son may deem necessary or appro-
priate in connection with the amend-
ment and to secure compliance by Great
Lakes' system with section 11 (b) of the
act in the event the amendment is not
enforced as provided therein;

It ts further ordered, That this order
shall not be operative to authorize any
of the proposed transactions involved in
the amendment nor the consummation
of the amendment in any respect until
an appropriate District Court of the
United States shall have entered an or-
der enforcing said amendment pursuant
to an application duly made by the Com-
mission for that purpose.

Great Lakes having requested that the
Commlssion's order shall conform to the
requirements of sections 371 (a), 373 (a),
and 1808 (f) of the Internal Revenue
Code, as amended and contain the re-
citals, specifications and Itemizations de-
scribed in sections 371 (f) and 1808 f)
thereof;

t is ordered and recited, That the
transactions proposed in the aforesaid
amendment to be effected by Great Lakes
and Allied, including those hereinafter
described and recited, are necessary or
appropriate to effectuate the provisions
of section 11 (b) of the Public Utility
Holding Company Act of 1935:

(a) The distribution and exchange by
Great Lakes (to the holders of the out-
standing Voting Trust Certificates repre-
senting the Wntlre outstanding 150,780
shares of Common stock of Great Lakes
of the par value of $1.00 each) of the
entire Issued and outstanding 10,052
shares of Common Stock of Allied of the
par value of $10 each on the bass of one
share of said Common Stock of Allied
"in respect of each 15 shares of Common
Stock of Great Lakes (represented by

t Voting Trust Certificates as aforesaid),
t such distribution, tranier and exchange
s to be made against the surrender, for
I cancellation, of the aforesaid Votinr
- Trust Certificates representing shares oi

Common Stock of Great Lakes;
9

Wb) The exchange, delivery, and sur-
render for cancellation of (1) the out-
standing Voting Trust Certificates rep-
resenting the entire outstanding shares
of Common Stock of Great Lakes re-
ferred to in (a) above, and (2) said out-
standing shares of Common Stock of
Great Lakes; and

(c) The lssuance, distriution, delivery,
exchange and subsequent surrender of
scrip certificates representing fractional
shares of Common Stock of Allied; such
scrip to be Lssued and distributed to the
holders of the Voting Trust Certificates
(representing Common Stock of Great
Lakes) entitled thereto, pursuant to the
terms and provisions of the Plan.

By the Commission.

[ISE] OnvAL L. DuBois,
Secretary.

[P. R. Doz. 4.7-1726; Filed, Feb. 24, 1947;
8:46 a. in.]

[File Nc,. 54-127. 59-3, 59-121

Exc'Uc Bo!ND Arm Smr- Co. ET AL.

OlDEf aPIMIT IG DCLA1MIOI1 TO E=C0iM

At a regular session of the Securities
and Exchange Commission held at its
office in the City of Philadelphia, Penn-
sylvania, on the 17th day of February
A. D. 1947.

In the matter of Electric Bond and
Share Company, File No. 54-127; Electrc
Bond and Share Company and its sub-
sidlary companies, respondents, File No.
59-3; and Electric Bond and Share Com-
pany, Amerlcan Pot-er &z Light Company,
National Power & Light Company, Elec-
tric Power F_ Light Corporation, et al.,
respondents, File No. 59-12.

Electric Bond and Share Company
(Bond and Share) a registered holding
company, having fled a declaration pur-
suant to the provisions of section 6 (a)
and 7 of the Public Utility Holding Com-
pany Act of 1935 regarding the following
transactions:

Bond and Share proposes to issue and
sell to thirteen banks promissory notes
in an aggregate principal amount not to
exceed $30,000,009, bearing interest at
the rate of 13% per annum and matur-
ing two years after the date of issue.
The proceeds of such notes to.ether with
treasoury cash and cash realizd by Bond
and Share from the sale of common
stock of American Gas and Electric Com-
pany and Pennsylvania Power & Light
Company will be used for the payment
of $70 per share to Bond and Share's
preferred stockholders in accordanc -

with the provisions of Bond and Share's
Plan 1I-A, as amended.

Bond and Share requests that the or-
der of the Commission approving tha
proposed transactions contain findings
and recitations conforming to the pro-
visons and requirements of section 1803
( of the Internal Revenue Code, as
amended.

Said declaration having bren fled on
February 5. 1947 and notice of filing
having been duly given in the form and
manner prescribed by Rule U-23 under
said act, and the Commission not having
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received a request for hearing with re-
spect to said declaration within the
period specified in such notice or other-
wise, and not having ordered a hearing
thereon; and

The declarant having requested that
the Commission's order permitting the
declaration to become effective be issued
as soon as possible and become effective
forthwith so that the company may be
in a positiQn to expedite the consumma-
tion of its Plan f1-A, as amended; and

The Commission finding that the re-
qirements of section 7 of the act are
satisfied and that no adverse findings are
necessary therein and deeming it appro-
priate In the public interest and in the
interest of investors or consumers that
said declaration be permitted to become
effective immediately"

It is ordered, Pursuant to Rule U-23
and the applicable provisions of the act,
and subject to the terms and conditions
prescribed in Rule U-24, that the afore-
said declaration be, and the same hereby
is, permitted to become effective forth-
with.

It is further ordered, That the trans-
actions proposed in said declaration, in-
cluding, but without limitation, the issu-
ance by Bond and Share of the said
promissory notes aggregating not to ex-
ceed $30,000,000 in principal amount, are
necessary or appropriate to effectuate
the provisions of section 11 (b) of the
Public Utility Holding Company Act of
1935.

By the Commission.

[SEAL] ORvAL. L. DuBois,
Secretary.

[F. R. DoC. 47-1728; FPled, Feb. 24, 1947;
8:46 a. i.]

[File Nos. 70-1404, 1408]

NORTHERN NATURAL GAS CO. AND KANSAS
POWER AND LIGHT Co.

ORDER GRANTING APPLICATION AND PERIT-
TING DECLARATION TO BECOE EFFECTIVE

At a regular session of the Securities
and Exchange Commission, held at its
office In the City of Philadelphia, Pa., on
the 17th day of February 1947.

In the matter of Northern Natural Gas
Company File No. 70-1404; The Kansas
Power and Light Company File No. 70-
1408.

Northern Natural Gas Company,
("Northern Natural"), a public utility

company and a registered holding com-
pany, having filed an application and
amendments thereto, pursuant to sec-
tions 9 and 10 of the Public Utility Hold-
ing Company- Act of 1935 ("the Act"),
and The Kansas Power and Light Com-
pany <"Kansas Power") a public utility
company (both companies being subsidi-
aries of North American Light & Power
Company, a registered holding company,
and of The North American Company,
also a registered holding company), hav-
ing filed a declaration and amendment
thereto pursuant to sections 12 (f) and
12 (g) of the act and Rules TJ-43 and
U-44 thereunder with respect to the fol-
lowing transactions:

Northern Natural proposes to acquire
from Kansas Power for a price of $88,-
138.32, less adjustments and depreciation
from December 31, 1945 to the date of
conveyance, certain transmission facili-
ties consisting of branch pipe lines, town
border stations and measuring stations
used in the transmission of gas to Kan-
sas Power's distribution system under an
existing exchange agreement, all of
which facilities are located in the State
of Kansas. Kansas Power will deposit
the proceeds from the sale with the Har-
ris Trust and Savings Bank, Trustee, to
be held or used in accordance with the
terms of a Mortgage and Deed of Trust
dated July 1, 1939 and a Supplemental
Indenture thereto of the same date.

This acquisition and sale is part of a
plan whereby it is proposed -to terminate
the existing gas exchange agreement be-
tween Northern Natural and Kansas
Power. In lieu of such gas exchange
agreement, Kansas Power proposes to
purchase gas, under Northern Naturars
standard town border gas sales contract,
for retail sale in the towns of Ashland,
Belpre, Beverly, Bushton, Claflin, Cold-
water, Delphos, Englewood, Greensburg,
Holyrood, Lorraine, Macksvile, Milton-
vale, Protection and Tescott, Kansas.
The other towns now served by Kansas
Power with gas received from Northern
Natural under the existing exchange
agreement will be 'served by Kansas
Power from its own pipe line facilities.
The proposed agreement further provides
that Northern Natural will sell to Kansas
Power a volume of gas not to exceed
200,000,000 cubic feet annually to be de-
livered at the Ellinwood, Kansas tap line
connection with Northern Natural.

The State Corporation Commission of
the State of Kansas entered its order
on September 4, 1946 approving the ap-

plication of Kansas Power concerning the
disconnection of facilities and the dis-
continuance of delivery of gas by Kan-
sas Power to Northern Natural. The
application of Northern Natural states
that no state commission has Jurisdiction
over the proposed transaction with re-
spect to Northern Natural. Kansas
Power has submitted an application to
the Federal Power Commission for au-
thority to abandon and remove certain
facilities under consideration herein, An
application for a certification of public
convenience and necessity with respect to
the acquisition of facilities and the aban-
donment of certain metering facilities
herein discussed has been filed by North-
ern.Natural with the Federal Power Com-
mission. The Federal Power Commis-
sion has not yet entered its order in con-
nection with either of these applications
and nothing herein contained shall be
construed in any way as binding upon or
limiting the, authority of that Commis-
sion.

Said application and said declaration,
as amefidfd, having been duly filed a d
notice of said filings having been drly
given in the form and manner prescribed
by Rule U-23 promulgated pursuant to
said act and the Commission not having
received a request for hearing with re-
spect to said filings, as amended, within
the period specified In said notice or oth-
erwise, and not having ordered a hear-
ing thereon; and

"t The Commission finding with respect
to said application and said declaration,
as amended, that the requirements of
the applicable provisions of the act and
rules promulgated thereunder are satis-
fied-,and that no adverse findings are
necessary thereunder, and deeming it
appropriate In the public interest and in
the Interest of Investors and consumers
that said application and said declara-
tion, as amended, be granted and per-
mitted to become effective:

It is ordered, Pursuant to Rule U-23
and the applicable provisions of said act,
and subject to the terms and conditions
prescribed In Rule U-24, tlhat said appli-
cation, as amended, be, and hereby is,
granted forthwith and said declaration,
as amended, be, and hereby Is, permitted
ta become effective forthwith.

By the Commission.
[SEAL] ORvAL L. DuBois,

Secretary.
[F. R. DC. 47-1727; Filed, Fob. 24, 1047,

8:46 a. m.]
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